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2010 

>T„: ilT. 407.—3^R 
T^^: -::'R 1987 ( 1987 ^ 

u 28) ^ m \3 (I) ^ '5r<fT 

Tifeii 3-:i TPrin 37m ir 5fr mem, Mr M 

^ mi Mr Tjm R 

^ Fort fed 3RTT31 3TS?m 3TR WFiM Mfl, 

f-fm WT^ 3fR 1^' ter T|iT ^ ^ Tffq^' ^ 

Momr 3211 w 3R 3 iMw? 3^ to 9 m 3ffRm TiFm 

3ftT ^ ?TFT 3m 3^ 3wm' 4 12 Rm, 1993 33 m? 
MMii ^ ^ 8^’ n M ^ ■RiW iR ‘T3TO 

msm STIRfl 1 (13[^T)/93-^3TI^ tMM, ^ ^ 

m 3NM 1 vim 93,3MBt 111/93,3 MrT 1%93 3)toT 
2/2008) 3m 333 3?f3fWT m 3TTO 3^ 1EM33 ^ 
mRciT 3TTO ■TO#* ^ TITOR m M, 

365 Gi/2009 / 


oTmrqtil 3V Mr 

11 

mi3) 3Tf^'9N3 37 TCR 

^ fr^etd 3R3I 

TO TTO 


Mr 

■im 

R 


mT33 R. 

R. 

(iW2) 


'-'3) 

(■1) 

1. 



a;'93 

:, 3PiR 


iwV/Vjv 

TOffr, \9sm 

73/9 > 

.Y M 


186/93 

118/93 

4,. MFi 


^,, 187/93 

117/93 

5. MfH 3IT33 


9rf?.J4, 185/93 

1 !0:93 

irc,! 


I2rv'93 

71.93 

7. Mr 3131? 


RFI, 122/93 75•^/'> 

7'-n'- 




8. m. Tm 


3rSl, 148/V.'' 

M V9 ^ 

9. mnrn Mm 


RTM, 184/93 

1m9a/ ‘ 
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(1) (2) 

(3) 

(4) 

10. 


BldIsM, 155/93 

n6/M 

11. 

54 

WR 200/93 

108/93 


( ) 



12. 


19/93 

115/93 

13. 


^,T3:^n3:?ft389,/93 

112/93 

14. 

■Wr 

251/93 

72/93 









15. 


bM, 124/93 

111/93 


®iMk (2 'S^PT 




knifed 7^) 



16. 


H^Kdl. 6/93 

132/93 

17. 


14/93 

133/93 

18. 

'41^4 lc| 

17/93 

134/93 

19. 


14/93 

135/93 

20. 


133/93 

77/93 

21. 



15/93 


wn, 


22. 


18/93 

23. rM4>rH4^ TO TOR, 


20/93 


<HlVll 

24. 

wft 1?^ ('^^), 

■T4^-5() 

25. 

Tte, 

3^^, "5^-50 

26. WT^ 

37]7 1, #=TT^ 

'3^ (■^R^) 

27. ■^.3Tt. 
^TJitFT ^nrrrT^, 

■^, 40(rl, 




TTcTW 


UdU.^1 

TTc^ 707/93 


21/93 


23/93 


32/93 


22/93 


[^. K 225/15/2009 
^ W7T, 


-T^^-Ilj 


MINISTRY OF PERSOP^L, PUBLIC GRIEVANCES 
AND PENSIONS 

(Department ofPersonnel and Training) 

New Delhi, the 3rd February, 2010 

S,0. 407.—In exercise of the powers conferred by 
Sub-Section (1) of Section 13 of the Terrorist and Disrup¬ 
tive Activities (Prevention) Act, 1987, (Act No. 28 of 1987), 
the Central Government hereby appoints Shri D.N. Salvi as 
Special Public Prosecutor of the Central Bureau of Investi¬ 
gation for conducting prosecution of the case RC. 1 (S)/93/ 
CBI/STF/Mumbai (Court case No. BBC 1 of 93, BBC 1 A/ 
93, BBC 1 B/93 and BBC 2/2008) arising out ofthe cases 
mentioned in the schedule appended hereto, and such 
case;, >n .'^ucli areas as may arise out of and connected with 
Bomb Blasts which occurred on 12th March, 1993 at 
Mumbai Clt> and suburbs, and other matters connected 
therewith or incidental thereto under the said Act, in the 
Designated Court at Mumbai constituted u/s 9 of the said 
Act to try offences or such cases committed at Mumbai 
City and Mumbai Suburban Districts, Raigad District and 
Thane District as mentioned in the case schedule, and to 
try such cases in such areas as may arise cut of and 
connected with aforesaid Bomb Blasts. 


SCHEDULE 


SI. 

No. 

Place 

Police Station and 

Cr. No. 

DCB 

Cr. No 

(1) 

(2) 

(3) 

(4) 

1. 

Stock Exchange 

M, R A. Marg 129 ''M 

70 93 

2. 

Katha Bazar 

Pydhonie, 195/93 

73/93 

3. 

Sena Bhavan 

Dadar. 186/93 

118/ 93 

4. 

Century Bazar 

D ..;!ar. 187/93 

117/93 

5. 

Maliim Causeway 

Me him, 185/93 

110/93 

6. 

Air India 

Cuffe Parade, 126/93 

71/93 

7. 

Zaveri Bazar 
iE.xploded Scooter) 

L T Marg, 122/93 

75/93 

8. 

Sea Rock Hotel 

Bandra, 148/93 

114/93 

9. 

Pla/a Cinema 

Mahiin, 184/93 

109/93 

10. 

Juhu Centaur Hotel 

Santa Cruz, 155/9 . 

] 16/93 

11. 

Airport Bay 54 
(Throwing H.G.) 

Saliar, 200/93 

108/93 

12. 

Centaur Hotel 
(Airport) 

Adiport, 19/v.'- 

! !5.'9,; 

13. 

Worli 

Worli, LaC 389-A 

112.93 

14. 

NaigaumC.R.S. Rd. 
(unexpl. Scooter) 

Maiunga, 251/91 

72/9n 

15. 

Dhanji ST & Za\ eri 
Bazaar (2 unexploded 
scooter) 

L.T. Marg, 124 93 

111 /93 

16. 

Mhasla 

Mha.sla, 6.''93 

1.^2/93 

17. 

Srivardhan 

Srivardhan, M v3 

133/93 

18. 

Goregaon 

Goregaon. P.9,3 

134/93 

19. 

Thane 

Kapurbavvadi, 14/93 

135/93 

20. 

S.K. Menon Street 

L T. Mara, 1.18/93 

77/93 
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(1) (2) 

(3) 

(4) 

21. Eastern side Lavotry 
of Musafir Khana, 
Mumbai 

LAC 

15/93 

22. Nariyal Wadi Muslim 
Cemetary Mazagaon 

LAC 

1 8/93 

23. Picnic Guest House 
Near Lido Theatre, 
Santa Cruz (W) 

LAC 

20/93 

24. 58, Nargis Dutt Road, 
Pali Hill Bandra(W), 
Mumbai-50 

LAC 

21/93 

25. Bone Parte Ind., 
Ghansham Ind. 

Est., Vira Desai Road, 
Mumbai-50. 

LAC 

21/93 

26. Khatijabi Chawl, 

LAC Kurla 

32/93 

R.No. 1, Son^ur Lane, 
Kurla(W) 

LAC 707/93 


27. Dreamland'Co. Op. 
Hog. Set. Military 
Road, Marol, 

Mumbai 

LAC 

22/93 


[F. No. 225/15/2009-AVD-II] 
CHANDRA PRAKASH, Under Secy. 

( RitAm ftwi ) 

2010 

^.31T. 408 —mcTk ^ 

3TWm, 1959 (1959 ^ 38) ^ TO 26 ^ ’S^TTO 
(2^) ^ ^rfecT TO 25 ^TO (1) ^ 

(“TO) TO 'sr^ '5 ?iPri^T 'sptPt ir, ^<+k, 
TOfhr ^ wr^ to! ^ R’d’^^KI, 

??t TT^?T ■'5R1 TORT, TR'TO', 3TTOT 4>Mfcri<H, P^cr^l 
^TftRJTO ^ TTTThg 30-06-2012 ^ 3T^t| 

3TfVo|f2|cil ■STT^ ^TTRT '^jR^ 

3TT^ Mpd^Mi ^ srfTOT^ ^ ^ -4’ -q^ 44 cT^ 

3FT^ 37t 4?4 n®h, ^ 3 hi4i 

■qfeTOTT f44V('t> H«sei 4 37f<4«T)Kl «»)4'qKl Pi^^fi«^ 9^ 
<F^H 4 ’IiIhcI *b<Cll 4 1 

[qq. RT. 8/l/2009-4t34-I] 

Rtfro 'sm, 

MINISTRY OF FINANCE 
(Department of Financial Services) 

New Delhi, the 4th February, 2010 

S. O. 408.—In exercise of the powers conferred by 
clause (cb) of sub-section (1) of Section 25 read with sub¬ 
section (2A) of Section 26 of the State Bank of India 
(Subsidiary Banks) Act, 1959 (38 of 1959), the Central 
Government, after consultation with the Reserve Bank of 


India, hereby nominates Shri Rakesh Chander ja’»ra. 
Manager, Zonal Office, New Delhi, as Officer Employee 
Director on the Board of Directors of Slate Bank of Patiala 
from the date of notification and for a period upto 
30-06-2012 i.e. the date of his attaining the age of 
superannuation or until he ceases to be an officer of the 
State Bank of Patiala or until further orders, whichever is 
the earliest. 

[F.No. 8/I/2009-BO-I] 
SUMITADAWRA, Director 

f^^TRT 'TOTO 

1 2010 

3Tr. 409,—RR4)K RMTOI (Rfq^^Tiqqftq 

■y^knT qqpT) fm, 1976 ^ 1 wt 10 fqro 

qqqferqf 4' qq TOfqrTO <4>4qiRqT qft 

RPsqr 80% "4 aifTO ^ ^ q^roroq ^ ^[ci^TO 

3Tfm|^ to 4 i : 

1. ^rfroiT, 

fqcrfl MRqSci-9, 

fq^ qqq, Tfro 
qf ^^-110001 
1 TOfqr^ aqfqro, 

TOT (^.TT^.TTq.-^.) qR4)^H| 

23 TOqq, 

10001 

3. TOfqierq^ 

q^cT, 

^.R4.f4.fq., 

qRT.'RRT.qt, , 

(qwq^) 

4. qq^qr^fqr sTfqro, 

3TT^.‘^.^.3TTf., ial'4«K r^Ricl q^, 

qqq qffro ^ qm, wqrhR (qf^qq) 

giq|-400086 

5 . STtft^ 3TfTOTT, 

4^ ^q(tq qRqseT, 

TO, 

%C-57001l 

6. 3TfTOlT, 

■^q(tq ■^qr fqqfq fq^iq, 

RTl.'^.sfr. qjpq^qRT, ^wnnI, 

qt.34. ^T?^TO5^-695522 
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7. 


8 . 


9. 


10 . 


12. 


i3. 


14. 


15. 


16. 


17. 


arf^FTcIT, 

^7^, 4>ldl4>d-673003 
T?IH 

77^, ^^ic 7<'-560034 
4>i4qr^ arWm, 

^ T[77t^ ■^, W, 

%-57001 1 
^l44ld4> 3TBTTm, 

=b-sO^ 7KT, 'tiVnO^T 
#7^-560034 
WjfqW 37fq%, 

^.#.fT.f^., 

f^WTR, 1^-570021 
+i4mcri^' 

cTl^ ^7^, T4^TR-20 

4>i4Mr^<T 37B=RRn, 

WT, 

^M^-682037 
4>|4MM=h 37f^T4c7T, 
cblcril^Z ■rf^, 

^ 77T "fe, 
cb'erd^, «hidl«+><i ■•673003 
chl4M!d<b ::>7f^TTm, 

^4^, 

Tff4t 

4ii4qiH^ 37 Bt4ctt, 

4)-s0'4 

- 5 ^ ndR, 

1^4, 1 .4 r, 1^=^7-680020 
4 .l 4 m? 1 ‘^ 3 ^" -irTT^ 

Wfl47 


18- ■ 57 ^ 37fiT4c!T, 

^ f^rqW f^wT, 

MH^-ii Jl'4T 1 

7I.7T.sh, TTT^, 

■3^ cTd, TOT.'OTI-^* 

STT^.h.nh^, ^ i 

[^. h. i-\ 1017/1/20 !0-%htj 
T^. %77T, TT^ hh^ (WTt iWTT 3RTT7H) 

MINIS FRY OF URBAN DEVELOPMENT 
New Delhi, the 1st February, 2010 

S.0.409.—In pursuance of sub rule (4) of Rule 10 of 
the Official Language (Use for Official Purposes of the 
Union) Rules, 1976, the Central Government hereby noti¬ 
fies the following offices under the administrative control 
of Ministry' of Urban Development, where the percentage 
of Hindi knowing staff has gone above 80% ; 

1. Superintending Engineer, 

Delhi Central Electrical Circle 9 
CPWD, 

Vidyut Bhawan, Shankar Market, 

New Delhi-110001 

2. Executive Engineer, 

Jawahar Lai Nehru Bhawan (JLNB) Project, 
CPWD, 

23, D,Janpath, New Delhi-110001 

3. Executive Engineer, 

Almora Central Division. 

CPWD, 

S.S.B. Campus, N.T.D., 

Almora-(Uttranchal) 

4. Executive Engineer, 

IDBI Project Civil Division. 

CPWD, 

Near Uday Talkies, Ghatkopar (West), 
Mumbai400086 

5. Superintendent Engineer, 

Mysore Central Circle, 

CPWD, 

T Narsipura Road, Sidhartha Nagar. 
Mysore-570011 

6. Superintendent Engineer, 

Trivandrum Central Circle, 

Central Public Works Department, 

CGO Complex, Phmkullam Vellayani, 
P.C,-Trivandrum-695522 

7. Superintendent Engineer, 

Calicut Central Circle, 

CPWD, 

Dutta Saw Mill Road, 

Kaliai, Calicut-673003 

8. Deputy' Director (Horticulture). 

Horticulture Division, 

CPWD, 

Kendriya Sadan, 

Bangalorc-560034 


I i'll «(. 


■ i^iii I 


(tf ‘fill' III ' : 
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9. Executive Engineer, 

Mysore Central Division, CPWD, 

T. Narsipura Road, SidharthaNagar, 
Mysore-570011 

10. Executive Engineer, 

Bangalore Central Division-1, 

CPWD, 

Kendriya Sadan, Koramangla, 
Bangalore-560034 

11. Executive Engineer, 

Hubli Central Division, 

CPWD, 

Vidyanagar, HubIi-570021 

12. Executive Engineer, 

Kottayam Central Division, 

CPWD, 

Library Bhawan, Shastri Road, 

Kottayam-20 

13. Executive Engineer, 

Cochin Central Division, 

CPWD, 

Kendriya Bhawan, Kakariad, 

Cochin-682037 

14. Executive Engineer, 

Calicut Central Division, 

CPWD, 

Dutt Saw Mill Road, 

Kallai, Calicut-673003. 

15. Executive Engineer, 

Kannur Central Division, 

CPWD, 

Gandhi Maidan, Payyaanur, 

Kannur 

16. Executive Engineer, 

Trichur Central Division, 

CPWD, 

Mundassery Memorial Bldg., 

Chembukavu, Trichur-680020 

17. Executive Engineer, 

Gangtok Central Division, 

CPWD, Gangtok 

18. Chief Engineer, 

Public Works Deptt., 

Building Project Zone-B-1, 

Govt. ofNCT, Delhi 

1st Floor, MSO Building, 

I.P. Estate, New Delhi. 

[F.No.E-11017/1/2010-Hindi] 
a: K. MEHTA, Jt. Secy. (UD & Admn.) 

2 2010 

^.3TT, 410.—^ ^ 

RnRrinslcI cftI, 80% ^ 

^ ^ ^ t, TRW (TR ^ 

^ M'mVi) Pi'HH, 1976 10 

(4) i : 


^TFT^T 

1 ^mrnr wtpj 4>i=h(iMK 

[TT^ 6/7/94-1?^] 
^ -ocf 

DEPARTMENT OF ATOMIC ENERGY 
Mumbai, the 2nd February, 2010 
S.0.410.—In pursuance of sub rule (4) of Rule 10 of 
the Official Language (Use for Official P'irposes of the 
Union) Rules, 1976, the Central Government hereby 
notifies the following constituent Units of the Department 
of Atomic Energy, where more than 80% staff has acquired 
working knowledge of Hindi: 

1. Central Region, AMD, Nagpur 

2. Kakarapar Atomic Power Station, Kakarapar 

|No.6/7/94-Hindi] 
REVATHY IYER, Jt. Secy. (I&M) 

3<tT TJW ift ' CftOlchl TTSfRTtT 

(vjtitTsjrt RjiMtM) 

(TTSmRTai^qPT) 

I 2010 

411.— 

^ 3R)n) 1WT 1976 ("W 1987) 

fr^ 1'0(4) '4' 

^ Ww#! 

80 ^ffiTTIcT ^ ^ ^ 

't', T(ci<v^6i<i ^>T^ i 

m TT. f%. 

”5^-54 

[Ut ll016/l/2009-TI.m] 
TT^ (Tr?TRET) 

MINISTRY OF COMMUNICATIONS AND 
INFORMATION TECHNOLOGY 
(Department of Telecommunications) 

(O.L. Section) 

New Delhi, the 1st January, 2010 
S.O. 411.—In pursuance of sub rule (4) of Rule 
10 of the Official Language (Use for Official Purposes of 
the Union) Rules, 1976 (as amended-1987), the Central 
Government hereby notifies the following Offices under 
the administrative control of Ministry of Communications 
and Information Technology, Department of 
Telecommunications where of more than 80% of stafFhave 
acquired working knowledge of Hindi. 

Chief General Manager Telecom., Maharashtra Circle, 
B.S.N.L., Mumbai-54 

General Manager Telecom, Goa 

[No.E.I1016/iy2009-O.L.] 
SUDHA SHROTRIA, Jt. Secy. (Administration) 
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aftr w[rm 

(cWtfteRtT ) 

14 'jf'lq-Q, 2010 

"^.W, 412.—‘=h’?0q (^f^d ’yiferift OT ^ "'IT PqqK ^4 ^ ^ ^ t 

3^ ■^’ ('^ ^ ^ 31Tff^ ^‘) ^ 3fk -RN ^RHRT 1976 ( 1976 ^ 60) 

(■Rfeff ^ ar^R^R) 1987 3R^’vlf t 3^^ ^ ^ ^ ^RMHI i ^ elMIdU "Sf#! 31^^4 'R ^ 3^ Rfel 

w4?TT ^RTR viPW sflT TI^ RJM 

3TcT:, 3R, ’W4 tR, 3^ 3^|f^TfRRR Rit RHT 36 'R)t3R-RRT (7) 3ftT3R-RR7 (8) “SRI TTTWTT «Fn TTRFT 

^ ^ ^ 187-R, ¥13^ Rir^4H I 4 (*3TR 31^) ^ RWr (■R«1T8^R1 III) RTH “RR^” 

3T^ ■^R R%(T, ^Ifcj'dlfdd cikn 3R4><ui (Zl^) RT^ f^TR^ R9TRTR t (f^ 

W^TTWRfS^ TO RRT t) 3^ 31 ^h 14H 1^ 311^ RR ■^709/09/227 'RR^pf^m "fTO RRT t, 3fRFT-T^ RlKt 

TOft t I 

3^ ■Rfel ^ ■RTO RR ■^ 3nRTft(T aRRRlf^ (fl^ 3RTOT (k^<dR>l4 31^) t I SlfeuTR 

Wn 200 %.TIT. ^ sfk -^HdR ^JRclT 1 f%. TIT. I TRRTRR 'RTRRFT 3TcRRT (^) 50 TIT, I '?RR "RRI 3TTMq^ai R f^RRFT 

?m 9rffS? r d o^d4iddlrH4T RlftcT 3TT^4^dH 'gRT^ "I i RTOT irH^di ^IrU (R^ "I ^) cftm Rp'JlIR ^M^Rld "TOn i I 
3RTOf 230 A 50 yrMIddT VTR fei^ TIRTR RT Rr 4 TOTT t I 



Rit ■Rv^Ti TRT 3R RTm3TJR o?I^^TR*^ RiM.TSlf^RR ^ RFit cRR> cl)s '^WRT ^^lldl 

t i RTt ■RT RR O ^ "RT^ ^ sffT RR TORR RTt#R ^ ^ “R^ t I 3R^m 

1 ^ ■R# ■^rr RR^ I H(3rR ^ RFRR^ RTT^ ^ 3RRR RR 'RRT R^Rt ill^HN^ ^TRTJTR 3RTtR^ f 1 

-4' cP^ ^ t t wfl R^ RTt TtRT^ ^ 1%R; ^T^/RRT ^ 'R feR 

Ptq'd ^ i^RT ■*TRT ^ 5 

?f-5 tFRU R RRRTR, 3RR 3TfRfRRR RR RTTT 36 RTl 3R-RTR ( 12) OT 'SIR3 'TTfRRRf RR TRftR ^r RF 'RWrI Rrmt 
i % 3Rd RT^ ^ 3 I^r)<H ^ ^ RRT^RRR ^ RdRO 34 PdPHRidl IRT 3# PR^Id, feRI'?R ST^RR sfR 34 'RTRTft 'R f3R^ 

3^ Rtet PdPdRiuT fro ■RRT t, "f^^Rd 34 4 ^ R»?t4tT 3^7 RR4tTcT 1 4 4^ 3RdR^ 4 

4 5 TIT. RT 3?4 3TfRd^ 4 “i” RR 4 ‘f^ 500 R 10,000 3RT 4t ^ 4 RcRTRR RTRRH 4 rTH (TTR) 4^ 50 f4.Tn. 4 
5000f4.Tn. dRT41 StTrRRR WfT-RT^t afR^^^-RH 1x10*, 2x10*. 5 x 10*,4-|^4 RRT?RRTRTRFTT?RRTTjnif^RT^4 
TTR^f I 

[RR. 4^^R7T-21 ( 105)72009] 

1r4?tr^, rtr fen 
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MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBUC DISTRIBUTION 
(Department of Consumer AITairs) 

New Delhi, the I4th Jaritiary, 2010 

SX>* 4! 2.—Wliereas the Central Goveninient, after considering the report submitted to it by the prescribed 
authorit>’, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and ti;e Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said Model is likely to maintain its accurac) over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (PI ate form type) with digital indication of medium accuracy (Accuracy class-ill) of series “SPEP” and with 
brand name “SUPERTECH” (hereinafter referred to as the said model), manufactured by M/s. Super Weighing System, 
187-A, Hapur Road, Ghaziabad (U.P.) and which is assigned the approval mark IND/09/09/227; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Plateform type) with a 
maximum capacity of 200kg. and minimum capacity of 1kg. The verification scale interval (e) is 50g. It 
has a tare device wiih 100 per cent subtractive retained tare effect, fhe Light Emitting Diode (LED) indicates the weighing 
results. The insmnrieni operates on 230 Volts and 50 Hertz alternative current power supply. 

Figure-1 Model 



Figure-2 Sealing provision of the indicator of model 

Lead seal is affixed on the right side of stamping plate for the security of circuit and mechanical assembly to avoid 
fraudulent use. Sealing can be done by applying lead & seal wire through the holes provided on the body of the instrument. 
The instrument can not be opened without tampering the seal. A typical schematic diagram of sealing provision of the 
model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board 
to disable access to external calibration. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said mode! shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity above 50 kg up to 5000kg with 
verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g or more and with ‘e’ value of 1 10^ 2^10*' 
or5xl0S where k is a positive or negative whole number or equal to zero, manufactured by the same manufacturer in 
accordance with the same principle, design and with the same materials with which, the said approved model has been 
manufactured. 


[F.No.WM-2l(I05)/2009] 
R. MATHURBOOTHAM, Director of Legal Metrolog}' 
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^ Rcnl, 15 2010 

^ yniu)-^ ^t^ci yf^d ^ '^mvh ^ Tm ^ ■% ^ ^ 

3iTf1d ^ ajk -qrq -RF^r aifvfwi, 1976 (1976 ^ 60) ^ w -rn ^ st^r^) 1987 ^ 

3fk "Rit ^ FPTTdK 3nfrR 4 ’ll <J«Kl nTstn 'R^lT®^c^ RHTR T1^ 3?^ 

■qfrfp»lf^’ ii <iM^cfd RRB ^JTdT T^RT; 

3m:, 3m, 4^^ m<m , trr 3ifRiTRR Rft rri 36 '3R-«rRr (3) 3fh: ^-rrt (7) sltr tr-rri (8) ^ #Rt 
RT^ OT TT^RTRf RR RRtR RRR^, 125, RTT5T ^ ^ 2003, f^TOST^, 

^ ^ ^ 

^ (f^^* W^R^TRTc^TRdRfeeT^RRT 

1^) ^ fR3RR hIPhrRr RT. I^., #607, IstRTO, 30th '^, 'RHtMto, 3rd ^R^-560085 OT RKd 

'^* 1^ 31«1^ ^ ^ ^ ^ ^ ^ 13^09/113 tor RRT 

t, st^rHr WR-RR ^ RRdt i I 

T4^ RT^ RmR RT fR RIRR RRmft ^ '4* R^ TfRTST t 3^k TR RRlf^' R RRFt 

smnRT 3FR^RRln^'^'RT^f irfrtrr aJtrtmnf^Tmt^o.SR^^ ar^RR ^ 

”'JTI ■^RcH i 



tfe Rt^ ^ fm, Tf^r -^TTR R R# Tfe ^ ^ RT^ R Rte^ T R - Td ^fR 

TR R ^ ^ -Tr;^ t RR RTR FTTRT -^ndl i 3fR 3T^<R ^ WTT^ t 1 Rtf^ ^PRJTR 7FR7 T4T # 1 


[RTT. R, W^ RR-21 (lO . i/2O08] 

3TR. RTH^^; fromr, Mrr? rtr fRRm 
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New Delhi, the 15th January, 2010 

S.O, 413. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority along with the Model approval certificate issued by the National Wei^ts and Measures Laboratory, United 
Kingdom is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by the third proviso to sub-section (3) sub-sections (7) and (8) 
of Section 36 of the said Act, the Central Government hereby approves issues and publishes the certificate of approval of 
the Model of the “Electronic Meter Register for measuring system” which is only a component of the liquid measuring 
system with digital display of series “EMR” and with brand name “Veeder Root” (herein referred to as the said Model), 
manufactured by M/s. Veeder Root Company, 125, Powder Forest Drive, P O Box 2003, Simsbury, Connecticut, USA and 
sold in India without any additions before of after sale in India by M/s. Triad Fuel Engineering Pvt. Ltd., #607,1st Cross, 30 th 
Main, Banagirinagar, BSK 3rd Stage, Bangalore-560085 and which is assigned the approval mark IND/13/09/113; 

The said Model is an Electronic Meter Register in respect of vehicle mounted liquid fuel measuring system and is 
used in application where systems handles liquids other than water. It is a measuring and recording device that meets the 
approvals as per Class 0.5. 

Figure-1 Model 



Figure-2 Sealing Diagram 

For sealing the meter, retaining screws securing the Register Head to the flow meter are drilled through the meter 
and wire may be passed thrdugh these holes, then brought together and an approved seal is applied. The sealing diagram 
is shown above. 
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[F.No.WM-21(109)/2008] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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^1^, IS^PT^, 2010 

414.—fR+K Iq-^K TRTWI ^ 1“ ■% 

W ^ ^ 3^1^ ^3flTT=rrq'RT^3lftlfRITT, 1976 (1976 ^ 60) ^ ^ ^ ilH^ 

313^1^) 1^, i987’^'3T5f*^f^ 
iwishir TiinT aJk W'th MRR^fd^T '^* 3 kpt 

3T?!:, SR, eh-iOM <i<'=hK, TO 36 ^ ^TO (7) 3fR ^TOT (8) TO 31^ ^ 3P1 Rt 

^ ^ #T ?^\UU, toRi i=bl«^<TO, (60 'SrRl^^ TO) 

^-600003, < i rH6HI4 TO f^rf^^ TO«fcTT (W*^^ 11) ^ “ThM” ^ 3TTO? ^if^, 

(i«»<rJdiH IRiR) ^ 'TO ^'TO ^ (f^ TOT "I) 

3I^hHh snf '^/09/08/466 TO^^fTO fTOT TO f, TOTO? ^silft TOlt ^ I 

TO! ^ TOR ^ RR 3^^^lRcT 3RTOf^ ^3TO^ f I 3TfVTOR TOTT 300 fR.m t 

^ WTO 200 fR.m t I TOm Riwr 3RRRT \i) 10 iR.m t 1 "TO t f^iTOT m ifR^m 

■STOfFlRTO *nft(T 31T^qg<ri'i TIRRI I 'TOT?! -ir«'4«h snI^s (T^ 'i '^) IRT^f mR^ih ^4f?m 'TOIT ^ I ^3TOTO 230 
sSR 50 'SRTO# T0"SITO RT TOf TOTT ^ I 



■3TOi«f ^ "sM ^ t^a^i 3R Tsifro to Rld«^’41^^ ■sfTRnr i ^aroro ^ cM fro 

<sli?11 ^ I *flSd 'IR^ ^ ^I'^l’ll®!^ SNi4iH '*>'!{ Ri^l ^RIT ^ 1 

3^R, W«hK, "3^ 3 tRtRrRT ^ RTTT 36 ^ "^R-RRI (12 ) SRI 14<|tI ?rf^rRTl "SRTPt 't><dl 

"3^ HT-SCI ^ ^ aRRfcl Rlfn^fdl SRl fR5[Td, f^'^ll^i ^ aig^TR "31^ "RRnfl f^RI^ 

■ 3 ^ argRtfer rTsh r>t RiRhI^i ■froi to f, Pq^tRin *3# ^ "4^, ■R«?T«tdT alR TOfTOPi ^ 'STOn ^ ^ 

^ lfR.m^50^mTO 100 ^ 50,000 ^■^’TOTTO TOTO 3Td?M (^) 100 Rr.m RT 

3^fTO^*‘^”TO'^%R5000 ^ 1,00,000 TO^^’^'TOTFTORH 3RRT^ (i^) 50 f^.TH. 3 tRttoR WTO 

lxlO^ 2x10*, 5x 10*, t, ^ TOcTO RT ^ ?p ^ f I 

[m U ^^T^-21 (165)/2008] 
aTR 'RT^TO, M^^ TO fror 


■»‘H ‘<IHh| - 


WM 


'I 14 '•Ifli I ( 
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New Delhi, the 15th January, 2010 

S.0.414.—Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table top type) with digital indication of high accuracy (Accuracy Class-II) of series “PGB” and with brand 
name “WENSAR” (hereinafter referred to as the said model), manufactured by M/s. Wensar Weighing Scales Limited, 
Maruthi Complex, Ground Floor, No. 1, Narasimha Desari Lane (near 60, N.S.C.. Bose Road), Sowearpet, Chennai-600003, 
Tamil Nadu and which is assigned the approval mark IND/09/08/466; 

The said model is a strain gauge type load cell based non-automatic weighing instrument with a maximum 
capacity of300g. and minimum capacity of200mg. The verification scale interval (e) is lOmg. It has a tare device with a 100 
percent subtractive retained tare effect The Light Emitting Diode (LED) indicates the weighing result The instrument 
operates on 230 Volts and 50 Hertz alternative current power supply. 

Figure-1 Model 



Figure-2 Schematic diagram of the model 

Sealing is done near the stamping plate for which two points are given on the body of the weighing instrument. 
The instrument can not be opened without tampering the seal. A typical schematic diagram of sealing provision of the 
model is given above. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar, make, accuracy and performance of same series with maximum capacity upto50kg. with verification scale 
interval (n) in the range of 100 to 50,000 for ‘e’ value of 1 mg. to 50mg. and with verification scale interval (n) in the range 
ofSOOO to 1,00,000 for‘e’ value of lOOmg, ormoreand with ‘e’ value of lx lO'', 2 xio''or5xlo^ where k isa positiveor 
negative whole number or equal to zero, manufactured by the same manufticturer in accordance with the same principle, 
design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21 (165)^008] 
R, MATHURBOOTHAM, Director of Legal Metrology 
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^ IscTil, 15 'ai’iqO, 2010 

41S.— 

^ M 3nff^ ^) W 3^^ 'RTT t 1PR> aiRlPl^H, 1976 (1976 ^60) TWI TO aillRNRR^ 
(■Rfs# ^ 3T5RkH) fpw, i987^'3^i^'^3i3^^a^iT'5HTO^#'n^i^1%wnTOirabT^3raft'^f 
W«f<!T TOUI T#TT ^ f^f^H MRR^lld^T 3RR TO5IT T^; 

aiR^-TOT (8) 

^flR f4>crH RiW<5, hioRi ^ I, ■#! (60 ^ ^ TOI) 4ll4>l^<l, 

^-600003, gRT f^rnWct 4x^4 TOfgfBT (W^ ^ II) ^ ^ 3(«b<6 4i4^4 | |^c| 

(^'^cTcU^ 3RfnT) ^ hTsci 911-S ^ *11*1 ^ (f^l^ hTs^I *t>5l ^WT i^) 3^^ 

1^ 3Tl^ R51 ^/09/08/467 ^ TOcft ^ I 

1^ 3RJK ^ TO ^ oiimRd aWTOlfeB B^FFT <SH<t><.w| ^ I STfTOcR ?TOT 30 %.in. ^ 

4i ajTOi 100 m ^ I WWR 'mm (^) 2 m i i ^ 311 ^^ 13 ^ ^ i to 

31TOr ^ I IRH^T Bc^l^’SPfe (’TO t ^) l!R[?f c^TO *9ftTOTB'I^f^ TOcIT I B^ITO^ 230 
3lk 50 xrmqq7 TOT Iq^q 'JKFl ^ ^»t4 TOTTT ^ I 



cil^M'i njh^x^i bM "m 1^ ■nrjr ^ ''r TOfror ^ tot ^rfiro 1 btott^ ^ 1^bt 

Tskn ^ ^efi<|i I T4T^^ "TO^ TO THroft qlq’iiq«& '5TTOT*? 44<lqq f^l ”TOT ^ I 

3^7, TOTOT, BTO 3TftrfWT ^ TOT 36 ^ B^-TOT (12) TOT TO TOW TO^ ^ m '^m\ TOTlt 

^ BTO hT-SCI ^ afT^^rtro ^ ymuj-TOf 3TcPf<T B^ fqPlHlqi ^KT B5Tt RtSTB, ST^^TTT 3tR B^ hi Hill ^ fTOF^ 

BTO SfjcrTRl^cT hTsci To [qlini^l ItoTT TOTT fqf^Piq B^ ^oicni ^ ^<rl ^ Aqi, afR TO^J^TT^TT ^ n)<?i'i BTOTT^ ^ 

■sit 1 Km 50 iR.m.'TOT ^ '*i" 'm ^ 100 ^ 50,000 tot ^ ^ tottto ■riwt arcTroi (to) ^ 100 f^M. ■m 

B^T^ arfTOT ^ " TOT ^ %TT 5 ,000 ^ 1,00,000 TOT ^ fsr TOTOH TOTTOT atBTOT (TO) 50 tm.m TOT ^ 3TfTOTTO 

^TTOim^ t aftr “^’'tot 1x10*, 2x10*, m 5x10*,'^ i',# totctot m tototot ^ ^ ^ 1 1 

[TO. IT. ^5^TO-21 (165)72008] 
3TR tTTHT^TO, -f^^, Wtot tot ^W\ 
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New Delhi, the 15th January, 2010 

S.O. 415. —^Whereas die Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied thayhe model described m the said repmt (see the figure given below) is in conformity with the 
provisions of the Standard of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and die said Model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table top type) with digital indication of hi^ accuracy (Accuracy Class-II) of series ‘TTB'* and with brand 
name “WENSAR** (herein referred to as the said model), manufectured by M/s. Wensar Weighing Scales Limited, Maruthi 
Complex, Ground Floor, No. 1, Naiasimha Desari Lane (near 60, N.S.C. Bose Road), Sowcaipet, Chennai-600003, Tamil Nadu 
and vriiich is assigned the approval mark IND/09/08/467; 

The said model is a strain gauge type load cell based non-autcunatic weighing instrument with a maximum 
capacity of 30kg. and minimum capacity of lOOg. The verification scale interval (e) is 2g. It has a tare device with a 100 per 
cent subtractive retained tare effect The Light Emitting Diode (LED) display in^cates the weighing result. The instrument 
operates on 230 Volts and 50 Hertz alternative current power supply. 

Figure-1 Model 



Figure-2 Schematic diagram of tiie model. 

Sealing is done near the stamping plate for which two points arc given on the body of the weighing instrument. 
The instrument cannot be opened without tampering the seal. A typical schematic diagram of sealing provision of the model 
is given above. 

Further, in exercise of the powers conferred by subrsection (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity upto 50 kg with verification scale interval 
(n) in the range of 100 to 50,000 for ‘e* value of 1 mg to 50mg and with verification scale interval (n) in the range of 5,000 
to 1,00,000 for‘e* value of 100 mg or more and with ‘e’valueof 1x10’', 2 xl0’'or5xl0^ where k isa positiveor negative 
whole number or equal to zero, manufactured by the same manufacturer in accordance with the same principle, design and 
with the same materials with which, the said approved model has been manufactured. 

IF.No.WM-21(165)/2008] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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15^5^^,2010 

416 .—^ ^ W t % 

^ ^ 3ik ^ 3lf#m, 1976 (1976^60) S^-RN-RH^ 

(■RT5#‘^ a^^Rt^) 1 rRR, 1987 3T5^t 'RRTRRT'^I^WrRIRTrain ^■3^^Rf5^ 

MRR^rciqf WI T#RT; 

a^cT:, aq^, R<«hK, *3^ ^tTrI^ ^ VRI 36 ^'^-RRT (7) afR-^R-RRI (8) ^RI31^ ^iRw-hT ^ URtR 
^ ^ ^ fafn^g , ■RRJRT l, RTRto #T (60 ^ ^ ^ RIH) 

^-600003, (W«f^lT^ II) SiW ^rI^, ^wqiRia clt^ 

■3W^ (^4ddm "JITO) ^ Rtel ^?RTIR t (1^15^*'5^I^RTRl^'3R?I'Rfe^'R>?TRRT'^) a^RI^ 

^ ■qR ^/09/08/468 %RI "nRI t, t ; 

"Rfe^ TITO ^ RR ^ 311^1% aiW-^lRlct <iM<»><«i ( hc^<:w'| 4 31^) t I 3TRl3Fr!TR 

^IR?fT 600 f^M. t ajR ^^fRRT ^TRm 2.5 %.m i I ^cMim RIMHH alcRIH (^) 50 m t I a^P^I^R t 

^ yfc T y RI 0<j4«4^dH l rR4» Rlfaf 3n ^<4^d4 3IR1^ t I IITOT <IHl44> 41^15 (T^ i'^) 31^ MRuffH <iM4Rw i I 
■3RSR0T 230 a^R 50 3RRI^ VR11^1^ WT RT RR^ RRRT t I 



HISC1 <l>i ^IciM ^ ilI<mW W *ll'^*1Wi6 SIMHIH I 
^ 'OT^ R^ 1^ RR ^ l^aflf TR WlpAiR RRT tRJRT ‘anRHI I '3RRRR RJt R?! cM 

R^'St^RIT^T^ ! RfS^ Rit RR^ RR 1^R> Rl?^ R^^RTO «ih«i* 1 <3H<1q^ 1w RRI t I 

alR, 4>>j(|R ^RR>R, ‘HRR 3lf^3rfRRi| R>t RRI 36 Rit RR-RRI (12) "SRI RRR >lfR^ RR 3R^ RR^ ^ RF R^RRT RRRI 
'^%'3RR "Rfe^ ^ SI^R^RR R^ RRTRRR ^ afcPfR RlPlRldl OT fVl4ira, "fe^n^R ^ 31^[^IR sftr R# WRlt t^RF^ 
■SRR ai^RH^ rU^ ^ IrPIRH 1r^ RRT %, lRf¥^ ^ Rm^lcH a^lT RH^fRI^ llto 'SRRR^ ^ 1^ 

Rlt 100 t^.RT. RT aflf^ 'i **i^ "RTR ^ 1^ 5,000 50,000 RRT ^ ■^* WINR RTRRH afRRI^ (V^) R%R 50 %. 

m 5X)00 R4i R»[ arfllRJRR ^IRRT t alk RH lxio*, 2 ^ 10 *, 5xl0^, ^ t, Rt RRRRRj RT RFITcRR) RT 

1?pi ^^(rR ^ I 

[RJT.R.^5^RTT-21 (165)/2008] 

3TR. RT^RR, WV1R», WrRT RTR fR?TPT 


I \t\\ 4 ( 


' ' * '■'‘ || Hi’iri|ii- |:i I If I iJMi Ntm^ M|■' 
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New Delhi, the 15th January, 2010 

S.O. 416. —^Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conifbrmity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighting 
instrument (Platform type) with digital indication of high accuracy (Accuracy Class-II) of series “PFB” and with brand 
name “WENSAR” (hereinafter referred to as the said model), manufactured by M/s. Wensar Weighing Scales Limited, 
Maruthi Complex, Ground Floor, No. 1, Narasimha Desari Lane (near 60, N.S.C.. Bose Road), Sowcarpet, Chennai-600003, 
Tamil Nadu and which is assigned the approval mark IND/09/08/468; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) with a 
maximum capacity of600kg. and minimum capacity of 2.5 kg. The verification scale interval (e) is 50g. It has a tare device 
with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing result. The 
instrument operates on 23<0 Volts and 50 Hertz alternative current power supply. 

Figure-1 Model 



Figure-2 Sealing Diagram. 

Sealing is done near the stamping plate for which two points are given on the body of the indicator of the 
weighing instrument. The indicator cannot be opened without tampering the seal. A typical schematic diagram of sealing 
provision of the model is given above. 

Further, in exercise of the powers ctmferred by sub-section (12) of Section 36 of the said Act, the Central 
Govemm^ hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity above 50 kg and up to 5000 kg with 
verification scale interval (n) in the range of 5,000 to 50,000 for 'e' value of lOOmg or more and with 'e* value of I x 10^, 
2 xl0‘‘or5xlQ^, where k isa positiveor negative whole number or equal tozero,manu&cturedbythesamemanu^turer 
in accordance with the same principle, design and with the same materials with which, the said approved model has been 
manufactured. 

[F.No.WM-21(165)/2008] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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^ 15 2010 

^.3^. 417.—UlteRt IRI "3^ ^ ^ ^ t 

^ Mi 4 ^ ^’) ^ ^ 1976 (1976 ^ 60) ^ ^ sfk 

^ fPFI, 1987 ^ ^ t 3?R ^ TO ^ TfWn 11% dOWK ^ 3raf«l 4 4t 

7#nT sfk ^if4F«il%4f 4 <5 h^<w M wt 

TO:, TO, 34#^ ^ ^ 36 (7) (8) ?RT iflf^’^ toW ^ 

4Ti4'^R45 4t?^4^'i^,t^jFt^ 1,72336 ^jr44 w 144^■2i«^T4?n i) ” ^<a<rii 

^ sfro^ TlfFrl, TO^^lfro (4 toZN 31^) ^ hTsci 'pjPFf^ ^ “'^<’1” "t (1^ 

sJk M 4r4tjcr 4^ %, i5,4tf^,^TO^,4^T^^x?3T^ 4i<HiM^1,T^Ff4t4^, 

3?^ (4tJ) , ■^-400058 H6KI^ ^ 4 4 ^ 3TTOT TO 4 fTO 1%4t mRc(^^ TOT t 44 

3T1^ ^/09/08/535 TO^^fro TOT t, TOM-TO ^ TOcft t I 

TO^T 4fe^ 4^T4fe^ TOrf to4h 47F frotro TO 3TT^TTf4T 3it<^-qifdcl cf^FT TOTOT^ I '?TO)t StTtoTO 

TO^l 220 TH. t 44 ■'^•TTH ^TOT 100 14. TTT. "I I TTOTTO HIMHH SfcTTOT (i) 1 14. TIT. ■!■ 3lk TTOTTO TOTO 3mTOT (^) 
0.1 f^.TlT. t I 'M 3n^4^eH t t^TOTI TO TIRtTO TOTORTTO? ^TlfeT 3TT4q^ 3TTO t 1 1M^ toI^ 

(TO 41 ^) to 4 cfiTO mR'^IIH 3M4f5ld TOcTT t I TOTOT^ 230 41E2 34: 50 TOTO^ TO Pq^n TOFT TO TOdl t I 




^ 41fTO to 4 ^ 3TOTO ^ 4toTO '^TTOm 

3q^7 ' TT T 34 ^ipuid w 4 4^ fTO 41idM ^ t TO FT 4 t4t to to 41^ 41^ 4 41^ 

fron TOi t I ^ 4 ld 44 to 4 ^ 's^^^ to to ' 5^41 4 nhn 4 ^ttoto to 4 to fro tot t i 

34 4^4 ? TOTOT TO?T StRiPhTO ^ TOT 36 ^ TO-TO7 (12) TOT TOd Tff^TOt TO toEt TO^ ^ TO 4lw TOFU t 

14t "rt^ ^ 3i^h14H ft 3TTOT-TO ^ 34t4t toU PqPdHldi TOT ^ 14 tot, ^ 4e t 41 TOTO 4 fTOT4 

TORT ST-^rIRcI hT4^ 141444 ItoRT tot PqPilHa TOTI ^F^FTT 4 44 4^, ^'^^y^crr 34 TO4TTeR ^ dHH TOTOFR 41 TOT 41 

1 Rt.TO '^TT to 4 3TfTO7 “1" 'FFT ^ 1^ 50,000 ^ ^ 4 '^TOTTO HIHhR 3rcRleT (T^T) TrfTO 50 iTO.m TOT ^ ^TORTT 

^ f ^4 “^’' TOT I xjO 2^ 10 ^ 34 5x 10 ^ f, 4l TOTtTO 'm TOTOTO ^ ^ TR^TO f I 

[TO. 4.^5^1(11-21 (207)/2008] 

3TO. PTOTO, Mto tot f^TOT 
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New Delhi, the 15th January, 2010 

S.0.417.—Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said 
Act, the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument (Table top Type) with digital indication of special accuracy (Accuracy Class-I) of series “ABS” and 
with brand name “KERN” (hereinafter referred to as the said model), manufactured by M/s. Kern & Sohn GmbH, Ziegelei 
1, 72336 Balingen, Germany and marketed in India without any alteration before or after sale by M/s. Avon Weiring 
Systems Ltd., 15, ‘B’ Wing, Kamal Kunj, Megha HSG Soc., S. V. Road, Andheri (W), Mumbai-400058, Maharashtra and 
which is assigned the approval mark IND/09/08/535; 

The said model is an Electro Magnetic Force Compensation Principle based non-automatic weighing instrument 
with a maximum capacity of220g and minimum capacity of 1 OOmg. The verification scale interval (e) is I mg and scale interval 
(d) is 0.1 mg. It has a tare device with a 100 percent subtractive retained tare effect. The Liquid Crystal Diode (LCD) display 
indicates the weighing result. The instrument operates on 230V, 50Hz alternative current power supply. 



Figure-2—Schematic diagram of sealing provision of the model 

Sealing is done by drilling holes in the body of the instrument and stamping plate then a seal wire is passed 
through these holes which are sealed by applying lead seal. A typical schematic diagram of sealing provision of the model 
is given above. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar 
make, accuracy and performance of same series with maximum capacity upto 50kg. with verification scale interval (n) in the 
range of50,000 or above for ‘e’ value of Img. or more and with ‘e’ value of 1 x 10^ 2 x io'‘ or 5xl0^ where k is a positive or 
negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same principle, 
design and with the same materials with which, the said approved model has been manufactured. 

[F.No.WM-21(207)/2008] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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^iT,3TT, 418,—'H<.'=hK f^f^d ^Ki "3^ fddK ^ ^ ^PTT ^ 1%) 

■ 35 RT 1t^ 4 3TTf5l% ^') ^ 3?^ ■RN 3#lfWT, 1976 ( 1976 ^ 60) ^ sflT "qN 

( hT-SciI RpT^, 1987 ^ 3M«I^ ^ 3TJfrq ^ ^ «iin 1% WTfdR 3FfPT ^ Hl^sel 

7T?Ti4eiT TT^ sik ''?fTR*lfdkf k* vj^^dd 31^ oRdl ^TT; 

31?r;, 31^,^^^T?TTO,3^37f#T^^ TO36^^-TO (7) 3^7 TT-TO (8) OT ^ ^ ^ 

1, 72336 OT f^RrPrd I) ^ “ 1 ^" 

^ 3f^ TflW, 37W^Tf^ ?ikH 3T^oi TO7) ^ f3(^ ^ ^ -^FT “-^TT’t (fm 

Wt) 3Sk TT^ Rh^H^ %., 15,^f^, k^^T^^TlklFl^.TITI^'^, 

3fk^ (^), ■^-400058 OT 'HTcT k* feff ^ 3g«l^ ^ k' fel f%7lt FfefcRr ^ f^uftcl fen ^^31^ fe 

3T^fe fef -3TT^ ^/09/08/536 fen ^ t, STjkfe Wn-'cR fe[ t I 

7Tc?d Mlsd TiW "'4>i^'i^^M fefer ft an^nltcT arR^rfer tflm '3FFFFf f 1 ^rfe arfe^WF 

220 TJT. t sftr ^FRTT 100 R m t I W^m WTH 3TdTIc^ (i) 1 fk. TIT. t ajR ■JWTR afcFM (^) 
0.1 fk.XTl. ^ I "ITlk 3XI*kT^cn RifTXFiT ?Td yfcj^'lcl o^qc^cnicHch UlRd 3TT^4^ci’1 ^ I RiRki^ RhRdcl 4l4ls 

(^^TTM) TtIcH FffeF 3M<f^id t t 230 sftr 50 ^ FcFTF# TO FTO FT ^ TOIT t I 










afT^ifF 2 ; Hi-s^n TTtfer FTFTO Fn felTTOI ^TFUTF I 

3gch(ui ^ ^ afr( Terffe ^ Tftfer ^ i cr ^ k‘ Tfi^ m ^ to ^ k Tfe 

R64i ^Idl |l I hT^cI Frt TltcRF TO^ ^ 3H«lF TO XT^ Froft FklFR^ TOTOPT aH<ld<l ItoI TOl I 

aftr TTTTOT, aro arfero-^ TO36 Fr[aF-TO ( 12 ) to to 3fe to(^ fF to fe^r TO?ft t 

Rf aro fepT ax^kka ^ ^ fto-to ^ afeci arxt fdPiHfd! 'sitt '^rfl frfen, fen^ ^ ax^ro ajk arxt tx^ei! 'k fex^ 
aro ax^kfei krfeW fen toi i, fexfe arxi ^‘jxTOiT ^ kar, w^kr afk TO^wa ^ akra aq ' TO^i Ft "^kl kf 
1 kx.xTT. FT arxk arfro '% “"f" tot ^ ffe 50,000 ft arar ^ k* TOroxa toxtot afari^ (-ott) -xxfe 50 feTO tt afl tott 

TO f 3 ^ “I” TOT 1x10 2x10 ^ 3flT 5x10 kt TOlrTOTFT TOaicTOT ^jTOp FT TX H ' ^^ f I 

[TO. TX. :5^x^-2i (207)/2008] 

3XR. -qigr^FF, fTOlFT, Mto TOX felH 
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New Delhi, the 15th Januaiy, 2010 

S.0.418.—Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the pn? vis ions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act. ilic 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weigh; ig 
instrument (Table top type) with digital indication of special accuracy (Accuracy Class-I) of series “ABJ” arid w ith brand 
name “KERN” (hereinafter referred to as the said Model), manufactured by M/s. Kern & Sohn GmbH, Ziegeiei i , 723 >6 
Balingen, Germany and marketed in India without any alteration before or after sale by M/s. Avon Weighing S> stems Ltd., 
15, ‘B’ Wing, Kama! Kunj, Megha HSG Soc., S, V. Road, Andheri (W), Mumbai-400058, Maharashtra and which is assignc' 
the approval mark IND/09/08/536; 

The said Model is an Electro Ma^etic Force Compensation Principle based non-automatic weighing instrument 
with a maximum capacity of220 g. and minimum capacity of 100 mg. The verification scale interval (e) is 1 mg, and scale 
interval (d) is 0.1 mg. It has a tare device with a 100 per cent subtractive retained tare effect. The Liquid Crystal Diode (LCD) 
display indicates the weighing results. The instrument operates on 230 V, 50 Hz alternative current power supply. 



Figure 2: Schematic diagram of sealing provision of the model. 

Sealing is done by drilling holes in the body of the instrument and stamping plate then a seal wire is passed 
through these holes which are sealed by applying lead seal. A typical schematic diagram of sealing provision of the model 
is given above. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments of similar 
make, accuracy and performance of same series with maximum capacity upto 50 kg. with verification scale interval (n) in the 
range of50,000 or above for ‘e’ value of 1 mg. or more and with ‘e’ value of 1 x 10^ 2 x 10“^ or 5 xIO*', where k is a positive or 
negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same principle, 
design and with the same materials with which, the said approved model has been manufactured. 

[F.No. WM.21 (207)/2008] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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W,3IT. 419.—fqfia OT 31^ TI fq-^iK TRmH ^ t % 

^ ^f% 'JTfeF C^ft^ ^ ^ ^’) W aftr ■RN iTFI^ 1976 ( 1976 ^ 60) ^«1T ^ ^ "RH^ 

(■Rteft ^ 1987 315^ f 3^c ^ TlRl^ f elRTcTR TRltR 31^R ^ 3T?! 'Rfecl 

^RTR aik f^ff^ RfrfefW ■4‘ T#RT; 

aicT:, 3TW,^ «M36^^-Rra (7) (8 ) OT^iRwrT^ ^Fim ^ n^, 

^TR ^iIfR ^ 1^, fsn^ I, 72336 Rf^OR, ^Pf=fl OT ■R«0^ (^«IT«f?TT^ I) ^ 

^ 3fR)R> TJRR 3R3RT%cr "^RROT (tReRN ^ ^ite=f ^ ^ RFT “^TR” f (f^ fR^' 

RTRTc^'^RR hTs<i 0^51 RRl ^) '^5^1 Ri^dHR 1^., 15, ^ f^R, ^FR^ ^ RtRFT^, RTI ^ 

3?^^ (•^Ri), ^5(^-400058 R^RF^ 5I<1 RKd ^ R(?6l ^ 3IR^ a<i«^ '4* f^RT [V)<h 1 RlT^ctR fRRTT RRT ^ 3^^ 

3T5RkR 3TT^ RR ^/09/08/538 RR^^t^ RRI t, 3 T ^R><H WR-RR RTTcft t I 

■JRR xfel R3F> RTf^f RTt^R^TTR IMr^ RT 3TTRi 1^ 3RR7RR t I ^RRft 3TfRRKTR 

am 220 RT. t 3fl7 wm 100 fR. m i I RcRTRR RIRRIR 3fRR^ (i) 1 fR. RT. t 3f[T R^RTRR RTRRTR 3fRR^ (:^) 

0.1 tR.RT. ^ I "^R^ RRT aRX^^lcjci't f'4R4>l W RfcT?TR oRRRjcTTTcRRT Rlf^ 3TT^<4^dH RRfR ^ I fshU^dd 

(i<<r1Rli)) RR^?f RR^IIR BR^fll?! RRBT t I BRRRRT 230 ^ 50 ^ RcRTRcff RTR R^ RT Rr 4 RRclT t I 



Rfe^ R^f^TR =b<^ yiqRTR RR RjRRTRISi ^STRRTR 

BRRTRR Rjt RT^ 3^ TBlf^RR [^ci RiT^ Rtf%R R^t 'JJIcil ^ RR ^d RR ^pRR RR dl-S Rid ^ fild 

fRiRT ■^TfRT "I 1 RT3cT RJI Rt^fr^ RR^ BRRR RR RRT m<=v4) rIrRTR^ "STRRTR BRTIrR 1^ RRT ^ I 

3flT ■^RTIr RTRTTBRR 3TfRfRRR R?! RTR 36 RftBR-RTTT (12) OT RRR ^itRR^'RJT RR^ ^ RF RIw RRcfl t 
% BRR RTS^ ^ 3T3 r1rR ^ RRI^T-RR ^ sf^pf^ 3Rt IrPhrIcII OT BR^ fR^RT, ^ BT^RR ^ -^rI RTRTTI ^ fSTR^ 

BRR Ri^nlRci nlsd f^rfRRt^ lRrqT RRT f, f^PlfHa BRI ^'f^TTT ^ RRT«fRT 3||T RJl^RT^H ^ rItIR BRRRRT ^ ^ 

1 fR.m RT BR^ 3TfRRrRTR %Xi 50,000 RT BTRT ^ ^ R<RTRH RIRRTR 3TTOT (TX^) Rf^ 50 I^.TIT. RR7 R?1 ^PRIT 
RT^t 3flT‘*f''RH lxl0^2xl0*3flT5xl0^,'^f. ^ RRTcRRT R? RtU ll cRcb Tj^RT RT ^ ^ RH^rR t I 

[Rn.R.^^T^-21 (207)72008] 
3TR RT^RR, FH^VIR), WRR? RIR 
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New Delhi, the 15th January, 2010 

S.0.419.—Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table top Type) with digital indication of special accuracy (Accuracy Class-I) of series “ALJ” and with brand 
name “KERN” (hereinafter referred to as the said model), manufactured by M/s. Kern & Sohn GmbH, Ziegelei 1,72336 
Balingen, Germany and marketed in India without any alteration before or after sale by M/s. Avon Weighing Systems Ltd., 
15, ‘B’ Wing, Kamal Kunj, Megha HSG Soc., S. V. Road, Andheri (W), Mumbai-400058, Maharashtra and which is assigned 
the approval mark IND/09/08/538; 

The said model is an Electro Magnetic Force Compensation Principle based non^automatic weighing instrument 
with a maximum capacity of220 g and minimum capacity of 100 mg. The verification scale interval (e) is Img and scale 
interval (d) is 0.1 mg. It has a tare device with a 100 percent subtractive retained tare effect. The Liquid Ciystal Diode (LCD) 
display indicates the weighing result. The instrument operates on 230V, 50Hz alternative current power supply. 



Figure-2—Schematic diagram of sealing provision of the model 

Sealing is done by drilling holes in the body of the instrument and stamping plate then a seal wire is passed 
through these holes which are sealed by applying lead seal. A typical schematic diagram of sealing provision of the model 
is given above. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar 
make, accuracy and performance of same series with maximum capacity upto 50 kg with verification scale interval (n) in the 
rangeof50,000orabovefor‘e’valueoflmgormoreandwithV valueof lxi0\ 2 xlO'‘or5xlO^ where k is a positive or 
negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same principle, 
design and with the same materials with which, the saio approved model has been manufactured. 

[F.No.WM-21(207)/2008] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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Ttel ^ T\i ^‘) ^ aiftr TIN TTN^ 3#rfWT, 1976 (1976 ^ 60) ^ W 3|k “RN 
(Tife^ ^ si^q^R) 1^, 1987 ^ ^ 373^ t alk ^ ^ ^ 4 i‘ricHI t ^ brrtr 3Rtn ^ 3mfR 4' Rt ^3^ -Rfe^ 

w4c!T sflr ■^‘ im 

3Ni, 3T^, TRRJR, "3^ 3Tf^fTRR^ RRl 36 (7) aftT'^R-^TRI (8) ^RT ^ 13^ 

^ T^, I. 72336 -siTfrft OT PclPlfAd Mr W«f?Tr (ttMn ^ I) M “^ 

aMr Tif^. aiwxiifdd Mr ^swnt (Mizn rrht) ^ ttei rr. rts rr rpt *Mr’t (M 
RTRlR^RRRRfe^^Tpn^) 15 .^M,Mtt^RM lR^,^ M. 

37^ (^), ■^-400058 ?R1 RRR "4 37RRT RTR ^ M Mlt RRq^i ^ twftR Mn RRT i 3^7 M 

SIjMt M 371^ TTR ^/09/08/537 fMl RRT t, ^T^rIrR 3IRNT-RR t | 

^ rM RRf I^R^ M? rMMr mm R7 aiTRlfTR SITRMiR Mr 'SRR^NT t I ^ifRRTRR 

^IRRT 600 TIT. ^ 3^R •^JRRR ^TRRT 1 TIT. ^ I RcRTRR RTRRTR 3(fl<,iQi ('f) 10 fR. TIT. ^ 3^ RcRRR RNRTR 3<n<.icn (^) 1 tR.Tn. 
^ I RRT 37T^Rg^ i MrR RIR TIMr oZI^^^hTcRRT RIRr 37T^^^dH 3IRTR t I ( R ^ rI^I ) 

TN^ Mr RItRIR dn^Rldl RjTRT ^ I RRRTNT 230 Ms 37h[ 50 TIcRTRRf RRT fq^d TI^ R7 R>Pl RvTRT % I 





RTMt RTt RtfM RTRRR RR MrTR^ -siqyiH 

RRRTNT R^ RT^ alk T^lf^RR RvT^ rIMt R>I Rflcft 't“ RR “^R "4 "RIr RR ^ ^ 

■fMlT RTRT ^ I Ml^d Rit "MiRR RR^ TRRR RR V^rI MrTR^ '51RTITR "^rMr 'Mt RRT I 

3^^ cb'^Oq RTRRT ‘SRR 37fRpl<^H Rit RKT 36 R^ 'RR-RTTT (12) ?[I7T RTIrR^ RR TTM RR^ R?" ql'^'Jn RTTdt ^ 
1^ ^3RR hTscti ^ ar^R^RR ^ W RRTR-RR 3 tMr Mt IqPiHlai 'gRT RrI fTT^TR, ‘fe^RI^R ^ aT^RR 3ll7 RrI 'WIhJ) 

^RR 3|;Jh1Rci Rl^d t^rfR^fuj fMiT RRl Iqfdf^d dRl ^Oldl ^ ^ ^R>, R®IT*?RT 33^ RrMTcTR ^ dldd 3H«h<^l Tf[ ^l|j) 

1 fq.Tn. RT3M3TfRRT^*'t’’RH^fM 50,000RT^NTRTt^^’RcRTRRRTWT3fR7T^ ( 17 R) MR50%.TIT. RR^RTlTOTT 

M t 3lk“^’’RTR 1x10 2x10 ^ 3ft7 5x10 ^■^f, ^ RRTcqRT RT RtWTRT "rnf^ RT ^ ^ TTR^ f I 

[R)T.U^^TTR-21 (207)72008] 
37R. RT^T^sTR, Ir^TTRT, WM" RN f^TR 
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New Delhi, the 15th January, 2010 

S.0.420.—Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table top Type) with digital indication of special accuracy (Accuracy Class-1) of series “EG” and with brand 
name “KERN” (hereinafter referred to as the said model), manufactured by M/s. Kern & Sohn GmbH, Ziegelei 1,72336 
Balingen, Germany and marketed in India without any alteration before or after sale by M/s. Avon Weighing Systems Ltd., 
15, ‘B’ Wing, Kamal Kunj, Megha HSG Soc., S. V. Road, Andheri (W), Mumbai-400058, Maharashtra and which is assigned 
the approval mark IND/09/08/537; 

The said model is an Electro Magnetic Force Compensation Principle based non-automatic weighing instrument 
with a maximum capacity of600g and minimum capacity of Ig. The verification scale interval (e) is 10 mg and scale interval 
(d) is Img. It has a tare device with a 100 per cent subtractive retained tare effect. The Liquid Crystal Diode (LCD) display 
indicates the weighing results. The instrument operates on 230V, 50Hz alternative current power supply. 



Figure-2—Schematic diagram of sealing provision of the model 

Sealing is done by drilling holes in the body of the instrument and stamping plate then a seal wire is passed 
through these holes which are sealed by applying lead seal. A typical schematic diagram of sealing provision of the model 
is given above. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar 
make, accuracy and performance of same series with maximum capacity up to 50 kg with verification scale interval (n) in the 
range of50,000 or above for ‘e’ value of Img or more and with ‘e’ value of 1 x 10^ 2 x i o*' or 5x 10^ where k is a positive or 
negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same principle, 
design and with the same materials with which, the said approved model has been manufactured. 

[F.No.WM-21(207)/2008] 
R, MATHURBOGTHAM, Director of Legal Metrology 
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^ Mi 'ErfSm ^ Tji ^ 3fk -RN -RH^ 3#rtR^, 1976 ( 1976 ^ 60) cT«R ^ affT -RTR -RH^ 

(■RTS#* 31 ^r) ^) 1rRH, 1987 3T5^ ■§■ 3?^ "RRl^ t eiMIHK ^ 3T^R r1 3«k1 RT^ 

■^RT^ T#1T sfk RftftsiW ■^f 3Hti4d M RRH T^RT; 

3T(Tt, 3ra, ^ 3lfRf^RRT 36 ^^-RRT (7) (8) OT ^ ^ IR, 

^mf^T^5TltFR^'t^^,t^l^I,72336 '5F^^ OT rclPHl^fc! Mr W«^cTT (W«fclT^ I) 

^ 7JRR jiM, cit^ 3M4^rR (tROTR RRRT) ^ "Rl^ R7f RTR *‘^TT’ i (f^ ^ jM 

RV-4 ! cl^ ^5RR Rfed "TO RRT ^) 3?^ Ri^ 1^,, 15,'^'f^, Rft R7T ft^, 

31^ (^), ■^-400 058 R^K I ^ OT HRcT 3TRRT RTR to tot Rttol ^ to^ tor 'mi ^ to 

to ^ ■^709/08/539 "^TR^^to tor m t, sT^tor ‘RRFr-r^ to tot i i 

■3R?T rT^^ 1^ RJt^ RitotoR ttoR^ ■RT 3TTRto 3T^^^Tf^ Rt^ 3M<+<^( t I §<H<=b1 STto^TR 

^TRRT 200 TIT. i 3 ?It >^^ RR ^TRcTT 100 fR.TJT. t I "RtRIRR RTRRH 3to^ (1) 1 TR. t 3^ ^RrRTRR RTRRH 3to?T C'^) 
1 1R.TIT, t I to^ 3TT^ R^(? FT t to+l Wi "RtocT oR^R^cFIlrRR) to?T R’RT^ t 1 flrTfto tot^ 

(■tot^) to tor mRu ii r 3 HR to i i ■3 rrtt^ 230 toe 3Tk 50 'to 'srotot to fto to tor 1 1 



RT5?T to RlfdR Rto toTO RR tolTO^ simhiR 

^RTORtotot totototoe^’'^toTRto'toTOto totiT^FTto^'toTOT^^totof^toT 

fto ^m\ i I Rfe^ to toito to ^ toR ^ 'tot toRro ^^trrtr toiRR ito i 

3jk ■^^I 'R ’H<R> l < 'eRR 3TfiTfRRRto TO 36 to'3R~TO (12) 'TO'5T^ totoRt RR'Sltol'Rto "p; "Rf "toRT TOlt 
1^ 3R<T "Rfe^ ^ sr^toR ■RRFR-RR ^ 3Tto "to P^Pinlai TO to Rh« 5R1, 'ftofR ^ 3T^HIT to to wto l^to 

3RR si^Rtfto ftoto fto m t, ftorf^ to ^ to, ■R^nto to 'toRi^ ton trtor ^ to '^fi 
1 t^T.UT. "RT "eto 3TfTO ^ ^ ^ fto 50,000 ■RT'^TRT to ^ WTTRR himhH 3TO^ ("P) 'RfFR 50 f^.RT. TO to ^TRRT 

to t to^t^-RH IxlO* 2 x 10^ to 5 x 10 ^"^#, to TOrRR^^'^on^ijnto^^^TP^f I 

[RR. to^5^'p-21 (207)/2008] 
3^R. TqrsjT^sTR, ftoro, ftoto rtr ftor 
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New Delhi, the 15th January, 2010 

S.0.421.—Whereas the Central Government, after considering the report submitted to it by prescribed authority 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act the 
Central Government hereby issues ^d publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table top type) with digital indication of special accuracy (Accuracy Class-1) of series “PLE” and with brand 
name “KERN” (hereinafter referred to as the said model), manufactured by M/s. Kern & Sohn GmbH, Ziegelei 1, 72336 
Balingen, Germany and marketed in India without any alteration before or after sale by M/s. Avon Weighing Systems Ltd 
15, ‘B’ Wing, Kamal Kunj. MeghaHSG Soc., S. V. Road, Andheri (W), Mumbai-400 058, Maharashtra and which is assigned 
the approval mark lND/09/08/539; ^ 

The said model Is an Electro Magnetic Force Compensation Principle based non-automatic weighing instrument 
with a maximum capacity of200 g and minimum capacity of 100 mg. The verification scale interval (e) is 1 mg and scale 
interval (d) is Img. It has a tare device with a 100 per cent subtractive retained tare effect. The Liquid Crystal Diode (LCD) 
display indicates the weighing results. The instrument operates on 230V, 50Hz alternative current power supply. 







Figure-2—Schematic diagram of sealing provision of the model 

Sealing is done by drilling holes in the body of the instrument and stamping plate then a seal wire is passed 
through these holes which are sealed by applying lead seal. A typical schematic diagram of sealing provision of the model 
is given above. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar 
make, accuracy and performance of same scries with maximum capacity up to 50 kg with verification scale interval (n) in the 
range of50,000 or above for‘e» value of I mg or more and with‘e* value of 2 xlO'^or 5xl0^ where k is a positive or 

negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same principle, 
design and with the same materials with which, the said approved model has been manufactured. 

[F.No.WM-2i(207)/2008] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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422,—f3f1%cf 'RT Pq^qK «b<’^ ^ ^ 

^ ■'Tfe^ (11^ ^ 3n^ ^‘) W aik'RN'RTO 1976 (1976 ^ 60) ^ 

(iTfe^*^ 37^RkR) 1987 <n^imKlWh^ srafv^^ nkirl 

■qqiej^ ^ “5^ WR 


«1TO36^^-TO (7) Slk^q-OT (8) ^ 

F, 959 t^'?^,F^,3itaqR974(K,'^J^HROTl¥¥%'RWTW«f?TT(^WT«fm ^111)^**8404” 

^ RTR 8400” i (^ W TO ^) sik tR%M RT. lft-3, ^ 

^^H ( { | x 3 j 62/3, ql*+i’ii5c^, qR<ril<-560068 Si<i ^ ''’J4 3KT^ "^K 1%^ 

TTft^ ^ fro TO i 3^C 1^ 3T3 r 1^ 31T$ T17T :^/09/08/100 1^ TO t, 

^ I 


TOT hU(H TOR «FT RR STT^UftcT ^IW-^lPrld tTOZIR '^p\ T^) 

dH 4 )<u ( t I 3 rfTO^ 15 t^.m i sflT -^HdH ?TOT 100 m t I TORR RTWT 3 RT^ (i) 5 m t I TO 
3TT^R3^ ^ t fsTTOT RTcT o^ch^rR I cTO «RfkT t I Pdfc*^^ (TO^t^) wf cftRR 

Mf<ij i m RRcfT ^ I wnro kkn sdcif^, T9^ ^ tottr rt rr r^zr rt ^jncn ^ ?ft ^Pin ^ 

RRplk I TUTO 311 c<V 4 cbc 113 ^K ffe, 3 ?lf^ f I ^TORT 230 3 lk 50 

■STORcff RRT f 5 (^ TOR RT RR^ RRclT t 1 



3 R 37 pT -2 ^li^-RTRRH RR RtRRTO ^NiJH 

3 R^X ^ k* 1 ^ RR ^ RTRT RRT RR ■'kl R^t ^l<rl fRRfl '>lldl’t’ I "Rkl dl 4 1 RR 1 "^RRRR R^ 

RT TORT I RJt #c=T^ RR^ TO RtRTO 5 :; 5 TRRTR "fTO TO t t 

3 fk ^Rvkr ^RRJR TOT ^TpRfRRR R>l RTR 36 R^t RR-RRT ( 12 ) OT TOT ?TfRR^ RR y^Vi RR^ R? RlRRT RR^t t 
1 ^ TOT 3 T 3 R|RR ^ RRT^-RR ^ TOfcT * 3 ^ fRpHHidl OT ^ tk^, ITOFT ^ TORt ^ f^Rtk 

TOT 3 T 3 rH^ Rfe^ PR fR R pR fTO TO t, f^PTfe ^ ^ ^ F 1 "Art, RRTsIrT sfE RJT^'TOR RTOT 3 RRTO ^ #t "RI 

100 fR,m ^ 2 m TO^ “f ’ TO ^ 1 ^ 100 ^ 10,000 TO ^ ^ k' TOTRR TOTO 3 TcTTO (RR) 3^7 5 RT. RT ^ 3 TfTO 
•^“^’'TO^^tT SOO'k 10,000 TO R^tfRk’TOTO TOTO 3fcTTO (RR) ^BfeT SOt^.RT.TORft 3TfTOTO ?TOT RI^ t ^ 
“^”TO 1 x 10 *, 2 x 10 * sfk 5 x 10 ^,^f, ^ RRTcTO RT RpRTcTO lyrf^ RT ^ f I 

[TO. 7T.>^^RR-21 (49)/2008] 

3TR. RI^RR, PH^^IR, Wto TO IrTO 
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New Delhi, the 20th January, 2010 

S.0.422.—^Whereas the Central Government, after considering the report submitted to it presoibed authority, 
is satisfied that the model described in the said report (see dte figure given below) is in conformity with the proviskms of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Varova! of 
Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of ^proval of the model of non-automatic weighing 
instrument (Electronic tabletop type-Scanner-cum-weighing scale) with digital indication of “8404” series of medium 
accuracy (Accuracy Class-Ill) and with brand name “MAGELLAN 8400” (hereinafter referred to as the said model), 
manufactured by M/s. Datalogic Scannii^ Inc., 959 Terry Street, Eugene, OR 97404, USA and marketed in India without any 
alteration before or after sale by M/s. Essae Technologys Pvt Ltd, C-3, Essae Suhagraja Industrial Estate, 62/3, Begur Hobli 
Road, Botnmanahalli, Bangalore-560068 and which is assigned the approval mark IND/09/08/100; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Electronic tabletop 
type-scanner-cum-weighing scale) with a maximum capacity of 15kg. and minimum capacity of lOOg. The verification scale 
interval (e) is 5g. It has a tare device with a 100 percent subtractive retained tare effect. The Liquid Crystal Diode (LCD) 
display indicates the weighing results. Apart from normal weighing, the weighing scale can be used for scanning of the 
product or package when placed on the platen. The scale can be interfaced with computer, printer, scanner etc. as per the 
requirement of the customer. The instrument operates on 230Volts, 50Hz alternative current power supply. 



Figure-2—Sealing diagram of sealing provision of the model 

The weigh pan is sealed by means of lead and wire fastened through the holes provided in the instrument. The 
instrument can not be opened without breaking the seal. A typical schematic diagram of sealing provision of the model is 
given above. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity upto 50kg. with verification scale interval 
(n) in the range of 100 to 10,000 for ‘e* value of lOOmg. to 2g. and with verification scale interval (n) in the range of 500 to 
10,000 for ‘e’ value of 5g. or more and with ‘e’ value of 1 x 10*^, 2 x i O'' or 5 x 10^ where k is a positive or negative whole number 
or equal to zero manufactured by the same manufacturer in accordance with the same principle, design and with the same 
materials with which, the said approved model has been manufactured. 

[F.No. WM-21(49)/2008] 
R MAXHURBOOTHAM, Director of Legal Metrology 
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423.—inters SRITO 

C^fi^ ^-n^ 3TT^ ^‘) ^ TM 1976 (1976 ^ 60) ^ 3^7-RN 

( nUdT ^ 3?3Rt^) tWT, 1987 ^ ^ 3T3^ t 3flT w ^ ^ 11^ WUm 33RfPT 31^ ■^’ ^ 'Rfe^ 

^Tlt^ 3 h^'W "IRH 'TOU T^; 

3^:, 3R, THT^, 3?f«?fW? ^ ^IRI 36^'3^-<^RT (7) 3jk'3R-^ (8) IRI VIRwrY ^ 'SP^ 

^ TFiRite 3i«m f^.^. Tin, ctan ' 5 M -125033 m Wif^ ^-iii) ^ 

“■^ ■^" *^^1^ ^ 3T^ 3R^^Tf^ cfer viMch<!J| (^4ddm W^) ^ ^ ^ i 

(f^ MV’cjlcl^'3^ T#g^ ^ W t) 3fk 3I^Rl4H ^ ^/09/08/253 tol W i, 

3 IRFT-TT? "SfKt ^fvRft ^ I 

't^ nUd fol^d ^ Wi 37raTft?I 3itq'qiRin (t^i^TcnT 31^) t I 3tf?^?;^ 

^Rc!T 30 %.m sjk -«iddR 100 TH. f I TR^im RNMH 3 I'd<Id (^) 5 TI 7 R i I 3 n^^ 5 ldH t Tsrt^ T^Rf 

yfi^ld o^^<ih^^|cqcp t?Tft?T 31 ^ f I yc 6 T?l <Sl 4)4 ('Q[d'^'^) 31 ^ mRuhh ^JTcTT t I 

230 3 fk 50 McMiqcll ^RT 31 ^ W: ^PTcTT t I 



"RTSd ^ ^rlfdR 4>I^ ^ 3n^^=IFT ^ ■SI^UIM 

1cP3[ <h1[^^i RT r^H«M 1^ '^ildl't’ 3TiT Hid ^ ^ ^ 3flT 

3TT3ZT <+3c|< Tiffe "^IRTT ‘t‘ 'STFC ^ffWn '^2 ^ 'RI^T-TIT^ ^ m4iK '[TWtTT cTR 

RTR l^fRIT "^irRTT ■!■ 3fk <s<h^ dfe "Rtd "Rid ^ 1^ ■^3n?IT I 'Rid cft^ -Islldl '^n ■RRkTT I hT-sci 

R>T M^F'hI %5rRR^ -siqiiiR 3 m<T<W "W I 

arir RTRHT 3qMwT Rfr ^ 36 ( 12 ) OT3I^ # 

Rfed ^ 37^1^ 31^1^-^^ ^ 31^ r^pH nidi Wf ^ r^W, r^'^i^d ^ 3T^?TR 3fe ^ WM V f^RT^ 

37^Hir<^d -qfgd Pe^PHHfq 'm i, rdPHffid ^ aflT ^T4Rrdd ^ cffdR 6^^{^\ #t ^ 

100 fR.m ^ 2 m ^ ^ '*f* RH ^ fdCi: 100 ^ 10,000 clRT ^ ^ t^‘ ^dllMd 'RNRH 3TTO? (T^) sfR 5 TIT. RT TOR 3#T^ 
^ RH ^ 500 ^ 10,000 rfRT Rfl ^ TTRTNd OlHHId 3TdTTd {V^) TT%?T 50 f^.Tn. ^ 3lf^7RKrq ^m?TT f ^ 

RH 1x10 2x10 * 3^^ 5x10 t, ^ ^'llrH<^i RT Rj^RIrR^ ^ ^ f I 

['RIT.U^^ttt 7-21 (108)/2008] 
3IR. Rigr^^RT, fd^J^ldi, RN tad 
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New Delhi, the 20th January, 2010 

S.0.423.—Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table top type) with digital indication of “JT’ series of medium accuracy (accuracy class-IIl) and with brand 
name “JET” (hereinafter referred to as the said model), manufactured by M/s. Rajkot Engineering Works, 1st Km Stone, 
Tosham Road, Hansi-125033, Distt. Hissar, Haryana and which is assigned the approval mark IND/09/08/253; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Tabletop type) with a 
maximum capacity of 30kg, and minimum capacity of 1 OOg, The verification scale interval (e) is 5g. It has a tare device with 
a 100 percent subtractive retained tare effect. The Light emitting Diode (LED) display indicates the weighing results. The 
instrument operates on 230Volts, 50Hertz alternative current power supply. 



Figure-2-Sealing diagram of the model 

Sealing point is affixed on the stamping plate to avoid the fraudulent use, the base and outer cover of the weighing 
scale are joined with head whole screws at the two comers of the instrument and then a special quality metal wire passes 
through these holes along with the stamping plate and then sealed by the lead seal. The machine can not be opened without 
breaking the seals. A typical schematic diagram of sealing provision of the model is given above. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity up to 50kg. with verification scale 
interval (n) in the range of 100 to 10,000 for ‘e’ value of 1 OOmg. to 2g. and with verification scale interval (n) in the range of 
500 to 10,000 for ‘e’ value of 5g. or more and with ‘e’ value of 1 x lO'', 2 x 10*^ or 5x10*^, where k is apositive or negative whole 
number or equal to zero manufactured by the same manufacturer in accordance with the same principle, design and with the 
same materials with which, the said approved model has been manufactured. 

[F. No. WM-21 (108)^008] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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424.—IqP^n Pq-^iK 11^ 

•3^ 371^^*) W 3^7 "RTO 3^fKrf^, 1976 (1976 ^ 60) ^ sfk WT-RR^ 

( hTsoiV 3T^Rt^) "FfTR, 1987 ^ ^ ■!■ -Slk ^T?T ^Y|iq-j| ^ <ri^ilfll<- mmIm 3l^fV "4 ^ "3^ mTs<:4 

W«fclT ^TTR '3^k ■^‘ WT 

3R:, 31^, fR4)K, 3^ 3Tf«^l3^'^ VRl 36 ^3^-NRI (7) 3^13^-^ (8) OT ^iPwmT 'JFIFi 

hIPh^R^ ^-125033 P^PhRici 3 ^ (^^nahrr ^ ii) ^ 

** ^VsKrll ^ 3^«h«h Tlf^, 3i^-qifcin hi^4 'iH«h<.'^i ( i«ici<iiH y«M<,) hT^ci SI'S 3F7 “^i^'dl” 't' 

(f^ H^f^iq^3^ Hi'S Cl 'F?! "I) sfR 3 i^h1s.’ 1 3nf '^/09/08/254 VnM^^Rla 1^)^ "W "t, 3 i^h1'^i 

MHI'^l ”'77 "THt 'Mcfl I 

373 Hi'S cl O'*! TTT 'TR ^ci 37T7Tft3 3R77Tf^TcT cild’l 3’77>T'T ^ I 3TftR>cTTT ^hcii 20 I^.TH. 3^ 

100 m t I WrTra RTWr 3T3RM (^) 2 Wf t 7^ 3TT^4^dH t P*l^4>l 713 
71 R 3 3n^^^dH '9nm ^ I W?T Sr^^Ti HP<u|IH '344RTcf 3r(3T i I 3q‘«FT«T 230 3^ 50 ^ 

McMNdT m TOT 7T ^ 3R3T t I 



■f#5R THlfdM TTCO ^ 333713 3>1 ^I'jHH.R 

^TTFirf ^ %R ^Ifd'l ”'31^ ^ ^PW'I 3T P7M4)I 31311 3lk ^ ^ ^ ^ 3^ 

3T1337:3^ Til ^ ^ 13713^ 717 ^ ^ Tim-TIT^l FI'W'^ M 3 317iH 3ft ^P173T 3T^ 7T^ ^ 3R 

-qro ■^171 71311 3ftT 371^ 717 cfPs Tllel 3^ TEltTl 7R1^ 7131 ^ I TltTl ^ ^31 $'s1<=^i<. Tit ITt^ll 3^* 7T 713131 I 71731 
Til 7T13137 7R^ 3777 73 "77^ 7^7317^ ‘517317 37Ti73 R^l 771 I 

aiR 7^4>K •373 3tf7f^ 7lt 717 36^77-717 (12) 717 773 ^iP=Kl^T 73 7^ 7R^ fO; 7? tIw TTTlt i 
373 ‘31531 ^^h 173 ^ '517F3-‘37 3f3^ 3^ PqPhHlhl 717 3^ 1715T3, fs'*ti5'i ^l^TR 3# f77^ 

373 ^:iHlP4d '7T5cT RPhhWi ■%71 TTl %, P^PhRlh ‘T^ ^ 771«^31 ^ 73^71^ ‘5^ 3t^ 377173 ^ #1 ^ 

1 Rm^SO R‘m. 371^‘‘I" TPl^RlR 100 ^ 50,000 377^^”^ T^Tm-RlTTH 313731 (7^) ^ 100 R.71. 71 3fR 
arpTTl ^ *'i'* '7F ^ tTTR 5000 ^ 50,000 371 Tit ^ 7r7173 ‘717713 STTT?! (T^T) 7153 50 1^.71, 3717^ ^rftRRtT 

71^ f 37tT“^'’'RH 1x10 2x10 * 5x10 ^ t‘, ^ 7HlrH7> 71 ifeuilcRTl ^J^lfTl -71 ^ ^ 77^-^ t I 

[73. 7. ^^'77-21 (108)/2008] 

3TR. 71^77, PhOvITi, MTTI 7T7 
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New Delhi, the 20th January, 2010 

S.0.424.—Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table top type) with digital indication of high accuracy (Accuracy class-II) of series “JTJ” and with brand 
name “JET” (hereinafter referred to as the said model), manufactured by M/s. Rajkot Engineering Works, 1st Km Stone, 
Tosham Road, Hansi-125033, Distt. Hissar, Haryana and which is assigned the approval mark IND/09/08/254; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Tabletop type) with a 
maximum capacity of 20kg and minimum capacity of lOOg. The verification scale interval (e) is 2g'. It has a tare device with 
a 100 per cent subtractive retained tare effect. The Light emitting Diode (LED) display indicates the weighing results. The 
instrument operates on 230Volts, 50Hertz alternative current power supply. 



Figure-2 Schematic diagram of the model 

Sealing point is affixed on the stamping plate to avoid the ftaudulent use, the base and outer cover of the 
weighing scale are joined, with head whole screws at the two comers of the instrument and then a special quality metal 
wire passes through these holes along with the stamping plate and then sealed by the lead seal. The machine cannot be 
opened without breaking the seals. A typical schematic diagram of sealing provision of the model is given above. 

Further, in exercise of the power conferred by sub-section (12) of section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum C2q>aci1y upto 50kg with verification scale interval 
(n) in the range of 100 to 50,000 for *e’ value of Img to 50mg and with verification scale interval (n) in the range of 
SOOOto 50,000 for ‘e’ valueof lOOmg or more and with‘e’value of IxK)'', 2x10^ or 5x10^, vriiere k isapositiveor negative 
whole number or equal to zero manufactured by the same manufacturer in accordance with the same principle, design and 
with the same materials with which, the said approved model has been manufactured. 

[F.No.WM-21(108)/2008] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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425.—fqfen ?RT 1^ TO ^ % 

TOT ^ ^ ■^*) W A "mr ■RTTO 3 tWt^, 1976 ( 1976 ^ 60) TO W 3?tT WT 

(Tfeff ^ 315*1^) 1987 '% ^ 313^ t ^ ^ ^ ^ #TOn i % ^TTOR 31^ ^ 3?^ ^ TOT tflOT 

TO«tcTT 7#^ 3ft^ 1¥TO ^ 3RR ^^(117^; 

3m:, 3ra,^^^TTOR,TOT3?ft^f^^ tnTr36^TO-«im (7) 3fk^-VRI (8) ?ni3T^^lf^rf^TI%T^ 
31 ^, TTTOfe WT ^.■Rt. cft?TIR ■?rat-125033 ?Rf t^rfTft<TTORTO«im (TO«f<TT M III) 

^iw^lfdd ?iteFITO45l<w| ( VrldRil^TOR) ^TOR RT, TOR»TTO 

s^'^iq^'TOT nTsd «F^ RRT %) 313^)44 3nf '^/09/08/255 1%RI "TO '^, 3i^Hls’i 3R1^ 

'’m 1 

TOT hT«ci ^ fq^fl ^ 3miR RiT RR ^ 3nVlfm oitqqiRia (TIrT TOfRR (^dy>l4 TOR) ^ I ^TOt 3TftmmR 
^?TO 200 I^.TTT. sfk ’^^JRcTR ^TRcTT 1 f^. XJT. ■!■ I TRRTR RTRRR SRrOeT (t) 50 UTR ^ I X^ 3n^R3^ ^ fq>«<?ii 

XflXT 9id^(d '^q<t»<n’iifH=h RlftcT 3TT^q^ci»i XTRIR I 'TOT^ <irH'4«i> siql-s (x^ "f ^) 314?! rti<ni hR'^iih «h<ai I 

■3TOTR 230 3fk 50 1?^ 3IcRIoRTf TO Ri^d TOR RT to! RRRI i 



hT-sci R>! Rtf^TR RR^ ^ 3ITRRm R»T Rt^RTR^ -SNyiH 
om^skI ’’^RT fq^qii 1 to'» rmT‘^ 3fk ^ 

3TT3ZT R)RT Ri! "^ffe f^RT '^llcil ^ RRT Rl4 ^ TTTR-TITR ^ ^<{1 ^ X 3 ^ tq?l4 3m>R 3 ’JiqTll RT^ RI 3 ^ cil< 

Ri! RTR f^FTRI ‘^aTO ^ 3?^ d'H'h RTR ?fr5 Tlt^ RR ITO '*TmT ^ I cTI^ fTO 55l«hci< RJ! Xsildl R^’ "RT 'TORT I RT5RT 

^ RR4 ^ RRRR RR R;R^ TORt Rt^HTRS "SIRRIR <5 h0«w Ito RRT ^ I 

ch'sOq "RTRiR "TOT 3ffRfRRR R>! RIXT 36 R>t TO-RRI (12) "SRI TOR ^iHwql RR mhIm RR^ TO RtTOlT RRRt ^ 
% TOT hTs<M RRM-RR SRpfcT ‘^IRrIrT 4RT RR! Rl^fd, fs’^ll^’l ^ 3T3RR 3?^ RR! RTTOt 

TOT ST^Rlfro RTS'cT l^rfRRW IrRH RRl ‘RRt ^<s«ni ^ ^Ri, RRI^RT sfk RiFfTOTR ^ Rt^ TORR^ Rt ^ 

5mRT'3R^3TrTO^‘‘^”Rm^t^500^ 10,000 TO ^ RcRIHH RTWT SRRM (x^) R%R 50 %.m ^ 31^ 5000 

TO R>t 3TfTORR ^IRRIRT^t 3fk“^''RH 1x10 *, 2x10 * 3^^ 5x10 RHI^R> ' RT 

I 

[TO.TT.TO^Xtr-21 (108)/2008] 
m. RT^RR, fH^VI4>. MTO RN 
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New Delhi, the 20th January, 2010 

S.0. 425. —Whereas tiie Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Platform type) with digital indication of medium accuracy (Accuracy class-III) of series “JP” and with brand 
name “JET” (hereinafter referred to as the said model), manufactured by M/s. Rajkot Engineering Works, 1st Km Stone, 
Tosham Road, Hansi-125033, Distt. Hissar, Haryana and which is assigned the approval mark IND/09/08/255; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) with a 
maximum capacity of200kg. and minimum capacity of 1kg. Die verification scale interval (e) is 50g. It has a tare device with 
a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing results. The 
instrument operates on 230Volts, SOHertz alternative current power supply. 



Figure-2 Sealing provision of the indicator of model 

Sealing point is affixed on the stamping plate to avoid the fraudulent use, the base and outer cover of the indicator 
of the weighing scale are Joined with head whole screws at the two comers of the indicator and then a special quality 
metal wire passes through these holes along with the stamping plate and then sealed by the lead seal. The indicator can not 
be opened without breaking the seals. A typical schematic diagram of sealing provision of the model is given above. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity above 50kg. and up to 5000kg. with 
verification scale interval (n) in the range of 500 to 10,000 for 'e’ value of 5g. or more and with ‘e’ value of I ^ 10^ 2 x 10‘‘ or 
5xl0^ where k is a positive or negative whole number or equal to zero manufactured by the same manufacturer in 
accordance with the same principle, design and with the same materials with which, the said approved model has been 
manufactured. 


365GI/10—5 


[F,No.WM-2l(108)/2008] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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W.3?T. 426,— 

^ 311^ ^’) W TiRsp 3TWm, 1976 (1976 ^ 60) cWI W 3?!^ 'JTTT ITR^ 

(Tqtoif ^ arjiji^) fnm, i987 ^ ^ 315^ t ^ ^ ^ T?«imT 1wimR tt#! ^ 3i^^ •^’ ^ 

■^T«lT«t?Tr 7^ sjk ■'rtrftsifW 3H^cW 'SRtH ^iT^lT 7^; 

3m:, 3R, 4»^l4 7R4)U, TT^ 3rf«lf^ ^ TO 36'^'3^-TO (7) 3Tt7'3^-TO (8) 'gRl J^lPcW^T^ ^ 

^717f <N4)li 3iem 7^, '^m^ ^-125033 TO (W«tcTT ^ II) ^ 

^ ar^ 3T’t<ii'^irdd cfer ■^^ron (k^«dM>i4 trir) ^ ^ ^ to i 

(f^ ^71^ Mscqiq^'g;!^ %s<n ^>^1 TOT i) 3jk 1^ 3 <^*h 1<^'1 f^ 371^ ^/09/08/256 fTOT TOT ai^Rk^ 

TITO TO "^TT^ TOft t ; 

TO^T RfeTT f^m ^ UTO ^ TO ^ 3TRri7?T 3T4ci'x|lfdd cftcTT TOTO^ TOTR) i I 3TfTOTO 

TOTTT 200 f^.m. 3?|7 -^ddH ^TTOT 1 TIT. f I TTcTO? HIMMH 3TTOT7T (^) 20 TO i I ^7T^' TO’ 3n^^T3^ i TsTTO 
TO VfRl^m ^TO^TOTrTOT «7lfm 37T^4^HH TTTO ♦ 1 TOHTT "ST^ (TOI t ^) TO^f cflTO mR^IIH TO^%T TOcIT t I 

TTOTO 230 'site 3jk 50 TIcTOcff TOT TITO "'R TOTTT t" 1 



hT<SC 1 ^ TTH^RI ^ ^ >SNi{|H 

oh^pkI ^ ^ Rn< tillciM FqH«t»i i^m 'TOT t" 3lk 7o^ 0^ TJTO^ ^ ^ ^ 

3TT337 TOT ^ fro'TOT t TO'371^ TO TsIINm TO-TO TO xrg7 -Sr^ ^-rpi^ ^ ^TI^^TO 

^TOTt^'TOT’|3f[7’5R^TO#^7ft^'^‘3^7Ti^TO‘^TOTt I TftcT ^ fTO ^ lim ^ 7TTOT I ■qfScT 

^ Tlt^TO TO^ TO 'TO^ TI?^ ^^tItoTTO "TOTirR TOTIto fro TO I 

3fl7 7RTO7 TOT 3TfvRTTO ^ TOT 36 ^ TO-TOT (12) TO TT^ ^itolf TO TI^ TO^ ^ TO ^tItott TOCrfl t 
% TOT Tfer ^ ST^Rtro ^ "^TT TTRT^-'TO ^ 3T^ 'JRt f^pRfdl TO fTTTO, ^ 3T3RR afp: ^ TTIRlft 'f^RT^ 
TOT 3T3Rfe TO fRfTRfiJT TO t, 'SRft J'JTTOT ^ ^ ^ TO«?^ 3^7 4)l4m<rH ^ ^TOTO 

■srt 100 fR.HT. ^ 3TfTOT ““f ” TO ^ %3; 5000 50,000 TO ^ ^ TTcTORT HNHH 3mTO (t^=T) TTf^ 50 fem ^ 

sfR 5000 f^.TIT. 'TO'4>t 3TfRTOTR ^hcii M\^ 3j^ “■!'' "TO IxlO *, 2x10 * 3|R 5x10 TOIcTO’RT TO^^TTrTO 

■RT ^ TRT^^'f I 


[TO.7f.:5^TnT-21 (108)/2008] 
3TR rt^«TR, ■Rt^TO, Wto To f^TO 







13,2010/^ 24, 1931 


New Delhi, the 20th January, 2010 


m 


S.0.426.—Whereas the Central Government, after considering the repwt submitted to it by prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity widi the provisions of 
the Stand^ds of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 


Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Platform type) with digital indication of high accuracy (Accuracy class-II) of series “JPH” and with brand 
name “JET” (hereinafter referred to as the said model), manufactured by M/s, Rajkot Engineering Works, 1st Km Stone, 
Tosham Road, Hansi-125033, Distt. Hissar, Haryana and which is assigned the approval mark IND/09/08/256; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) with a 
maximum capacity of200kg. and minimum capacity of 1kg. The verification scale interval (e) is 20g. It has a tare device with 
a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing results. The 
instrument operates on 230Volts, 50Heitz alternative current power supply. 



Figure-2 Sealing Diagram 

Sealing point is affixed on the stamping plate to avoid the fraudulent use, the base and outer cover of the indicator 
of the weighing scale are Joined with head whole screws at the two comers of the indicator and then a special quality 
metal wire passes through these holes along with the stamping plate and then sealed by the lead seal. The indicator cannot 
be opened without breaking the seals. A typical schematic diagram of sealing provision of the model is given above. 

Further, in exercise of the power conferred by sub-section (12) of section 36 of the said Act, the Central 
Government hereby dec lares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity above 50kg. and up to 5,000kg. with 
verification scale interval (n) in the range of 5,000 to 50,000 for ‘e’ value of lOOmg. or more and with ‘e’ value of 1 x |0^ 2 
X10*^ or 5x10*', where k is a positive or negative whole number or equal to zero manufactured by the same manufacturer in 
accordance with the same principle, design and with the same materials with which, the said approved model has been 
manufactured. 

[F.No. WM-2l(108)/2008] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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^.3^T. 427.— ftq^ ^ ^ ^ W1 

^ R ^f%T ^ Tji ^‘) ^ dfR -qjT? 1976 ( 1976 ^ 60) ^ mq 

(Rten ^ ^:^Ki ) Piqn, 1987 '% t ^ qTRT^ t % cFTTcTR TIRW ^ ^ Rfe^T 

T#TT ^ Rf^qfW ■^' Tqr^^ ^ ^^JTcIT 7^; 

3T^: 31^, «h-!{]'^ <H<«t)K, 3Tff?fTRR ^ TO 36 ^-TO (7) sft? 'SR-TO (8) TO ViI^rT ^ 

T4^<rH R5 RT. bTZel f^RTRR. '5^1^-781008 3RRTTO f^fHl^d 

II) *‘4)<iV2 ” "^RTOJI ( ^4d<ilM ^TC#5?^ 

^ ^ TO ‘‘-^q^T’t (^ifR fTO iqfs:^ ^ *TO t) ajk an^ r5 

^/09/08/427 RRj-^r^m TOl i, ar^RKR W^l R^r TOcft t I 

Rfel RRT ik RTO ^ RH ^ (t^T^TTO ^ I aTfRTOR 

^TRm 30 %.m afR T^^RcTR a^RcH 100 3Tt. f ! ^TcTOR "RTWr a?TOcT (f) 2 TO t I 'RRT aqj ^R^dH "5^ % 1TORR Wi 
Rfr^ ^R^TOHTfRRT RTfcf aTl^R^TO RTO f ? RTTRT ^7^ (T^ ij *^) K?f R^TO TORf^ TOIT t I TRTOR 

230 37^ 50 SI(RI4d] TO f^-f 'RTO RT TOf TOII t i 




^ TflRvR RRR ^ TOTO RR ¥TRTO 

^RTORRit^RTR^a^1^RTT#^‘T|-^7lcTTO‘'^R5TOT’'RqRTOR77^^^RllTOR^ I ^ 

■fro as«t)<u| Wl<n( R!^ ■Rl ■RTOT ! RrSRT RR TTTefRR RRRR "Rq "RRi il^Ml R^RTOS "STRIITR 4H<lefyi fro RRT I 

aik <=h'^0R 'RF'bk acW aTBifRRR Rft TO 36 "Rit "HR-TO ( 12 ) TO RRR "TIIrR^ R#R ^ RF RtR^n RRcft 
% <i'=Ki RTsci aT^R^RR ^ RRTR-RR aTn% 177t fqPlRfcR TO fn^l’d, fefT^ ^ aT^RK aftq RIRii) ^ 

■ 3 ^ ai^nli^n RT46 i IrPirI^I 'fRvRl RRT 1%tRf^d TRt ^ "4^?, RaRafRI 4il4mdH '(4^ 'g'q ^^u i ^f4 '^rl 

1 ■fR.RI. "4 50 fR.RT. RR» ^ “"f ” 'RTR ^ Ito iOO “R 50,000 W ^ ^ 4f TOIRR 'RIWI afcRIH (R^T) afk 100 fR.m RT17# 
aTfro ^ RH # fdR 5000 "4 50,000 RR} RTl W TTrRIRR RIRRH aTOcT (RR) trf?R 50 f^.RT. RR7 r 4 aTfTOcTR TOcIT 
f a# “"f ” ■RTR I^IO *, 2x10 * a# 5x10 ^ "I, # TOcR^ RT RiTORRr R1 "^^fR # RR^rM f I 

[RR. 77. ■5^'RR-21 (148)/2008] 

am RT^RR, TR^TTRT, Mto RiR 
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New Delhi, the 20th January, 2010 

S.0.427.—Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing instrument 
(Table top type) with digital indication of high accuracy (Accuracy Class-II) of series “GT-2” and with brand name “GALAXY” 
(hereinafter referred to as the said model), manufactured by M/s. Galaxy Scales & System Pvt. Ltd., Hotel Vikash International 
Complex, G. S. Road, Guwahati-781008, Assam and which is assigned the approval mark IND/09/08/427; 

The said model is a strain gauge type load cell based non-automatic weighing instrument with a maximum 
capacity of 30kg and minimum capacity of 1 OOg. The verification scale interval (e) is 2g. It has a tare device with a 100 percent 
subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The instrument 
operates on 230Volts, 50Hertz alternative current power supply. 



Figure-2 Schematic diagram of the model 

Sealing can be done by applying ‘lead & wire’ seal through the holes provided on one side of the body of the 
instrument. The instrument can not be opened without tampering the seal. A typical schematic diagram of sealing provision 
of the model is given above. 

Further, in exercise of the power conferred by sub-section (12) of section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity up to 50kg with verification scale interval 
(n) in the range of 100 to 50,000 for ‘e’ value of 1 mg to 50 mg and with verification scale interval (n) in the range of 5,000 
to 50,000 for‘e’value of 100 mg or more and with ‘e’valueof lx 10^, 2 xl0'‘or5xl0‘‘, where k is a positive or negativewhole 
number or equal to zero manufactured by the same manufacturer in accordance with the same principle, design and with the 
same materials with which, the said approved model has been manufactured. 

[F.No.WM-21(148)/2008] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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^.3TT. 428.—3ntenfl ^ 3T^ ^ ^ ^ 

^5^ ■^f i'%^ Tji 3IT^ ^‘) W alk 1976 ( 1976 ^ 60) 7T«IT ^ 3^ "RN iTPT^ 

(■qrs#’ ai^inki) f^, 1987 ^ i ^ t % ^»iidK 3Rk ^ ^ ^ -qf^ 

w^fcTT T^qi ajk i^rf^FT ■'rfrf^^rfW '4’ i(m 3i^ ■^jtcTT 

3Td; 3ra, 4>’^4 3cW 3TfyPi<<H VRT 36 cPT-VRI (7) 3^ (8) "SRI juiHkimT 'Sratq 

f^TT^RT TIT. f^., ’^.'0^. ■^, ^qi5i<il'-781008 STHH ?[RT f^fnl^ld 

'^T*TT^ ('^I*?T*fdT'^-III) “'^''fi'-3 3itqqil^d aWd «3H«h<,*J| (iqci'iiH ^7?^) ^ 

^ ^ ^ " f 3^k 3Ilf XpT'^709/08/428 

T^^^ 'SRT^-'R^ ■STrI ^Rdt ^ I 


4cki hIsci [q^tJd yqiK ^ 3TT^Tlft?T 3iwqiRin dl<*id ^ 1 541 «bl 3Tf?T«6dM 

TOn 30 %.m 3iiT loo m t i 'rtto (i) 5 m i ^ i m 

3 rfd^ 6qdcFeHlcH4. tnfer ^ I TT^(T^ 1 ^) 3T^ ^Tf^HW 3M4f^ld ^RdT t I 

230 3?|[T 50 "5^ Rr4lqdT ^TET fq^d 31^ '’7T ^>TdT ^ I 



hT-s^ ^ ull^d qj<^ T<iq*Nid ^ '4)'*idiq«& siqiiiH 

■asq><wi ^ ■^’ "sn tiqjai I ^ ^ 13 ;^ 31^^ TPTTTFl <i^4l4d T^T f I 

q>*5{lq arMqRR'^ TO 36 ^'ST-TO (12) TO TO! Vlfcki^l’ ^ 3PTh ^ ^ TOlt ^ 

% ”tTfe^ ^ '% W 3ITO-T3I ^ 3Td7fd "3# fdfiHldl TO f^^fd, fTO^ ^ aT^^TR 3^4 ^ 'HRTjt fsRT^ 

■ 3 ^ ^l^nirsn “TO WlftcT ^ ^ ^ ^ ■^, W«fdT ^ '^JI^MIdd ^ ^ ^ 

100 ^.m T ^2 m 100 ^ 10,000 ^ ^ ^ RTWT 3TO^ (T^) 3^7 5 TTl. ^ ^ StTto 

^ “ I" RH500 ^ 10,000 ^ ^ ^4RTO^ RTTRnr 3TdW (T^^) Trf^ 50 1%.m ^ 3TfTOdR ^STOT TO t sik‘‘-f " 
tTR 1x 10 *, 2x10 *, 5x10 ^, ■^f, # TO?R^ ^ 5TOR^ ^jyif^ ^ ^ ^ TTR^ t I 

[m7T.^5^Rq-21 (148)/2008] 
3TR ■RT^J4^«RT, Mto ttn 
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New Delhi, the 20th January, 2010 

S.O. 428.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
instrument (Tabletop type) with digital indication of “GT-3” series of medium accuracy (accuracy class-lll) and with brand 
name “GALAXY’* (hereinafter referred to as the said model), manufactured by M/s. Galaxy Scales & System Pvt. Ltd., Hotel 
Vikash Jntemational Complex, G. S. Road, Guwahati-781008, Assam and which is assigned the approval mark 
IND/09/08/428; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Tabletop type) with 
a maximum capacity of 30kg. and minimum capacity of lOOg. The verification scale interval (e) is 5g. It has a tare device 
with a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. 
The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 



Figure-2—Sealing diagram of the model 

Sealing can be done by applying ‘lead and wire’ seal through the holes provided on one side of the body of the 
instrument. The instrument can not be opened without tampering the seal. A typical sch^atic diagram of sealmg provision 
of the model is given above. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity upto 50 kg. with verification scale interval 
(n) in the range of 100 to 10,000 for ‘e’ value of 100 mg. to 2 g. and with verification scale interval (n) in the range of500 to 
10,000for‘e’value of 5g. or more and vdth‘e* value of lx 10^, 2 xl0'‘or5xl0^ where k is a positive or negative whole number 
or equal to zero, manufactured by the same manufacturer in accordance with the same principle, design and with the same 
materials with which, the said approved model has been manufactured. 

[F.No.WM-21(148)/2008] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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429.— \k\k<\ llTtenft 'gRT"3^ W t 

TO ^ ^ 3TTf% ^’) 3lk ■RN-RTO 1976 (1976 ^ 60) W 3^7 "Rm ^R?T^ 

( hUmT ^ 1987 ^ ^ t ^ W^Ft t ^FTRIR W^ ^ 31^4 ^ ^ 

w 4?IT T#n sftr MRR*lRl4f ”4* '^R^^RT IRPT 

3T?T;^ 'iRi, tH<«hK, ’3 «ki StRiRpTR ^ VKI 36 ^ (7) 3tR ^^-^TRl (8) gl<i ^ y^l^i '+><^ 

y^I^V781008, 

7j«n«Jcn (w«f^^-ii) rtei 

fviUHeft TO TO ** ” ■? (f^ '5^?^ WTO, hT<sci tot to "I) 3tR 1^ 1%f 3TTf "OTT ^/09/08/429 

Iron to i, 3TTOt-^ ^ tot! 11 

iter ^ 1^ TOR TO ^ ^ TOTRcT 3RTO^ eta 3Mch<u| (tarorf Zlf^) t I 3TfTO<R? 
TOTO 2,000 ^.m 3^k 5 l^.m i I TOITO HIMHM 3TcRI^ (i) 100 m t 1 ta ^ 

TO Tifta «iq»dH l e*14> «ta aTT^^T^TO TTTO i I W7T 4rtl44> ST^ (TO i ^) '5iwf tal mR^HH TOTT t I 

<JM«b<u| 230 ajR 50 yrilloldT UTR WT W to 4 TOO t I 



30^-2 Rtfro TOTOT 

:JTOTO ^ ^IT^ W TO sftr to; 'W TO TO ’^T^” ^IfdO ^iTT^ t I #d 

TqTOTO ^ yidl ^ TO RTOT 1 hTsci ^ TOT^^T TOT TO ^'^hI RtTOTT^ SNUIH fTO TO ^ I 

3fR RTORTOT 3#TfWT TO 36 'S^-TO (12) TO TOtT ^iPwq) TOT 3nTRT TO^ TOTOT TOTeff t 
fro 'STOT ^ 31jHl4H ^ ^ WO-W ^ 3TcPfeT ^rfTRlTO TO "5# %TOf^ ^ ^T^RR ^ TORlft ^ fTOT^ 

^ 3T^Rtf^ ^ 1taf^ ^ TO 1-34 ^^T§TO ^ ^ ^ ^, TO«% 3ik TOTtaH ^ tar TO«TTO ^ ^ 

^ 100 ft,m TO ta 3Tf%TTO ^ **f " TO ^ ta 5,000 50,000 cITO ^ tsf "4 TOTTOT TOTO SRRRT (R3) RfIcI 50 Ito.TO. ^ 

3ffTO afir 5,000 fro.TO. to ^ 3TfTOdR ^TTO TO^ t sfk “t" ^ l><10^ 2x10^ 5x10*, ^t, "Sit TORTTO TO •^TOTTO 
'^ifro TO ■9JTO "t I 

[TOT.UTO^RR-21 (148)72008] 
3TR. RT^^TOT, Pl^TO, WTO TO ItaT 
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New Delhi, the 20th January, 2010 

S.O. 429.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
instrument (Platform type) with digital indication of high accuracy (accuracy class-II) of series “GP-2” and with brand name 
“GALAXY” (hereinafter referred to as the said model), manufactured by M/s. Galaxy Scales & System Pvt, Ltd., Hotel 
Vikash International Complex, G. S. Road, Guwahati-781008, Assam and which is assigned the approval mark IND/09/08/ 
429; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) with 
a maximum capacity of 2,000kg. and minimum capacity of 5 kg. The verification scale interval (e) is 1 OOg. It has a tare device 
with a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing results. 
The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 



Figure-2—Sealing diagram 

Sealing can be done by applying ‘lead and wire’ seal through the holes provided on one side of the body of the 
indicator of the instrument. The instrument cannot be opened without tampering the seal. A typical schematic diagram of 
sealing provision of the model is given above. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares thatthis certificate of approval of the said mode! shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity above 50 kg. and upto 5,000 kg. with 
verification scale interval (n) in the range of5,000 to 50,000 for ‘e’ value of 100 mg. or more and with ‘e’ value of 1 ^ IQ'', 
2 xl0'‘or5><10S where k isa positive or negative whole number or equal to zero, manufactured by the same manufacturer 
in accordance with the same principle, design and with the same materials with which, the said approved model has been 
manufactured. 

[F.No.WM-21 (148)/2008] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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^1^^,20^nra(l,20l0 

430,—infill ^ TO 

^ ^fSTcT ^ "nf ■STR sftr TIT? TRH^ 3rfvf=Fm, 1976 (1976 ^ 60) ^ ^ ^ ^IFRFT 

T#Tr sfk ■^’ <JM^4d im kpt t^; 

"3^ 3lf«rfwT VRT 36 (7) (8) OT ^ 3RTW 

T?5 311. t^., Iq'^m W^VHd ^.T^. '^5(1^131-7810081^ 3RRT, SRI 

■R52iRW«f3T ('^TgiRfm ^ Ill) ^ it-3 ” ^ -3^^ ( ^^d^> l 4 3 i ^m ) 

ajk 3TTf T^ ^/09/08/430 

'w I", 3T54 s3 ttrm-r^ ^R?ft ^ i 

^ "ifei ijsFR m.'^ arofRi sR^^rf^ cte3 (^3 ^i 4 ^ifq) t i aif^RF^m 

^TOT 2,000 %.m lof^.mi i rnrr 3rrih (^) 500 TiT.i i xi;^ arr^^i^t f^Ri^ 

m Uf^ oi|c(4)dHlcH<=h t I 3Rn?l "SRlfe (T^ f ^) 3IS?f ^RrH t I 

3M4><ui 230 A 50 ^ TO TITO ^ ^ TOH t I 



3TT^fn-2 "41 Rim "TOTO 

^ Ri: ^ 3fR tjit '^* 4' ^ ^ Tpjjri XtHto ^ ^ t I ^ 

fro TOTO^ ^ '=T^‘ ^ I 41d4«; TI^ *TOTO fTO W t I 

3TWm^ TO36^^-TO (12) TO3IS^?Tf^‘^TI^^^^4wTOftt 

^ TO?1 Rfed ^ ^ ^ ^ 3f?Pf?T ^ WiHfdl SRT ^ Rt;TO, ^ ST^RR sfk ^ RTRlfl ^ -f^RT^ 

^ ^inlPsa fM^rqW tot t, f^rRrRrcT ^ ^ ^ 4^, TO«^cTT afk <4^ i 4md-T toto^ 41 #1 

^ 5 m ^ ^ 3TfTO ^ "f ’ TOT ^ 500 4r 10,000 TOT ^^4‘TOTOR TOTTOI 3TO^ (^) ^ 50 %.TO 4 3TfTO 

3fR 5,000 %.m ^ 3TfTOTO TOcTT f sfR ‘‘^” TOT 1 xlO 2x10 ^ 5x10 ^ TOTcTOT ^ ^TOTTrTOT ^ 

^^TOT^i' I 


[TO. XT.^^RiT-21 (148)/2008] 
3TR Rt^TO, Rt^TOT, Mto tot f^TOT 
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New Delhi, the 20th January, 2010 

S.O. 430.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
instrument (Platform type) with digital indication of medium accuracy (Accuracy class-III) of series “GP-3” and with brand 
name “GALAXY” (hereinafter referred to as the said model), manufactured by M/s. Galaxy Scales & System Pvt. Ltd., Hotel 
Vikash International Complex, G, S. Road, Guwahati-781008, Assam and which is assigned the approval mark 
lND/09/08/430; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) with 
a maximum capacity of 2000kg. and minimum capacity of 10 kg. The verification scale interval (e) is 500g. It has a tare 
device with a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing 
results. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 



Figure-2—Sealing provision of the indicator of model 

Sealing can be done by applying Mead and wire’ seal through the holes provided on one side of the body of the 
indicator of the instrument. The instrument can not be opened without tampering the seal. A typical schematic diagram of 
sealing provision of the model is given above. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity above 50 kg, and upto 5000 kg. with 
verification scale interval (n) in the range of500 to 10,000 for ‘e’ value of 5 g or more and with ‘e’ value of 1 x 10^ 2 x 10*^ or 
5xl0\ where k is a positive or negative whole number or equal to zero, manufactured by the same manufacturer in 
accordance with the same principle, design and with the same materials with which, the said approved model has been 
manufactured. 

[F.No.WM-21(148)/2008] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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431.—^<<+)K "SHTV^ Wi TIRTVH ^ 1 

3TT^ ^‘) sik tTN ’TPT^ 3rfVf^, 1976 (1976 60) TO ^ sfk ilN "RITO 

(■qfe#* ^ fror, 1987 ^ ^ 3T3^ i sfk ^ ^’wn ^ % ^ettctr 3i^ ^ ^ to 

TO«l?fI 3fk WcR ^RR^fd^lf ‘4* 31^ ^RcfT T^; 

31cl:, 3T^, <ti'?0^ >3«w STtvl^BW^ tiKT 36 (7) (8) "SRI 31^ ^riRw<^Ty'^Vi 

<<S4H) '^4'^ fWRT 3n. f^., 1 toR 7 fd<^VHd JJc||^l<ii-781008 3RRT OT rejPHRid 

TR2jR7T«n«kn (TO«fm^ in) ^‘‘'3ftT3:^'^'*^^1sR^^3f^^^Tf^,3RTOf^TTt^TOR^ 

^I^h) ^ Ml'S Cl r*!^'^ ^Ps ^ HTR ^ ( n*!'^ 5^*^ M^'^ICl^ 'd'W cfj^i <|q| '^) sfR [vj|^ 3|^h 1<^'1 STlf 

■^709/08/431 TO i, 3RPm ^Rcft i I 

"TO kfe^ 3RTR ^ «fn 3TT«nR?T 3RTO%cT "^TOT^ ^TfT) i I 

sifTOm «m2000 ^.'m. 3Efk-;?p^ lof^.m 11 ■rtwt stcr?^ (t) 500 mt i 

^ rj|^4>l 7RT ilfd^la <^<lici*llcH=n ^tRcT 31^11^'I' I ychi^i <3r«4«h (R^^"^) 31^ dldH mR^IIH <J'H<^Rm 

t I TOROT 230 3fk 50 ^ yoMNdT WK 3IRFT RT ^ i I 



3^T^if(T-2 >iifcl4 3n^^H 

<JMob<^ ^ll'Sl R^ 3|k Irr TfR ^'aI ^ ^Id Ski ** cil-s R5 3RTkT <=t><.i^ 1R tillci'i ’^TRft ^ I Tltd cft^ 

R<d[ ^ (sildl H^T ^ H«f>dl I Nl-^d ^ ^1cn4<A ^ R^' 31?^ SNi4iK <}hO«w R^qi ipTTI 

sfk^NtRTOJRTOT aqRrlTOT^ TO 36 "^TOTO (12) TO 3JR^ VlRw^l' ^ 3PikT ^ W ^kknrTT TOll t 
1% TOT ^qfec! 4 ST^hKt ^ 3RFm 4: 3TcT^ toI Rlfd^fdl TO ^ Rl^ld, 'fe^Tl^ ^ 37k ^ TOlft fsRT^ 

vJ«tCI 37^ktf^ hT'SCI ^>T Rh41 ’NI R^RtpHCl ■ci^Hl ^<SICll ^ ^ 3fk d>l4MlCl’1 ^ dlcid 3Md)<.'J| 4t pT'l 

'^5T(\.-m 3TfTO ^ TO ^ %R 500 ^ 10,000 W^m TOTO 3TOd (R^) -^Tf^ 50 %.m "k 37fTO 

3jk 5000 %.m TO ^ 3!fTOTR TOT ^ f 3^ " TOlxlO^, 2x10^, 5x10^,^ TOcTO ^ 3TOTO -^TT 

41h^<SI "i^ I 

[TOUTOR^RR-21 (148)72008] 

3717. ^^TR^TR, fnAvid), RN fd^lM 
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New Delhi, the 20th January, 2010 

S.O, 431.—^Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
instrument (Platform conversion kit type) with digital indication of medium accuracy (Accuracy class-111) of series “GHP” 
and with brand name “GALAXY’* (hereinafter referred to as the said model), manufactured by M/s. Galaxy Scales & System 
Pvt. Ltd., Hotel Vikash International Complex, G. S. Road, Guwahati-781008, Assam and which is assigned the approval mark 
IND/09/08/431; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform conversion 
kit type) with a maximum capacity of 2000kg. and minimum capacity of 10 kg. The verification scale interval (e) is 500g. 
It has a tare device with a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the 
weighing results. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 



Figure-2—Sealing provision of the indicator of model 

Sealing can be done by applying ‘lead and wire’ seal through the holes provided on one side of the body of the 
indicator of the instrument. The instrument can not be opened without tampering the seal. A typical schematic diagram of 
sealing provision of the model is given above. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar 
make, accuracy and performance of same series with maximum capacity above 50 kg and upto 5000 kg with verification 
scale interval (n) in the range of500 to 10,000 for ‘e’ value of 5 g or more and with ‘e’ value of 1 x 10^ 2 x 10“^ or 5 xlO^ where 
k is a positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the 
same principle, design and with the same materials with which, the said approved model has been manufactured. 

[F.No. WM-21(148)/2008] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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W V 'Rter ^ ^ 3TT^ ^■) ^ sftT -Rn 1976 (1976 ^ 60) rf«n W sfk ^ 

CrT^FiI ^ 3TT^iKR) Pi-HH, 1987 ^ "t 3 t 17 ^ '^TcT TT^i^'ii ■§■ ci^)mi< y^l'l "Cf hT^sci 

TOTi 3Tk RfrfFsrf^’ i4‘ <}h^cki 

^:, 3T^, TO36^^-VRT (7) (8) gRT ^TPfPT ^ 

fTT, ^ f^., fenTT ^.i^. ik, '5^1^-781008 3TRR gRI 

-R%m Ill ) RTB TTR" ^ 3R^^Tf^ (ffTR ^IfR) k 

3^ fk ^ ^ '^/09/08/432 

•RRHgfVId fen -rpn f, 3TTRfe TRTMR^ fe t I 


Rifer TT^ f^RT fe "^Rnr ^ 'rr fei sTTRifk sRRfefe feiR rt4>r^i (ffe zriR) f i arfeRTR ^rrctt 
200 fern 3TR ^T^TcTR ^RRTT 1 fem t i TRRm RNHH 3feT^ (|) 50 TIT. t I tr^ '^fe t fe^ ?T?T ^fdV I d 

^’TTIRRTrRRT fed 3TTfe^ RRTR f I TITIRT ^rRfel fek (l^ ^ ^) TFR! fed felTR t | ^R^TRl 230 fes 



3nfe-2 ^rtfer Tncr^rid 

RT W,«h 1gR RR ^ gRT ** ik ^RR” ^T ydVl tilIk•'i ®F>t '*IId) ^ t dk 

fel ^ ■©fe fe I Rfel ^ tilcid’s ^R^ Tfet fedTO ^NillH fefe ffe W t 1 

arMdRR^ to 36 ^"^r-to (12) gRi "Rgrr j^iHrirT^ Tife ^R^ ^ ^ feni fet i 
fk Rfel ^ ST^qfe ^ |T1 TrRRTT^ ^fed dRlt ‘ferfer gRl Ri^l’a, fen?d ^ fe "3^ ^IHil1 ^ fek 
ddd ^H^nlkd nkd dfl fqPiMt«i IfelT RRT IdPifna ^<snni ^ ^ ^ 3^k d>i4Hici’i feR 'dRTOn ^ ^ 

k 5 -m, 37fTO^*k"RH^ffe500 ^ 10,000 ^^kr^*'-HrilNH HIMHH afelH (X^) fel 50 fem3{fTO 

3j|T 5000 feTH. ^ STfedR ^Rdlfef 3ftT“f”RH 1 xlO *, 2^10 *, 5x10 * 7^ :4tU | |ril4) RT^ 

^TR5^ t I 

.['9>T.'R.'5^x^-21 (148)y2008] 
3TR. RT*JT^*RI, Id^VTdT, fdf^RT RN 'feTTd 


!i X ')»if[i I 


IfiM I fH 
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New Delhi, the 20th January, 2010 

S.O. 432.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of die powers conferred by the third proviso to sub-sections (7) and (8) of Section 36 
of the said Act, the Central Government hereby issues and publishes the certificate of approval of the Model of non¬ 
automatic weighing instrument (Hanging type) with digital indication of medium accuracy (accuracy class-lll) of series 
“GHS” and with brand name “GALAXY” (hereinafter referred to as the said model), manufactured by M/s. Galaxy Scales & 
System Pvt. Ltd., Hotel Vikash International Complex, G. S. Road, Guwahati-781008, Assam and which is assigned the 
approval mark IND/09/08/432; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) with 
a maximum capacity of 200 kg. and minimum cdpacity of I kg. The verification scale interval (e) is 50g. It has a tare device 
with a 100 percent subtractive retained tare effect The Light Emitting Diode (LED) display indicates the weighing results. 
The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 



Figure-2—Sealing provision of the indicator of model 

Sealing can be done by applying ‘lead and wire’ seal through the holes provided on one side of the body of the 
indicator of the instrument. The instrument cannot be opened without tampering the seal. A typical schematic diagram of 
sealing provision of the model is given above. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity above 50 kg. and upto 5000 kg. with 
verification scale interval (n) in the range of500 to 10,000 for ‘e’ value of 5g. or more and with ‘e’ value of 1 x 10^ 2 x lO'^ or 
5xl0S where k is a positive or negative whole number or equal to zero, manufactured by the same manufacturer in 
accordance with the same principle, design and with the same materials with which, the approved model has been 
manufactured. 


[F.No.WM-21(148)/2008] 
R. MATHURBOOTHAM, Director of Legal Metrology 




864 


THE GAZETTE OF INDIA: FEBRUARY 13, 2010/MAGHA24,1931 


[Part II—Si-c. 3(ii)] 


Rcrrfl, 20 2010 


433.—=h-sO<^ f^rf^ OT ^ 31^ ^ ^ FRIW f % 

1tT[^ '4* ^f^TcT hTsci ('TH 37T^)f^ -qpi^ 1976 (1976 ^ 60) 

(nkcnl ^ 1987 t 3fk ^ ^ ^ TT’WTT t d^lldK 3PTln ^ ^ ife^ 

77^ sftr MRR^rci4i' ^ 'cim^cw ^ cRctt 


3m:, 3m, ^'^'A 3^Mwt^ «1RT 36 (7) 3fk^-^-lRT (8) OT VlPw^T ^ TPmr ^ 

feem m. fero4 >iw^<^+h, ift.iTTT. 1^1-781008 3mR^ Wrf^ 

•q?ziq ^ III) ‘‘wl ss<r^" ^<sicil 3mm)' FrfFTT, 3Tmmrf^ alen '3M=h<u| ('^f^ HTTl) ^ 

^ ^ (f^ hT-sci 3^7 31^h1c^H 3Tt| T^ ^/09/08/433 

-m i, Twm rnirt ^rmt t i 


^ ^ 3mm: ^ mr ^ 3imTfm sTmrgif^ ("^f^ Twmi t i 3 iRiw 7 ^rmn 

60 t 3 iR -^fmR ^Timr 200 fern, t 1 w^m mwr 3 fmTH (i) 10 ^.m. i 1 ^ ^ ^ 

gf^ oqqchci^irH«^ trrfm 37 t^^<ici '1 3 jm^ t I w?T TrTf^ch (T^ i ^) 3 m^ ct)^ hRuiih 3 M 4 f^ i d ■^rmr t 1 ^jwmr 

230 3fR 50 TmTmf VRT 3mm m mrnr t i 



3TF^)1%-2 ^Ifcl'l 3rm^H 

T'mrmr ^ «rr^ tc 3f!T i^ "‘1 ^ imm 117 TllRid tI rnirfl t 1 tIIft cft^ 

fel 3H=h<ui 73^ Tf^' ^ T4mi I hT-S^ ^ ^FTTIFT TT^f 'fw 'mTT t I 

3jR^^T7mm^ 3TRTRTm7^ mn 36 ^^pq-w (12) ^ ^ ^ mmt t 

% ^ ^ 3mmm ^ 3m7f^ ^ RiRihIcii ^ fesm, ^ 3 T 57 TR 3^7 ^ Tmm^ 

3qd 37^i7^Rm hT'Sci fqPiHl^i f^mr ■gm [qRiRici ■jTii' ^oj<ni sflr 'mRhfrmT dloii Tmii^ h! ^ipl 

5 in. m^TT^ 500 10,000 Tmr^f^ ^'Tmqmmwq smTim (xm) 5 3TRm7 sfR 

200 271 Tmr sitvoficPT ^Hdi cjic^ ^ 3 tR mr 1 x 10 2x 10 ^, 5 x 10 't, xHpmi m ■'pifr* m ^ 

1 


[mr. 77‘ ^^xrr7-21 ( 148 J/2008] 
3TT7. fT<Vi=h, M'^TF 'RN 
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New Delhi, the 20th January, 20! 0- 

S.O. 433. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
instrument (Weighbridge type) with digital indication of medium accuracy (Accuracy class-III) of series “GW” and with 
brand name “GALAXY” (hereinafter referred to as the said model), manufactured by M/s. Galaxy Scales & System PvL Ltd., 
Hotel Vikash International Complex, G. S. Road, Guwahati-781008, Assam and which is assigned the approval mark IND/09/ 
08/433; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Weighbridge type) 
with a maximum capacity of 60 tonne and minimum capacity of 200 kg. The verification scale interval (e) is 10 kg. It has 
a tare device with a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the 
weighing results. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 



Figure-2—Sealing provision of the indicator of model 

Sealing can be done by applying ‘lead and wire’ seal through the holes provided on one side ofthe body of the 
indicator of the instrument. The instrument cannot be opened without tampering the seal, A typical schematic diagram of 
sealing provision of the model is given above. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity above 5 tonne and upto 200 tonne with 
veriffcation scale interval (n) in the range of500 to 10,000 for ‘e’ value of 5g or more and with ‘e’ value of 1 x [0\ 2 x i or 
5xlOS where k is a positive or negative whole number or equal to zero, manufactured by the same manufacturer in 
accordance with the same principle, design and with the same materials with which, the said approved model has been 
manufactured. 

[F.No.WM-21(I48)/2008j 
R. MATHURBOOTHAM, Director of Legal Metrology 


365GI/10—7 
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20^5Pi^, 2010 

“^.3TT» 434,—TTlf^lcFRt '5R^ ^ 1 

Mi ^ ^ 3TTfrf^ ^‘) W afe -RN -RFR? 1976 ( 1976 ^ 60 ) W 3^^ -RN 

(Hkdi' ^ fpiR, 1987 ^ ^ 3?^^ t alk ”5^ ^ ^ ^’Rmr t emrarc iRtn ^ ^ Tfer 

R«TT«?m vM 3^ Wt=T RftfwW 4 ^ 31^ T^RT; 

3RT:, 3ra, qi's(l*< Slf^fRRR NET 36 "^^-RKT (7) ‘HTr-RRl (8) "SRI y'nVi «FF^ ■^, 

Riwm HT. f^.,*jqieii1-78l008 3R1R OT fq^iRd 
(-qi^fsklT'®nf III) 'S«<r^'^^<ac1( ^Ifcjxjif^d cildH ("^1^ «h'«<4i f^ZT^R) 

^ HIS^ R>T, 9il€ RTR ** ^ RTRT^ <i'4ci RRT ^) ^fk f^fk 3T5Rk[R 

^ T^ ^/09/08/434 RRT t, ST^Rt^ OTR-RR M Wt t I 

M RRiR RH RK ^ SHRlfTcT 3R^^Tf^ ZT^R) R^T ZRRR^ t I jM\ 

STTRRIcTR ^IRcTT 60 ZR t sfk -«iHdR ^IR?!T 200 %.m t I ^TcRTRR RIRRH SRRl^ (^) 10 f^.RI. t I 3^T»4R^ 

i f3fm\’m Rtr?m 64d<^dHirH4> RiRr RRTR t l RRR^T ZtR^ ^TRte (TT^ t ^) RRVf RfTRTR ZR^flld 

RRRT t I 3M4i<u[ 230 Rkz Slk 50 RcRTRcff RRT RRIR RT ^ RRRI t I 




3TT^-2 ^^tfm RTRRH 

ZRR7T^^RT^RTRRr37kf^RR‘^’‘^'^OT“^'^RTR7"RnRRmR7TRfR:^qtt^Rn^f I TTF^ IrRT 
ZRRrm R^ R^' ^ I RT^ R^ MM M ^ ZRRR RR RRT R^ ^FTTITR ZRTRR RRI t I 

^fk i^R^R ■RTRTBZRR rTrIrRR Rft RKT 36 RJtZR-RKT (12) RRT R^ RTfRRRt RR RRFT RRR ^ R^ RRRRI RTTcft t 
% ZRR RTRRT ^ 31 ^r1r R ^ ^ RRm-RR ^ afcPfR f^RRfZT ^ zkt fejd, P^dl^H ^ 33^ M M TTTRRT R fRBR 
ZRR 31^RlRd Rfel RR fdPlR^I RRT t, fdkfftR Zkt *jlRH ^ # M, RRl^ M RR4rMR ^ Rf^ ZRRRRT r 1 ^ 
RTl 5 RT. RT ZT3^ 33fRR^ ^ “I” RH ^ 1%R 500 "k 10,000 RR3 ^ k RRTTRR RTRRH Mm (RR) R%R 5 ZR R RfRRT slk 
200 ZR RR^ Rk 3rfRROT ^IRRT RT^ t sfk RTR 1 x 10 2^ 10 ^ sffT 5>^ 10 f, RT RRTcRRT RT RjnjicRRT RtrTRT RT 

t I 


[RR. R. ^R^RR-21 ( 148)/2008] 
3RT. RT?JT^RR, fR^^TRT, MRR: RTR ^RPT 
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New Delhi, the 20th January, 2010 

S.O. 434.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in ccmformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
instrument (Weighbridge Conversion Kit Type) with digital indication of medium accuracy (Accuracy class-lll) of series 
“G H W” and with brand name “GALAXY” (hereinafter referred to as the said model), manufac tured by M/s. Galaxy Scales 
& System Pvt, Ltd,, Hotel Vikash International Complex, G. S. Road, Guwahati-781008, Assam and which is assigned the 
approval mark IN D/09/08/434; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Weighbridge 
Conversion Kit Type) with a maximum capacity of 60 tonne and minimum capacity of 200 kg. The verification scale 
interval (e) is 10 kg. It has a tare device with a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) 
indicates the weiring results. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 



Figure-2—Sealing provision of the indicator of the model 

Sealing can be done by applying ‘lead and wire’ seal through the holes provided on one side of the body of the 
indicator of the instrument. The instrument can not be opened without tampering the seal. A typical schematic diagram of 
sealing provision of the model is given above. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity above 5 tonne and upto 200 tonne with 
verification scale interval (n) in the range of500 to 10,000 for ‘e’ value of 5g or more and with ‘e’ value of 1 x 10^ 2 x 10‘‘ or 
5xl0\ where k is a positive or negative whole number or equal to zero, manufactured by the same manufacturer in 
accordance with the same principle, design and with the same materials with which, the approved model has been 
manufactured. 

[F.No.WM-21(148)/2008] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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2010 

^ sSk RN 1976 (1976 ^60) W ^ 3^^ RN 

(Rfe#‘^3iI3R^)tRRR, 1987 ^‘3rq^^^^^t 

^SRIR T#IT 3lk WrR MRrwRl4)' ^ WT T^RI I 

m:, 3^^, 36 BR-ITRI (7) 3^K^-«IR1 (8) 

t*i>64l ^5 TTL ^T., 5d^*^VH<3l ^FTP^^qRT,^^I 5l^~781008, 31RR 6K( IrPiIh^ 

^ I) ^ ^ 3T^ ^ 31W^ird<1 <1MWI (t^OTT ZI5R) ^ RI^ RJT, 

t^TO^^RnRTR‘*T^^” t Wt) sflT STT^ xr^ ^/09/08/463 

t^RRT i, 3T3Rk^ wn-R^ ^ t 1 

d<w Hi'S?! i^«j) 5c^«t^ RiV^I R^4 &!ci R^ ^(mfcd 3f«^[^TfdR rildH '4s®b<''i ^ I SlfV^RfR ^Rcfl 

1 %.m ^3ffk^RfmRTOn 1 m i i win 3 t?ri^ (^) loto. t i-fR^'R^aTT^R^dTR^R^ 

&^^4> ' dHlcR^ Rltt?f wm t I W?T •^Flte (R^ i 'ii) cftm Rfro RTW t I BRRJRJI 

230 ^ sik 50 ^ TO ^^1^ Tm RT RTpf RJTm t I 



RT^ RT? ^ RIRRR RTT RTRRTSns: IST^TIHR 

vJM4i<u| -q^ T^ 3;ik ^ RR '^. '4* rV^ irt RTT 1R Rimt t 1 (M 

IrRI 4^451.^1 RJt ^Idl H§1 RIT <Het><li I Hi^sd R>t Tltd^ RR R^ 9^^!' Rf^^nra^ ^IRUih -iSilcKi RRT I 

3?k ^ aiMwl RTU 36 ( 12) OT RRR '91!^' RR RRpl RR rIw t 

^ zm Rter i: sryftRR ^ uhni^^ ^ af^ ^ ^flTRRn ?rt '3^ Irom, ^ afir -spgt WRiit ^ 

^ ^ WmtR R'^IT t, ^ ^ ^ ^ T^, 3^ RTRfe=R ^ R)dR 4M<6<»! ^ #t 

Ril! fq.m RT rr •# 50,ooo ^ 3N7 ^ ^ 4' •Hc^rrri rh^ stcto^ (r^) rj!^ 50 %.tit. ?f^ ^ 

t IxlO 2x10 ^ 3^ 5x10 t, ^ RTTfq^ ^ 'RT ^ ^ FR^ f I 


[R>!.U^^RB-21 ()48)/20a8] 
•37rc rH491'6, RN 
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New Delhi, the 20th January, 2010 

S.O. 435.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions. 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
instrument (Table top type) with digital indication of special accuracy (Accuracy class-1) of series “GH" and with brand 
name “GALAXY” (hereinafter referred to as the said model), manufactured by M/s. Galaxy Scales & System Pvt. Ltd., Hotel 
Vikash International Complex, G. S. Road, Guwahati-781008, Assam and which is assigned the approval 
markIND/09/08/463; 

The said model is an electro magnetic force compensation principle based non-automatic weighing instrument 
with a maximum capacity of I kg and minimum capacity of 1 g. The verification scale interval (e) is 10 mg. It has a tare 
device with a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing 
result. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 



Figure-2—Schematic diagram of sealing provision of the model. 

Sealing can be done by applying ‘lead and wire’ seal through the holes provided on one side of the body of the 
instrument. The instrument can not be opened without tampering the seal. A typical schematic diagram of sealing provision 
of the model is given above. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central Governinent 
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar 
make, accuracy and performance of same series with maximum capacity upto 50 kg with verification scale interval (n) in the 
range of50,000 or above for‘e’value of 1 mg or more and with ‘e’value of lxl0^ 2 x lO'^ or 5xl0S where k isa positive or 
negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the same principle, 
design and with the same materials with which, the said approved model has been manufactured. 

[F.No.WM-21(l48)/20()8| 
R. MATHURBOOTHAM, Director of Legal Metrology. 
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436.—4^, f^ffTfr ^rrf^-T^TRT 'gm :3^ 'y^rf UhU yr r«^-ciK ^ TPTIVH 

ftTTJ? Ti (-^ Tri 3TTf^ ^‘) ^ STR ^ RPT^ 1976 (1976 60) ^ inR RPT^ 

(Rfefl' ^ 1987 ^ RRR'RI’ ^ ? 3fe ^ ^ t f% dM I dK 3P7tn ^ ^ ^ 

t#itt 3m Mmd r mr^ w tkf rnmr t^; 

3m:, ^rMwTmr ’■mr (7) sfkmi-™ (8) ot’ gr f^T ^mmfq;, 

mw imi r. 58, ^pmm-6, 9 >tknk, ^Ryuii ^ ^ 

3m fsm ai^RKH 3TTf im ^/09/08/307 %m mTi t, ai^^il^n 'gnft t i 


Rmrm^'‘tm7t/3TT^l7mm^^'R^’’f afR ^ *qpm 'aMcbiui f ^ dytdK ^ ^=mn wr t afR im 

^ RH mm ^ ^RH ^ RFR^rnfm? i rnmr ^ mf^‘OT ^ mr ^ "nl ^ sftr m mR 

^ o?mtcr tttt mr wr t m m ar^HR mi i i i Rtm ^ c^ ( t ^ 

lit) ^ ^#Rl mmt t t tmfi itm mi ‘m ’1270 ■Rrin ■ 51 % fm^te m 1 1 sm 232 /am rh 485 

w 4>^rd<FVH,'fe^mk^ m~r^TOH(aT^ fwR 

(imtammT), 9Ni^d chi^rdd^VH m flm -^fe mii Tte^, a m ara^d aftr feit 1 



asi<j)[a-2 ^ nT^d mi TOmR 

ilm ^ tHildM ^ %R <hiRis 15 mT?T FlcT tilldM ■^91^ 1 afl< ^ i i fRmrnr ^tt^ IstftmT i 

11 1mR i^ itm ^ '^mmr 1 mr Rm RmtR armfm ^rmim 

'3?mf^'miT 1 1 


[■mf.^.^^Tm -21 (142)/2008] 
31R. U\^\<h, Mm: 'm 
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New Delhi, the 20th January, 2010 

S.0.436.—Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model “Taxi/Auto Rickshaw Fare Meter” 
with digital indication (hereinafter referred to as the said model) of “MM” series with brand name “MUNKY METER” 
manufactured by M/s. Shekhar Brothers, Plot No. 58, Sector-6, Faridabad, Haryana and which is assigned the approval mark 
IND/09/08/307; 

The said model of “Taxi/Airto Rickshaw Fare Meter” is a time and distance measuring instrument which totalizes 
continuously and indicate the fare, at any moment of journey, the charges payable by the passenger of a public vehicle as 
function of the distance traveled, and below a certain speed on the length of the time taken; this being independent of 
supplementary charges according to die authorized tariffs. The reading of the meter is indicated by Light Emitting Diode 
(LED). The ‘K’ factor of the Taxi/Auto Rickshaw fare meter is 1270 pulses per kilometer. The meter is along with RS 232/RS 
485 serial port for communication. Radio Frequency Communication (RF), Global Positioning System (GPS), Group Pocket 
Radio Switching (GPRS), Global System of Mobile Communication (GSM), Credit Card Reader, Relay Output and Bill Printer 
Facility. 



Figure-2—Sealing diagram of sealing provision of the model 

For sealing the meter there are solid head cross hole sealing screws and a wire is passed through the holes of these 
screws and to be sealed by the lead material. The meter can not be opened without breaking the seals. A typical schematic 
diagram of sealing provision of the model is given above. 

[F.No.WM-21(I42)/2008] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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437,—^ ^ ‘‘R RRWF! Ifl W t % 

^f®RT ’'ffSR ("^ ^ "T^ ^‘) W sflr RR RPR) 3Tf«#RR, 1976 (1976 R5T 60) tlRT RR 31^ RN RPR> 

(Rfe^ ^ ftRR, 1987 ^ ^ ^ ^ RPT ^ "RRRRT ^ dMWK RRPl ^ ^ <j«w RTSR 

RRT«f(TT sfk f^fRH Rlrf^RMf ^ <iM^4d RRH RRcP T#RT; 

3RT:, 3R, ^r(1r RR)R, "3^^ SrfRfRRR ^ RRl 36 ^'SR-RRT (7) 3ftT'3R-Rm (8) OT 3 RtT RR '51^ 

^ fdfHfe, R, 377/22, 6th RTO, iR^fRR RliR, Rr4t- 560027 ?Rf RRR RRUf^T (RRI«feT R^f-II) 

RT^ ** 3TF^-810 ^fSKMI ^ 3RR) 3RRRltppT fllci't <JH<t><'^l ('<^<i4>l4 3R»R) ^ RTS^ RR, fRR^ Rfe RiT RIR 

RJ^RRT t) ^ f^ 3n|■^709/08/259 RR^^f^ RRT 

3T5R^ TOTO RTtt R)RftI 

■RRR RfepT [q<j>a ITSFR RiT RR SPRlfRl SRRRlf^ ( k:^<d4)l4 H«hk) I 3TfRg?cfR 

^RPIT 150 %.Tn. t 3ftT ejRcfl 500 TIT. t I RcRTRR RIWT 3PRRT (^) 10 TIT. t I 1R4‘ aTT^R^dH t fRRRJT TTcT 
wich'cf^irqcfl RTfRT an^R^PR TIRTR t I RTRT^ TTtpR ^ aiPTTRT ^ cte fRTpfhlTR pte RIRT RTR? Rlt 

hRcIcIh ^ ■gfRRT i I fdPHS' ^5T^ C^iPT ^ '^) TJR^f TltpR mRuiIH RRm t I ’SRRRR 230 a^k 

50 yrqiqnl RTTT Iq^d TTRTR ’’R R>t4 RIM I 



RT5PT RI^ Tflf^ RR^ ^ TITRRH RR ’OTTJTR 

■^JRR) “S^ "41^ ark TTklRR RIT^ fpP^ RIRT alk RPT Rlt qjli^ ^ (^hOci k fRR^ ^RTT^ aifk RcRTRR 

3lk Rkr TTRT RIT^ ^ cTR 'k RT'RT RP^RT I TJRRI Rft RIR Rli#P1T R^’RT "RRIRT I RTSPT Rll Rld44 RTT^ 

RIT ■r1rR1R5 ^STRRTR MTIrR 'RRT t I 

aSk +R«hK "aRR StMrRR ^ RTO 36 RitRR-RRT (12) OT '51^ VlRwiiT RR 'SFlkT RIT^ 'R?' qlqwii RIRTI ■! 
Rb RRR RTSR ^ ai^kt^R ^ ^R TIRPTIR ^ 3TTPffT RRI iRplRldl ?RT d^l k?«53R, t^RT^ ^ aT^RTT 3^ RRI RIRTJI ^ 1RR^ 
■RRR arjktRfcT rTsPT RR IkfRRtR n+)4l "TRl fqfiRld <itil "^RI, R^^kn 3f?k ‘^R^RIrTR ^ ciicid '3RRITR ^ 

■Rt 100 tR.TH. RT 'SR^ 3TfRRI “t” RTR 5000 *5^ 50,000 RRI ^ 4 RMRR RTRRTR afcRT^ (RR) rI?R 50 1%.Tn. 

arfRRT 3^ 5000 f^.TR. arfRRIcTR OTTT RT^ t aik " -RTR 1 x 10 2x 10 *, 5x 10 ^ f^ RRTcRRi RT 

■RT ^pr RR3^ ^ • 

[m R. ^5^'qR-21 (116 V200fi ] 

arr^ rt«jt\rr, tR^RRi, fRf^ rtr T^h 
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New Delhi, the 20tfa January, 2010 

S.0.437*—Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the model described in the said report (see die figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (ApjHoval of 
Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, dierefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
instrument (Platform type) with digital indication of high accuracy (accuracy class-ll) of series “SI-810” and with brand 
name “ESSAE” (hereinafier referred to as the said model), manufactured by M/s. Essae-Teraoka Limited, No. 377/22,6th 
Cross, Wilson Garden, Bangalore-560027 and which is assigned the approval mark IND/09/08/259; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) with 
a maximum capacity of 150 kg. and minimum capacity of 500 g. The verification scale interval (e) is lOg. It has a tare device 
with a 100 percent subtractive retained tare effect Apart fiom normal weighing, the weighing scale has die facility of 
conversion of values obtained from kilogram into litre. The Liquid Crystal Diode (LCD) display indicates the wei ghing 
results. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 



Figiire-2—Sealing Diagram 

For sealing on the rear side of the indicator two holes are made at the opposite sides, by cutting the outer cover 
and bottom plate and fastened by a leaded wire for receiving the verification stamp and seal. The indicator can not be 
opened without tampering the seal. A typical schematic diagram of sealing provision of the model is given above. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar 
make, accuracy and performance of same series with maximum capacity above 50 kg. and upto 5000 kg. with verification 
scale interval (n) in the range ofSOOO to 50,000 for‘e’value of 100 mg. or more and with ‘e’valueof IxlO'', 2 xl0‘'o^5><10^ 
where k is a positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance 
with the same principle, design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21 (116X2008] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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438.—4^*94 ^<4>K UTl "3^ ^ ^ WVR 8^ ^ ^ % 

'SraBT ^ipRI ^ M ^l^(d ^*) W ^ 1976 (1976 ^ 60) TO W aftl "RPT 

^ 3<5hKi) tror, 1987 ^ 31^^^ t 3lk ^ ^ TTTOIT ^ % <r10WK 3R[^ ^ 31^ ^ ^ iffS^ 

TO«f?!T VIR J^P\[ ^ ftiHH 4f<f^f<1*i[ ^ 31^ Ti^; 

31^:, 3W, TR4JR, '4<w srfvfT^*? ^ ^JRl 36 ^ (7) 3^ 'SM-MRT (8) &Kl ^ 

^-4<l3j)4»l RlfHidS, 377/22, 6th '5>RT, ft^RFT ■4M<r?li-560027 OT TO«5m (TO<5m ^ III) ^ 

‘*t^ 3T!f~810 ^ ^ 3f^ ^ T^, 3RTOf^ ^ 6^<hm ^ flR^ ^-^ ^ **^** 

i W wi) sfe f^ snf Tjrsr ^/09/08/260 l^rn TO 

3rRPJT-'93f I 

hT^W »<<?> Iq<|>ci y4>R ^ SflViRn 3i^'qiRin fllcn ’3Hct>^w| (t^Z9>T*f 3I^>R) I 4^1*61 3Tfi|qinH 

wm 150 %.m ^ ^Frarsoo m t ittott win3T?RiH (I) 20 m t 

VrRcl 3n^^?g^ tor t l TURFI ^ ^ cft^ ^ to Rpff Rjt 

rRRcN RR^ Rft TgRlRT t I (1^ # ■^) wf hR«IH 3M4flw RRm I 3M4><ui 230 Rt^ 3?k 

50 ^ 9 ' cR14 ' <iff m 1%T W^ RK Rni f j 



fllt'Scl RR^ 3JTRRH RiT Rt^RTR^ 'SPTJTTR 

^ Rft ^ RR^ ^ RTR^ 3?k ^ RJ^ RJTR^ ^ ^ ^ R<M<ld R’ 1^ RT^ afR TRRNR 

altr-^ft^TORR^^f^ 4)fll^cWRRRRTRTRT^RT 1 RftR^'^'^TRJRT I tRSRf Rit RR^ 
RRRR RJT R^SPTIR^ '5TRRTR 3M<1«W Ito TO t I 

3?^ ^^RftR ^RR>R RRR 37fRfWT R^t RIR 36 RftRR-RRT (12) TIRR TlfRR^* RR RrW RR^ ^ R? RtW RRRt t 
% RRR ^ 3i^Hl<r*1 ^ TOR-RR ^ 31R7fcT RTlt M^RfRl OT *3^ feSTR, fSRl^H ^ R# RTRRt ^ 

RRR 3I^i^ir<n PqPlH^I TO t, ^ ^ ^ R«^^8^RT sSir RHETOR ^ R^ R^Ri ' Cm ^ ^ 

5 m RTR^ 37fMR> ^ “t" TO 500 10,000 RRT^ ^ -^‘TOTO TOTO 3fRTO (T^) 50 t^.m ^ 3Tfw 3?k 

5000 f^.Tn. RR) R>t srfRRJRR «TOT RT^ f sSk TO 1x10 *, 2x10 * 3?^ 5x10 ^ f, Rt RRTcTO RT ^^TOTRT TJ^lfRT RT 

^ ^ ^H^(rR # I 


[TO U-5^1^11-21 (116)/2008] 
m. RT^RR, Pl^VI4», t^RRT TO tRTO 
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New Delhi, the 20th January, 2010 

S.0.438.—Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
instrument (Platform Type) with digital indication of “SI-810” series of medium accuracy (Accuracy class-lII) and with 
brand name “ESSAF’ (hereinafter referred to as the said model), manufactured by M/s. Essae-Teraoka Limited, No. 377. 22, 
6th Cross, Wilson Garden, Bangalore-560027 and which is assigned the approval mark IND/09/08/260; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform Type) wi h 
a maximum capacity of 150 kg. and minimum capacity of 500 g. The verification scale interval (e) is 20g. It has a tare devii.€ 
with a 100 percent subtractive retained tare effect. Apart from normal weighing, the weighing scale has the facility of 
conversion of values obtained from kilogram into litre. The Liquid Ciystal Diode (LCD) display indicates the weighing 
results. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 



Figure-2—Sealing diagram of the model 

For sealing on the rear side of the indicator two holes are made at the opposite sides, by cutting the outer cover 
and bottom plate and fastened by a leaded wire for receiving the verifrcation stamp and seal. The indicator can not be 
opened without tampering the seal. A typical schematic diagram of sealing provision of the model is given above. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate ofapproval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity above 50kg. and upto 5000 kg with 
verification scale interval (n) in the range of500 to 10,000 for ‘e’ value of 5g or more and with ‘e’ value of 1 x lo'^, 2 x 10'‘ or 
5x10^, where k is a positive or negative whole number or equal to zero, manufactured by the same manufacturer in 
accordance with the same principle, design and with the same materials with which, the said approved model has been 
manu&ctured. 


[F.No.WM-21(116)/2008] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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'w.w. 439.—41-^04 ?[ri ^ 'sn^ fr^ ■qr ^ trtuft ^ w ^ 

««M RhU 'flfJRT Rtlia 'n^ ^ TTR 1976 (1976 60) ^ W 3iJk "RH^ 

(itolT ^ 3?3RkR) fnW, 1987 ^ ^ 313^ i 3?k ^ ^ ■^T’EiraRT ^ % ^MIclK TPftn 3p|f^ ■^' ^ 

vnu T^RT afk 'RftfwWf ^3«w 3*^ ^iT?n 

^Tff:, ai^, W<M1,aifilfrw^ W36'R)t'3R-URT (7) afka^-VRT (8) 3R?T?^ ^iRwrT^^RcT 
RiPiis, 377/22,6 fqcitii ^TT^, WR^-560 027 OT l^f^ld '^^ (W^felT ^ III ) ^ 

(1^ V'W*^ TO ^) ajk ai^nlsi an^ ■^709/08/261 1 tot TO i, ar^R)^ 

TO^TOf ^ I 

■3R?T Rf5^ t^fRT ■*^1 'TOR ^ RR ^ aU^IlftcI 3RTOf^ TOhlui (t^ddH TOR) t I '5TO[ aifTOdR 

30 %.m ♦ 3lk lOO in. ^ i "rcwt hnrh am^Ri (^) 5 ur. i i ■ 5 ^ 4 *to an il^^dd t l^rroi m 

nftmn TsiRJ^Hnro ^nftn arr^qg^ ti IdP^ci^ Rblwtri ‘SPite (toM) TOf -qft ^i r M ■aqqf^ qro i 1 rirri 

aiRTWT w '4* f4>dlijlR ^ ITO -RHf rRcIcIh qR^ qfl ^qT I ’aTOPn 230 aSk 50 

iroq# TO 'SfqnT ■RT qjpf ^RTT ^ i 



■Rfs^ ^ ■rWto qR^ ^ ■JJTqqpT qJT "qt^RTO ^iqillH 

aJk xiKi ^ Ri^. ^Itii^qq qRqfqr '^\^i*\\ I ^x(cn ^ 'qit 7^ Ito ■qi ■RTOi I rts^ qit 

qR^ qqqq qn "TO ■qt^PTOff a'sO'W fro "TO ^ I 

a)k^RqjR"TOf arfMfrorqft TO 36 qit'aq-TO ( 12 ) TO3iqqTifqqqfqnuqWqR^" rf■R h^niqR?ft t 

1^ aqq qfs^ ^ ai^q^ ^ iiTORq arcpfq ■a# RifdHfd! to ^ "Ri^, t^qn^ ar^RR a^ ^ Rmt I^rt^ 
TOT argqtf^ qfeFT qq fqpl*ll«l to f, Idldf^id *fSRTT ^ q«TRfdT aft^ q> l 4M l dd ^ tflcR ^FTORR ^ 

^ 100 Ir. nr. ^ 2 m. qq> rr ^ "[rr 100 ^ 10,000 to ^ fq topr hnrh 3rrrt (t^) 5 m qi 

arf^ ^ RR ^ 1^ 500 ^ 10,000 TO qjt fq TOFR RlWf apRIR (Rq) Rf^ 50 f^, m qft arfqqRR ^RdT qi^ 
taJk^'f^RR 1 xlO *, 2x10 *, 5x10 qt TOcTO qi q^TTcTO 3Rfqr qr ^ ^ RR^ t I 

[qq. R. ^5^TO2I (116)72008] 
aiR RT^qq, tq^TO, f^TO-RN fq^ 
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New Delhi, the 20th January, 2010 

S.O. 439.—Whereas the Central Government, after considering tiie report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Tabletop type) with digital indication of “SI-810” series of medium accuracy (Accuracy class-111) and with 
brand name “ESSAE” hereinafter referred to as the said Model), manufactured by M/s. Essae Teraoka Limited, No. 377/ 
22,6th Cross, Wilson Garden, Bangalore- 560 027 and which is assigned the approval mark IND/09/08/261; 

The said model is a strain guage type load cell based non-automatic weighing instrument (tabletop type) with a 
maximum capacity of 30 kg and minimum capacity of 100kg. The verification scale interval (e) is 5g. It has a tare device with 
a 100 per cent subtractive retained tare effect The Liquid Crystal Diode (LCD) Display indicates the weighing results. Apart 
from normal weighing, the weighing scale has the facility of conversion of values obtained from kilogram into litre.The 
instrument operates on 230 Volts, 50 Hertz alternative current power supply. 



Figure-2—Diagram of the model 

For sealing on the rear side of the indicator two holes are made at the opposite sides, by cutting the outer cover 
and bottom plate and fastened by a leaded wire for receiving the verification stamp and seal. The indicator cannot be 
opened without tampering the seal. A typical schematic diagram of sealing provision of the model is given above. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of 
similar make, accuracy and performance of same series with maximum capacity up to 50kg with verification scale interval 
(n) in the range of 100 to 10,000 for ‘e’ value of lOOmg to 2g and with verification scale interval (n) in the range of500 to 
10,000 for ‘e* value of 5 g. or more and with ‘e’ value 1 x 10^, 2 x 10‘‘ or 5xl0^ where k is a positive or negative whole number 
or equal to zero, manufactured by the same manufacturer in accordance with the same principle, design and with the same 
materials with which, the said approved model has been manufactured. 


[F.No.WM-21(116)/2008] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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W.an. 440.—^ 3R3!T ^ ^ Tl*iraB Tjt TO ft? 

TOI ^ ('%# ^ ^ 3n^ ^‘) TO aik ^ TO4? aiftftro, 1976 (1976 4?T 60) to to ^ TO4? 

( nftciT ^ ) ftro, 1987 ^ "% ^ sik ^ ^RI ^ ^ ft? wiicik iftkl ^ amft ^ "RfeH 

TO^fti TOR aft: ftrfro mRR«iRi^1 4 ijto tocit t^; 

aicfj, '3W, <^•^{^4 tf<w aiftft^FT '4>t ^Ki 36 (7) aft^ ^H—(8) ski ?Tft?ftf ^5t si*iVi 

'^-tuajftrfftlftl^,if. 377/22,6th TOl,ftcRR’n^,TO^-560 027 TO ftPifna TO^ftl (TO^ftl M 11 )^ 
**T^T3nf-810^^psr?fT'^ aft?4? m^k) ^ hTs^ ^ts ^ IH 

(ft^ 5ti4^ 5*1 <t> Wfeci *F8T ipiT ^) aft^ an^ 15*1 ^/09/08/262 fts^ iRir 

iniR-ini TOt TOift 4” I 

TOi vj^ ^ 'TOR ^ RR ^ amnfki aRTOftm nii^Pi 'aroi^ i 1 aifvroR 30 ft?.m f 
^ 100 m ^ I wcMim RNTO afcRi^T (^) 2 TR ♦ I TO 15 ft?! ftroi to Tiftro 

oqqq)^iic»i9» *iiRn an^q^di 'SPRT^ ^1 fllcn ^ aiciiqi fH qlci’i tq»w ^ ftJcfhlTR ^ Ri<i< ^ UTRT RHf ^ HRq^f’i qi<^ 

^ ■gfttIT t I ftlfW5 r*ff(l<rl €iqi« ?ikFT mR«iih TOrtfRI ^ I <J4=h<«l 230 afk 50 'SlrTO# 

TO ft^'TO^ Wf TO?n I 



hTsci RtftPT TOTO ^ “^iftHTOI^ “OTTO 

t^qq> aik ^ciq*^ ^ ftlR q>q^ 3^ cRT ^?1 q)i<i^ ^ RihOci k* ft*R alk Rc^TPI^ 

sik Rkf TUTRT ftlH RkH^^ TIRI '^44) ^ di^ ftRT <silcnl HI8l ^ t^qini 1 HlSd ^ tilciqs 

^ ^ TO '51^ 4)4HN4 'OTTO <iH0qq 1 to TO t I 

afk 4»<)4 TOT arfkfRIR ^ TO 36 ^"a^-TO (12) TO"STO ^iftti’^qf 3RkT^ '^itwTOit t 

ft? TO! r!s^ ^ ai^H^H ^ W ■JiTO-'^ ^ afrpft "a# ftftnfdi to ^ ai^RR afk 'akt tort! k ftRik 

TOT ai^qtftcT kfs^ ^ ftftRftr ft?^ TO t, ft lift d *3^ »J^r^ ^ ^ ^ TO«ftT afk 'hl4MHd ^ rikT^ "aTOFT ^ 8ki 

^ 1 ft.m ^ 501k.m TO^“^”TO^ftR 100^ 50,000 TO^^k’TOTOiTRTWT akRM (T^^) afk 100 ft. m -m 
arfTO ^ “i” RH ^ ■ftr^ 5,000 ^ 50,000 TO ^ ^ k' Rrqm HIMRH aftTO c^) Rfro 50 ft?.Tn. TO aiftTOR 
Rik # ark” RFT ixio^2xio* aik 5 x 10 ’^,'^#,"kt to?tort■ aroro rt ^^1 1 

[RTT. R. *5^1137-21 (116)/2008] 
31R. Tn^T^«RT^ ftkro?, ftfTO RN ft?H 
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New Delhi, the 20th January, 2010 

S.0.440.—Whereas the Central Government, after considering die report submitted to it by prescribed authority, 
is satisfied that the model described in die said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said 
Act, the Central Government hereby issues and publishes the certificate of approval of die model of non-automatic 
weighing instrument (Tabletop type) with digital indication of high accuracy (Accuracy Class-II) of Series “SI-810” 
and with brand name “ESSAE” (hereinafter referred to as the said Model), manufactured by M/s. Essae Teraoka 
Limited, No. 377/22, 6th Cross, Wilson Garden, Bangalore- 560 027 and which is assigned the approval mark 
IND/09/08/262; 

The said model is a strain gauge type load cell based non-automatic weighing instrument with a maximum 
capacity of 30 kg and minimum edacity of 100kg. The verification scale interval (e) is 2g. It has atare device with a 100 per 
cent subtractive retained tare effect. Apart from normal weighing, the weighing scale has the facility of conversion of values 
obtained from kilogram into litre. The Liquid Crystal Diode (LCD) display indicates the weighing results. The instrument 
operates on 230 Volts, 50 Hertz alternative current power supply. 



Figure —2 Schematic diagram of the model 

For Sealing on the rear side of the indicator two holes are made at the opposite sides, by cutting the outer cover 
and bottom plate and fastened by a leaded wire for receiving the verification stamp and seal. The indicator cannot be 
opened without tampering the seal. A typical schematic diagram of sealing provision of the model is given above. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with maximum capacity upto 50kg with verification scale interval (n) in the range 
of 100 to 50,000 for ‘e’ value of 1 mg. to 50mg and with verification scale interval (n) in the range of5000 to 50,000 for ‘e’ 
value of 1 OOmg or more and with ‘e’ value 1 x 10‘‘, 2 x 1O*" or 5 xlO^, where k is a positive or negative whole number or equal 
to zero, manufactured by the same manufacturer in accordance with the same principle, design and with the same materials 
with which, the said approved model has been manufactured. 


[F.No.WM-21(H6V2008] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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New Delhi, the 28th January, 2010 

S.O. 441.— Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now,’ therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said 
Act, the Central Government hereby issues and publishes the certificate of approval of the Model of Automatic 
Gravimetric Filling Instrument belonging to Accuracy Class, Ref(X), where X=1 of ‘GFM-CCW’ series with brand 
“INTERPACK” (hereinafter referred to as the said model), manufactured by M/s. Interpack Machines Pvt. Ltd., 
613, Siddhartha Tower, Near Sangam Press, Kothrud, Pune-411038 and which is assigned the approval mark 
IND/09/P9/01; 

The said model is a strain guage type load cell based Automatic Gravimetric Filling Instrument. It has the range 
upto 3000g. with frequency of weighing 60 packs per minute (Max) depending upon the quantity and nature of the product. 
Its air pressure is 6kg./cml The machine is designed for filling the free flowing solid material like snack foods, candies, 
chocolates, condiments, wafers, chips, pedigree, buscuit of small sizes etc. The Liquid Crystal Diode Display (LCD) 
indicates the weighing results. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 



Figure—^3 Sealing diagram of the sealing provision of the model 

From the rear side of the indicator two holes are made diagonally opposite each other by cutting the upper cover 
and bottem plate. These two holes are fastened by a leaded wire for receiving the verification stamp and seal. The indicator 
cannot be opened without tampering the seal. A typical schematic diagram of sealing provision of the model is given above. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the v/eighing 
instruments of similar make, accuracy and performance of same series with capacity up to 50kg. manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the said approved 
model has been manu&ctured. 


365 GI/10—9 


[F. No. WM-21 (294)72008] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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^ it. '^, ^^iR 4> (HHdi^l) 

BURT Ai; OF INDIAN STANDARDS 
New Delhi, the 27th Janaury, 2010 

S.O. 442.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, 
the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule 
hereto annexed have been established on the date indicated against each : 


SCHEDULE 


SI. No. 

No. & Year of the 

Indian Standards Established 

No. & year of Indian 
Standards, if any. 
Superseded by the 

New Indian 

Standard 

Date of Established 

(1) 

(2) 

(3) 

(4) 

1. 

IS 4748:2009/1SO 643:2003 Steels 
— Micrographic detemination of 
the apparent grain size 
(second revision) 

154748:1988 

31 March 2009 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah 
Zafar Marg, New Delhi-110 002 and Regional Offices:New Delhi, Kolcatta, Chandigarh, Chennai, Mumbai and also Branch 
Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneswar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Thiruvananthapuram. 

[Ref:MTD22/T-5] 
SHR1 P. GHOSH, Scientist ‘E’ & Head (MTD) 
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700/428, TJ77, ^ f3n4f, 

41f»T 4^1^ 

*1#5 

*ii^q>[ci'i <qiH 1^ fqqci "^TH- 
4. 15, VIhRiH *Trfvipk|^ -q 

^^-110141 ^^%T3 


■3?*qr44t4t4t4t 

3l|qRn qiq(jl‘ ; TO 

1:1100 4)^^^‘ 

Tlf^ 4»|44 >k 1 
qWni ^ 

3rT 

'^RI TO*f 


^i^^TlfcRTOt 14433 


ciqqil TOiS 

4^, 

TOJ^ <nq<*>l, TOelld, 

4^, 


qi^qiRnn diq< 

43,4^TOPl4t^fe 8112 

#4s 


-JRUARY ?(.! 0 /MAGH.^v^ ‘. 1931 [Fart 


^ _( 6 ) ( 7 ) 

tf'-R:^TTcjTji%^qrqt 14433 

2G 8041 

I^y 7:frnT"T 269 

7 fpTr- 21 T^ 3 ^, ^9 


fsTr^f^:p^ 7^ 7 nfe^r ■^'qr^TT i 4625 

'--im ^ 

7ft -4] 107 ^XJ74 

G'fe, ^ 


"crrl^R % 43 , 3 '? i\^iz 8112 

" 7 7 ^^ fe^r^T, fmi -l- .c 

•-G'qTcTR 

^mrz Ttfe ^ 3 qt -i;, ^'? • ^ ^ ?rP 7 I I 2 

G-G ^i:, t?Y tte 

tvt 


4 'Al^ '^Mz f ^ , Xi . 4 F?T 9 |E#? r ;; 4 

■sFYiR ^n=fe 

"q’^'’ 7 t? f^^Ii, q^fi'c;' 

-'RM Rrf^nRH 


Hi»qiR-H 'Rlto < 3 ^ TT^ RR 

■ fRW? WTl ^ 

■ RTfRR "4]?qT, Rt,/TTqT feff# T^’ tfSRR 

: - Y4RTT, 1600 ^ ^ %T7 

: "4 Tft ^ ^fT^RFfA'-R RRR 


“ ■^’Tj'R ZT^K '^. 4 ^-cfcl RR- 

' 5 ,. ■^RttFT 1 %^ Tt^ )fe 4 d 

: --^ 4 R, RT|^: m RT^RT- ^ 

R0i41 "^iwr^gi^ ^TjRrf^R?! zrr 


"-■ 1 R H ■ 


A '-^s^TTR, RRfy, 
AYRT^, l?R 3 T 

tMz fR 

" R ■^t^F^TTRIT, -^^rtTR 




rV^mm i 
# 1 ^ 2 : !, 

RRTIRRT 
■Rfe RR 1 , 
RRlfOTf 


15633 


15633 


1489 


1489 


8 A 5R4 4fm^ fR. 43,1^ WTRT ^4)^^ 8112 
; -s TO 5 J, ^RRR 4 ft^ 

. 7 ' ::J ^-j 7 Rn 


W 1 


RR -1 


V- 30 i^ 

( 8 ) 

2007 

;989 

1989 

1989 

1989 

1987 

2(K)5 

2005 

1991 

1991 

1989 


43 . RR f-fTRRT 8112 


1989 
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(7) (8) 

101. 

L-4012936 

27-11-2010 

m«iai ?S5E^<J<r( 

^ FTRgzf fenPd 
wm ^ T^’ 

1786 

2008 

102. 

L-4013029 

26-11-2011 

Ac<M 3n 

fen ^nrsT, 

^RFm3RTfen«l 

5T<nl 

4923 

1997 

103. 

L-4013130 

31-11-2010 

WT OT? WRftn 

qiudl ^ qi^qiPnn 
ZRR 

15633 

2005 




Flidych<U|, 

wRftn,8ii#fe-ioi30 



104. 

L-4013231 

11-12-2009 

fen 

mPtaklH 

43, ^\H\^ My^5 

8112 

1989 


105. L-4013332 02-02-2010 


106. L-4013433 05-03-2010 


107. L-4013534 08-03-2010 


108. L-4013635 19-04-2010 


109. L-4013736 20-05-2010 


110. L-4013837 21-06-2010 


L-4013938 06-07-2010 


(311) 


llOO^l^c!^'^' 

'?(i‘ <y>aHKir^ '^q<n 


694 


1990 


10/11/12, 

308,f ^\Hd:^ l 1fdO 

fen 

feifertnifedH 

llOO^^TT^T^^* 

"51^ Trffe cbl4cbK'l 

^Ti^> “Srsn q|<rtai ^ nt 

(n '^(Sd^lPleb 16 ^ 1293 


8042 


694 


1989 


1990 


2005 


^oh ■?Tt^ 1^ 

#=TO, 

'IKiqwid'JI, 

dlWl 

■50^ MhU 


43, 'tiiHi-M 8112 


1989 


qjVle: yq^i’i ^ 1786 2008 

^ 

j^piC^T^^t m) 

-^^i-4\5 

1100 7285 ^-1 2004 

PcnpH^s nnn ^ 82 ^ 

f^, felt^ ^FM Rlfd4< 


Wn-312367 
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nz 

L-4014031 

19-07-2010 


■HIHM 

«iciiR<'S ^TR (RPT 1 
T^^*RFT2) 

15111 

2002 







113. 

L-4014132 

14-09-2010 

tMs RMt MhU 

llP+WH 

8042 

1989 

114. 

L-4014233 

04-10-2010 

%. ^ ^ ^rftR ^ 

SlTRi 5001, 

■»^i§'ii-518035 

X'qiPnfl 1^’ 

^-3im Rkr, Wl 
0.2 0.5 

14697 

1999 

115. 

L-8221157 

31-10-2009 

\<iM 5ils<wti Rrifnis 

rm, (thttR 

3087 

2005 

1 1 



^ Ml54dR 
cTMT, 'pH 


12823 

1990 

Uo. 

^"8221258 

31-10-2009 

i^p p 

117. 

L-8310560 

31-08-2010 

rIr^, 

33, tIt fliHi-M 

269 

1989 

118. 

L-8310661 

31-08-2010 

TTRc^, 

43, TTTRFR 

8112 

1989 

119. 

L-8310762 

31-08-2010 

TIRc^, 


455 

1989 

12a 

L-8443377 

05-08-2010 

152 

^TOviifdM 

rIci^ Rft 

RT^R 

4984 

1995 

121. 

L-8488807 

02-06-2010 

MhU 

sftTRHT 

43, i(Z RTTRFR 

8112 

1989 

\2Z 

L-8488908 

02-06-2010 

3n. fRpR^S 
#<HKI 

33, TTIRFR Rt^^^ 

369 

1989 


^ CsFrm) 
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New Delhi, the 28th January, 2010 

S.0.443.--In pursuance of sub-regulation (5) of the regulation 4 of the Bureau of Indian Standards (Certification) 
Regulations 1988, of the Bureau of Indian Standards, hereby notifies the grant of licences particulars of which are given in 
the following schedule: 

SCHEERJLE 


SL 

No. 

Licence No. 

Validity 

Date 

Name and Address of the 
Party/Factory Address 

Product 

IS No. 

Part 

Year 

(1) 

a) 

(3) 

(4) 

(5) 

(6) 

(7) 

(*) 

1. 

L4000121 

15-02-2010 

Shree Nepal Board Ltd., 
Simra Distt, Bara Nepal 

Wood Particle Bomd 
(Medium Density) 

3087 


2005 

Z 

L4000122 

154)2-2010 

Shree Nepal Board Ltd., 
Sirmra Distt, Bara Nepal 

Prelaminated Particle 
Boards 

12823 


1990 

3. 

L4000323 

304)9-2010 

S.A. Des Eaux Minerals 

Packaged Natural 

13428 


2005 


4. M000424 304)9-2010 


5, D4000626 024)4-2011 


6. L400Q727 02-04-2011 


7. L4000828 07-05-2010 


8. D400I022 194)5-2010 


9, L4001123 194)5-2010 


10. L4Q01234 234)5-2010 


D-Evian, 22, Avenue Des 
Sources, 74503, Evian- 
Les-Bains, France 

Ras-AI Khaimah Co. for 
White Cement & Constru¬ 
ction Material, 
Khoridiowair, Ras-Al- 
Kaimah,UAE 

Rajesh Metal Crafts 
Pvt. Ltd., 

Jeetpur, Distt. Bara 
Nepal 

Rajesh Metal Crafts 
Pvt. Ltd., 

Jeetpur, Distt. Bara 
Nepal 

Mainawati Steel 
Industries Pvt. Ltd. 
Duhabi-3, Sunsari, 

Nepals 

Bhagwati Steel 
Industries Pvt. Ltd, 
Chhatapipra, Nitanpur 
Chowk, Bara, 

Nepal 

Bhagwati Steel 
Industries Pvt. Ltd, 
Chhatapipra, Nitai^Mir 
Chowk, Bara, 

Nepd 

Mainawati Steel 
Industries Pvt. Ltd. 
Dufaabi-3, Sunsari, 

Nepal 


Mineral Water 


White Portland 
Cement 


Steel Tubes for 
structural purposes 


Steel Tubes for 
mechanical and 
general engineering 
purposes 

Steel Tubes for 
mechanical and 
general engineering 
purposes 

Galvanized Steel 
Sheets 

(Plain and corrugated) 


Steel Tubes for 
mechanical mid 
general engineering 
purposes 

Mild Steel Tubes 
Tubulars and other 
wrought steel fittings 
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(2) 

(3) 

(4) 

(5) 

(6) 

(7) 

(S) 

11. 

M001325 

30-05-2011 

Bhagwati Steel 

Mild Steel Tubes, 

1239 

Pt-I 

-r'lt 


. Industries Pvt. Ltd, Tubulars and other 

Chhatapipra, Nitanpur wrought steel fittings 

Chowk, Bara, 

Nepal 

12. L4001426 02-06-2011 Rajesh Metal Crafts Mild Steel Tubes, 1239 Pt-1 2^^M 

Pvt. Ltd., Tubulars and other 

Jcetpur, Bara, Nepal wrought steel fittings 

13. b4001729 06-01-2011 Aarti Strips Pvt. Ltd, Galvanized Steel 277 2fX)3 

Tanki Sinwari, Ward Sheets 

No. 1, Village Development (Plain and coirugated) 

Committee, B irat Nagar, 

Distt, Morang, Bara, 

Nepal 

14. L4002024 16-10-2010 Wuxi Moxibei Clinical 

Thennometer, 

No. 43, Xixing Road, 

Zhangjin Town, Wuxi 
City, Jangsu, China 

15. L4002327 20-10-2010 Jagdamba Enterprises 

Pvt. Ltd. 

VDCChomi/WardNo. 8, 

Jeetpur (Parsa), Nepal 

16. L4002428 20-10-2010 Jagdamba Enterprises 

Pvt. Ltd. 

VDC Chomi, WardNc.8, 

Jeetpur (Parsa), Nepal 

17. L-4002529 20-10-2010 Jagdamba Enterprises Steel Tubes for 3601 2U()t; 

Pvt. Ltd. mechanical and 

VDC Chomi, Ward No. 8, general engineering 

Jeetpur (Parsa), Nepal purposes 

18. L4002630 23-10-2010 Hulas Steel Industries Galvanized Steel 277 

Pvt. Ltd. Sheets 

Simra, Distt. Bata, (Plain and corrugated) 

Nepal 

19. L4002731 23-10-2010 Hulas Steel Industries 

Pvt. Ltd, 

Simra, Distt. Bara, 

Nepal 

20. L4002832 - 23-10-2010 Hulas Steel Industries 

Pvt. Ltd, 

Simra, Distt. Bara, 

Nepal 

21. D4002933 24-11-2010 Hulas Steel Industries 

Pvt. Ltd., 

Simra, Distt. Bara, 

Nepal 


Steel Tubes for 116! jQ8 

structural purposes 


Steel Tubes for 3601 2006 

mechanical and 
general engineering 

Mild Steel Tubes, 1239 Pt 1 2(X)4 

Tubulars and other 
wrought steel fittings 
Part 1 mild steel lubes 


Mild Steel Tubes, 1239 Pt~l 2(X)4 

Tubulars and other 
wrought steel fittings 


Steel Tubes for 1161 ! ^>^>8 

structural purposes 


Clinical Thermometer 3055 1^-2 2(X>4 

enclosed scale type 
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(5) 
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(8) 

22. L4003026 

17-12-2011 

Hager Electro SAS 

Boulevard E-Europe 

BP-3, 

F-67215Qbemai 

Cedex, France 

Electrical Accessories- 
Circuit Breakers for 
over current protection 
for Household and 
similar Installations 

8828 

1996 

23. L4003127 

20-01-2011 

Royal King Infant 

Plastic Feeding Bottels 

14625 

1999 


Products Co. Ltd., 

No. 933, 11th Floor, 

Ruam Danuthai 
Building Wang 
Burapha Bankok, 

Thailand 

24. L-4003329 22-07-2011 Pashupati Tubes Mills 

Pvt. Ltd., 

P.O. Box No. 116, 

Bhrijuti Chowk, 

Birat Nagar, Nepal 

25. L-4003430 05-09-2010 Shenzhen Kaifa 

Technology Co. Ltd., 

2nd and 3rd Floor of Sej 
Hitachi 5001# 

Huanggand Road, 

Gvangdong Shenzhen, 

Distt. Futian China 

26. L-4003531 07-10-2010 ACL Cables Ltd., 

Madapatha Road, 

Batakattara Piliyandala, 

Distt. Colombo 
Sri Lanka 

27. 1-4003632 24-10^2009 P.T. Mecoindo, 

East Jakarta Industrial 
Park Plot No. 6 B 2, 

Lemah Abang Bekasi- 
17550, Jawa Barat, 

Indonesia 

28. L-4003834 29-11-2011 Holcim Bangladesh Ltd., Portland pozzolana 1489 (Pt 1) 1991 

House No. 8, Road No. 14, cement part 1 Flyash 
EJridhar Dhaka 1212, based 

Bangladesh 

29. L-4004028 20-02-2010 Huizhou Hager Electric Electric Accessories- 8828 1996 

Co. Ltd., 17, Huitai Road, circuit breakers for over 

Huitai Industrial Area, current protection for 

Huizhou City, Gongdong household and similar 

Chaina-510006 installations 

30. 4004129 21-03-2010 Aramit Cement Ltd., 43, Grade oridnary 8112 1989 

53, Kalurghat Heavy Portland cement 

Indl. Estate, 

P.O. Mohara, 

Chittagong, 

Dhaka, Bangladesh 


ac watthour meters 13010 2002 

class 0.5, 1 and 2 


ac Static Watthour 13779 1999 

meters class 1 and 2 


PVC Insulated Cables 694 1990 

for working voltages 
upto and including 
llOOV 


Steel tubes for 3601 2006 

mechanical and general 

purposes 


365Gi/10—11 
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31. 40(M533 21-06-2010 


32. 4004634 21-06-2010 


33. L4004735 144)7-2011 


34. 4004836 1^7-2010 


35. 4004937 28-07-2010 


36. L4005131 13-09-2010 


37. L4005232 22-09-2010 


38. L-4005333 26-10-2010 


39. 4005737 12-03-2010 


40. L4005838 09-04-2010 


Penden Cement 
Authority Limited 
Gomutu, Distt Samtse 
Bhutan 

Druk Cement Co. Pvt. Ltd,, 
Pasakha, Bhaluhora, 
Bhutan 

Huizhou Hager Electric 
Co. Ltd., 17, Huitai Road, 
Huitai Industrial Area, 
Huizhou City, 

Gongdong 
Chaina-510006 

Confidence Cement Ltd., 
Madam Bibirhat Bhatiary, 
Sitakund Chittagong, 

Distt. Dhaka, Bangladesh 

Philips & Yarning 
Lighting Co. Ltd., 

1805, Malu, JiaDing 
District Shanghai-201801 
P.R of China, China 

Siemens Wireing 
Accessories 
(Shandong) Ltd., 

No. 126, Yu Min Road, 
Hi-Tech Zone Zibo, 
Zhangdian Zibo City, 
Shandong Province, 
China-255086 

Ganz Meter Co. Ltd., 
TancssesM.U. 11,2100 
Distt, GodoIIo Hungary 

Siemens Wiring 
Accessories 
(Shandong) Ltd., 

No. 126, Yu Min Road, 
Hi-Tech Zone Zibo, 
Zhangdian Zibo City, 
Shandong Province, 
China-255086 

Kelani Cables Ltd., 

Mahena Road 
Siyambalape South, 
Siyambalape 
Sri Lanka 

BerkerGMBH&Co. 

KG Hubertus Strasse 
17D-57482, 
Wenden/Ottfingen 
Distt. Germany 


Portland pozzolana 
Cement part 1 Flyash 
based 

43, Grade ordinary 
Portland cement 

Residual current 
operated circuit- 
Breaking for household 
and similar users part-2 
circuit breakers with 
integral overcurrent 
protection (RCVOS) 

43, Grade ordinary 
Portland cement 


Self Ballasted Lamps 
for general lighting 
services-Part 1 safety 
requirements 

Switches for domestic 
and similar purposes of 
250 V, 50 Hz 


(6) (7) (8) 

1489 (Ptl) 1991 


ac static watthour 
meters, class 1 and 2 

Plugs and Socket 
outlets of 150 Volts and 
rated 


PVC Insulated cables 
for working voltages 
up to and including 
llOOV 

Switches for Domestic 
and similar purposes 
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41. L4006234 08-10-2009 Saraff Baby Care 

Products Co. Ltd., 

123, Moo8, Bangnga 
Banince Road, 

T. Bangnga A,. Tawang, 

Lopburi 

Distt. Thailand 

42. L4006335 26-11-2010 Royal Industries 

(Thailand) Public 
Company Ltd., 

126, Moo 6, Sethakij 1 
Road, Omnoi, Krathumban, 
Samutsakom 74130 
Thailand 


(5) _ (6) (7) (8) 

Plastic feeding bottles 14625 1999 


Plastic feeding bottles 14625 1999 


43. L4006436 17-12-2011 


Shenzhen Boaching 
Electric Wire & Cable 
Manufactures Co. Ltd., 
Buchong Tongfuyo 
Indl. Area, Shajing 
Road, Shajing Street, 

Baoan, Distt. Shenzhen City, 
Guangdong Province, 
China518104 


PVC insulated flexible 694 
cords with copper 
conductors cords with 
copper conductors 
sheathed and 
unsheathed. 


1990 


44. L4006638 28-03-2010 Hager Electro S.A.S, 

Boulevard D-Europe 
BP-3,F-67215,Obemai 
Cedex, France 


45. L4006840 07-08-2010 M.I. Cement Factory Ltd., 

West Mukterpur, 
Munshigonj, Bangladesh, 
Dhaka, Bangladesh. 

46. L4006941 2CM)8-2010 Lucky Cement Ltd., 

58 Km. Main Highway 
Karachi, 

East Karachi, 
Pakistan-75350 


Residual current 12640 Pt. I 2000 

operated circuit- 

Breakers for household 

and similar uses part-1 

circuit breakers without 

integral overcurrent 

protection (rccbs) 

43, Grade ordinary 8112 1989 

Portland cement 


43, Grade ordinary 8112 1989 

Portland cement 


47. L4(X)7034 20-08-2011 Aramit Cement Ltd. 

53, Kalurghat Heavy 
Industruak Estate, 
PO Mohara, 
Chittagong, Dhaka 
Bangladesh 

48. Lh 4007135 21-08-2010 Maple Leaf Cement 

Factory Limited 
42, Lawrance Road, 
Lahore Pakistan 


Portland slag cement 455 1989 


43 Grade ordinary 8112 1989 

Portland cement 
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49. 

L4007236 

02-09-2010 

Lafarge Pakistan 

Cement Ltd., 

Near Kalar Kahar Choi 

Mallot Road, Chakwal, 
Punjab, Pakistan 

53 Grade ordinary 
Portland cement 

12269 


1987 

50. 

L4007337 

06-09-2010 

Thai Pigeon Co. Ltd., 

944, Moo 15, 

Theparaks Industrial 

Estate T Bag Sao 

Thong Bang, 

Sao Thong, Sub District, 
Samutprakaran 10540 
Thailand 

Plastic Feeding Bottles 

14625 


1999 

51. 

L4007438 

174)9-2010 

Mainawat? Steel 

Industries P\4. Ltd., 

Dubabi-3, Sunsari, 

Nepal 

Steel sockets 

1239 

{Pt-2) 

1992 

52. 

1,4007539 

23-09-2010 

Fecro Cement Limited, 

2nd Floor, Majeed Plaza 

Bank Road, Saddar, 
Rav4pin'Ji, Pakistan 

43 grade ordinary 
Portland cement 

8112 


1989 

53. 

1^7640 

23-09-2010 

D.G. Kb on Cement Co. Ltd., 
ICiicfi’ Sattai, 

D.G. Rhan, 

Pakistai^ 32250 

43 grade ordinary 
Portland cement 

8112 


1989 

54. 

14007741 

23-09-2C509 

D.G. Chan Cement Cc. Ltd., 
NisharP House, 53-A, 
Lawrence Ro?d, 

Lahore, Pakistan 

Sulphate resisting 
Portland cement 

12330 


1988 

55. 

14007842 

234)9-2010 

D.G. K,hen Cement Co. Ltd., 
TehsilKaliar Kahar, 

Distt. Chakwal, Pakistars, 

53, Grade ordinary 
Portland cement 

12269 


1987 

56. 

14007943 

234)9-2010 

Askari Cement Ltd., V/ah, 
Railway Station Wah, 
Rawalpindi Pakistan-47020 

43, Grade ordinary 
Portland cement 

8112 


1989 

57. 

14008036 

25-09-2010 

Holcim (Bangladesh) Ltd., 
Meghnaghat IkO. New 

Town P.S. Sonargaon 
Narayangong, Bangladesh 

33 grade ordinary 
Portland cement 

269 


1989 

58. 

14008137 

254)9-2011 

Holcim (Bangladesh) Ltd., 
Meghnaghat P.O. New 

Town P.S. Sonargaon 
Narayangong, Bangladesh 

43 grade ordinary 
Portland cement 

8112 


1989 

59. 

14008238 

25-09-2010 

Holcim (Bangladesh) Ltd., 
Meghnaghat P.O. New- 
Town P.S. Sonargaon 
Najayango.ag, Bangladesh 

Ordinary' Portland 
cement 53 grade 

12269 


1987 
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60. 

b4008440 

27-09-2011 

Bestway Cement Ltd., 

Kallar Kahar-Choa 

Saidan Shah Road, 

Distt. Chakwal, 

Punjab, Tatral, 

Islamabad, Pakistan 

43 grade ordinary 
Portland cement 

8112 

1989 

61. 

L-4008541 

04-10-2011 

Pioneer Cement 

Limited, Chenki Jauharabad, 
Distt. Khushab Pakistan 

43 grade ordinary 
Portland cement 

8112 

1989 

62. 

L4008642 

04-10-2009 

Dewan Cement Limited, 

Deh Dendo, District 

Malir Karachi, Pakistan 

Sulphate resisting 
Portland cement 

12330 

1988 

63. 

L-4008743 

04-10-2009 

Dewan Hatter Cement 
Limited, Village Kamilpur, 
District Haripur Hatter, 
N.W.F.P Pakistan 

43 Grade ordinary 
Portland cement 

8112 

1989 


64. L4008844 23-10-2010 Shah Cement Industries 

Ltd., Chaimerarshar, 

Muktapur, Munshigonj, 

Dhaka, Bangladesh 

65. L4008945 28-10-2010 A1 Abbas Cement 43 Grade ordinary 8112 1989 

Industries Limited, Portland cement 

Nooriabad Industrial 

Area, Kalo Kahar 

Distt. Dadu Sindh 

Pakistan 

66. L-4009038 28-10-2009 Javedan Cement Ltd., 43 Grade ordinary 8112 1989 

Manghopir Karachi Portland cement 

West Sindh, 

Pakistan-75890 

67. L-4009139 13-11-2009 Thatta Cement 43 Grade ordinary 8112 1989 

Company Limited, Portland cement 

Makli Ghulamullah 
Road, Thatta, Sindh, 

Pakistan-73160 


Portland pozzolana 1489 (Pt-1) 1991 

cem.ent part I Flyash 

based 


68, L4009240 13-11-2010 Hulas Wire Industries 

P. Limited, 

Gokha Ts Complex 
Tanki Sinwari, 
Morang, Biratnagar, 
Nepal 


69. L4009341 13-11-2010 Hulas Wire Industries 

P. Limited, 

Gokha Ts Complex 
Tanki Sinwari, 
Morang, Biratnagar, 
Nepal 


Aluminium conductors 398 Pt-5 1992 

for overhead 

transmission purposes 

part 5 Aluminium 

Conductors galvanized 

steel reinforced for extra 

high voltage (400 KV 

and above) 

Alumium conductors 398 (Pt-2) 19% 

for overhead 

transmission purposes 

part 2, Aluminium 

galvanized steel 

reinforced 
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70. L4009442 19-11-2010 


71. L4009644 17-12-2009 


72. L4009745 17-12-2009 


73. U4009846 19-12-2010 


74. L4009947 19-12-2010 


75. L40i0225 1-1-2010 


76. U4010326 1-1-2011 


77. L4010528 5-2-2011 


78. U4010629 19-2-2010 


P.T. Mecoindo, 

East Jakarta, Industrial 
Park, Plot No, 6 B-2, 
Lemah, Abang 
Bckasi-17550 

Panchkanya 
Rotomoulds Pvt. Ltd., 
Kotehawa Sidhartha 
Nagar, Bharahawa, 
Nepal 

Panchkanya 
Rotomoulds Pvt. Ltd., 
Kotehawa Sidhartha 
Nagar, Bharahawa, 
Nepal 


Longwell Company 
Song Gang Factory 
TangXia Chong Village, 
Song Gang Bao An. 
Distt. Shenzhen 
Guangdong, China 

Longwell Company 
Song Gang Factory 
Tang Xia Chong Village, 
Song Gang Bao An. 
Distt. Shenzhen 
Guangdong, China 

Yingde Dragon 
Mountain Cement Co. 
Ltd., Wang Bu twon 
Yingde Municipality 
Guangdong, Province 
China, P. R. China 

Pioneer Wires Pvt. Ltd., 
Nemua, Tanki Sinwari 
Morang Nepal 
Distt. Morang Nepal 


Premier Cement Mills Ltd., 
West Muktapur, 

P.O. Panchashar-Thana- 
Munshiganj, 

Dhaka, Bangladesh 
Hulas Wire Industries Ltd.^ 
Golcha Ts Complex 
Tanki Sinwari, Morang 
Birat Nagar, Nepal 


Ac static watthour 
meters, class 1 and 2 


UPVC pipes for soil 
and waste discharge 
systems inside 
buildings including 
ventilation and 
rain water system 

UPVC injection 
moulded fittings for soil 
and waste discharge 
systems for inside 
and outside buildings 
including ventilation 
and rain water system 

PVC insulated cables 
for working voltages 
upto and including 
llOOV 


Plugs and Socket 
outlets of250 Volts 
and reated current 
upto 16 amperes 


43 Grade ordinary 
Portland cement 


Aluminium conductors 3975 
for overhead 
transmission purposes 
part 2, Aluminium 
galvanized steel 
reinforced 

Portland pozzolana 1489 
cement part I Flyash 
based 


Mild Steel wires, 
formed wires and 
tapes for armouring 
of cables 


i|,:p 


*!«' >W» 
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79. L-4010730 26-2-2011 Druk Iron and Steel High strength deformed 1786 2008 

Phuentsholing, steel bars and wires for 

Rabtengang, concrete reinforcement 

Chukha, Bhutan 

80. L4010831 4-3-2010 Michelin Siam Co. Ltd., Automotive vehicles- 15636 2005 

252, Phaholyothin Road Pneumatic Tyres for 

Samsaen Nai, Phyathi, commercial vehicles 

Bangkok-10400 Thailand Diagonal and radial ply 

81. Lr4010932 4-3-2010 Michelin Siam Co. Ltd., Automotive vehicles- 15633 2005 

87/11 M., Tungsukla A, Pneumatic Tyres for 

Sriracha, Chonburi, commercial vehicles 

Tungsukla Thailand Diagonal and radial ply 

20230 

82. L401i025 2-4-2010 Pioneer Electrocables PVC Insulated cables 694 1990 

Pvt. Ltd., Tanki Sinwarl, for working voltages 

Nimuwa, VDC-6, upto and including 

District Morang, Nepal 1100 V 

83. L-4011126 2-4-2010 Pioneer Electrocables PVC Insulated (heavy 1554 Pt 1 1988 

Pvt. Ltd., Tanki Sinwari, duty) electric cables 

Nimuwa, VDC-6, Part 1 for working 

District Morang, Nepal voltages upto and 

including 1100 V 

84. L-4011227 2^2010 Pioneer Electrocables Crosslinked 7098 Pt 1 1988 

Pvt. Ltd., Tanki Sinwari, polyethylene insulated 

Nimuwa, VDC-6, PVC sheathed cables: 

District Morang, Nepal Part 1 for working 

voltage upto and 
including 1100 V 

85. L40I1328 34-2011 Mead Johnson Follow up Forumla 15757 2007 

Nutrition (Thailand) Ltd., Complementary Food 

B.M.S.T. Amata 
Nakaraindl. Estate, 

Phase4,700/428, Moo-7, 

Don Huaroh, Muang 
Chonburi, Thai iand-20000 

86. L4011429 34-2011 Mead Johnson Infant Mild Substitute 14433 2007 

Nutrition (Thailand) Ltd., 

B.M.S.T. Amata 
Nakara Indl. Estate, 

Phase4,700/428, Moo-7, 

Don Huaroh, Muang 
Chonburi, Thailand-20000 

87 L4011530 22-5-2010 Michelin Siam Co. Ltd., Automotive vehicles- 15636 2005 

No. 15, Shenxin Road, Pneumatic Tyres for 

Shenyang, Yu-Hong commercial vehicles 

China-110141 Diagonal and Radial ply 

88. L4011631 30-5-2011 Lucky Cement Ltd., 43 Grade ordinary 8112 1989 

Main Indus. Highway. Portland cement 

Pezu, Bannu, Lakki, 

Marwat, N. W.F.P. Pezu, 

Pakistan 
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89. L40n732 16-6-2011 Abbott Laboratories Infant Mild Substitute 14433 2007 

B.U. Zwolle 
Rieteweg 21,8041 AJ, 

Zwolle, Netherlands 

90. L4011833 16-6-2009 Unique Cement Ordinary Portland 269 1989 

Industries, Meghnaghat, cement, 33 grade 

Sonagram, 

Distt. Narayanganj, 

Bangladesh 

91. L-4011934 13-7-2011 Philips Electronics Plastic Feeding Bottles 14625 1989 

U.K. Limited, 

Lower Road Glemsford 
Suffolk CO 107 QS 
England, Glemsford U.K. 

92. L4012027 27-7-2010 Attock Cement 43 Grade ordinary 8112 1989 

Pakistan Ltd.,. Hub Chowki, Portland cement 

Lasebella, Distt. Baluchistan 

Pakistan 

93. U4012027 31-7-2011 Kohat Cement 43 Grade ordinary 8112 1989 

Company Limited Portland cement 

PindiRoadN.W.F.P. 

Kohat Pakistan 

94. L4012229 31-8-2011 Bestway Cement Limited 53 Grade ordinary 12269 1987 

Kallar Kahar-Choa Portland cement 

Saidan Shah Road, 

Distt. Chakwal Punjab, 

Tatral, Pakistan 

95. L-4012330 27-8-2010 Shanghai Michelin Automotive vehicles- 15633 2005 

Warrior Type Co. Ltd., Pneumatic Tyres for 

Michelin China P/F, passenger car vehicles 

Pos Plaza, 1600 Diagonal and radial ply 

Century Ave Pudong 
Shanghai, China-P. R. 

96. L4012431 27-8-2010 Michelin Shenyang Automotive vehicles- 15633 2005 

Type Co. Ltd., Pneumatic Tyres for 

No. 15, Shenxin Road, passenger car vehicles 

Shenyang, Yu-Hong Diagonal and radial ply 

China-110141 
Shenyang, China 

97. L4012532 11-9-2010 Seven Circle Portland pozzolana 1489 (Pt-1) 1991 

(Bangladesh) Ltd., cement part I Flyash 

Ghar Mirpur, Kaligong, based 

Gazipur, Banladesh, 

Dhaka, Bangladesh 

98. L4012633 26-10-2010 Emirates Cement Portland pozzolana 1489 (Pt-1) 1991 

Bangladesh Ltd., cement part 1 Flyash 

East Muktarpur, based 

MunshigonJ, 

Bangladesh 
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99. 

L4012734 

18-11-2011 

D. G. Khan Cement Co. Ltd., 
Khairpur, Punjab, 

Kalar Kahar, 

Distt. D. G. Khan, 

Pakistan 

43 Grade ordinary 
Portland cement 

8112 

1989 

100. 

L4012835’ 

19-11-2010 

Cherat Cement Co. Ltd., 

P.O. Box No. 28, 

Village Kakrai, 

Nowshera, Pakistan 

43 Grade Ordinary 
Portland cement 

8112 

1989 

101. 

L4012936 

27-11-2010 

Bhutan Rolling Mills 
(P) Limited, 

Pasakha Indl. Estate, 
Pasakha, Chukha, Bhutan 

High strength reformed 
steel bars and wires for 
concrete Reinforcement 

1786 

2008 

102. 

L-4013029 

26-11-2011 

Rajesh Metal Craft Pvt. Ltd., 
Jeetpur, Distt. Bara, 

Nepal 

Hollow steel sections 
for structural use 

4923 

1997 

103. 

L-4013130 

30-11-2010 

Siam Tyre 

Phrapradaeng Co. Ltd., 

32. Moo 2, 

Poochoasamingprai Road, 
Samutprakaran 

Samrong Klay, 
Phrapradaeng, 

Thailand 10130 

Automotive vehicles- 
Pneumatic Tyres for 
passenger car vehicles 

15633 

2005 

m. 

L-4013231 

11-12-2009 

Bestway Cement Ltd., 

Surajgali Road, 

N.W.F.P. Hattar, 

Distt. Haripur, 

Pakistan 

43 Grade ordinary 
Portland cement 

8112 

1989 

105. 

4013332 

2-2-2010 

Yarab(P) Ltd., 

Indl. Estate Shed No, 
10/11/12, P P.O. Box 308 
Phuentsholing 

Distt. Chukha, Bhutan 

P VC Insulated cables 
for working voltages 
upto and including 
llOOV 

694 

1990 

106. 

L-4013433 

5-3-2010 

Maple Leaf Cement 

Factory Limited, 
Iskanderabad, 

Distt. Miawali 

Pakistan 

White Portland cement 8042 

1989 

107. 

L-4013534 

8-3-2010 

Everfull Electronic Co. 

The 4th Industrial Area, 
Fu-Ming Village, 
GuanLanTown, 

Shenzhen, China 

PVC Insulated cables 
for working voltages 
upto and including 

1100 V 

694 

1990 

lOS. 

L4013635 

19-4-2010 

Everfull Electronic Co. 

The 4th Industrial Area, 
Fu-Ming Village, 

GuanLan Town, 

Shenzhen, China 

Plugs and Socket 
outlets of250 Volts 
and reated current 
upto 16 amperes 

1293 

2005 


365 GI/10—12 
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(3) 

(4) 

(5) 

(6) 

(7) (8) 

109. 

L4013736 

20-5-2010 

Unique Cement Inds. Ltd., 

43 Grade ordinary 

8112 

1989 


Meghnaghat, Portland cement 

Sonargaon, 

Narayangonj, 

Bangladesh 

110. L-4013837 21-6*2010 Lhaki Steel & Rolling High strength reformed 1786 2008 

Private Limited steel bars and wires for 

Pasakha, Bhuran concrete Reinforcement 

(TMT Bar) Gr. Fe-415 

111. L-4013938 6-7-2010 Zhejiang Jindun Quenched and 7285 (Ptl) 2004 

Pressure Vessel Co. Ltd., Temperede steel 
Xiaoyue Industrial cylinders with Tensile 

Zone, Shangyu City, strength less than 1100 

Zhej iang, Xiaoyue mpa (112 Kgf^mm2) 

Distt, Shangyu 
China-312367 

112. L4014031 19-7-2010 Shinkwang Lanka Pvt. Ltd., Self Ballasted camps 15111 2002 

Pattiwila road, for general lighting 

Sapugaskanda Makola, services (Part 1 & Part 2) 

Colombo, Sri Lanka 

113. L-4014132 14-9-2010 Kohat Cement White Portland cement 8042 1989 

Company Limited 
64-E-l/D, Gulberg-III, 

Punjab, Lahore, 

Pakistan 

114. L4014233 4-10-2010 Shenzhen Kaifa 

Technology Co. Ltd., 

The 2nd and 3rd Floor 
ofSeg-Hitachi 5001, 

Huanggang Road, 

Guangdong, Futian, 

Shenzhen, 

China 518035 


115. 

L-8221157 

31-10-2009 

Bhutan Board Products Ltd., 
Tala, Bhutan 

Wood Particle Board 
(Medium Density) 

3087 

2005 

116. 

L-8221258 

31-10-2009 

Bhutan Board Products Ltd., 
Tala, Bhutan 

Prelaminated plastic 
board 

12823 

1990 

117. 

U8310560 

31-8-2010 

Penden Cement, 

33 Grade ordinary 

269 

1989 


Authority Ltd., Portland cement 

Gomtu, distt. Samtse, 

Bhutan 


118. L-8310661 31-8-2010 Penden Cement, 

Authority Ltd., 

Gomtu, distt. Samtse, 

Bhutan 

119. U8310762 31-8-2010 Penden Cement, Portland slag cement 455 1989 

Authority Ltd., 

Gomtu, distt. Samtse, 

Bhutan 


43 Grade ordinary 8112 1989 

Portland cement 


Ac static transfrormer 14697 1999 

operated watthour and 
var-hour meters, class 
0.2s and 0.5s 
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(« 
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120. 

1^8443377 

5-8-2010 

Bhutan Polythene Co. Ltd., 
Post Box No. 152, 
Phuentsholing 

Bhutan 

High Density 
Polyethylene pipes 
for portable water 
supplied 

4984 

1995 

121. 

L.8488807 

2-6-2010 

Lhaki Cement Pvt. Ltd., 
Gomtu Bhutan 

Via Birpara Jallpaiguri, 
Bhutan 

43 Grade ordinary 
Portland cement 

8112 

1989 

122. 

^8488908 

2-6-2010 

Lhaki Cement Pvt Ltd., 
Gomtu Bhutan 

33 Grade ordinary 
Portland cement 

369 

1989 


Via Birpara Jallpaiguri, 
Bhutan 


[No.CMD/13:ll] 
C.K. MAHESHWARl; Scientist G (Certification) 
^1^,3 2010 


444.—^ 1987 7 (1) Tgt (”^1) '% ^ 

^ RT<#4 ^H4»T ^ ^ 1^ 'TT^ t ^ ^ifMd ^ # I 




'IKdiR RM4» (RTf) 'R>t RIMl 

■R^ RRRIr Hn«i> ?RT SI^TsfIrr 

RKdlR ■RHR» 31«TRT RTRR^, 

R>t ttORl 


(0 

(2) 

(3) 

(4) 

1. 

31lf 11951:2009 

311^^ 11951: 1987iRl^R^*^ 

01, 2010 


15 ?T MRdlR "RH^ ^ 31^ RRdlR 'RBR? 'RR^ WT, 9, W ^ ^^-110002, chmld4 : 

M ^ ^rnar ^rr#nif : 3^eR4i«ii4, "^R^, g4^vc«, g^i^, 

4>Hg<, RPig^, RSRT, ^ ldMH»dig<H ’^* If I 


[^:T^.t^./^-2:l] 
■Rt. ^g<3 ("Rff^ ^'jOPihRu) 

New Delhi, the 3rd February, 2010 

S.0.444.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standard, hereby notifies that the Indian Standards, particulars of which are given in the Schedule hereto 
annexed have been established on the date indicated against each : 

SCHEDULE 


SI. 

No. 

No. and Year of the Indian Standards 
Established 

No. and year of Indian Standards, 
if any. Superseded by the New 
Indian Standard 

Date of Established 

(1) 

0 

(3) 

0 

1. 

IS 11951:2009 Pumpset for desert 

IS 11951:1987 Pumpset for desert 

01 February, 2010 


coolers-Specification 

coolers-Specification 



(First Revision) 
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Copy of these Standards are available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur 
Shah Zafar Marg, New Delhi-110 002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also 
Branch Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, 
Nagpur, Patna, Pune, Thiruvananthapuram. 

[Ref:MED/G-2:t] 

C. K. VEDA, Sc. F & Head (Mechanical Engineering) 
^1^^, 3'^IT^, 2010 

■5RT,3?T. 445.—^ 1987 ^ fPlR 7 ^ TR-'dPW ( I ) ^ ( ^) ^ 31^011 '4* 

^ Wife ^ ^ 


0 ) _(2)__(3)_ (4) 

1. 3TlfT?T 3196 (MPf 4) 2001 31^ 12^5pfe,2010 

fe‘ ^ fe 5 ^ 3Tr^T^ Wsn:, 2009 

^ilRclT <^Rr>Sd 3T^ fFTR 

^4 aifer^ alb: 


Z 311^15490:2004 Wi^T2, 12^3R^,2010 

^ ^ ^ 7#? few, 2009 

^ ^ferri ^ fei few - 

‘Sfei ■RIT^ fe. 9, W "Wl, fe#-110002, : 

M felt, Tiqi : 3TWlWr, qWk, felR, 

twRK, Wiy, RPT^T, Re=n, fe^t # ! 


[■?T^^:RR.t^./^-2:l] 


fe, %T. fe 31^ C^lffeT 


New De-hi, the 3rd February, 2010 

S.O. 445.—In pursuance ofclause(b)ofsub-rule(l) of Rule 7 ofthe Bureau ofindian Standards Rules, 1987, the 
Bureau ofindian Standards, hereby notifies that amendments to the Indian Standards, particulars of which are given in the 
Schedule hereto annexed have been issued : 

SCHEDULE 


SI. 

No. 

No. and Year of the Indian Standards 

No. and year of the 
amendment 

Date from which the 
amendment shall have 
effect 

(1) 

(2) 

(3) 

(4) 

1. 

IS 3196 (Part 4): 2001 Welded low carbon 
steel cylinders exceeding 5 litre water 
capacity for low pressure liquefiable gases 
Specification Part 4 Cylinders for toxic and 
corrosive gases 

Amendment No. 2 
November, 2009 

12 January, 2010 
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(1) 

Q) 

(3) 

(4) 

T 

IS 15490 : 2004 cylinders for on-board 

Amendment No. 2 

12 January, 2010 


storage of compressed natural gas as a fuel 

December, 2009 



for automotive vehicles - Specification 




Copy of this amendment is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur 
Shah Zafar Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also 
Branch Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, 
Nagpur, Patna, Pune and Thiruvananthapuram. 

[Ref:MED/G-2:l] 

C. K. VEDA, Sc. F & Head (Mechanical Engineering) 


1 Wfl,2010 

W.3TT. 446,—'?^ wm ^ wlcl ^ t % ^ dRrlHsld ^ ^ ^ 

3 ?cT: ^ srWm, 1957 ( 1957 ^ 20 ) 

^ ^ TrTOt?R/2009/48 

27-07-2009 ^ WeiPn ( ^/TF5R^ 3^ ), Mgnsl ^siPjftf Pq^R, ti4^-768020 

«hl<nq>tal <MqIciq I 

™ 13^'3^^W(7) 

■5T^*, ^ sftr 3PT ^ ^ ^ TR^ ^ y+IVH ^ ^ 3?k 

ldiM^4,'»IHifd [qcK, ^’«nn5i<-768020 (<i«l«i) ^ I 


fi^f^-ll fdfdli HRqlqnt 3IFF qlsicix^R (^^) 

(“fH) f^3i)<rilP»iq»<n «ciTq> 

^TRT^, r^dl 3PJcT, -s-sltii 


(ttgf4TU :^TO^/2009/4827-07-2009). 



TfR 



■RdT 


^.'h'S (^) 


1. 



262 


54.15 

133.81 

W\ 

Z 


<6lld^0 

263 

3T3^ 

135.23 

334.15 

W\ 

3. 


4>ird^<l 

265 

3Cf3^ 

87.36 

215.86 

W\ 

4. 

l«ngft=T 


266 

3f5d 

28.87 

71.34 

’IFT 

5. 


chlfd^d 

264 

spjd 

44.42 

109.76 

Tjof 

6. 

STRNT^ 


430 

3PpT 

29.54 

73.00 

w\ 

7. 

3IR. 

afjd 

- 

3P|d 

178.07 

440.00 

«IFT 


T3[9>. 







8. 


3^ 

- 

3f3d 

165.92 

410.00 

W] 


T3^ ^ 723.56 1787,92 

U,«b4 

(cTO^) (m%TTT) 
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'm-is-'Ti : tjrV ^ i ^ Tim alk ^ f aftr 

T\^ Iot^‘ j'^Kol if "^Tf 3ik 'nf^ sfk 

Pm ^ ^ ^ ^ ^ 11 




^ [['3l<dl if 1^ ’'IT fMddl f I 
if I 



TrfcT'^ aiff^ #RT 

3lf|^’nfsT'#11 1^5lTcit 


^ tor ■# 'Ipr# if #1 ^ fn^al f, ^ ^ ITOt if #1 

"qr iHdcft t, Hl#’^ ^ "fto ■JpsRcft if ■#1 *'5l’ Innal ^ ^ ^ if 

#1 *^' "qr PMcridl t I ■JsnifK SlR.'^^qr. "nT^ Ipl# if #1 ^ PH^rldl t I 


oj‘-'2‘-^ ; ^ #T I^TTlft 3TR T?;q5‘ # «h<nH^f 'nf^ ^ 3Tff#> #3#RT #IT 1^5#t ^ ‘z# 

[Hq# ■! ^ 13Tf1% 3TR.'^^q^. # 3=lF^T[cT ^ I #1 # ^l^Mld 

3Tff^ kih Iprdt if fk% *3* ^ 11 


31TWITH'^^1^lf 

•qr pHdcfi I sii^qi^ 3«n i^ngfl «iTn##^'^#qT'^1^jT#if‘nf^ 

31K ■pR# if ^k^ *'^’ ^ feplt if # l^nifF 3TTTqq> 3811 SRFlW^ #(! 3^1 3lff^ 
#l‘3’qTfq3rcfti i 


^_s!j_'^_^ ; ^ #T 3TRi^ 13# if #1 ‘81# file# 11 #T #1 ‘ «i’ l^ui^ 3imqf # 

t F# ^ ^ ^ #1§[R3 # Pm ■^.iq>.-3#tf tM # 3lffTO # 

•#lT^13#lf *511^^^ i 


[•qq. U 43015/3 l/2009-qt3TR31Tf^^-l] 


xnr. 313T Tlf^ 


MINISTRY OF COAL 


New Delhi, the 1 st February, 2010 

S.O. 446._Whereas, it appears to the Central Government that coal is likely to be obtained from the lands in the 

locality mentioned in the Schedule hereto annexed; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 4 of the Coal Bearing Areas 
(Acquisitions and Development) Act, 1957 (20 of 1957) (hereinafter referred to as the said Act), the Central Government 
hereby gives notice of its intention to prospect for coal therein; 

The plan bearing number MCL/S AMB/GM(CP&P)/HinguIa-II extension/2009/48 dated the 27th July, 2009 of the 
area covered by this notification can be inspected at the Office of the General Manager, (Land/Revenue and Resettlement), 
Mahanadi Coalfields Limited, Jagruti Vihar; Burla Sambalpur-768020 (Orissa) or at Office of the Collector and the District 
Magistrate, Angul, (Orissa) or at Office of the Coal Controller, 1. Council House Street, Kolkata. 

All persons interested in the land covered by this notification shall deliver all maps, chart and other documents 
referred in sub-section (7) of section 13 of the said act to the General Manager, (Land/Revenue and Rehabilitation),Mahanandi 
Coalfields Limited, Jagruti Vihar, Burla, Sambalpur-768020 (Orissa) within ninety days from the date of publication of this 
notification in the Official Gazette. 
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SCHEDULE 

MAHANADl COALFIELDS LIMITED 

HinguIa-II Extension Project of Eastern Part of Gopalprasad (West) and Gopalprasad (East) Geological Blocks of Talcher 

Coalfield Coal Mining Block 

District-Angul, Orissa 

(Plan number: MCL/SAMB/GM(CP&P)/Hmgula-n Extension/2009/48 Dated the 27th July, 2009), 


SI. No. 

Mouza/Village 

Thana 

Village No. 

District 

Area (in Hectares) 

Area (in acres) 

Remarks 

01 

Kusumpal 

Collieiy 

262 

Angul 

54.15 

133.81 

Part 

02 

Gopal prasad 

ColUery 

263 

Angul 

13523 

334.15 

Part 

03 

Mallibandha 

Colheiy 

265 

Angul 

8736 

215.86 

Part 

M 

Nuamuhin 

Collieiy 

266 

Angul 

28.87 

7134 

Part 

05 

Asanbahal 

Colliery 

264 

Angul 

44.42 

109.76 

Part 

06 

Ambapal 

Angul 

430 

Angul 

2934 

73.00 

Part 

07 

Nuamuhin R.F. 

Angul 

- 

Angul 

178,07 

440.00 

Part 

06 

NisaP.E. 

Angul 

- 

Angul 

165.92 

410.00 

part 




Total Area- 


723.56 Hectares 

1787.92 Acres 







(approximately) 

(approximately) 



BOUNDARY DESCRIPTION 


A-B-C: Line started at point ‘A’ which is the trijunction point of village Baghuabol, Kankarei and Nisha P.F. and 

passes over the common village boundary of village Baghuabol and Nisha P.F. meets at point B, then passes 
over the common village Bhalugadia and Nisha P.F. meets at point ‘C’. 

C-D-E: Then line passes over the part common village boundary of village Bhalugadia and part common 

village boundary of village Gopal Prasad meets at point ‘D* then passes over part common village 
boundary of village Bhalugadia and Kusumpal meets at point ‘E\ 

E-F-G-H-I-J: Then line passes through village Kusumpal and meets at point ‘F’ passes through village Gopal 
Prasad at point ‘G* passes through village Malibandha meets at point ‘H’ then passes through 
village Nuamuhin meets at point T’ passes through village Nuamuhin R.F. and meets at point ‘J’. 

J-K-L: Then line passes over the part common village Nuamuhin R.F. and Kalamchhuin meet at point 'K’ 

which is the trijuction point of village Nuamuhin R.F. Kalamchhuin and Ambapal. Then passes over the 
common boundary of village Ambapal and Kalamchhuin meets at point ‘L’, 

L-M-N-O-P: Line passes through village Ambapal, meets at point ‘M’ again passes through village Ambapal and 
meet at point *‘N’'. At point ‘N’ the line cross the common village boundary of village Ambapal and 
Nuamuhin R.F. and passes through village Nuamuhin R.F. meets at point ‘O* then passes over the part 
common village boundary of village Ashanbahali and Nuamuhin R.F. meets at point ‘P’. 

P-Q-R-A: Line passes through village Nuamuhin R.F. meets at point ‘Q’. At point ‘Q* line cross the common 

village boundary of village Nuamuhin R.F, and Nisha P.F. then passes through village Nisha P.F. 
and meets at point ‘R* then passes over the conunon village boundary of village Nisha P.F. Balichandrapur 
Nisha P.F. Pirakhaman and Nisha P.F. Kankarai (Part) meets at starting point ‘A’. 


[F. No. 43015/31/2009-PRIW-I] 
M. SHAHABUDEEN, Under Secy. 
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I ^fR^,2010 

gjT.aiT. 447,-^^ IFOTl ^ ^ IJcftrT ^ i %, ^ ^ ^jRriHsIcl ^ ^ 

a#isn^ ^ ^ Tiwn t; 

3^: aR^,VR4T 8^ (a?#T sSkfeiHT) 1957 (1957 ^ 20) (f^ 

■ 3 ^ a#lfP7T? Tpn i ) "^ TO 4 ^ 3^TO ( 1) TO 'SITO ^ ■^, ^ ^ 

a^RFT I 

^ 3RFfe m^/ 61/09 2 2009 ^ Mot 1^59 "TO WTO, TO?I 

tiMto, -qte TO?f, fro ftfnft# Cqeq 31 ^) ^ 4>i 4<H9 ’^* -zn ^ ^ irto r^^l^n), wi ^Sk 

^iferor '^, ■qr ■^^tror tTziTO, 1 , <w<5T^d <?»l<n«»>mi ^ TOikPi ^ ^ 

kkkkft (TO ■9^)^ 4) i 4[d9 "k* ■qi "qr^ 4)lu'+»l<r-^ , to ^ ^ toit 

i I 

^ 3F^ ^ ^k'f?c[^ ^ "szif^^ ^ to 13 ^^to ( 7) ^ PiR^c ^ 

TOif, ^ afk 31^ TOT^* ^ ^ sTftrqro ^ wf^ wm ^ cfid^ ^ Rq ^ ^totto a^fTOkl/^ 
17 ^ (TrsRcT/^q^kr TO 1 

31^ 

(TO '^) 


Tf^-3TR^/ 61/09 cTTto 2 Rto^, 2009 ) 


TO 

U 

TO 

TOT 

TO 

kro 


(tqeqr^’) 

(TT^^f) 

L 


qkqr 

131 

RfqM 

r^qM 462.00 

1141.60 






qkl :- 462.00 

1141.60 






(TOqq) 

(Bqqq) 


'qklT :- 


tor 3TRq 13?k TO A<|l^ ^ aSk '^ro Ri^ak ^ aip^d #rt ■qr ^ TOR^ ^ 

I 

^-T| ^ :k aiR^ ?kft ■§■ aik TO alk Pimi^I ^to Rwk "ziTt aif^ ^ ^ ^ 

f^“TT"'q7:fi7^t I 

■q-'ET 1^‘‘"q"ark^ ^ i aftr to k^krt^ afk Pm^'^ro 1 tor a^f%"k 6W< i to 

q-^. ^1^*‘V'^aikq^t3^TOk^-ka^TO^^^fTOR(w^wkt arf^kknqr^^ 
■ip3RcittTOl%^*‘^/’'q^fTOt 11 

t^^“-s."^37kq^iaftTTO'k^^alkTO<f^wf^^ Cqq-^?TO^)q?t airf^^qr^ 
7j^ t ^8711^ qr fk^ t! 

“ 5 ^ arkq ^ t afk to 'k alk ^#|aq -^ro - 11 qp 3^f% kkir qr ^ 

TOR^ TO fq^ qr PR^ 11 




:'q^ \3,20l0rm 24, 1931 
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1^ ‘*■3^” ^ 1^ i sSk ■JIFT ^ ^ t “r” 'RT t I 

^<911 ^ 3TR^ 5 'lrti ^ tiiH ^ 'Jllcfl ^ cRT 31Kn-^‘=h IhcIciI I 


[m U 43015/37/2009-it.3TR:^.:5^-l] 




New Delhi, the 1 st February, 2010 

S.O. 447.— Whereas it appears to the Centra! Government that Coal is likely to be obtained from the lands in 
the locality mentioned in the Schedule hereto annexed ; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of Section 4 of the Coal Bearing Areas 
(Acquisition and Development) Act, 1957 (20 of 1957), (hereinafter referrred to as the said Act), the Central Government 
hereby gives notice of its intention to prospect for coal therein. 

The plan bearing Number REV. /61/09 dated 2nd December, 2009 of the area covered by this notification can be 
inspected at the Office of the Chief General Manager, Jayant Project, Post: Jayant, District Singrauli, Madhya Pradesh or at 
the Office of the Chief General Manager (Exploration Division), Central Mine Planning and Design Institute, Godwana 
Place, Kanke Road, Ranchi or at the Office of the Coal Controller, 1, Council House Street, Kolkata or at the Office of the 
District Collector, Singrauli, Madhya Pradesh or at the Head -quarters of M/s. Northern Coalfields Limited, Singrauli, 
Madhya Pradesh, 

All persons interested in the land covered by this notification shall deliver all maps, charts and other documents 
referred to in sub-section (7) of Section 13 of the said Act to the Officer-in-Charge or Chief General Manager) Revenue / 
Rehabilitation and Resettlement), Northern Coalfields Limited, Singrauli within ninety days from the date of the publication 
of this notification in the Official Gazette. 


SCHEDULE 

Mehrauli West (Dip North side)Block • 

Northern Coalfields Limited, Singrauli 
District- Singrauli (Madhya Pradesh) 

(Plan Bearing No. REV. /61/09 dated the 2nd December, 2009) 


SL 

No. 

Village 

Than a 

Village 

Number 

Tahsi! 

District 

Area in 
Hectares 

Area in 
Acres 

Remarks 

1. 

Medhauli 

Morwa 

131 

Singrauli 

Singrauli 

462.00 

1141.60 

Part 


Total 462.00 1141.60 

(approximately) (approximately) 

BOUNDARY DESCRIPTION :~ 

A-B Line starts from point “A” passes through village Medhauli and passes over the acqired boundary of 
Nigahi Block Extension and meets at point - “B” 

B-C Line starts from point “B” passes through village Medhauli and passes over the acqired boundary of 
Nigahi Block Extension and meets at point - “C” 

C-D Line starts from point “C” passes through village Medhauli and passes over the acquired boundary of 
Nigahi Block Extension and meets at point - “D”. 

D-E Line starts from point “D” passes through village Medhauli and passes over the acquired boundary of 
Jayant Block Extension (Sub-Block V) and meets at point - “E”. 


365 GI/10—13 
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E-F Line starts from point “E” passes through village Medhauli and passes over the acquired boundary of 
Jayant Block Extension (Sub-Block V) and meets at point - “F”. 

F-G Line starts from point “F” passes through village Medhauli and passes over the acquired boundary of 
Dudhichua Block Extension - II and meets at point - “G”. 

G-H Line starts from point “G” and passes through village Medhauli and meets at point “H”. 

H-I Line starts from point “H” and passes through village Medhauli and meets at point “I”. 

I-A Line starts from point “I” and passes through village Medhauli and meets at starting point “A”. 

[F. No. 43015/37/2009-PRIW-1 ] 
M. SHAHABUDEEN, Under Secy. 

1 2010 

0RT.3TT* 448.-0^^=^ TRoFR ^ 3Tcfl?f ^ 1%, ^ 


3RT: ^ (31^ 1957 (1957^20) (f^WETFf 

”3^ ^ W t) ^ TO 4 ^ ^TO ( 1 ) TO 3ITO ^ 'SRbr 1R, ^ ^ ^ 

3TITO ^ I 


W 3RnfcT ^ ^ i<<n/4l 1^41 (Mli(d41)/^/354 20 2009 

^ «hNlciM "fr* 'm rH45l4), 1,4>l<iT^d 700001 TOlf^ fr’ 

■^IT Tll3r»^ «r>l<n'n1e‘'S« RhIh^-s (<.mw f^^TRT^- 495006 («)cnl<H*i<o) 'TOlfTO fTOT ^ TTTOT 

t I 


TH ^ 3;F?Ff?T aqi^roft ’jpt 4ozrfer^ to 13 ^;3^to ( 7 ) 

3fk 3p? TOI^' ^ W 37frl^-qii ^ TTSm fr' y+IJ^H ^ clRhS' ^ f^ TOTTTO 3TfTOTfr "^T 

Tlfrm r4dW|i< -495006 (^ I 

iMto ^ 

■^tR5Ff^/%rrT (Milled^1)/^/354 20 31TO, 2009] ^ 3Tfrnj5^ ^ 

<Mf4| : 


TO 

TO 

TO 

■R«£c||<| 

d^^1d 

■f^RTI 



K 


n 






1. 


44 

17 

ydlM^t 


130.00 

TO 


^ :- 130.00 (WT^) -^TT 321.23 (TOH»T) 


Tj. TRfti «R 

) : 






TO 

TO 

TO 

9'dc<|(l 

cT^rfrH 

r»icii 


lOTTJjt 

-R 


R 






1, 


44 

17 


TRiprr 

70.00 

TO 






:- 70.00 iro (TO*RT) R\ 172.97 RTO (W]W\) 
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'n. 3nTftsnT ^ tJPT : 




■3F'^*«1FT 

TfriFT 


feoTTnt 

1. 

it 1682 3ffcit 1683 



370.00 



^ :- 370.00 ^ 914.27 (WT^) 

:- 570.00 {W\WJ) 
■211 1408.47 


’cniH :- 

t I 

■^T-^ ^<sJI ilH 'SrnO ^ "^TRRRR HR4t<l ^ ^ ^ ^ I 

■^-■5. 'iini orHl 5 i< ^ ^ 3 fk "= 1 ^ sik 1 ^ “■5. ” ^ HhcioI I* t 

[■^. ^.43015/27/2009-'^.m3Tlt.^^-I ] 

xni. vi^ii<Ih, sm 


New Delhi, the 1 st February, 2010 

S.O. 448.— Whereas, it appears to the Central Government that Coal is likely to be obtained from the lands in 
the locality mentioned in the Schedule hereto annexed ; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of Section 4 of the Coal Bearing Areas 
(Acquisition and Development) Act, 1957 (20 of 1957), (hereinafter refenred to as the said Act), the Central Government 
hereby gives notice of its intention to prospect for coal therein. 

The plan bearing Number SECL/BSP/GM (Pig) / Land /354 dated the 20th August, 2009 of the area covered by this 
notification can be inspected at the office of the Collector, Surguja (CG) or at the office of the Coal Controller, 1, Council 
House Street, Kolkata -700 001 or at the office of the South Eastern Coalfields Limited (Revenue Section), Seepat Road, 
Bilaspur- 495006 (Chhattisgarh). 

All persons interested in the land covered by this notification shall deliver all maps, charts and other documents 
referred to in sub-section (7) of Section 13 of the said Act to the Officer-in-Charge or Head of the Department (Revenue), 
South Eastern Coalfields Limited, Seepat Road, Bilaspur—495006 (Chhattisgarh), within ninety days from the date of 
publication of this notification in the Official Gazette. 


SCHEDULE 

Sendhopara Block, Bhatgaon Area 
District- Surguja, Chhattisgarh 


[Plan No. SECL/BSP/GM(Plg)/ Land /354 dated the 20th August, 2009] (Showing the land notified for 
prospecting). 

A. REVENUE LAND 


SI. 

No. 

Name of 
village 

Village 

number 

Patawari 

Halka 

number 

Tahsil 

District 

Area in Remarks 

Hectares 

1. 

Bansipur 

44 

17 

Pratappur 

Surguja 

130.00 Part 

Total130.00 hectares (approximately) or 321.23 acres (approximately) 
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B. REVENUE FOREST LAND {CJJ/E.;J) 

S'. 

No. 

Name of Village 

village number 

Pataiwari 

Fllalka 

niunbcr 

Tahsil District 

Area in 
Hectares 

Remarks 

L 

Bansipur 44 

17 

Pratappur Surguja 

■ 70.00 

Part 

Total:- 70.00 hectares (approximately) or 172.97 acres (approximately) 

C. RESERVE FOREST LAND 

SI. 

Mo. 

Compartment ot’mbe; 

Sub Division 

Division 

Area in 
Hectares 

Remarks 

1. 

P 1682 and P 1683 

Sursypur 

South Surguja 

370.00 

Part 



Total >3 

70 00 hectares (approximately) or 914.27 acres 

(approximately) 


Grant Total (A+B+Q-570.00 hectares (approximately) 
or 1408.47 acres (approximately) 


BOUNOARY OESCRIFTIOY: 

A-B-C Line starts fi'om in v^lage Banstpur and passes through western part of village Bansipur, point 

‘"8” and ot noiru "TT \ 

C-D IJne passes thmugh ; e-n of village Bansipiir parallel and adjacent to river and meets at point *‘D”, 

D B 1 .ine passes hu-otu>h : -‘coy vdlage Bansipur parallel and adjacent to river and meets at point “E”. 
^ f dne passes rbroogp n of vlhage Bansipur point T' and meets at starting point “A”. 

[F. No. 430! 5/27/^009-P RIW-1 ] 
M, SHAHABUDEEN, Under Secy. 

-Athr#, 3 2010 

449.-^^2f opr wEr?! ^cTi t t%, ^ ^ ^ ^ 

FR ^ ^ t : 

m 1957 (1957 ^20) (f^ 

^ ^ Tpji t ^ 4 ^ (DOT 71OT ^ wm ^ ^ ^ ^ 

anTi'T i t 

3F7Ffe ^-rTiil -^1 TT. 7It-l (^) IIS A^3W797--0809, dltltel 20 OTFd, 2009 ^ 

(TT^ f^OT), 440 001 (BOT^) ^ ^ 

WI, arjt mWl, ^ofeOT ^ ^ ^rpdtOT 

1, ’4->l d^Td[ ^ OTliOT fen ("^^ fel) ^ 4d4eEl ■^‘ fen ^ TTOTI t I 

3RPfo 3'n^ ^cii "‘ftT wfe OT 13 ^ D ) ^' 'H’TT 

WfT, Wf 3E^ OTfeif WmB ^ OTIt^ ^ ^ fe ^ feR, ^5^ 

fen feOT^~480 553 (^TtsT■g^) "m 

chld ' T fl F^ lelfeS'. TRT^ I^OT, tRTfeT nui^< -440 001 (h?ki^) I 


I- H:. 


■ "'‘ll 'IMil-'*i|' 


u ^ • 







[^11—3(ii)] 


13,2010/*im 24, 1931 
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'troi 3T5T1IT3»5 

1^ (TTS?^!^) 


(^) III /T^.31R:/797-0809, tIRha 20 2009) 


TO 

TR 

TIFI ^ 

TO 

MdciiO 

WTTtlrf 



1. 

FITO 

09 


feroisT 

144.469 m 

Z 

'isHl 

16 


flfTOT^ 

77.241 TO 





: 221.710 ) 

HI 547.845 (?Fm) 


ciMfH :— 

: tor 3Jm ^ M t ‘^t’, ^ to ^ - 3 ^ t aJk 1 ^ -qr 

I 

WT lIpRcit ‘t‘ ’ildl 'Sf^tr TIFT Ml«h<l cT^ TIFT TIFT ^Hl ^ 'TR ch<d 1 ^ 

HlH H<^l ■^* ^ Hl<H ^r<r11 3jfh[ ill^ H<H( TFTT illH ^|et><,l ^ "wR+iRia TIFT TfrRT^'qTT 

TIFT ^TFRTT "^pR^ 3Tr^^ "qT ’^T’^Tcft ^ I 

[FJT. TT. 43015 / 33 / 2009 --qt. 3 TR 3 TTf.^ 5 ^-I] 
irq. 31 ^ Tlf^ 


New Delhi, the 3rd February, 2010 

S.0.449.— Whereas, it appears to the CenFal Government that Coal is likely to be obtained from the lands in 
the locality mentioned in the Schedule hereto annexed ; 

Now, therefore, in exercise of the powers conferred by sub-section (I) of Section 4 of the Coal Bearing Areas 
(Acquisition and Development) Act, 1957 (20 of 1957), (hereinafter referred to as the said Act), the Cental Government 
hereby gives notice of its intention to prospect for coal therein; 

The plan bearing Number C-1 (E) III/HR/797-0809 dated the 20th August, 2009 of the area covered by this 
notification can be inspected in the office of the Western Coalfields Limited (Revenue Department), Coal Estate, Civil Lines, 
Nagpur- 440 001 (Maharashtra) or at the office of the Chief General Manager (Exploration Division), Central Mine Planning 
and Design Institute, Gondwana Place, Kanke Road, Ranchi or at the office of the Coal Controller, 1, Council House Street, 
Kolkata or at the office of the District Collector, Chhindwara (Madhya Pradesh). 

All persons interested in the lands covered by this notification shall deliver all maps, charts and other documents 
referred to in sub-section (7) of Section 13 of the said Act to the General Manager (Land/Revenue), Western Coalfields 
Limited, Revenue Department, Coal Estate, Civil Lines, Nagpur 440 001 (Maharashtra) or office of the Chief General 
Manager, Western Coalfields Limited, Kanhan Area, Post Office Dungaria, Tahsil Junnardeo, District Chhindwara - 480553 
(Madhya Pradesh) within ninety days from the date of publication of this notification in the Official Gazette. 
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SCHEDULE 

Bhakra Underground Mine 
Kanhan Area 

District-Chhindwara, (Madhya Pradesh) 
(PlanBearingnumberC-1 (E)III/HR/797-0809 dated the 20th August, 2009) 


SI. 

No. 

Name of 
Village 

Patawari 
circle number 

Tahsil 

District 

Area in 
Hectares 

Remarks 

1. 

Bhakra 

09 

Junnardeo 

Chhindwara 

144.469 

Part 

2. 

Nandna 

16 

Junnardeo 

Chhindwara 

77241 

Part 


Total area: 221.710 Hectares (approximately) 
or 547.845 Acres (approximately) 


Boundary Description:— 

A-B-C-D-E: Line start from point ‘A’ in village Bhakra and passes nearby Point ‘B’, ‘C’, ‘D’ and meets at Point ‘E’. 

E-F-A: Line passes through village Bhakra then crosses Nallah and common boundary of villages Bhakra and 

Nandna, then passes nearby Point ‘F’ in village Nandna then crosses common village boundary of villages 
Nandna and Bhakra and Nallah then passes through villlage Bhakra and meets at starting Point ‘A’. 

[F. No. 43015/33/2009-PRIW-I] 
M. SHAHABUDEEN, Under Secy. 


3 2010 




3IcI: 3R, ^ [q«hw) 1957 (1957 ’^20) 

cRRi^ vro4(i) 

^ 3TT?FT 


30^ ^ «ilM.'M m 1/(Hly,cn'Ji1)/^‘jfR/353 20 2009 

^ sffr 3^5^ 31^) ^ ^ 1, <^lci=t»mi-700001 

^ ^^ ^ 495006 ^ 4,iq[crl^ if 

ttcFdl 'I I 


^ SRPfcT 3Tr^ ^Icfl '4* f??R^ 4 cki ^ ^RT 13 (7) frrf^ 

■R’fr ^T^‘, ^ ^ ^ ^ tNM?! 'ST^JRH ^ TTTTI^ ^ ^ 1^ ^ 

SlteRt ^ 3T^RFT) 'HhcT fW^TTR^-495006 (^rrtas) ^ 

I 


[W\n—lS^ 3(ii)] 


13,2010A7N24, 1931 
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31^5^ 

R^wu, ^ 

sftr (IT OT^V I) 

t^sf^ ^sf)T^ (^iTiid^l) /^ /353 20 2009 ^ ^ 

1^), 


TO 

-d 

TO 

BFI 

44l4W 

'i*^< 

■'Idoll^ 


■fen 




1. 


630 

103 

*il6i'iii< 

i^issIh 

120,846 

TO 

z 


629 

47 

313^ 

313^ 

459.792 

TO 


^ :- 580.638 (WWT) 

^ 1434.81 (HWT) 


qufi :— 

®01|cf> - 1 

^ TTPT ^ 1^ ^ 3qTT*T?hftt ^ fHcrlcf] t i 

^-■*1-^ ^ jxm ^ w\ aflr ‘it* ^ ^ ^ to ■^‘ arf^nif^ ^'% 1^ -qr 

filMi I 

TRtq^'l I 

“ 2 

W TTW Slfef^ >lfSl ^ ^ 's.’"^ 31R9? ^ ^ 3fk un ^ ipR^ ^ '^g’ TIT 

I 

siftuflti Tjft^Tftm'^fSns'^’TiTftTiTftf I 
^-T. srfMn^’jfii^Tft»iT-#^^3iiTPra>ftT5‘-5:’’iTft?raft I 

«MI«b - 3 

f^i I 

Z-'^ tST WJ ^ ■#£?! ^ SlK’pHeh 1%^ ‘'^’ 'pTHdl f I 

"• 4 

l<gi «IH ^ 'wl’l ’I'O ^ "^^1^ Rh'lA "'R *B* 't‘ 3 |It TIPT "slebel cT^ ^IFT 

^ TO -sf^ *T* f^^dl ^ I 

B-H 3ntf^f^*B’'qTRT^t 

[m U 43015/30/2009-it.3m:^.B^-I] 
■^. 3T^ 
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New Delhi, the 3rd February, 2010 

S.0.450.— Whereas it appears to the Central Government that Coal is likely to be obtained from the lands in 
the locality mentioned in the Schedule hereto annexed; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 4 of the Coal Bearing Areas 
(Acquisition and Development) Act, 1957 (20 of 1957), (hereinafter referrred to as the said Act), the Central Government 
hereby gives notice of its intention to prospect for coal therein. 

Theplan bearing Number: SECL/BSP/GM (PIG) / LAND /353 dated 20 August, 2009 of the area covered by this 
notification can be inspected at the office of the Collector, Shahdol and Anuppur (Madhya Pradesh) or at the office of the 
Coal Controller, 1, Council House Street, Kolkata -700001 or at the office of the south Eastern Coalfields Limited (Revenue 
Section), Seepat Road, Bilaspur- 495006 (Chhattisgarh). 

All persons interested in the land covered by this notification shall deliver all maps, Charts and other documents 
referred to in sub-section (7) of Section 13 of the said Act to the officer-in-Charge or Head of the Department (Revenue), 
South Eastern Coalfields Limited, Seepat Road, Bilaspur- 495006 (Chhattisgarh), within ninety days from the date of 
publication of this notification in the Official Gazette. 

SCHEDULE 

Bakhi Block 2nd Extension, Sohagpur Area 
District- Shahdol and Anuppur, Madhya Pradesh 


Plan bearing number SECL/BSP/GM(Plg)/ Land /353 dated 20 August, 2009 (Showing the land notified for 
prospecting). 


SI. 

No. 

Name of 
village 

Bandobast 

number 

Patwari 

HalkaNo. 

Tahsil 

District 

Area in 

Hectares 

Remarks 

1. 

Bakho 

630 

103 

Sohagpur 

Shahdol 

120.846 

Part 

2. 

Bakhi 

629 

47 

Anuppur 

Anuppur 

459.792 

Part 


Total580.638 hectares (approximately) 
or 1434.81 acres (approximately) 


BOUNDARY DESCRIPTION 

Block -1 

A-B Line starts from point ‘A’ in village Bakho and passes through the same village and meets at point ‘B’. 

B-C-D Line passes through southern part of village Bakho, point ‘C’and meets at point ‘D’on the boundary of 
acquired land. 

D-A Line passes along partly boundary of acquired land in village Bakho and meets at starting point A . 

Block-2 

E-F Line starts from point ‘E’ on the boundary of acquired land and passes through village Bakho and meets 
at point‘F’. 

F-G Line passes through village Bakho and meets at point ‘G’ on the boundary of Acquired land. 

GE Line passes along boundary of acquired land in village Bakho and meets at starting point ‘E’. 

Block-3 

H-I Line starts from point ‘H’ on the boundary of acquired land and passes through village Bakho and meets 
at point T’; 



[W\U—W^ 3(ii)] 
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I-J-K Line passes through village Bakho, point ‘J’and meets at point ‘K’on the boundary of acquired land. 

K-H Line passes along boundary of acquired land and meets at starting point‘H’. 

Block >4 

L-M Line starts from point ‘L’ on the southern bank of Son River and passes through western and nortem part 
of village Bakho and meets at point ‘M’ on the common boundary of villages Bakhi -Bakho. 

M-N Line passes through middle part of village Bakhi and meets at point ‘N’ on the western bank of Son River. 

N-L Line passes along the wester then southern bank of Son River and meets at starting point ‘L* 

[F. No. 43015/30/2009-PRIW-1 ] 
M. SHAHABUDEEN, Under Secy. 

3''FT^, 2010 

451 .—^ i ^ 4* '^tm\ 


3m: 3m, WTO, ^ (3T^ 3^14^) 3^ftrfmR, 1957 (1957 ^ 20) 

3 Tfvf5mR "w ^ ^ ^ 4 ^ "snTO (Dot tjot ^ T3#T ^ ^ 


^ ^ 3Tm4<T 3 Tt 4 ^ ^ ^ U (■qK^)/'‘5fiT/09/361 24 

2009 ^ 3HRq i 3 ?^) ^ 1 , wfrmr otjft 700001 ^ 

4 > i qid^ 4f m chld^hV-^^ (TRm 495 OO 6 ^ =hl4ld4 4f ^ 

■^mmi t I 


^ 3Rrf^ 3n4 ^4f %?to 'sqfm^ ot 13 ( 7 ) 

^ sflr 3Tm ^ ^ ^ wm 4f w?pt ^ criftia ^ ^ ^ 3#mqfr m 

(<M^) T7m>«T chldM^r-^-H '^hm -495006 ^ I 

md i ^3 iT , vtilfeci i ^ 

(trstny^) 


4I4)u.H /'J^frT/09 /36] 24.^m^, 2009 

(^) TT^ ^ : 


OT OT"^ ^5PR^ ■qmi^ 'feopjT 

u OT 


1. 


39 

40 


3HRqi 

136.333 

OT 

1 

wii3n 

852 

41 



199.822 


3. 


1034 

42 

Wfl 

^hR^i 

261.939 


4. 


752 

42 


■3TiRm 

96.006 

W] 






694.100 (mwr) 







'^T 1715.12 (OTW) 


365 GI/10—14 
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(7J)^ ^ : 





oR ^ 

TTTO 


^ 4'dt. 


1. 

223,225,228, 





1095.552 

W] 


229,230,232 











1095.552^ (^^) ^2707.11 (WT^rr) 


1789.652 (wm) 

*01 4422.23 (^IWT) 


^ TIFT ^ ^ ^ ^ 3TR^f 3?k -qr^aiT, ^ 

^ ^ ^ ^ ^ TjH ^ -#11 T^‘ f^ “-jt" -qr 11 

■qrtecTtt I 

Tmi aMri 3fk TftTTT 'll 


[^. U 43015/35/2009--^.3?R3?1^.^^-I] 


New Delhi, the 3rd February, 2010 

S.O. 451.— Whereas it appears to the Central Government that Coal is likely to be obtained from the lands in 
the locality mentioned in the Schedule hereto annexed ; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of Section 4 of the Coal Bearing Areas 
(Acquisition and Development) Act, 1957 (20 of 1957), (hereinafter referrred to as the said Act), the Central Government 
hereby gives notice of its intention to prospect for coal therein. 

The plan bearing Number: SECL/BSP/CGM (Pig) / Land /09/361 dated the 24th November, 2009 of the area 
covered by this notification can be inspected at the Office of the Collector, Umaria (Madhya Pradesh) or at the Office of the 
Coal Controller, 1, Council House Street, Kolkata -700001 or at the Office of the South Eastern Coalfields Limited (Revenue 
Section), Seepat Road, Bilaspur- 495006 (Chhattisgarh). 

All persons interested in the land covered by this notification shall deliver all maps, charts and other documents 
referred to in sub-section (7) of Section 13 of the said Act to the Officer-in-Charge or Head of the Department (Revenue), 
South Eastern Coalfields Limited, Seepat Road, Bilaspur-495006 (Chhattisgarh), within ninety days from the date of publication 
of this notification in the Official Gazette. 





I3,2010/*rm 24, 1931 


923 


SCHEDULE 


Malachua Block, Johilla Area 
District- Umaria, ( Madhya Pradesh) 

Plan No. SECL/BSP/CGM(Plg)/Land/09/361 dated the 24th November, 2009 
(A) Revenue Land; 


SI. 

No. 

Name of 
village 

General 

Number 

Patawari 

Halka 

Number 

Tahsil 

District 

Area in 
Hectares 

Remarks 

1. 

Awdhera 

39 

40 

PaU 

Umaria 

136.333 

Part 

2. 

Malachua 

852 

41 

Pali 

Umaria 

199.822 

Part 

3. 

Hathpura 

1034 

42 

PaU 

Umaria 

261.939 

Full 

4. 

Blockpadari 

752 

42 

PaU 

Umaria 

96.006 

Part 

Total694.100 hectares (approximately) Or 1715.12 acres (approximately) 

(B) Forest Land: 

SI. 

No. 

Compartment 

Number 

Range 

Division 

Type of 
Forest 

Block 

Area in 
Hectares 

Remarks 

1. 

223,225,228 

229,230,232 

Ghunghuti 

Umaria 

Reserve 

Forest 

Sohagpur 

1095.552 

Part 

Total > 1095.552 hectares (approximately) 
Or 2707.11 acres (approximately) 


Grand Total (A+ B)1789.652 hectares (approximately) 
Or 4422.23 acres (approximately) 


BOUNDARY DESCRIPTION: 


A-B 


BC 


C-D-E-F 


F-A 


Line starts from point ‘A’ on the common boundary of villages Amgar-Awdhera and passes through 
northern part of village Awdhera, Malachua and Blockpadari and meets at point ‘B’. 

Line passes through middle part of village Blockpadari and meets at point ‘C’ on the southern boundary of 
village Blockpadari. 

Line passes along the southern and western boundary of village Blockpadari, Hathpura, point ‘D’, point 
‘E’ and meets at point ‘F’ on the same boundary. 

Line passes along southern and western boundary of villages Malachua and Awdhera and meets at 
starting point ‘A’, 


[F.No. 43015/35/2009-PRIW-I] 
M. SHAHABUDEEN, Under Secy. 

if 3 2010 

Slfrlfrm, 1957 (19571120) 

1^^ HI t) ^ iRT 7 ^ (1) ^ ^ ^ ^ 

11.31. 1940 niOisi 10 2009 HIT 3, <3H<a^s (ii) 18 2009 aft, 

3?frr^T(ii ^ 1 L371 IT 28.09 K^h-S ^ ^ 313fl 3l'^ti;q1 'WTf^ ^ ^ 

IT ^5^’ ^ 311^ 31^ ^ ^ sft; 
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3-^ ^ f^{ ^ ^ TT^ 3ik TR^”R "54 WT?t ^ T?^TT T? 

^ T^fT t '-■^'^ ^ 1 F371 (TETR^) RT 28.09 (TETRR) RN RT# ^ R1 

^ STTRRTR %T ^ Rlf^ ! 


3?^:, m, RRER '^OTeTT ’felTR) 3Tf#TRR, 1957 (1957 ^ 20) ^ RRT 9 TRTO 

(1) OT IK^ Rtoff ^ R^f TR^ IT, RT ^FT TR^ t % H-371 (TRIRF) RT 

28.09 (EPTRR) RN RRTI ^ R1 RRR 3?fwR 3Tf^ %T "Sfr^ t ! 


TR ^ 3REm 3i’iA TTsn^ U li;d/«ll hVihI^Wr ( ']fR/Tr5RR)/^/359, TUte 27 3RRJ^, 

2009 ■^Ff frti^TT 33^3^ (R^R R%T) ^ TT^lklR R Rf RTFreH fiRT4^, 1, RiBl^ ^TJRT 700001 ^ 

^Y5qf-<^ ■^- 7|T RTJR ■fESTf R)i[cT?vtc<R %fRTS. (7TRTR St^RFT), rNR! ■^, iRFTsR^-495006 ( ^ RiFlfERT R iRRIT RT 

R^ t ! 


wmft ^Fmi ^ 

1^-3T^|cr^ 

[TAifaT Ti TRf#nr^A4lT779TRt^^ (•i|rRRR!^l)/m/359, c!RE§[ 27 2009] 

a^ra^TT :- 


■^R 

RTR ^ 


f^T 


fZRR 

Ti 

RIR 

R^ 




1. 


47 o29 

3T^ 3TTR^ 

11.371 

RTR 



■’Hn m : 

:-- 1T371 (rTWT 

3 RT 28,09 (HRRR) 


T iim-sr^ (RTR) ^ 

1083 (RET), 1149 (RIT), 1150 (ETE), 1160 (RPT), 1161 (^rt), 1162^ 1178, 1182, 1183, 1188, 

1189 (RTF), 1536,1538, 1539 R 1559, 1562,1189/1719. 

“^-7^ ^RlRRRlf^^' R 77RR^t 1562, 1552, 1536, 1551, 1539, 

1538, 1542. 1176, ! 178, i 182, HH3, 1188, 1189 ^ Rf^ rIrI R^ ^*‘7^” RTfRclcT^ t I 

7§f-R RIR RR^ ^ i j ^9, j 149, 1150, 1161, 1160, 1083 ^ TpRcft RpT # Rf^RRt tRRK T' 

rtIrei# t i 

R-R tM Rh R^ ^ Rf^ R '{[^Ffr ft R^ iRFFit i ! 

hRT THR RR^ ^ RiT2 TRsRT 1557, 1558 R5 Rf^R^ RIrT, 1^ R6H RTsRT 1558 R>t RfTRR^ ■R^RT 
afk’WfPsRI 1559, )562 RftTfs3^R!RTR-5R7^1^3^^ " RTfRETcft t I 

[RT R. 43015/10/2007-'^.31K3R^.^^-1) 
RR. 3RR: 
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New Delhi, the 3rd February, 2010 

S.0.452.— Whereas, by the notification of the Government of India in the Ministiy of Coal number S.O. 1940, 
dated the 10th July, 2009, issued under sub-section (1) of Section 7 ofthe Coal Bearing Areas (Acquisition and Development) 
Act, 1957 (20 of 1957), (hereinafter referred to as the said Act), and published in the Gazette of India, Part-II, Section 3, 
Sub-section (ii) dated the 18th July 2009, the Central Government gave notice of its intention to acquire 11.3 71 hectares or 
28.09 Acres land as all rights in or over such lands specified in the Schedule appended to that notification; 

And whereas, the competent authority in pursuance of Section 8 of the said Act has made his report to the Central 
Government; 

And whereas,the Central Government after considering the aforesaid report and after reconsulting the Government 
of Madhya Pradesh, is satisfied that the lands measuring 11.371 hectares (approximately) or 28.09 acres (approximately) as 
all rights in or over such lands as described in the Schedule appended hereto, should be acquired ; 

Now, therefore, in exercise of the powers conferred by sub section (1) of Section 9 ofthe said Act, the Central 
Government hereby declares that the lands measuring 11.371 hectares (approximately) or 28.09 acres(approximately) as all 
rights in or over such lands as described in the Schedule are hereby acquired ; 

The Plan bearing number SECL/BSP/CGM(Land/Revenue)/LAND/359, dated 27th October, 2009 ofthe area 
covered by this notification may be inspected at the Office ofthe Collector, Anuppur (Madhya Pradesh) or at the office of 
the Coal Controller, 1 Council House Street, Kolkata- 700001 or at the Office ofthe South Eastern Coalfield Limited 
(Revenue Section), Seepat Road, Bilaspiir-495006 (Chhattisgarh); 

SCHEDULE 

Bakhi Block Extension, Sohagpur Area 
District- Anuppur (Madhya Pradesh) 

(Plan number SECL/BSP/CGM(Land/Revenue)/LAND/359, dated 27th October, 2009) 

Ail Rights: 


SI. 

No. 

Name of 
Village 

Patawari 
halka Number 

Bandobast 

Number 

Tahsil 

District 

Area in Remarks 
Hectares 

1 . 

Bakhi 

47 

629 

Anuppur 

Anuppur 

11.371 Part 



Total:-11.371 

Hectares (Approximately) or 28.09 Acres (Approximately) 


1. Plot numbers to be acquired in village Bakhi (Part): 


1083 (P), 1149 (P), 1150(P), 1160(P), 1161(P), 1162 to 1178,1182, 1183,1188, n89(P), 1536,1538 
1189/1719. 


1539to 1559,1562, 


Boundaiy Description: 

A-B Line starts from point “A” in village Bakhi and passes along western boundary of plot numbers 1562, 
1552,1536,1551,1539,1538,1542,1176,1178,1182, 1183,1188,1189 and meets at point “B”. 

BC LinepassesinvillageBakhithroughplotnumbers 1189,1149,1150,1161,1160,1083 and meets at point “C” 

on the western boundary of Son River. 


Line passes along western boundary of Son River and meets at point “D”. 

Line passes along southern boundary of plot numbers 1557, 1558, point ‘E’, western boundary of plot 
nuinber 1558 through point ‘F\ southern boundary of plot numbers 1559,1562 and meets at starting point 
A 


[ F. No, 43015/10/2007-PRIW-I] 
M, SHAHABLIDEEN, Under Secy. 
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9 TT^O, 2010 

31T. 453.—sflR (iji^ if gq^jpj % 551 3r3T5) 3li^I^RiT, 1962 

(l962 55r so) % fePT 2 (^) % 3RTO, ?RW ftHFRT % 

(31IT.#.2r.3lI5.l^-) ^ SRT JTOf TTHf jcRSTf ^ ^ % 

^rS 55T 55T^ % 1^, IJRW ^<5)K % #T yi<^R^ct) % q^ir|i| % TFTO" 

11 m, 2006 ^ Wt^, 55T.3TT. 960 07 51^, 2006, 5RT 


?r,#.3nf.'ii(^^i, #t ^ifJpiT (i^Pr Jr otiJr % arfl^jn: ct5r sr^k) k<jH i ci4i , i963 


% fkw 4 % 35 -iJm (l) % ^ ^ httm (l) % 3 Rf(k 3 lftj 55 lff ^ 3 T jqMH Jf, 


3nT.^.^.3n?.trrFr. ^wiferfr, ^ ^ 55i aitor feqr wl #i: ^ 

Jr 'ii| 5 sn^ ^ kfkr % ^ wt^t %, 4 Jr jJtnrT Jf 


iTOT viwfei yic^I?ich % kOTf 5rr% % ggi^ ^ ^r^rkr ^ cnM # ^iw ^irrr f i 





rir til S IJd 


' 3 r*^. 


^•■ 311 .^ #T «lTTr 6 (l) % -sn#! 
'Sri^lddi ^ ?i^ 

-- - _ 

rnfte 

1 

2 

3 

4 

1 


2323 27 . 06.2005 

45 ( 3 r) drfte 31 . 12.2009 

20 . 01.2010 

2 

4 Wk(l 

2323 dlfte 27 . 06.2005 

20 . 01.2010 

->—^-... 


45 ( 3 T) 31 . 12.2009 
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n 

2. 1 

2 

i 

"i - 

3 

clHch 

2323 dl^)y 27.06.2005 

20.01.2010 



45 (3l) cTlfte 31.12.2009 


4 


2323 dl% 27.06.2005 

1813 (3T) dl% 16.10.2007 

1814 (3l) 16.10.2007 

45 (3l) 31.12.2009 

20.01.2010 

5 


2323 WRf® 27.06.2005 

993 ('3t) ?nff® 21.04.2009 

45 (3T) cTlff® 31.12.2009 

20.01.2010 

d$4i^ i Mr1«l«ll 

ftmr S 


6r.^. 

^ ^IFT 

^ «im 6 (l) ^ 3I1#T 

Mxll^dd 8Mlfi5d 
dl(i« 

mm 

2 

3 

4 

1 


2323 dlfte 27.06.2005 

993 (ar) rn% 21 . 04.2009 

1329 (3T) ?nff^ 22.05.2009 

45 (3t) cUfl^ 31.12.2009 

20.01.2010 

d^(Sl<HI § '3l1<1MI3 

8 

^ESBiSuSHII 

'3r.^. 


#T «iTa 6 ( 1 ) ^ ain#T 


1 

2 

3 

4 

1 


2323 27.06.2005 1 

4334 dlff^ 07.11.2006 J 

1329 (st) dlfte 22.05.20091 

45 (3r) dlff^ 31.12.2009 J 

20.01.2010 


#T ^#r3T (^ ij m 31^) 

3?BjPraJT, 1962 ^ SnTT17 % 31?TO ?R«#I?T ^#r5T 

’TI?'15n55r(^ if OT!f(n ^ 3ltelT ^ 3 #t) t^m, 1963 % Pm 4 
% 3RfTrr *JRW 


[m T!^- 14014 / 5 / 2010 -^.it. ] 

^ W1, 





















928 THE GAZETTE OF INDIA : FEBRUARY 13, 2010/MAGHA24,1931 [Part 11—Sec. 3(ii)] 

Ministry of Petroletim and Natufal Gas 

New Delhi, the 9th February, 2010 

S. O. 453.—In pursuance of powers conferred by Explanation(I) in sub rule(I) of Rule 4 of the 
Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Rules,1963, I, 
V.I.Gohil appointed by Government of India^ Ministry of Petroleum & Natural Gas vide 
Notification S.O.960 dated 07th March,2006 (Published in the Gazette of India on 11th 
March,2006) imder Section 2(a) of the Petroleum & Minerals Pipelines (Acquisition of Right of 
User in Land) Actl962 (50 of 1962) to perform the functions of Competent Authority for laying 
natural gas pipelines by M/S Reliance Gas Transportation Infrastructure Limited (RGTIL) in 
the State of Gujarat, in consultation with M/S RGTIL, to whom the Right of User in the land in 
that area has been vested and in whom the ownership of the pipeline in that area vests, hereby 
declare the dates, mentioned in Column 4 of the Schedule annexed herewith, as the dates of 
termination of RoU operation in District Surat in the State of Gujarat. 


SCHEDULE 


Tehsil; Kamrej 

District: Surat 

State: Gujarat 

Sr.No. 

Village 

S.O.N 0 . and Date of Notification under sub 
section (1) of Section 6 

Date of Termination of 
Operation 

1 

2 

3 

4 

1 

Khadsad 

2323 Date.27.06.2005l 

45(E) Date.3t .12.20093 

20.01.2010 

2 

Pasodara 

2323 Date.27.06.2005 \ 

45(E) Date.31.12.2009 J 

20.01.2010 

3 

Walak 

2323 Date.27.06.2005 \ 

45(E) Date.31.12.2009 j 

20.01.2010 

4 

Bhada 

2323 Date.27.06.2005 'j 

ISli^ate. 16.10.2007 \ 

1814(E) Date.16.10.2007 3 

45(E) Date.31.12.2009 ^ 

20.01.2010 

5 

Kathor 

2323 Date.27.06.2005 ) 

993(E) Date.21.04.20091 

4.5(F.) Date 31,12.2009 J _ 

20.(>1.2010 


' I Kit 
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1 Tehail: Palsana 

District: Surat 

State: Gujarat 

SrJ^CK 

Village 

S.O^o. and Date of Notification under sub 
section (1) of Section 6 

Date of Termination of 
Operation 

1 

2 

3 

4 

1 

Niyol 

2323Date.27.062005 ) 

993(E) Date.21.04.2009 \ 

1329(E) DateJ22.05.2009l 

45(E) Date.31.12.2009 J 

20.01.2010 

Tel 

hail: Olpad 

Dbtrict: Surat 

State: Gujarat ] 

Sr^o. 

Village 

S.OJ>lo. and Date of Notification under sub 
section (1) of Section 6 


1 

2 

3 

i 1 

1 

Bolav 

2323 Date.27.062005 ) 

^Date.07.112006 1 

1329(E) Date.22.05.200^ 

45(E) Date.31.12.2009 J 

20.01.2010 


To be published under Rule 4 of 
the P&MP (ARUL) Rules 1963, 
framed under Section 17 of P&MP 
(ARUL) Act,1962 in official 
Gazette of India. 

IRNo.L-14014/5/2010-G.P.l 
SNEH RMADAN, Under Secy. 

^ 10 2010 

gjT.OT. 454.—JIRcT 3frr <3 Plot 

# iMij'lJI ^ ^ 1962 (1962 ^ 50 ) ^ 

tlRT 2 ^ 3W7RW ^ ^ IptfSftS SRT 'TT^TOTfST 

^ fort’ 33^ #) 3ltf)5T ?JJEfr % <*I«!|3T (1) cJrfrti ^ 

(2)^ glS^cT 7T«3T uif^<hl{) ^ frZfr ^ ^IlePT ^ ^ IcHT PlW ^1 


Gc;ci 


W ?TRT sftr Mcii 


(2) 

(2) 

4fr 3 ijr-Dm 


4^ tfioT fpriSrte ^ 






365 GI/10—15 


[^. 1^^-14014/3/2009-^.'^. ] 
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New Delhi, the 10th February, 2010 

S.O. 454.— Whereas^ in pursuance of clause (a) of Section 2 of 
the Petroleum and Minerals 'Pipelines (Acquisition of Right of User in 
Land) Act, 1962 (50 of 1962), the Government of India hereby authorizes 
the person mentioned in column (1) of the schedule given below to perform 
the functions of the Competent Authority under the said Act for laying 
pipelines by the said M/s GAIL (India) Limited in the area mentioned in 
column (2) of the said schedule. 


Schedule 


Name and Address of the person 

Area of Jurisdiction 

Shri Gagandeep Singh, 

Tehsildar, 

On deputation to 

M/s. GAIL (India) Limited, 

Punjab 

Whole State of Punjab 


[F. No. L-14014/3/2009-G,P.l 
SNEH P.MADAN, Under Secy. 


lORvwrl, 2010 


*r.3u. 4ss_^=^hi ^ ftri ^ I irmg TFjq if m % 

^D ' t| | u ri if cRj, ^ Motrin*! SRI 

^ jft rRi 3tn: PitcbHor qfhitjpn ” % 


#T tR*K f^II5I% % yitf-jR % ^ yrild FfrfT % "‘ift 

^ % WR ^ cif% I wfwr ^ ^ ^ 

oifbw ^'3F3hT fen 


3 i?i-: ^Ri, nwT, #i: ^afef hi^wi^hi (i)fir if % -siftraiR «f)i jfei) 

^tfbfepi, 1962 (1962351 50 )^um 3 ^ i?raRI (1) 5ITf ^ifenit ^ ^ I'll 

^ ^ if % 3ifti35TT ^ 'Sfer ^ ^ utw %; 

^ 4ff sqfe, 211 3^, if ^ifel ^ if I, OT rllfte % fefe WRI % tMld if RUI 
ri35rf)M 3lRFj.qHT ^ nraiRT 5rFI?IT ^ URFlSI ^ 'dl'ril fe % 5311*1 

53rFiln % 'SrfiRiTT 551 sfel 5R^ 51 ^ % *ft% m^yell^ fejFf ^ ifel if ^ ye5li< (efel'^ll)) 
fl^RTR ir^ffenr wiftsH feifes, 5?: *tife5 53?qR yfet^nr, rRi # Ry? 

n.-29, 6, 5fIfTO-124507, Bfero ^ felfel if 311^ ^ tfelT I 
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« 3 ^ 


tW#i: ^515^ ^rar: 3P3n[ TFRt : iftqpm 



1. vilwWl 29 3 11 

00 

06 

83 

20 

00 

00 

25 


00 

00 

50 

4 1 

00 

12 

39 

2 

00 

03 

28 

7 

00 

07 

33 

8 

00 

13 

66 

9 

00 

10 

12 

10 

00 

00 

25 

14 

00 

05 

81 

^ ^ ._ 15 

00 

12 

90 

28 180 

00 

01 

27 

181 

00 

12 

70 

182 

00 

17 

78 

183 

00 

17 

78 

184 

00 

10 

16 

185 

00 

01 

27 

267 

00 

01 

27 

268 

00 

10 

16 

273 

00 

22 

86 

274 

00 

12 

70 

290 

00 

20 

32 

291 

00 

15 

24 

305 

00 

35 

56 

362 

00 


27 


3TR.-3101 

5/13/2009“ 




IT, 


New Delhi, the 10th February, 2010 



S.O. 455.—Whereas, it appears to the Central Government, 

that it is necessary in the public 

interest that for the transportation of Petroleum Products from Raman Mandi in the State of 

Punjab to Bahadurgarh in the State of Haryana for implementation of 

“GGSR 

Products 


Evacuation Project pipeline from Raman Mandi to Bahadurgarh", should be laid by the 
Hindustan Petroleum Corporation Limited; 


And. whereas, it appears to the Central Government that for the purpose of laying the said 
pipeline, it is necessary to acquire the Right of User in the land under which the said 
pipeline is proposed to be laid, and which is described in the Schedule annexed to this 
notification; 
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Now, therefore, in exercise of the powers conferred by Sub-section (1) of section 3 of the 
Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 
1962), the Central Government hereby declares its intention to acquire the Right of User 
therein; 

Any person interested in the land described in the said schedule may, within twenty one 
days from the date on which the copies of this notification issued under sub-section (1) of 
Section 3 of the said Act, as published in the Gazette of India, are made available to the 
general public, object in writing to the acquisition of the Right of User therein or laying of the 
pipeline under the land, to Shri Prahlad Singh, Competent Authority (Haryana), Hindustan 
Petroleum Corporation Limited, Guru Gobind Singh Refinery Product Evacuation Project, 
SCF No. - 29, Sector - 6 Market, Bahadurgai+i -124607, Haryana. 


SCHEDULE 


Tehsil: BAHADURGARH 


District: 

JHAJJAR 


state: HARYANA 


Hadbast 

Mustatil 

Khasra / 


Area 


Name of Village 

No. 

No. 

Kiila No. 

Hectare 

Are 

Square 

Metre 

(1) 


( 3 ) 

(41 


■OH 

mm 

1. ASAUDA SEWAN 

29 

3 

11 

00 

06 

83 



20 

00 

00 

25 



Cart track 

00 

00 

50 


4 

1 

00 

12 

39 



2 

00 

03 

28 



7 

00 

07 

33 



8 

00 

13 

66 
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MINISTRY OF LABOUR AND EMPLOYMENT 
New Delhi, the 12th January, 2010 
S.O. 456.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 52/2006) 
of the Central Government Industrial Tribunal/ Labour 
Court, No,l, New Delhi now as shown in the Annexure in 
the Industrial Dispute between the employers in relation 
to the management of M/s. Spice Jet Ltd. and their 
workmen, which was received by the Central Government 
on 12-1-2010. 

[No. L-11012/26y2006-IR(C-I)] 
SNEH LATA JAWAS, Desk Officer 
ANNEXURE 

BEFORE DRRK.YADAV,PRESIDINGOFFICER 
CENTRALGOVERNMENT INDUSTRIAL TRIBUNAL 
NaL, KARKARDOOMACOURTCOMPLEX,DELHI 

I.D. No. 52/2006 

Ram Khilawan Gupta s/o Shri Bhagwan Deen, 

C/o All India General Mazdoor Trade Union, 

170, Balmukund Khand, Giri Nagar, Kalkaj i, 

New Delhi-110019 

... Workman 

Versus 

M/s Spice Jet Limited & Royal Airways Limited, 

A Company registered under the Indian Companies Act 
1956, 

Having its registered office at Cargo Complex I.G.I 
Airport Terminal 1, 

NewDelhi-110037. 

.. .Management 

AWARD 

Shri Ram Khilawan was working as Zerox Operator 
in Modi Luft Ltd. Since 1983 at a salary of Rs. 2480 p.m., 
which became scheduled Air Transport Service on 
20-11 -94, when air transport service permit was issued to it 
by Director General of Civil Aviation. It was functioning 
with the support of technical know-how being provided 


by M/s. Lufthansa. In the year 1996 agreement between 
Modi Luft Ltd. and M/s Lufthansa was terminated and 
Director General of Civil Aviation did not renew its permit 
to operate scheduled air transport service after 19-11-96. 
Till 23-5-05 airline operations of Modi Luft Ltd. were not in 
existence. On account of ceasure of airline operations, 
services of Shri Ram Khilawan came to an end. 

2. An industrial dispute was raised by Ram Khilawan 
before the Conciliation Officer. Since conciliation 
proceedings failed the appropriate Government referred 
the dispute to this Tribunal for adjudication, vide order 
No. L-110l2/26/2006-IR(CM-I)dated28-8-2006, with the 
following terms: 

“Whether the action of the management of Modi 
Luft/Royal Airways/Spice Jet Ltd. in terminating the 
services of Shri Ram Khilawan Gupta w.e.f 1-11-2002 
is Just, fair and legal? If not, to whar relief is the 
concerned workman entitled and from which date?’* 

' 3. Claim statement was filed by the workman pleading 
therein that initially he was appointed by Modi Luft Ltd. at 
28, Hemkunt Tower, Nehru Place, New Delhi. Later on his 
services were transferred to M/s Royal Airways without 
any written notice. The management changed its name as 
Spice Jet Limited which is still in operation. His wages , 
w.e.f 1-11-2001 to 1-11-2002 were not paid. His services , 
were dispensed with without any notice or pay in lieu 
thereof Retrenchment compensation was not paid to him. 
Action of the management was in violation of the provisions 
of Section 25 of the Industrial Disputes Act, 1947. He sent 
a notice of demand on 3-6-05 claiming reinstatement with 
continuity and full back wages. Accordingly to him he is 
entitled for his reinstatement in the services of the 
management with all consequential benefits. 

4. Management demurred the claim pleading that the 
claimant was in the service of M/s Lufthansa, whose 
agreement was terminated by the Director of Civil Aviation 
on 19-11-96. After termination of its permit to operate air 
transport services, services of the claimant came to an end. 
The claim of the workman that his salary from 1-11 -2001 till 
1-11-2002 was not paid, does not have any substance. It 
has been pleaded that die claim projected by the workman 
that he was in the service of the management is false, since 
airlines operations were not in existence till 23-5-05. In view 
of these facts no case is made out in favour of the claimant. 
His claim is liable to be dismissed. 

5. Workman had examined himself to substantiate 
his claim. Shri Sanjay Sharma was examined on behalf of 
the management to project their stand. No other witness 
was examined by either of the parties. 

6 . ’ Arguments were heard at the bar. Shri Anil Rajput, 
authorized representative, advanced arguments on behalf 
of the workman. Shri Kapil Sankhla, authorized 
representative,advanced arguments on behalf of the 
management. I have given my careful consideration to the 
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arguments advanced at the bar and cautiously perused the 
record. My findings on issues involved in the controversy 
are as follows: 

7. Workman admits that Modi Luft was closed in the 
year 1996. He further admits that no appointment letter was 
issued to him by M/s Modi Luft. He projects that he never 
worked with M/s Spice Jet Limited. According to him he 
was working with Modi Luft till 1st of January, 2002, when 
his services were terminated. When facts projected by the 
claimant were appreciated, it emerge over the record that 
there is no substance in it. When Modi Luft was closed in 
1996, it does not lie in the mouth of the claimant that he 
served with M/s Modi Luft till 1st of January, 2002. 
Therefore, it is obvious that facts projected by the claimant 
are unfounded. 

8. Out of facts projected by Shri Sanjay Sharma it 
came to light that Airline business of M/s Modi Luft came 
to an end on 19-11-96. Airline business was not done by 
the management till 23-5-05, the date when airline operations 
commenced again. Company was inoperative between 1996 
to May, 05. Airline operations were relaunched by the 
company with the name of Spice Jet on 23-10-05, after 
issue of new permit by the Director General Civil Aviation 
on 17-5-05. Spice Jet Limited came into existence w.e.f. 
23-10-05, consequent to the change in the name of the 
management. Under these circumstances, there is no 
substance in the claim put forward by the workman that he 
worked with the management till 1st of January, 2002. It is 
evident that his service came to an end on 19-11-96 and 
thereafter he fabricated a stoiy to the effect that he worked 
with the management till 1 -1 -02. 

9. When permit to operate scheduled air transport 
service was not renewed by the Director General Civil 
Aviation on 19-11-96, it cannot be said that the services of 
the workman were dispensed with on 1 st of January, 2002. 
The management had proved its permit dated 20-11 -94, its 
renewal dated 17-5-05, copy of resolution dated 28-2-2001, 
copy of press released appeared in Economic Times issue 
dated 3-1-01, copy of permit to change scheduled air 
transport service (passenger) dated 9-5-06, copy of fresh 
certificate of incorporation, consequent upon the change 
of the name. All these documents lend support to the facts 
projected by the management. 

10. When air transport operations of M/s Modi Luft 
came to an end on 19-11-96 and airlines operations were 
relaunched on 23-5-05^ under these circumstances the 
reference made by the appropriate Government is found to 
be mechanical without application of mind. Justification 
lies in the action of the management, when services of the 
claimant were dispensed with on 19-11-96, on account of 
non renewal of permit to operate scheduled air transport 
services. Under these circumstances, the workman is of 
entitled to any relief. His claim is dismissed. An award is 
accordingly passed. It be sent to the appropriate 
Government for publication. 

Dated: 29-12-09 

Dr. R. K. YADAV, Presiding Officer 


PsciTi], 14 2010 

'5!T.3Tr. 457.— 1947 ( 1 947 
^ 14) ^ NRl 17 ^ ^ 3TFT5- 

3/2006) 

14-1-2010 

[^. T^-12011/48/2005-5?lf,3TR.(^-II)] 

New Delhi, the 14th January, 2010 

S.O. 457.—In Pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.3/ 2006) 
of the Central Government Industrial Tribunal/ Labour 
Court I, Delhi now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Bank of Baroda and their workman, 
which was received by the Central Government on 
14-1-2010. 

[No.L-1201 l/48/2005-IR(B-II)] 
U.S.PANDEY, Desk Officer 
ANNEXURE 

BEFORE DR. R. K YADAV, PRESIDING OTOCER 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
No. L KARKARDOOMACOURTCOMPLEX,DELHI 

I.D. No. 3/2006 
Phoolwati, 

Through The General Secretary, 

Bank of Baroda Employees Union, C/o BOB, 

4824/24, Ansari Road, Daryaganj, 

NewDelhi-110002 

.. .Workman 

Versus 

The Deputy General Manager, 

Bank of Baroda, 

DMR-1, (Northern Zone) 12th floor, 

BOB Building, 16, Sansad Marg, 

NewDelhi-110001. , 

.. .Management 

AWARD 

Smt. Phoolwati was appointed as part time sweeper 
by the earstwhile Traders Bank Limited in the year 1984. 
The said bank was amalgamated with the Bank of Baroda 
in the year 1988. Services of Smt. Phoolwati were put at the 
disposal of the Bank of Baroda. All employees serving in 
Traders Bank Limited, Patparganj Branch, Delhi, were 
absorbed in the service of Bank of Baroda, except Smt. 
Phoolwati, She is being paid at half of the wages at minima 
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of the scale, without any increment or other benefits. She 
claims regularization of her services. When her request 
was not conceded to, she raised a dispute before the 
Conciliation Officer. Since conciliation proceedings failed, 
the appropriate Government referred the dispute to this 
Tribunal for adjudication vide order No.L -12011/48/2005- 
New Delhi, dated 31st of January, 2006 with 
following terms:— 

‘ ‘Whether the claim of the Bank of Baroda Employees 
Union that Smt. Phoolwati has been engaged as a 
temporary safai karamchari on half of the scale wages 
by the management of Bank of Baroda from May, 
1988? If so, whether the claim of the union for 
regularization of service by the bank management is 
legal and justified and what relief the disputant 
concerned entitled to?” 

2. Claim statement was filed by Smt. Phoolwati 
pleading therein that she was appointed as a part time 
sweeper by the erstwhile Traders Bank Limited, Patparganj 
Branch, Delhii, in the year 1984. Subsequently the said 
bank merged with Bank of Baroda in 1988. All employees 
of Traders Bank Limited were absorbed in the services of 
Bank of Baroda in 1988, including her. She has been working 
in Bank of Baroda from more than 20 yeare against a 
sanctioned post. In gross violation of statutory provisions 
and Bipartite Settlements bank has been paying her one 
half of the scale wages at minima of scale, without any 
annual increment. She is also not being granted leave, 
medical aid, provident fund, leave fair concession and other 
benefits admissible under the law and bipartite settlements 
applicable to the banking industry. The management bank 
is intrumentality of the State under Article 12 of the 
Constitution of India and expected to function was a model 
employer. The acts of the bank in paying her half of the 
scale wages without any increment and other facilities 
amounts to unfair labour practice. It has been claimed that 
she may be granted status of a regular part time employee 
under bipartite settlement since 1988. Management bank 
may be directed to pay her arrears of increments, 
provident fund, leave fair concession etc. with interest at 
market rate. 

3. Contest was given to the claim statement filed by 
the claimant, pleading that the Government has not referred 
real is or controversy for adjudication. The term of reference 
drawTi by the Government are utterly vague and as such 
no industrial dispute has been referred for adjudication. A 
p^ time employee, as defined by Sastry Award is different 
and distinct than a regular full time employee. A part time 
employee does not work for normal working hours for which 
a regular employee is supposed to render services. Part 
time employees, who were members of subordinate staff, 
are to be paid in terms of bipartite settlement dated 19th 
of October, 1966. In case they work upto 3 hours a week 
they are to be paid at the discretion of the bank. If they 
work for more than 3 but upto 6 hours per week they are to 


be paid at Rs.740 p.m. If a part time employee work for more 
than 6 hours to 12 hours per week he is to be paid 1/3rd of. 
the scale wages. In the eventuality of his work hours 
happens to be from 13 hours to 19 hours per week he is to 
be paid half of the scale wages. When working hours of a 
part time employee happens to be more than 19 hours but 
upto 29 hours per week he is to be paid 3/4th of the scale 
wages and in case his working hours happens to be beyond 
29 hours per week, he is to be paid full scale wages. In 
pursuance of the said bipartite settlement the bank employ 
water supplier and sweeper on part time basis in 
comparatively smaller branches for welfare of weaker 
sections. In view of the law laid down by the Apex Court in 
Uma Devi’s case, the reference is to be answered in favour 
of the management. It has been claimed that appointment 
in sub staff cadre had to be made by an authority competent 
to make such appointment subject to fulfilment of eligibility 
criteria. In normal course appointment of sub staff cadre is 
done when person are sponsored by the employment 
exchange in that behalf. If no suitable candidate is available, 
or a certificate is issued by the Employment Exchange in 
that behalf, recruitment from other sources are to be made. 
In case recruitment made is in violation of the rules, claim 
of regularization of services cannot be entertained. It has 
been pleaded that the bank had no knowledge that 
Smt. Phoolwati was appointed by the erstwhile Traders 
Bank Limited in 1984. However, it has not been denied that 
the said bank amalgamated with the Bank of Baroda in 
1988, The management feigned ignorance that 
Smt. Phoolwati was absorbed by the Bank on amalgamation 
of Traders bank Limited in 1988, It has been pleaded that 
claim of Smt. Phoolwati that she had been working in the 
Bank for last more than 20 years has no substance. It has 
been pleaded that if Smt. Phoolwati has ever been engaged 
as daily wager or part time sweeper, she has been paid in 
accordance with the bipartite settlement. It has been denied 
that the bank had adopted unfair labour practice of paying 
less wages and denying other benefits to Smt. Phoolwati. 

It has been claimed that Smt. Phoolwati was never recruited 
and employed by the bank, hence she is not entitled to any 
relief. 

4. Shri C, S. Dahiya was examined on behalf of the 
workman. Shri K. C. Hans was examined on behalf of the 
management. No other witness was examined by either of 
the parties. 

5. Arguments were heard at the Bar. Shri C.S. Dahiya, 
authorized representative, advanced arguments on behalf 
of the workman. Shri T. C. Gupta, Authorized representative, 
raised submission on behalf of the management. I have 
given my careful considerations to the arguments advanced 
at the Bar and cautiously persued the record. My findings 
on issues involved in the controversy are as follows:— 

6 . First and foremost contention advanced by 
Shri Gupta is that the reference made by the appropriate 
Government is incompetent. He presents that first limb of 
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tbe reference gives a proposition of fact >^ch is not disputed 
by the management. According to him the second limb of 
the reference raises a proposition as to whether the claim of 
the union for regularization of services by the bank 
management is legal and justified and what relief the 
disputant concerned is entitled to. According to Shri Gupta 
neither name of the claimant is there in the second limb of 
the reference nor it has been mentioned that the disputant 
bank seeks any relief against the claimant union. He argued 
feat fee second limb of fee reference is also absurd. Contra 
to it Shri Dahiya presents that when proposition in first limb 
of fee reference is not disputed by the management, it creeps 
over fee record feat the union seek regularisation of service 
of Smt. Phoolwati. According to him, admission of facts 
gives appropriate meaning to fee second limb of the reference. 
He argued feat as far as second question posed in second 
limb of the reference is concerned, the appropriate 
Government referred Smt. Phoolwati as the disputant and 
raised a proposition as to what relief she is entitled to ? 

7. For referring an industrial dispute to adjudication 
the appropriate Government should satisfy itself, on the 
facts and circumstances brought to its notice, in its 
subjective opinion that an industrial dispute exists or is 
apprehended. The factual existence of a dispute or its 
apprehension and expediency of making a reference are 
matters entirely for the Government to decide. An order 
niaking a reference is an administrative act and the fact that 
fee Government has to form an opinion as to the factual 
existence of an industrial dispute as a preliminary step to 
the discharge of its function does not make it any the less 
administrative in character. The adequacy or sufficiency 
of material on which opinion was formed is beyond the 
pale of judicial scrutiny. 

8. The scope of a reference is a matter of considerable 
importance. Although it is open to an industrial 
adjudicator to devise his own procedure, but he has to 
confine his adjudication to the points of dispute specified 
in the order of reference and to matters incidental thereto. 
Before embarking on adjudication, therefore, the 
adjudicator has to determine the scope of the order of 
reference. Hence, the question of the scope and 
construction of the order of reference becomes relevant. 
The construction of the order of reference will, in all 
probability, be easy or difficult, according as the document 
has been skillfully or carelessly drawn. In India Paper Pulp 
Company Limited (1949) (l)LLJ 258) the Federal Court was 
concerned with a proposition as to whether the order of 
reference can be construed by an adjudicator. Chief Justice 
Kania, speaking for the Court, said that not infrequently, 
the orders of reference are “far from satisfactory and are 
not carefully drafted”. It is, therefore, desirable that the 
appropriate Government should frame such orders carefully 
and the question which are intended to be tried by the 
adjudicator should be so worded as to leave no scope for 
ambiguity or controversy. Same proposition of law was 
laid by Apex Court in Delhi Cloth and General Mills Limited 


(1967 (1) LU 423]. In accuracy of language employed in 
the order of reference, however, does not always make any 
difference to the jurisdiction of the Tribunal to proceed 
with the reference and adjudicate upon it, as the Tribunal 
can interpret and find out the real meaning of the order of 
reference as it stands. A duty is cast upon the Tribunal to 
make an attempt to construe order of reference to find out 
as to what was the real dispute which was referred to it and 
to decide it and not to throw it out on a mere technicality. 
Law to this effect was laid by the Apex Court in Express 
Newspaper Limited [ 1962 (II) LLI227]. Reference can also 
be made to fee precedent in Management of Barpukhurie 
TeaEstate (1978 (1) LU 558) and Minimax Limited [1968(1) 
LU369]. 

9, When phraseology of order of reference is 
inelegant, the Tribunal should look to the substance rather 
than to the form of the order of reference. In construing 
terms of the order of reference and determining the scope 
and nature of the points referred, the Tribunal has to look 
into the order of reference itself. Therefore, it is clear feat 
where the order of reference is vague or cryptic, the Tribunal 
may cull out the real question by construing its 
phraseology. In C. P. Sarathy [1953 (1) LU 174] the Apex 
Court ruled that when order of reference is not clear the 
Tribunal may crystallise the terms of reference from the 
statements of the respective cases of the parties. In Delhi 
Cloth and General Mills Limited (supra) the Apex Court 
candidly laid that ‘ ‘the Tribunal must, in any event, look to 
the pleadings of the parties to find the exact nature of the 
dispute, because in most cases the order of reference is so 
cryptic that it is impossible to cull out there from the various 
points about which the parties were at variance, leading to 
the trouble”. From above proposition of law laid it is evident 
that the Tribunal is competent to construe the terms of 
reference, when it is vaguely worded and can ascertain the 
real dispute between the parties even from its pleadings. 

10. As detailed above the first limb of the order of 
reference is not clearly worded. For fee sake of convenience 
it is extracted thus : 

‘ ‘Whether the claim of the Bank of Baroda Employees 
Union feat Smt. Phoolwati has been engaged as a temporary 
Safai karamchari on half of the scale wages by the 
management of Bank of Baroda from May, 1988?” 

This proposition is incomplete. When read carefully 
the words “is correct” are missing. Those words are to be 
read alongwith the first limb of order or reference. Therefore, 
the first limb of the order of reference is to be read as 
follows: 

“Whether the claim of the Bank of Baroda 
Employees Union that Smt. Phoolwati has been engaged 
as a temporary Safai karamchari on half of the scale wages 
by the management of Bank of Baroda from May 88 is 
correct?” 

The proposition of fact, referred above, is not 
disputed by the management. Shri K. C. Hans, Senior 
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Manager, testified that Smt, Phoolwati is doing sweeping 
in Patparganj Branch of the bank since the date of 
amalgamation of Traders bank Limited with the Bank of 
Baroda. He deposed further that Traders Bank Limited has 
amalgamated with the Bank of Baroda in May, 1988. 
Therefore, out of facts testified by Shri K. C. Hans it emerges 
over the record that the bank nowhere disputes that 
Smt Phoolwati was engaged as a temporary safai karamchari 
by the Bank of Baroda on half of the scale wages since 
May, 1988. When this proposition of fact is not in dispute, 
the construction of first limb of the reference, as referred 
above, was expedient and it was so done accordingly. 

11. On construction of first limb of order of reference, 
as referred above, the second limb of reference becomes 
meaningful. The appropriate Government had referred a 
proposition of fact in second limb to the effect that “If so 
whether the claim of the union for regularization of service 
by the bank management is legal and justified and what 
relief the disputant concerned entitled to?”. The words 
“of Smt. Phoolwati” and “claimant” in place of “disputant” 
are expedient to be read in the order of reference to make 
the proposition meaningful. In claim statement the union 
seeks regularization of the services of Smt. Phoolwati and 
management disputes that claim. Therefore, it is the 
management who is disputant of the claim put forward by 
the Bank of Baroda Employees Union. Management had 
not sought any rcdressal of its grievance nor such 
grievance were addressed to this Tribunal for adjudication. 
Therefore, the word“disputanf ’ used in the second limb 
of the reference is to be read as the ‘ ‘claimant union”. This 
construction would put the order of reference in 
understandable and meaningful form. Consequently by 
putting the construction referred above the Tribunal can 
proceed for adjudication of the dispute referred to by the 
appropriate Government. Contention raised by the 
management that no meaningful dispute has been 
addressed to this Tribunal, is uncalled for. 

12. Shri C. S. Dahiya deposed that being General 
Secretary of the Bank of Baroda Employees Union he is 
authorized representative of the workman. Service 
conditions of employees of Bank of Baroda are governed 
by Sastry Award, Desai Award and industrywise Bipartite 
Settlements. Smt. Phoolwati was recruited as sweeper by 
the then traders bank Limited in April, 1984. In May, 1988 
the Traders Bank Limited was amalgamated with the 
Bank of Baroda. Smt Phoolwati was absorbed in Bank of 
Baroda, besides other employees of the Traders Bank 
Limited. She is serving Bank of Baroda at its Patparganj 
Branch, Delhi till date. Smt Phoolwati is being paid half of 
the scale wage at minima of the scale. No increment and 
other allowances available to an employee of the bank are 
paid to her. As per Bipartite Settlement, bank can engage 
temporary employees for a period of three months, during 
which period bank will make arrangement for recruitment 
of an employee on that post in substantive capacity. 


Smt. Phoolwati has been working as part time employee 
since the dale of her engagement. Permanent vacancy exists 
against the post on which Smt. Phoolwati is working. , . 

13. In November, 2002 as well as November, 2007 
Smt. Phoolwati was paid arrears of wages, at initial stage of 
the scale, when salaries of employees of the bank were 
enhanced in pursuance of Bipartite Settlements, deposes 
Shri Dahiya. She had not been regularized by the bank till 
date. Bank of Baroda is a nationalized bank and can not 
exploit the workman. Smt Phoolwati claims regularization 
of her Job. In 2004 she raised a demand before the 
management seeking her regularization. When her request 
was not conceded to, she approached the union. Union 
raised a dispute before the conciliation officer on 
12-7-2004, copy of which is Ex.WWl/1. When conciliation 
proceedings failed, the dispute was referred to this 
Tribunal. The dispute was properly espoused by the 
union. Smt. Phoolwati filed a claim statement, which is 
Ex.WWl/2. 

14. During the course of his cross examination, 
Shri Dahiya unfolds that Smt. Phoolwati became member 
of the bank of Baroda Employees Union in 1988. He asserts 
that during the course of conciliation proceedings the bank 
had not disputed that Smt, Phoolwati was employed by the 
Traders Bank Limited and on amalgamation of the said 
bank with the Bank of Baroda, she was absorbed by the 
management bank. All employees of the Traders Bank 
Limited, except Phoolwati, Bhagwanti and Jgariti, were 
regularized in the services of the management bank. He 
admits that whenever regular employee is appointed by 
the bank an appointment letter is issued to him. He further 
admits that no appointment letter was issued to Smt. 
Phoolwati by the traders Bank Limited. He explained that 
she was a temporary employee there. He admits that no 
letter was issued to Smt. Phoolwati, during her an probation. 

15. Shri K. C. Hans testified that when The Traders 
Bank Limited was amalgamated with the Bank of Baroda 
in May, 88, a list of employees of the Traders Bank Limited 
was supplied to the Bank of Baroda. Those employees 
were taken on Job and were given salary according to their 
status as per* scales applicable to the employees of the 
Bank of Baroda. Phoolwati’s name was not in the list, 
referred above. She was never employed by the Bank of 
Baroda in any of its branch. However he admits that 
Smt. Phoolwati works in Patparganj Branch of the Bank, 
since the date of amalgamation of the Traders Bank with it. 
She is being paid one half of the scale at minima, as her 
wages. She is doing work of causal in nature. She works for 
19 hours in a week. He projects that there is no employer 
and employee relationship between the bank and 
Smt. Phoolwati. During the course ofhis cross examination 
he admits that area of Patparganj Branch of the bank is 
more than 2100 sq. ft. When area of a branch happens to be 
more than 750 sq. ft. then consolidated wages of Rs. 1040 is 
paid to a sweeper. Smt Phoolwati is being paid consolidated 
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wages under Bipartite Settlements. He does not dispute 
letter Ex. MW 1 /W1. He presents that he is not in a position 
to identify signature of Deepankar Mukherjee on letter mark 
B as well as contents of list annexed with the said letter. 

16. When facts testified by Shri C. S. Dahiya and 
Shri K. C. Hans are appreciated, it came to light that 
Smt. Phoolwati was initially employed by the Traders Bank 
limited and on amalgamation of the said bank with the Bank 
of Baroda her services were absorbed by the management 
bank. Though her name is not there in the list of employees 
of the erstwhile Traders Bank Limited, yet she is working 
with the management till date since the date of amalgamation 
of that bank with the Bank of Baroda. It is not a disputed 
fact that she is working with the bank and is being paid half 
of the scale wages. Arrears were paid to her when wages of 
the bank employees were revised, which fact is suggestive 
that she works as temporary employee with the bank. 

17. Question for consideration comes as to whether 
services of Smt, Phoolwati can be regularized. As claimed 
by the management she was a part time daily rated 
employee. In Silver Jubilee Tailoring House ( 1993 (II) LLJ 
495), the Apex Court ruled that tailors working on part 
time basis in tailoring shop fall within the definition of 
workman. Following that decision, a Division Bench of 
Bombay High Court in Raja Ram Rokare (1977 Lab. 1. C. 
1594) announced that part time carpenters and polishman 
engaged in the factory were workmen. Same view was taken 
by Allahabad High Court in P. N. Gulati (1977 Lab. I. C. 
1088) wherein it was held that doctor employed in the 
industry for rendering medical aid to its employees on 
part time basis was a workman. In Govind Bhai Kcna Bhai 
Maru(1988 Lab. I. C. 505) it w'as laid that the delmition of 
the workman is sufficiently wide to include a “part time 
employee” within its sweep. Therefore, Smt. Phoolwati being 
a part time employee falls within the definition of a workman. 

18. An industrial workman is entitled to job security, 
permanency of tenure unless he is appointed in temporary 
or casual capacity. Where employment is of temporary 
nature it is normally function of the employer as to who 
should be made permanent and who should not be. In 
Jaswant Sugar Mills (1961 (1) LLJ 649) the Apex Court 
considered the definition of “permanent workman”, 
“seasonal workman” and “temporary workman” in the 
standing order together and observed that a “seasonal 
workman” is engaged in ajob which lasts during a particular 
season only, while a temporary workman may be engaged 
either in work of temporary or casual nature or temporarily 
for work of permanent nature, but a permanent workman is 
one who is engaged in work of permanent nature only. The 
distinction between a permanent workman engaged on a 
work of permanent nature and a temporary workman 
engaged on work of a permanent nature is, in fact, that a 
temporary workman is engaged to fill in temporary needs 
of extra hands of permanent jobs. Thus when a workman is 
engaged on a work of permanent nature which lasts 


throughout the years, it is expected “he would perform the 
work permanently unless he has been engaged to fill in a 
temporary need”. In other words, a workman is entitled to 
expect permanency of his services. 

19. Permanency of tenure can be claimed only by 
such employees as have to work for all the working hours 
on all the working days and cannot be claimed by such 
workmen who are employed only on part time work. In 
Gramophone Company Limited (1964 (II) LLJ 131) the man 
power working in that company were required there only 
for recording of songs. The Apex Court ruled that they 
were not permanent workmen In Hindustan Aeronautics 
Limited (1975 (II) LLJ 336) some casual employees working 
in the canteen were ordered to be treated as probationers 
from a particular date and appointed in permanent vacancies 
without going into the question as to whether more 
permanent workmen were needed in the canteen or not, 
over and above the existing strength. There were no 
permanent vacancy in the canteen nor the Tribunal directed 
to create new posts. The Apex Court ruled that the Tribunal 
was not justified in making these directions. 

20. In Uma Devi (2006 (4) SCC I) the Apex Court 
considered the proposition as to whether the persons who 
got employment, without following of a regular procedure 
or even from the back door or on daily wages can be ordered 
to be made permanent in their posts, to prevent regular 
recruitment to the posts concerned. Catena of decisions 
over the subject were considered and the court declined 
the submissions of the workmen to be made permanent on 
the post which was held by them in temporary or ad hoc 
capacity for a fairly long spell. The Court ruled thus: 

“With respect, why should the State be allowed to 
depart from the norma! rule and indulge in temporary 
employment in permanent posts? This Court, in our view, 
is bound to insists on the State making regular and proper 
recruitments, and is bound not to encourage or shut its 
eyes to the persistent transgression of the rules of regular 
recruitment. The direction to make permanent the 
distinction between regularization and making permanent, 
was not emphasized here-can only encourage the State, 
the modal employer, to flout its own rules and would confer 
undue benefits on a few at the cost of many waiting to 
compete. With respect the directions made in Piara Singh 
(1992 (4) SCC 118) is to some extent inconsistent with the 
conclusion in para 45 of the said judgment therein. With 
great respect, it appears to us that the last of the directions 
clearly runs counter to the constitutional scheme of 
employment recognized in the earlier part of the decision. 
Really, it cannot be said that this decision has laid down 
the law that all ad-hoc, temporary or casual employees 
engaged without following a regular recruitment procedure 
should be made permanent.” 

21. Workman can be made permanent only against 
permanent vacancies and not otherwise. As testified by 
Shri K. C. Hans, Smt. Phoolwati renders 19 hours service in 
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a week. He presents that as per Bipartite Settlement she is 
being paid half of the scale at minima. Shri Dahia nowhere 
disputes that Smt. Phoolwati is being paid in accordance 
with Bipartite Settlement dated 19-10-66, Therefore, it is 
emerging oter the record that Smt. Phoolwati is a part time 
employee who is being paid in accordance with Bipartite 
Settlements. However, in subsequent sections of the 
judgment in Uma Devi (supra) the Apex Court commanded 
the state to take steps to regularize as a one time measure. 
The services of the employees appointed irregularly, who 
have worked for ten years or more in duly sanctioned post. 
For the sake of convenience it would be expedient to 
reproduce the missives of the Apex Court which are 
extracted thus: 

“One aspect need to be clarified. There may be cases 
where irregular appointments (not illegal appointments) as 
explained in S. V. Narayanappa. R. N. Nanjundappa and 
B. N. Nagarajan and referred to in para 15 above of duly 
qualified persons in duly sanctioned vacant posts might 
have been made and the employees have continued to 
work for ten years or more but without intervention of 
orders of the courts or of tribunals. The question of 
regularisation of the services of such employees may have 
to be considered on merits in the light of the principles 
settled by this Court in the cases above referred to an in 
the light of this judgment. In that context, the Union of 
India, the State Governments and their instrumentalities 
should take steps to regularize as a one time measure, the 
services of such irregularily appointed, who have worked 
for ten years or more in duly sanctioned posts but not 
under cover of orders of the courts or of tribunals and 
should further ensure that regular recruitments are 
undertaken to fill those vacant sanctioned posts, that 
require to be filled up, in cases where temporary employees 
or daily wagers are being now employed. The process must 
be set in motion within six months from this date. We also 
clarify that regularization, if any already made, but not sub- 
judice, need not be reopened posted on this judgement, 
but there should be no further by passing of the 
constitutional requirement and regularizing or making 
permanent, those not duly appointed as per the 
constitutional scheme.” 

22. In view of the law laid by the Apex Court, in Uma 
Devi (supra) it is evident that claim of regularisation of the 
services of the employees, who have been appointed in an 
illegal manner, cannot be considered by the State, its 
instrumentalities or the Courts, to frustrate the claim of the 
persons who are ready to compete for those posts. It is 
well settled proposition of law that the State cannot make 
appointments to a post in violation of its policies of 
recruitment. However, the persons who are working on the 
posts for more than ten years or more, against wnich posts 
they were appointed in irregular manner, the State is under 
a command to take steps for their regularization, as one 
time measure. 


23. Now it would be considered whether claim of 
Smt. Phoolwati for regularisation of services can be 
considered. To rebut her claim Shri Gupta has relied on 
precedents in Delhi Jal Board (2006 III AD (Delhi) 683), 
M.P. State Agro Industries Development Corpn. Ltd (2006) 
2 S. C. C. 716), Airport Authority of India (2006 III AD 
(Delhi) 701) R N. Nanj undappa (1972 (1) LLJ 565) and Amreli 
Municipality (2004) 107 FJR 108) and argued that 
regularization is something different than making an 
employee permanent on a post. In view of the law laid by 
the Apex Court in Uma Devi reliance of Shri Gupta on the 
above precedents happens to be nothing but quibbles of 
advocacy. In Uma Devi the Apex Court had made it clear 
that regularization of services or making one permanent on 
a post has one and the same meaning. 

24. Smt. Phoolwati was employed as safai karamchari 
by the Traders Bank Limited in 1984. When Traders Bank 
Limited was amalgamated with the Bank of Baroda in May, 
1988 her services were taken over by the bank of Baroda. 
Since May, 1988 till date, Smt. Phoolwati has been working 
with the bank of Baroda. Therefore, it is emerging that 
service of Smt. Phoolwati were taken over by the Bank of 
Baroda on amalgamation of the Traders Bank Limited with 
it in May, 1988. Her name did not find mention in the list of 
the employees of Traders Bank Limited, which was 
submitted to the Bank of Baroda on amalgamation. 
Therefore, it is emerging over the record that Smt. Phoolwati 
was taken over by the bank of Baroda in May, 1988 in an 
irregular manner and not in an illegal manner. Her case is 
covered by the directives given by the Apex Court for 
taking one time measure to regularize the service of an 
employee, working for ten years or more against a 
sanctioned post. 

25. Even otherwise the Government of India issued 
an approach paper on 16-8-90, laying down guidelines 
for all public sector banks, for recruitment as well as 
absorption of temporary employees. Guidelines laid in the 
approach paper are not a matter of dispute. It has been laid 
in clause (a) of paragraph 6 of the approach paper that 
cases of temporary employees, who have put in not less 
than 240 days of temporary service in 12 consecutive 
months and are entitled to the benefits of Section 25 F of 
the 1. D. Act, may be decided by entering into a settlement 
with the representative union, it may be pointed out that in 
order to have a binding effect of the settlement on the 
other parties, who are not parties to it. It will be necessary 
that the settlement should be arrived at in the course of the 
conciliation proceedings. Talks of settlement can be 
initiated by the management of each bank with its 
representative union during the conciliation proceedings 
and may be given effect to in terms of the provisions of the 
I.D. Act. 

26. Modalities regarding test and or interview etc. 
for absorption of temporary employees in subordinate 
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cadre were left to be finalized by the respective banks in 
their own directions, keeping in view the main criteria 
proposed in the approach paper. It was further pointed out 
therein that eligibility of a candidate was to be considered 
only on the date he was first engaged as temporary 
employee. Only temporary employees who had put in 
minimum temporary service of 90 days or more after the 
cut off date, that is 1-1-82 were to be eligible for 
consideration under the scheme. Vacancies for absorbing 
the temporary employees who were to be finally approved, 
were to be identified by the management within the norms 
prescribed by the Ministry of Finance and the test/interview 
was to be conducted for filling up the vacancies allotted 
for a particular cadre in the year in which test/interview 
was being conducted. The above recruitments were to be 
subject to statutory requirements regarding reservation 
for S.C./S.T., physically handicapped and ex-servicemen. 
The aforsaid approach paper provides one time measure, 
to be adopted by all public sector banks, to regularize the 
.services of temporary employees. 

27. Shri Gupta does not dispute that the said 
approach paper was followed by the Bank of Baroda and 
steps were taken to regularize all temporary employees, in 
pursuance of the directives given therein. He could not 
present any explanation as to why services of llic claimant 
were not regularized, who was working with the management 
bank since May, 88. It is not the case of the management 
that Smt. Phoolwati’s case does not fall within all four 
comers of the guidelines laid in the said approach paper or 
settlement arrived at with the representative union. 
Therefore, it is evident that despite guidelines laid in the 
approach paper dated 16-8-90, issued by the Government 
of India, as well as law laid by the Apex Court in Uma Devi 
(supra) the management had not opted to accord rights 
available to the claimant. 

28. Equality before law and equal protection of laws 
are fundamental rights of every person, ordains an Article 
14 of the Constitution. The guiding principles laid in Article 
14 are that persons, who are similarly situated, sliall be 
treated alike both in privileges conferred and liability 
imposed, which means that amongst equals the law should 
be equal and should be equally administered and that like 
should be treated a like. Article 16 of the Constitution 
guarantees equality of opportunities for all citizens in 
matters relating to employment or appointment to any office 
under the Stale, What is guaranteed is the equality of 
opportunity. Like all other employers. Government is also 
entitled to pick and choose from amongst a large number 
of candidates offering themselves for employment. But the 
selection process must not be arbitrary. The guarantee 
given by clause (a) of Article 16 of the Constitution 
will cover (a) initial appointments (b) promotions (c) 
Termination of employment (d) and matters relating to salary', 
periodical increments, leaves, gratuity, pension, age of 
superannuation etc. Matters relating to empli _v ment or 


appointments include all matters in relations to employment 
both prior and subsequent to the employment which are 
incidental to the employment and form part of the terms, 
and conditions of such employment. 

29. When case of Smt. Phoolwati is considered in the 
light of the fundamental rights garrented by Article 14 and 
16 of the Constitution, it is evident that she has been 
discriminated by the management bank, who is State within 
the meaning of Article 12 of the Constitution. When 
temporary' employees were considered for regularization in 
view of guidelines laid in the approach paper dated 
16-8-90, the management bank cannot be allowed to 
discriminate Smt. Phoolwati in that matter. Therefore, it is 
evident that the action of the management bank in not 
considering her for regularizing her services cannot be held 
to be legal andjustified. 

30. Smt. Phoolwati has a right to be considered for 
the purposes of regularization in pursuance of guidelines 
laid down in the approach paper as well as by the Apex 
Court in Uma Devi (supra). The management bank is, 
therefore commanded to consider the case of Phoolwati 
for regularization of her services, in view of the missives 
referred above and accord status of regular employee, if 
she is found eligible for the same, on the date when 
persons of her category were considered and regularized. 
An award is accordingly passed. It be sent to the 
appropriate Government for publication. 

Dated: 9-12-09 

DR. R. K. YADAV, Presiding Officer 
18 2010 

458.—EldK 1947 (1947 
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[U 11:^-4001 l/40/2007-aTT|.aiR.(^.-?J.)] 

arfTO^ 

New Delhi, the !8th January, 2010 

S.O. 458.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.2/2009) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, No, 1, New Delhi as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Mahanagar Telephone Nigam Limited 
and their workmen, which was received by the Central 
Government on 18- i -2010. 

[No. L-4001 l/40/2007-IR(DU)] 
SURENDRA SINGH, Desk Officer 





13,2010/TTm24, 1931 


941 


ANNEXURE 

BEFORE DR. R.K.YADAV, PRESIDING OFFICER 
CENTRALGOVERNMENT INDUSTRIAL 
TRIBUNAIXTJM-LABOUR, COURT NO. L NEW 
DEUfl KARKARDOOMA COURT COMPLEX, DELHI 

I.D.NO 2/2009 

Sh. Gopal s/o Shri Ram Swaroop, 

R/o 17/424, Kalyanpuri, 

Delhi. 

Workman 

Versus 

Mahanagar Telephone Nigam Limited, 

Through General Manager (C), 

9, C.G.O. Complex, Lodhi Road, 

New Delhi-110003 

Management 

AWARD 

1. A phone mechanic entered local MDF room on 

3- 4-99 at 7 am, located at Shram Shakti Bhawan by opening 
the lock and misused telephone Nos. 3710171 and 3714009, 
unauthorisedly connected STD/ISD calls from the aforesaid 
telephone numbers to local subscribers and tampered 
aforesaid telephone numbers for illegally connecting ISD 
calls to selected private subscribers. He was suspended 
for the said act of misconduct and a charge sheet was 
served upon him. He opted not to submit any reply to the 
charge sheet. E.O. was appointed, before whom the 
delinquent official appeared on 10-12-01 and admitted the 
charges. Enquiry Officer submitted his findings and the 
disciplinary authority ordered for his compulsory retirement 
on4-12-2003. 

2. After his compulsory retirement Gopal, whose 
services came to an end on the strength of order dated 

4 - 12-03, filed his claim before the conciliation officer seeking 
his reinstatement in service. Since conciliation proceedings 
failed, a failure report was submitted before the appropriate 
Government. The appropriate Government referred 
the dispute to this Tribunal for adjudication vide order 
No. L- 4001 l/40/2007-IR (DU), New Delhi dated 13th of 
November, 2007, with the following terms: 

“Whether the action of the management of M.T.N.L. 
in imposing a penalty of compulsory retirement on 
their workman Shri Gopal w.e.f. 13-9-2004 is legal and 
justified? If not, to what relief the workman is entitled 
to?” 

3. During the pendency of the conciliation 
proceedings the workman expired on 7-5-2009. His widow, 
namely, Smt. Sita filed the claim statement pleading therein 
that her husband was employed with the management since 
October, 1978. He worked with the management with best 
of his abilities. He never gave a chance of complaint to his 
officers. However, wild allegations were levelled against 
him by the management, to the effect that on 3-4-99 he had 


entered local M.D.F. room at Shram Shakti Bhawan and 
unauthorisedly misused telephone Nos. 3710171 and 
3714009 by using some device, where he was caught red 
handed. A memo was served upon him and he was 
suspended. Enquiry was proposed against him. Shri A. S. 
Chaudhary was appointed as Enquiry Officer. When her 
husband appeared before the Enquiry Officer, no 
opportunity was given to him to defend himself in that 
matter. Contents of the charges were not explained to him. 
He was induced to sign certain papers. The Enquiry Officer 
submitted his findings, against which a representation was 
made by the deceased workman. He was given false 
assurances that charges would be withdrawn against him. 
He was compulsorily retired in a pre planned manner. Action 
of the management is not Justified. Her deceased husband 
was entitled to receive his back wages, besides all 
benefits. The Enquiry was not in consonance with the 
principles of natural Justice. He preferred an appeal against 
order of compulsory retirement, which appeal was also 
dismissed. She presents that punishment of compulsory 
retirement awarded to her husband was not Justified. 

4. Management contests the claim petition pleading 
that the Enquiry Officer had given opportunity to Gopal to 
defend himself When Gopal admitted the charges before 
the Enquiry Officer, he gave a findings against him. Report 
of the Enquiry Officer was made available to Gopal and 
thereafter he made his representation dated 12-9-2000. The 
disciplinary authority considered his representation and 
passed order of compulsory retirement on 4-12-2003. He 
preferred an appeal against the said order, which was 
dismissed by the Appellate Authority on 31-8-2004. Since 
Gopal was compulsorily retired in pursuance of action 
taken against him under the provisions of the MTNL 
(Conduct, Discipline and Appeal) Rules 1998 (in short the 
Rules), claim made by his widow for wages during the period 
of his suspension is uncalled for. Her claim is liable to be 
dismissed. 

5. On pleadings of the parties following issues were 
settled: 

1. Whether the enquiry conducted by the 

management was Just, fair and proper? 

2. Whether the punishment awarded to the workman 

was commensurative to his misconduct? 

3. As in terms of reference. 

4. Relief 

6 . Issue No.l was treated as preliminary issue and 
parties were called to adduce evidence on that issue. Shri 
A. S. Chaudhary was examined by the management to 
discharge onus resting on them. On 16-10-09 none appeared 
on behalf of the workman and the matter was proceeded 
under Rule 22 of Industrial Disputes (Central) Rules 1957. 
Since none was there to cross examine Shri Chaudhary, 
his evidence was closed. No evidence was adduced on 
behalf of the workman to rebut facts presented by Shri 
Chaudhary. 


i 
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7. Vide order dated 9-1U07, the preliminary issue was 
answered in favour of the management and against the 
workman. 

8. Though the case was posted for several times for 
hearing on proportionality of punishment, none came 
forward to project the case either on behalf of the workman 
or the management: 1 have given my careful considerations 
to the circumstances leading to the present controversy 
and cautiously perused the record. My findings on issues 
involved in the controversy are as follows. 

9. As brought over the record on 3-4-99 at 7 a.m. 
Gopal entered local MDF room at Shram Shakli Bhawan by 
opening the lock, used telephone No. 3710171 and 3714009, 
unauthorisedly connected STD/ISD calls from the aforesaid 
telephone numbers to local subscribers and tempered 
aforesaid telephone for illegally connecting ISD calls to 
his selected persons. He connected ISD No.00622/6504447 
from telephone No.3714009 at 7.12 am on 3-4-99, He allowed 
selected person to talk on that phone for about 10.58 
months. He connected ISD No.0062812910 5445 on 
telephone No.3710171 at 7.26 a.m. and allowed the person 
of his choice to talk on that telephone for 11-05 minutes. 
He connected ISD Numbers 0061297494102 and 
009714536160 on telephone No.3714009 at 9.05am and 
7.41am respectively. He allowed a person of his choice to 
talk on those ISD number for 20.47 minutes and 11.21 
minutes respectively. He also connected calls on telephone 
No.7144384 and 3277420 and the persons of his choice 
talked for 11.11 minutes, 10.32 minutes, 19.54 minutes and 
10.21 minutes respectively. Therefore, it is evident that the 
deceased workman illegally connected local calls as well 
as ISD calls to private subscribers, with a view to have 
wrongful gain for himself and caused wrongful loss to the 
MTNL. Consequently it came over the record tliat the 
deceased workman misused the aforesaid telephone 
numbers and allowed the private subscribers to obtain 
facility of the aforesaid telephone numbers to make ISD as 
well as local calls. The act committed by the deceased 
workman shows dishonesty and theft on his part. He 
dishonestly entered into MDF room and unauthorizedly 
connected the aforesaid ISD calls on telephone numbers 
referred above and tiiereby caused wrongful gain lo himself 
and wrongful loss to his employer. Act of theft and 
dishonesty committed by the deceased workman exposes 
him to the liability of being punished. These are the 
misconduct which justify punishment of dismissal. Reference 
can be made to a precedent in J. K, Cotton Spinning and 
Weaving Company Limited (1965IILLJ 153) and Delhi Clotli 
and General Mills Limited (I960 (I) LLJ 520). 

10. Major punishment of compulsory retirement was 
imposed upon the deceased workman lor bringing his 
service to an end, As a measure of punishment for 
misconduct, it should be brought over the record, that the 
acts perpetrated by him were such which warranted major 
punishment. The employer’s right to dismiss a workman 


arises from the terms, expressed or implied, of the contract 
of employment. If an employee will cause wrongful loss to 
his employer and gain for himself, his misconduct warrants 
a stem action. Here in the case the deceased employee not 
only committed ads of theft but acts of dishonesty also, 
when he entered the MDF room and illegally connected 
ISD calls to selected subscribers, in order to cause wrongful 
gain to himself. It is not a case of trifling matter, which may 
warrant lesser punishment than compulsory retirement from 
service. A serious charge was committed by him which 
deserves no less punishment than one awarded to him. 
Under these circumstances one cannot say that 
punishment awarded to the deceased workman was not 
commensurative to the ad of his misconduct. 

11, Right of an employer to inflict punishment of 
discharge or dismissal is not unfetted. The punishment 
imposed must be commensurative with gravity of the 
misconduct, proved against the delinquent workman. Prior 
to enactment of section 11-A of the Act, it was not open to 
the industrial adjudicator to vary the order of punishment 
on finding that the order of dismissal was too severe and 
was not commensurative with the ad of misconduct. In 
other words, the industrial adjudicator could not intefere 
with the punishment as it was not required to consider 
propriety or adequacy of punishment or whether it was 
excessive or too severe. Apex Court, in this connection, 
had however laid down in Bengal Bhatdee Coal Company 
(1963 (1) LLJ 291) that where order of punishment was 
shockingly disproportionate with the act of the misconduct 
which no reasonable employer would impose in like 
circumstances, that itself would lead to the inference of 
victimization or unfair labour practice which would vitiate 
order of dismissal or discharge. But by enacting the 
provisions of Section I! -A of the Act, the Legislature has 
transferred the discretion of the employer, in imposing 
punishment, to the industrial adjudicator. It is now the 
satisfaction of the industrial adjudicator to finally decide 
the quantum of punishment for proved acts of misconduct, 
in cases ofdischage or dismissal. If the Tribunal is satisfied 
that the order of discharge or dismissal is not justified in 
any circumstances on the facts of a case, it has the power 
not only to set aside order of punishment and direct 
reinstatement with back wages, but it has also the power to 
imposed certain conditions as it may deem fit and also to 
give relief to the workman, including award of lesser 
punishment in lieu of discharge or dismissal. 

12. It is established law that imposing punishment 
for a proved act of misconduct is a matter for the punishing 
authority to decide and normally it should not be interfered 
with by the Industrial Tribunals. The Tribunal is not 
required to consider the propriety or adequacy of 
punishment. But where the punishment is shockingly 
disproportionate, regard being had to the particular 
conduct and past record, or is such as no reasonable 
employer would ever impose in like circumstance, the 


[’Mil—3(ii)] 


13,2010AM 24, 1931 


943 


Tribunal may treat the imposition of such punishment as 
itself showing victimization or unfair labour practice. Law 
to this effect was laid by the Apex Court in Hind 
Construction and Engineeing Company [1965 (1) LLJ 462]. 
Likewise in Management of the Federation of India 
Chambers of Commerce and Industry (1971 (II) LLJ 630) 
the Apex Court ruled that the employer made a mountain 
out of a mole hill and had blown a trivial matter into one 
involving loss of prestige and reputation and as such 
punishment of dismissal was held to be unwarranted. In 
Ram Kishan [1996 (1) LLJ 982] the delinquent employee 
was dismissed from service for using abusive language 
against a superior officer. On the facts and in the 
circumstances of the case, the Apex Court held that the 
punishment of dismissal was harsh and disproportionate 
to the gravity of the charge imputed to the delinquent. It 
was ruled therein, “when abusive language is used by 
anybody against a superior, it must be understood in the 
environment in which that person is situated and the 
circumstances surrounding the event that led to the use of 
abusive language. No straight-jacket formula could be 
evolved in adjudicating whether the abusive language in 
the given circumstances would warrant dismissal from 
service. Each case has to be considered on its own facts”. 

13. In B. M. Patil [ 1996 (II) LLJ 536], Justice Mohan 
Kumar of Kamtaka High court observed that in exercise of 
discretion, the disciplinary authority should not act like a 
robot and Justice should be moulded with humanism and 
understanding. It has to assess each case on its owti merit 
and each set of fact should be decided with reference to 
the evidence recording the allegation, which should be 
basis of the decision. The past conduct of the worker may 
be a ground for assuming that he might have a propensity 
to commit the misconduct and to assess the quantum of 
punishment to be imposed. In that case a conductor of the 
bus was dismissed from service for causing revenue loss 
of 50p to the employer by irregular sale of tickets. It was 
held that the punishment was too harsh and 
dispropportionate to the act of misconduct. 

14. After insertion of Section 11-A of the Act, the 
jurisdiction to interfere with the punishment is there with 
the Tribunal, who has to see whether punishment imposed 
by the employer is commensurative with the gravih of the 
Act of misconduct. If it comes to the conclusion that the 
misconduct is proved, it may still hold that the punishment 
is not justified because misconduct alleged and proved is 
such as it docs not warrant punishment of discharge or 
dismissal and where necessary, set aside the order of 
discharge or dismissal and direct reinstatement with or 
without any terms or conditions as it thinks fit or give any 
other relief, including the award of lessor punishment, in 
lieu of discharge or dismissal, as the circumstance of the 
case may warrant. Reference can be made to a precedent in 


Sanatak Smgh(1984 Lab, I.C. 817). The discretion to award 
punishment lessor than the punishment of discharge or 
dismissal has to be judiciously exercised and the Tribunal 
can interfere only when it is satisfied that the pimishment 
imposed by the management is highly disproportionate to 
the decree of the guilt of the workman. Reference can be 
made to the precedent in Kachraji Motiji Parmar [ 1994 (II) 
LLJ 332]. Thus it is evident that the Tribunal has now 
jurisdiction and power of substituting its own measure of 
punishment in place of the managerial wisdom, once it is 
satisfied that the order of discharge of dismissal is not 
justified. On facts and in the circumstances of a case. 
Section 11 A of the Act specifically gives two folds powers 
to the Industrial Tribunal, first is virtually the power of 
appeal against findings of fact made by the Enquiry Officer 
in his report with regard to the adequacy of the evidence 
and the conclusion on facts and secondly of foremost 
importance, is the power of reappraisal of quantum of 
punishment. 

15. Power to set aside order of discharge or dismissal 
and grant relief of reinstatement or lesser punishment 
is not untramaled power. This power has to be exercised 
only when Tribunal is satisfied that the order of discharge 
or dismissal was not justified. This satisfaction of the 
Tribunal is objective satisfaction and not subjective one. 
It involves application of the mind by the Tribunal to 
various circumstances like nature of delinquency committed 
by the workman, his past conduct, impact of delinquency 
on employer’s business, besides length of service rendered 
by him. Further more, the Tribunal has to consider whether 
the decision taken by the employer is just or not. Only after 
taking into consideration these aspects, the Tribunal can 
upset the punishment imposed by the employer. The 
quantum of punishment cannot be interfered with, without 
recording specific findings on points referred above. No 
indulgence is to be granted to a person, who is guilty of 
gave misconduct like cheating, fraud, misappropriation of 
employers fund, theft of public property etc. A reference 
cannot be made to the precedent in Bhagirath Mai Rainwa 
[1995 (1)LU 960]. 

16. Now I would trun to the facts of the present 
controversy, in order to assess as to whether punishment 
of compulsory retirement to the workman was 
commensurative to his misconduct. As emerge out of the 
record, Gopal entered MDF room in unauthorized manner 
and connected STD/ISD calls through telephone 
No, 3710171 and 3714009 to person of his choice for 
unauthorized gain. He was caught red handed. By his Act 
of misconduct he caused wrongful gain to himself and 
wrongful loss to his employer. He had not been honest to 
his employer as well as to the subscribers of the aforesaid 
two telephone numbers. In a bid to obtain wrongful gain 
for himself, he put prestige and reputation of his employer 
to stake. Subscribes of the aforesaid telephone numbers 
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were also put to loss by him. Therefore, it is cr>^stnl clear 
that his dishonest intentions could put his employer in a 
disadvantageous stage. His employer came in a receiving 
end from the side of the subscribers of the aforesaid 
telephone numbers. Consequently Gopal had exposed his 
employer to criticism from the aforsaid two subscribers as 
well as from public at large. Gopal was in a position to 
handle with the property of his employer. Such persons 
are supposed to maintain their work and conduct as 
punctilio of higher code in orderto give efficient service to 
the subscribers and that too to their satisfaction. Not to 
talk of giving efficient service to the subscribers of the 
aforsaid telephone numbers, Gopal made them to feel 
cheated and put to loss. All these aspects make it clear that 
Gopal put his employer in a position to feel that it cannot 
maintain confidence in him. It was a case of complete loss 
of confidence in the employee. Such an employee cannot 
be retained in service. Therefore, punishment of 
compulsory retirement is found to be commensurative to 
the misconduct, committed by him. Consequently, issues 
are answered against the deceased employee. 

17. As discussed above punishment awarded to 
Gopal was found commensurative to his misconduct. No 
relief can be awarded to him or his heirs. The claim statement 
deserves to be dismissed. The same is dismissed. An award 
is accordingly passed. 

Dated: 27-11-09 

DR. R, K. YADAV, Presiding Officer 
18^3FT^fr,2010 

^.3TT. 459.—1947 (1947 
^ 14) .^ TO 17 ^ TTTTO 

^(^4 wit 64/2004) ^ 
yehlfvid TOTt ^ 18-1-2010 TTO 

I^TT «TT I 

[U TT^-42012/50/2004-3T]^3TR(mTnT-II)3 
^il'S , 

New Delhi, the 18th January, 2010 

S.O. 459.—In Pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 64/2004) 
of the Central Government Industrial Tribunal/Labour 
Court, No,l, New Delhi as shown in the Annexure in the 
Industrial Dispute between the management of Safdarjung 
Hospital and their workmen, received by the Central 
Government on 18-1-2010. 

[No. L^2012/50/2004-IR (CM-II)] 
AJAY KUMAR GAUR, Desk Officer 


ANNEXURE 

BEFORE DR. RK. YADAV, PRESIDING OFFICER 
CENTRALGOVERNMENT INDUSTRIAL TRIBUNAL 
NO.l. KARKARD00MAC0URTC01V1PLEX,DELHI 

I.D.NO. 64/2004 

Karamvir, 

C/o General Karamchari Lai Zanda Union, 

M-714-715, Mangolpuri, 

Delhi- 110083. 

... Workman 

Versus 

The Medical Superintendent, 

Safdarjung Hospital, 

NewDelhi-110029 

.. .Management 

AWARD 

Habit of absenteesm of Karamvir, who was working 
as a safai karamchari with Safdarjung Hospital, New Delhi, 
pushed him in trouble water. He was served with a charge 
sheet, since he opted not to mend his ways. Karamvir 
admitted the charges levelled against him. Disciplinary 
Authority awarded punishment of removal from services, 
vide order dated 20-12-2000. Karamvir raised an industrial 
dispute before the Conciliation Officer. Since conciliation 
proceedings failed, the appropriate Government referred 
the-dispute to this Tribunal, vide order No. L -42012/50/ 
2004-IR (CM-II), New Delhi, dated 15-12-04, with the 
following terms :~ 

‘ ‘ Whether the action of the Medical Superintendent, 
Safdarjung Hospital, New Delhi in terminating the 
services of Shri Karamvir S/o Shri Bhanwar Singh, 
Ex. Safai Karamchari is legal and justified? If not, to 
what relief the workman is entitled to and from which 
date?” 

2, Claim statement was filed by the workman 
pleading that he was working as sweeper with the 
management since 25-5-90. His last drawn salary was 
Rs.4500 PM. He had been working honestly and sincerely. 
On account of serious dispute between him and his wife, 
he was on leave during the period 1994 till 1999. His wife 
had performed some “tantras” on him and as such he lost 
balance of his mind. He remained under treatment of various 
tantrik from 1994 till 1999. A charge sheet was served upon 
him on 8-9-2000. Prior to that date no complaint was there 
against him. He replied the said charge sheet. Despite the 
fact that his reply was satisfactory he was removed from 
services vide order dated 22-12-2000. Action of the 
management is illegal, unjtist and unwarranted. He had 
informed management about his ailment, for which he 
moved leave applications. He was told that his leaves have 
been sanctioned. His services were dispensed with without 
holding any domestic enquiry. He filed an appeal against 
the dismissal order, which was also dismissed. Notice of 
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demand dated 12-8-2002 was served but the management 
had not responded to it. He is unemployed since the date 
of his dismissal. He seeks reinstatement of his services 
with continuity and full back wages. 

3. Contest was given to his claim by the management 
pleading that he joined services of the hospital as safai 
karamchari on.l 1-12-93. His attendance record remained 
extremely worst. From 1-1-94 till 21-10-2000, he remained 
absent for a period of 1451 days. He remained absent in 
unauthorised manner for most of the period. Charge sheet 
was served upon him on 8-9-2000. He submitted reply vide 
his letter dated 27-9-2000, wherein he admitted the cfharges. 
Since charges were not disputed by Karamvir, it was not 
expedient to hold an enquiry against him. Penalty of 
removal from service was awarded to him, vide order dated 
22-12-2000, which is in accordance with the rules. It is 
claimed that punishment awarded to him was proportionate 
to his misconduct. 

4. On pleadings of the parties following issues 
were settled by my learned predecessor vide order dated 

20- 9-06. 

1. Whether the enquiry was fair and proper? 

2. Whether the workman remained absent as claimed 

by the management? 

3. As in terms of reference? 

4. Relief 

5. Workman tendered his affidavit in support of his 
claim. He was cross-examined on behalf of the management. 
Shri Surender Pershad was examined on behalf of the 
management. No other witness was examined on behalf of 
either of the parties. 

6. Arguments were heard at the bar. Shri Rohit 
Singh, authorized representative, advanced arguments on 
behalf of the workman. Shri C. K. Sharma, authorized 
representative, advanced arguments on behalf .of the 
management. I have given my careful considerations to 
the arguments advanced at the bar and cautiously perused 
the record. My findings on issues involved in the 
controversy are as follows: 

Issue No. 2 

7. Shri Surender Persad testified that Karamvir was 
appointed as sweeper on a temporary position vide order 
dated 18th Nov. 1993. Copy of which appointment letter is 
Ex.MWl/l. He accepted terms of his appointment vide 
Ex.MW 1/2. He joined services on 11-12-93. From 1-1-94 he 
started absenting from his duties. He remained absent till 

21- 12-2000. Various lellcrs were written calling upon him to 
join his duties, copies of which letters are Ex.MW 1/4 to 
Ex.MW 1/22. Despite various letters, memos and warnings 
sent, Karamvir did not join his duties. On 8-9-2000 a charge 
sheet was issued to him, copy of which is Ex.MW 1/23. He 
accepted the charges vide his reply Ex.MWl/24. During 
the course of his cross examination he projects that no 
leave application was moved by Karamvir. He denied the 


proposition that the management was aware that wife of 
workman was ill since long. 

8. Workman swears in his affidavit that he was in the 
service of the management w.e.f. 25th of May, 90. He 
completed more than 240 days of his services in each 
calendar year. He informed his officers about his leave. His 
officers told that there was no necessity to move 
applications in writing. According to him, he rendered 
satisfactory services with the management. Charge sheet 
was served upon him on 8-9-2000, which was replied by 
him. His services were dispensed with on 22-12-2000, in an 
arbitrary and illegal manner. During the course of his cross 
examination he concedes that 6-7 memos were served which 
were replied by him. He projects that he moved leave 
applications in writing before the authorities. According 
to him charge sheet was served upon him after 10 months 
of the tennination of his services. 

9. To appreciate rival facts testified by the parties, I 
am called upon to take into account the documents proved 
over the record. Ex.MWl/1 is the appointment letter 
issued in favour of the claimant. Contents of Ex.MWl/1 
highlights that it was issued on 18-11-93 for the post of 
temporary safaiwala. The claimant was put in probation for 
a period of 2 years from the date of joining his services. 
Ex.MW 1/2 is the acceptance letter submitted by Karamvir. 
He accepts all terms and conditions contained in 
Ex.MWl/1 and requested the Medical Superintendent, 
Safdarjung Hospital, New Delhi to allow him to join 
duties.Ex.MWl/3 is the posting order in respect to six 
employees, including the claimant. It projects that Karamvir 
was appointed on 11-12-93 on the post of a safaiwala. These 
documents make it clear that Karm veer joined his services 
with the management on 11-12-93 and his claim that he was 
in service since 25-5-90 is false. 

10. As admitted by the claimant some memos were 
served upon. On this line Shri Surender Pershad projects 
that various letters, memos and warnings were issued to 
the claimant which are Ex.MW 1/4 to Ex.MWl/22. 
Documents Ex.MW 1/4 to Ex.MWl/22 were not dispelled 
by the claimant when he attempted to purify testimony of 
Surender Pershad, by an ordeal of cross examination. No 
efforts were made by the claimant to question the aforesaid 
letters, memos and warnings served on him. Testimony of 
Surender Prashad remained un-assailed on that point. 
Therefore it is evident that the workman had nothing to 
say about genuineness of the document Ex.MW 1/4 to 
Ex.MWl/22. Ex.MW 1/4 was served upon the claimant on 
3rd of October, 96, wherein he was called upon to explain 
his absence from the duties within a priod of three days. 
Ex.MWl/5 was served upon him on 8-4-97, wherein he was 
also called upon to explain reasons of his absence from 
duties, within a period of three days. On 3-10-97 Ex. MWl/ 

6 was served on the claimant wherein he was called upon 
to explain his unauthorized absence from duties. Ex.MWl/ 

7 also speaks that Karamvir was absent from his duties and 
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he was required to tender his explanation, otherwise a 
departmental action was to be initiated. Ex.MW 1/8 speaks 
the same story, which w'as served upon the claimant on 16- 
12-98. On 23-1-99 memo Ex. MW 1/9 was served on the 
claimant wherein he was required to explain his 
unauthorized absence from duties. Ex. MWI/IO was served 
on 23-3-1999, Ex.MWl/lI was served on 18-5-1999, 
Ex.MWl/12 was served on 4-6-1999, Ex.MWl/13 was 
served on 28-6-1999, Ex. MW 1/15 was served on 28-7-1999, 
Ex. MWl/16 was served on 1 1-9-1999, Ex. MWl/17 was 
served on 22-11-1999, Ex. MWl/18 was served on 

20- 7-2000, Ex. MW 1/19 was seiv'ed on 28-10-2000, Ex. MW 
1/20 was served on 2-4-2000, Ex. MW 1/21 was served on 
27-11-2000, while warning was served on the claimant vide 
Ex. MW 1/22 which is dated 7-12-2000. All these documents 
go to, show that Karamvir was absent from his duties 
unauthorisedly. He had tendered no explanation despite 
repeated instructions and warnings served upon him. To 
counter facts projected by Shri Surender Pershad, the 
claimant tried to depose that as and when he moved 
application for leave, he was advised not to do so and was 
permitted to be on leave without any application. Story put 
forward by the workman is unworthy of credence. It is not 
expected of an ofHcer to advise his sub staff not to move 
an application for leave and tl icn to serve him with memos 
and warning. These memos and warnings were not 
responded or replied. Therefore, it is evident that Karamvir 
remained absent from his duties w.e.f. October, 1996 till 

21- 12-2000. Consequently I am constraine to concluded 
that workman remained absent unauthorisedly. The 
management has been able to discharge the onus resting 
on it in that regard. Issue is answered in favour of the 
management. 

Issue No.l 

11. A charge sheet w as served upon Karamvir on 
8-9-2000, copy of which is Ex.MWl/23, Service of 
charge sheet on the claimant is not a matter of dispute. 
When Ex.MWl/23 was perused, it came to light that he 
was called upon to explain his authorized absence for 228 
days in 1994, for 150 days in 1995, for 198 days in 1996, for 
195 days in 1997, for 193 days in 1998, for 207 days in 
1999 and 33 days in 2000. Charge sheet was replied by 
the claimant, vide reply Ex. MWl/24. When this reply 
was perused, it came to light that he projects that he 
remained absent for various years since 1994 on account 
of ailment of his wife and children. He admits that various 
documents were furnished to him alongwith charge sheet. 
He requested that an opportunity may be given to him to 
mend his ways. He also projects that he was attending his 
duties. Perusal of Ex.MW 1 /21 makes it clear that Karamvir 
admitted contents of the chnrge sheet, served upon him. 

12. Charge sheet was served upon Karamvir under 
Rule 14 of Central Civil Services (ClassiUcation Control 
and Appeal) Rules 1965 (in short the Rules), for imposing 


[Pax!- n- .SK;.3(ii)J 

mjyor penalties. Ride 11 enlists the penalties, which may 
be imposed on an employee. The penalties are of two 
categories viz. min.or penalties and major penalties. Minor 
penalties ai e (i) censure (2) withholding of proniotion (3) 
recovery from pro.' of the whole or part of any pecuniary 
loss caused by an employee to the Government by 
negligence or bi‘eccii of orders (3) (a) reduction to lower 
stage in time scale of pay by one stage for a period not 
exceeding tliree years without cumulative elleci ind not 
adversely affecting pension of an employee, :-And (4) 
withholding olhncremcnts of pay. Major penalties *.>re given 
in clause (V) to clause (IX) of rule 11, which are (I) reduction 
to a lower stage m the time scale of pay for a specified 
period (2) reduction ro a lower time scale of pay grade, post 
or service which shmi ordinarily be a bar to the p: ontotion 
of Government servant to the tiirie scale of p.iy, grade 
post or service from which he was reduced. 

(4) Reniuvai from service which shall not be 
disqualification ior future employment under the 
Governmeni, and (5) dismissal from service wiuch shall 
ordinarily be a disqualification for future empioyment 
under the Government. 

13. Sub-rule (i) of rule 14 contemplates that no order 
imposing any of liie major penalties, specified in clauses 
(V) and (IX) of rule 11 shall be made except alter enquiry' 
conducted, as m as may be in the manner provided in that 
rule and rule 15 v<r in the manner provided by tlie Public 
Servants Enquiries Act, 1850. Sub-rule (4) of the said rule 
provides tliat the Disciplinary Authority shall deliver or 
cause to be delivered to the government servant u copy of 
the articles of ciiarges, statement of imputation of 
misconduct or mi.s-behaviour and a list of documents and 
witnesses by which each article or charges is proposed to 
be sustained and shall require government servant to 
submit, within such time as may be specified, written 
statement of his defence and state whether he desire to 
be heard in person. Clause (a) of sub-rule (5) of rule 14 
details that on receipt of written statement of dclence, 
the Disciplinary Authority may itself enquiry into such 
of the articles of ciiarges as are not admitted, or if he 
considers it necessary to do so, appoint under sub rule (2) 
an enquiring authority for the purpose, and where all the 
articles of charge have been admitted by the government 
servant in his written statement of defence, Disciplinary 
Authority shall record its finding on each charge after 
taking such evidence as it may think fit and shall act in the 
manner laid down in rule 15. 

14. Out of bare reading of clause (a) of sub-rule (5) 
of rule 14 oflhc Rules it is evident that on admission of all 
articles of charges by the delinquent official, in his written 
statement of defence, the Disciplinaiy Authority is under 
an obligation to record its finding on such charge, after 
taking such evidence as it may think fit. A duty is also cast 
on him to act in the manner provided by rule 15. Sub-rule (2) 
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of rule 15 contemplates that the Disciplinary Authority such copy of report was served on Karamvir nor he was 

shall forward a copy ofreportofenquiiy to the Government called upon to submit his written submissions or 

servant who shall be required to submit, if he so desires, representation, against the said report. Thus it is evident 

his written representation or submissions to the that order imposing penalty of removal on Karamvir was in 

Disciplinary Authority within 15 days, irrespective of the contravention ofthe provisions ofsub-rule (2) of rule 15 of 

fact whether report is favourable to him or not. Sub-rule Rules, In view of the above conclusion it is held that 

(2A) of rule 15 enjoins a duly on the Disciplinary Authority enquiry was not fair and proper. Consequently the 

to consider representation submitted by the Government answered in favour of the workman and against 

servant and record its finding before proceeding further in management, 

the matter. Sub-rule (4) of rule 15 projects that the Issue No. 3 


Disciplinary Authority, having regard to its findings on all 
or any of the articles of charge and on the basis of the 
evidence adduced during the enquiiy, may for an opinion 
that any of the penalties specified in clauses (V)to (IX) of 
rule 11 should be imposed on the government servant, he 
shall make an order imposing such penally and it shall not 
be necessary to give the government servant any 
opportunity of making representation on the penalty 
proposed to be imposed. 

15. Thus it is crystal clear that when a Government 
servant admits articles of charge, the Disciplinary Authority 
shall record its finding on each charge, after taking such 
evidence as it may think fit. Thereafter, Disciplinary 
Authority shall forward a copy of report of the enquiry to 
the government servant, requiring him to submit, if he so 
desires his written representation or submission to the 
Disciplinary Authority, within a period of 15 days and 
thereafter the Disciplinary Authority shall pass any of the 
penalties specified in.rule 11 on him. 

16. As detailed above, charge sheet Ex. MW 1/23 was 


17. It was submitted by Shri C. K. Sharma that no 
further evidence is needed, since Karamvir nowhere 
disputes articles of charge served upon him. He presents 
that Shri Surender Prashad had proved the copy of the 
charge sheet served on the claimant as Ex. MWl/23. 
Vide his written statement on defence, which is Ex. MWl/ 
24 Karamvir accepts all articles of charges wherein 
it has been projected that he remained absent in 
unauthorized manner from 94 til! 99. Evidence adduced by 
Shri Surender Prashad clearly highlight acts of the 
misconduct committed by Karamvir, argued Shri Sharma. 
He presents that in such a situation no separate evidence 
was to be adduced by the management to prove misconduct 
of the claimant. Shri Rohit Singh could not dispute the 
written statement of defence submitted by the claimant. In 
Ex. MWl/24 the claimant admits that he remained absent 
from 1994 til11999 on account of ailment of his wife, children 
and adverse circumstances prevalent in his family. 
Therefore, it is apparent that the management has been 
able to establish the misconduct of workman for remaining 
absent in a unauthorized manner. 


served upon Karamvir calling upon him to submit his 
written statement of defence within a period often days. 
Alongwith the said charge sheet article of charges were 
annexed. In articles of charge it was pointed out that 
he remained absent for 228 days in 1994,150 days in 1995, 
198 days in 1996, 195 days in 1997, 193 days in 1998 and 
207 days in 1999. It was also mentioned therein that 
from January 2000 till the date of service of the said 
charge sheet he remained absent in a unauthorized manner 
for 33 days. He submitted his statement of defence vide 
communication Ex. MW 1/24 wherein he admits that from 
1994 for a few years he remained absent from his duties, on 
account of ailment of his wile and children and adverse 


18. The Tribunal is under an obligation to decide as 
to what should be the quantum of punishment, which 
should be appropriate for the claimant. As held above a 
misconduct of habitual absence from duty has come over 
the record against the claimant. He absented himself from 
his duties for considerable long period, without moving of 
any application for leave. An employee cannot claim leave 
of absence as a matter of right. Remaining absent without 
leave will constitute violation of discipline. Continuous 
absence from duty without any leave will invite severe 
punishment from his employer. 

Relief 


circumstances prevalent in his family. He further detailed 
therein that various memos were served upon him in that 
regard. Therefore, it is evident that articles of charge were 
admitted by Karamvir in his written statement of defence. 
In such a situation the Disciplinary Authority was required 
to record his findings after taking such evidence as he may 
deem fit. He was under an obligation to serve copy of his 
report of enquiry on Karamvir, calling upon him to submit 
his written representation within a period of 15 days, as 
contemplated by sub-rule (2) ofrule 15. Here in the case no 


19. Karamvir absented himself from duty drom 1994 
till 2000 for long intervals in an unauthorized manner. He 
was in the habit of remaining absent from his duties without 
sanction of leave. Misconduct of remaining absent justify 
his removal from service. Therefore, the order of removal 
from service of Karamvir shall take effect from the date of 
the award. An award is accordingly passed. It be sent to 
the appropriate Government for publication. 

Dated: 1-12-09 


DR. R. K. YAD AV, Presiding Officer 
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T^r.35fT. 460.—1947 (1947 
^ 14) ^ 17 THTtHT "^TrI 

TH.TirT ^ 7T^ '% 

4’ frfe: 'feK ttffr 3^€nf4^ 

U 1, ^ (7K4 TR^ 166/2000) ^ 

Wf7T6' Wt t, ^ ^ 18-1-2010 ^ 3ir<T 

1341 i-Ti 

[U Ti^-20012/466/99-31T2:3lK(TiT-T)] 
T% ^TTl tFF 
j'4ew Delhi, the 18th January., 2010 

S.O. 460.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 ot 1947), the Central 
Government hereby publishes the award (Rei. No. 166’2000 
) of the Central Government Industrial 'Fribunai No. 1, 
Dhanbad now as shown in the Annexiire in the Industrial 
Dispute between the employers in relation to the 
management of M/s. B.C.C.L. and their workmen, which 
was received by the Central Government on 18-1 -2010. 

[No. L-20012/466/99-IR (C-1)] 
SNEH LATA J AWAS, Desk Officer 
ANNEXlJkE 

BEFORE TOE CENTRAL GOVERNMEN1 
INDUSTRIAL TRIBUNAL NO. I, DHANBAD 

In the matter of a reference U/s. 10(l)(d)(2A)of ID. Act. 
Reference No. 116 of 2000 

Parties: 

Einplo>'ers in relation to the management of Bastacolia Area 
ofM/s.B.C.C:Ltd. 

AND 

Their Workmen 

Present: Shri H.M. SINGH, Presiding Officer 
APPEARANCES 

For the Employers : None 
For the Workman : None 
State: Jharkhand Industry : ( oa! 

AWARD 

By its Order No, L -20012/466/99-1R (C-l) dated 
18-2-2000 the Central Government in the Ministry of l.abour 
has, in exercise of the powers conferred by clause (d) of 
srtb'SectioM (1) and sub-section (2A) ot section 10 the 
Industrial Disputes Act, 1947, referred the dispute for 
adjudication to this Hon’ble Tribunal with following 
schedule: 

'FT! cRdT 'Tiirll fcrlFr^ 

TRI 3ft 3fRTFl ■'Tff'P'r 


fti 3Tf^ i ^ WT -ft 

^cl i rH^d Mtl FPRcT sftr "ft 

2. This reference was received in this Tribunal on 
28-2-2000. In spite of sending notice to the parties no 
written statement has been filed by the workman till I 
15-9-09. [The Sentence is Illegible in Original Copy j 

In such circumstances, 1 render a ‘No Dispute’ Award 
in the present reference case. 

H. M. SINGH, Presiding Officer 
Tf 18 2010 

■^.3?T. 461.—STfqftPRT, 1947 (1947 
14) ^ ^ 17 ^ ftf, ^.Tft. 

Tft.1^. ^ WTcfr ^ TTO ^ 

Tf. 1, ^ W (7T^^ 155 / 2000) ^ 

^ ^ 18-1-2010 ^ ’5n^ 

13TT S4TI 

[U TT^-20012/164/99-3I1^3m(7ft-!)] 

7% 'm\ 

New Delhi, the 18th January, 2010 

S.O. 461.—In Pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 155/2000) 
of the Central Government Industrial Tribunal No. 1, 
Dhanbad now as showTi inthe Annexure in the Industrial 
Dispute between the employers in relation to the 
management of M/s. B.C.C.L. and their workmen, which 
was received by the Central Government on 18-1 -2010. 

[No. L-20012/l64/99-IR(C-I)] 

SNEH LATA JAWAS, Desk Officer 

ANNEXIIRE 

BEFORE THE CENTRALGOVERNMENT 
INDUSTRIALTRIBUNALNO. I, DHANBAD 

In the matter of a reference U/s. 10 (1) (d) (2A) of l.D. Act. 

Reference No. 155 of 2000 

Parties: 

Employers in relation to the management of M/s. B.C.C . 
Ltd. 

AND 

Their Workmen 

Present: Shri H.M. SINGH, Presiding Officer 
APPEARANCES 
For the Employers : None 
For the Workman: None 
State : Jharkhand 


Industry : Coal 
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AWARD 

Dated, the 5th January, 2010 

By Order No. L -20012/164/99-IR (C-I) dated 
18-8-99 the Central Government in the Ministry of Labour 
has, in exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section (2 A) of Section 10 of the 
Industrial Disputes Act, 1947, referred the following dispute 
for adjudication to this Tribunal: 

“Whether the action of the management of Katras 
Chaitudih Colliery of M/s. BCCL in not providing 
employment to Sri Basudeo Bhuia, dependent 
son-in-law of late Lakhan Bhuia, Ex-Hard Coke 
Trammer under para 9,4.2 of NCWA-IV is 
justified? If not, to what relief the dependent son- 
in-law, namely, Basudeo Bhuia of late Lakhan 
Bhuia is entitled?” 

2. This reference was received in this Tribunal on 
20-4-2000. But till 1-10-2009 neither the concerned workman 
nor the sponsoring union appeared before this Tribunal to 
file written statement on behalf of the concerned workman. 
It seems that neither the concerned workman nor the 
sponsoring union is interestd to contest the case. 

In such circumstances, I render a ‘No Dispute’ Award 
in the present case. 

H. M. SINGH, Presiding Officer 
19^3R^,2010 

462 ,— 1947 (1947 
^ 14) ^ TO 17 ^ ii, ^ 

3n9> 5^5 ^1 ‘=h4'=hKT 

[■?M^n§qT75 (^) 2008] 

18-1-2010 ^ 31M «1TI 

[■R. T^^-12011/62/2008-^a;iR (^-II)] 

New Delhi, the 19ih January, 2010 

S.O. 462*—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award [Ref. No.75(C) of 
2008] of the Industrial Tribunal Patna now as shown in 
the Annexure in the Industrial Dispute between the 
employees in relation to the management of Central Bank 
of India and their workman, which was received by the 
Central Government on 18-1 -2010. 

[No. L-1201 l/62/2008-IR(B-II)] 
U. S. PANDEY, Desk Officer 


ANNEXURE 

BEFORE THE PRESIDING OFFICER, INDUSTRIAL 
TRIBUNAL, SHRAM BHAWAN, BAILEY ROAD, 
PATNA 

Reference Case No. 75 (C) of 2008 

Between the management of Central Bank of India, Zonal 
Office, Bhagwan Chowk, Muzaffarpur and their workman 
Shri Radhey Shyam Kumar Patel, represented by the Deputy 
General Secretary, Industrial Mazdoor Congress, 204, 
Friends Garden Apartment, Road No.2, Extension Rajbanshi 
Nagar, Patna. 

For the Management: Shri Avtar Singh, Chief Officer (Law), 
Central Bank of India. 

For the Workman : Shri D. Ram, Authorised 
Representative. 

Present : Shri Birendra Smgh, Presiding Officer, 

Industrial Tribunal, Patna. 

AWARD 

Patna, dated the 1 Ith January, 2010 

By adjudication order No. L-1201 l/62/2008-IR(B-II), 
dated 26-8-2008, the Government of India, Ministry of 
Labour, New Delhi under clause (d) of sub-section (1) and 
sub-section (2A) of Section 10 of the Industrial Disputes 
Act, 1947 (hereinafter called ‘the Act’ for brevity) has 
referred the following dispute between the Zonal Manager, 
Central Bank of India, Zonal Office, Bhagwan Chowk, 
Muzaf^rpur and their workman Shri Radhey Shyam Kumar 
Patel, represented by the Deputy General Secretary, 
Industrial Mazdoor Congress, 204, Friends Garden 
Apartment Road No.2, Extension Rajbanshi Nagar, Patna 
for adjudication to this Tribunal on following: 

“Whether the action of the management of Central 
Bank of India, Regional Office, Muzaffarpur in 
terminating and not reinstating and regularizing the 
service of Sri Radhey Shyam Kumar Patel working 
as temporary water boy without complying Section 
25F of I.D. Act is justified & legal? What relief the 
workman concerned is enbtitled to?” 

2. Both the parties appeared on notice and filed 
statement of claim and the written statement. 

3. On last several dates neither workman is present 
nor his representative appears no any steps has been 
taken. I preseume that the workman or his representative is 
not interested to pursue this reference and has nothing to 
say in his favour. Under the circumstances, I hereby pass 
a “No dispute Award” in the circumstances above. 

4. And this is my Award. 

BIRENDRA SINGH, Presiding Officer 
19 2010 

TO3TT. 463.—aiftlfWT, 1947 (1947 
’^14)'^ ^IKT 17^ ft’, W'hK 



950 


[Part JI—Sbc. 3(ti)] 


THE GAZETTE OF INDIA: FEBRUARY 13, 2010/MAGHA24,1931 


^ ^ FiqlvjichT aftr 'ti4<^KT 

3fl€rlf*i4^ 

^ (Tk^ TT?^ 42/2005 ) 
^ 3I^T%?T "^IWT 18-1-2010 

^3iT m 

[U Tir^-noi 1/11 l/2005-3Ilf31K('^-II)] 
"^T. 41'^^4, ^F«F 3TfM®FRt 

New Delhi, the 19th January, 2010 

S.O. 463.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.42/2005) 
of the Central Government Industrial Tribunal/ Labour 
Court, Lucknow now as shown in the Annexure in the 
Industrial Dispute between the employees in relation to 
the management of Central Bank of India and their 
workman, which was received by the Central Government 
on 18-1-2010. 

[No. H1011/11 l/2005-IR(B-II)] 
U. S. PANDEY, Desk Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, LUCKNOW 

PRESENT: N. K. PUROHIT, Presiding Officer 

I, D. No. 42/2005 

Ref. No. L-1 10n/ni/2005-IR(B-II) dated: 24-10-2005 
BETWEEN 

The General Secretary, 

Central Bank Workers Organisation, UP 
Central Office, C-1241 MIGRajajipuram 
Lucknow-241961 

AND 

The Asstt. General Manager, 

Central Bank of India 
Regional Office, Hazaratganj, 

Lucknow-226001 

AWARD 

Dated 6-1-2010 

1. By its Order No. L-11011/111/2005-IR(B-II) dated 
24-10-2005 the Central Government in the Ministry of 
Labour New Delhi, in exercise of the powers conferred by 
clause (d) of sub-section (1) and sub-section (2A) of 
Section 10 the Industrial Disputes Act, 1947 (14 of 1947) 
referred this Industrial dispute between the General 
Secretary, Central Bank Workers Organisation, UP Central 
Office, C-1241 MIG Rajajipuram Lucknow and the Asstt. 
General Manager, Central Bank of India, Regional Office, 
Hazratganj, Lucknow for adjudication. 

2. The reference under adjudication is as under: 


“Whether the action of the management ofCe;i!ral 
Bank of India in not paying pension to Smt. Munni 
Devi, retired peon who has claimed to have opted 
for pension under pension policy is legal and 
unjustified? If not, to what relief the concerned 
workman is entitled to?” 

3. The case of the union in breief is that workman 
Smt. Munni Devi was working at Central Bank of India 
Cantt. Road Branch Lucknow on the post of subordinate 
staff. She was retired on 31 -12-2001. In 1996 the management 
of the bank implemented the pension policy for his 
employees under Employees Pension Regulation 1995 and 
called options from its employees. Smt. Munni Devi opted 
for pensions and the same was acknowledged and 
accepted by the penion department of the Bank vide letter 
dtd. 9-1-1996. Despite this the bank did not sanction pension 
to her. Therefore, the union has prayed to direct the bank 
to pay pension to the workman w.e.f. 31-12-2001 with 
commercial rate of interest. 

4. The bank has denied the claim of the union. 7 he 
contention of the bank is that the workman never opted for 
the pension scheme however, submitted that it was due to 
some technical problem confronted by the Bank with regard 
to the software in Compute System at the initial stage due 
to which the acknowledgment of pension were 
inadvertently issued to even those (including the workman) 
who had not opted for pension. In the case of the workman 
since, she had not opted for pension she was paid bank’s 
contribution to the Provident Fund alongwith her own 
contribution and the workman on her part after retirement 
also received the Provident Fund including the bank’s 
contribution, however, since there was a shortfall to the 
extent of Rs.25279 of the bank’s contribution of the 
workman, the same was paid to her by the bank on 
11 -6-2004 after her retirement but she refused to accept the 
same. Barring the aforesaid sum of Rs.25279 the workman 
has received the Provident Fund including bank’s 
contribution therefore, the workman is not entitled to 
pensions as she could not get two benefits i.e. bank’s 
contribution in the Provident Fund as well as pension thus, 
the claim statement is liable to be rejected. 

5. In rejoinder, the union has only reiterated 
averments made earlier in its statement of claim. 

6. The union has examined workman Smt. Munni 
Devi whereas the bank has examined Sh. J.S. Chawla, A(jM 
in support of their respective cases. 

7. Heard the arguments of learned representatives 
on behalf of both the sides and perused the relevant material 
on record. 

8. It is not disputed that Employees Pension 
Regulation 1995 was implemented by the Central Bank of 
India in the year 1996 and called the options from its 
employees to give their consent about pension or 
contributed provident fund. The contention of the union 
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is that workman had opted for pension under the pension 
scheme whereas the bank has contended that the workman 
never opted for the penion therefore, the question arises 
for consideration is whether the workman had opted for 
pension for joining Central Bank of India (Employees) 
Pension Fund. 

9. The workman Smt.Munni Devi has stated that she 
had worked as Peon for more than 13 years in the bank and 
she had submitted her option form for pension scheme in 
the year 1996 and the same was accepted. In cross 
examination she has admitted that particular of her 
contribution as well as bank’s contribution were used to 
be mentioned in the statement of account pertaining to 
Provident Fund. She could not mention the name of the 
bank Manager to whom she submitted her option. She has 
admitted that she is not getting pension because she had 
received the contribution of the bank after her retirement. 

10. In rebuttal, the management witness Sh. J.S. 
Chawla, AGM has stated that the workman did not opt for 
pension scheme of the bank it was due to some technical 
problem confronted by the Bank with regard to the software 
in Computer System at the initial stage due to which the 
acknowledgements of pension options were inadvertently 
issued to even those who had not opted for pension. Since, 
the workman did not opt for penion, she was paid bank’s 
contribution alongwiih her own contribution and the 
workman on her part after retirement also received Provident 
Fund including the bank’s contribution. However there 
was a shortfall of Rs. 25279 of the bank’s contribution of 
the provident fund which was paid by the bank to the 
workman on 11 -6-2004 after retirement but she refused to 
accept the same. 

11. The learned representative on behalf of the union 
has contended that the workman had opted for pension in 
the year 1996. The documents of the bank also support the 
statement of the workman in this regard. The workman 
being a illeteralc lady could not understand the 
consequence of accepting the amount of PF alongwith 
retiral benefits. Moreover, she was informed by the bank 
letter dtd. 8-1-96 that the option for pension had been 
accepted. When she did not get pension she made several 
representations for the same and refused to accept the 
remaining amountof Bank’s contribution ofPF in the year 
2004. 

12. Percontia, the learned represcnialiveofthebank 
has urged that letter dtd. 8-1-96 acknowledging the option 
was issued to the workman inadvertently due to technical 
problem in the cumputer system. The workman had received 
yearly statement of PI- contribution wherein categorically 
‘No’ is mentioned against the column of pen sion from but 
she never raised any objection in this regard prior to his 
retirement. 

13. I have given my thoughtful conside”ation on 
the rival submissions of both the sides. 


14. Admittely, the letter dtd. 8-1-96 (C-5) was issued 
by the bank in the year 1996 wherein it is mentioned that 
option form of the workman has been found to be in order 
and same has been accepted and registered. The workman 
was retired on 31-12-2001 and subsequently in letter 
dtd. 15-3-02 (C-6) addressed to Regional Manager, Lucknow 
the bank manager, Cantt. Road Branch has forwarded 
pension papers of the workman alongwith PF statement in 
response of letter of the Regional office dtd. 22-1-02. Vide 
letter dtd. 22-1-02 (C-8) sent to Branch Manager, Cantt. 
Road branch, the PF statement and two passport size photo 
were demanded in respect of pension matter of the workman. 
It is evident from the aforementioned documents that his 
pension claim alongwith other documents was forwarded 
to the concerned authorities. 

15. The management witness Sh. J. S. Chawla has 
stated in his statement that it can not be inferred from 
letter dtd. 15-3-02 (C-6) that the workman was a pension 
optee but his statement is contrary to the contents of 
the Bank Manager’s letter (C-6) which reveals that the 
copy of pension option was enclosed alongwith pension 
papers and PF statement. Sh. J.S. Chawla management 
witness has also stated that letter dtd. 8-1-96 (C-5) was 
inadvertently issued by the bank. He has further stated 
that it was due to some technical problem confronted by 
the bank in software in the computer system at the initial 
stage resultantly the acknowledgement of pension were 
inadvertently issued even to those, including the 
workman who had not opted for the pension. But the 
bank has not produced any documentary evidence to 
show that such acknowledgements of pension were 
inadvertently issued to others also. Moreover, the bank 
has not adduced any evidence when such mistake was 
detected after issuing said letter (C-5). The bank also 
not adduced any evidence that the workman was 
informed during the service period about issuance of 
letter inadvertently due to technical problem in the 
computer system. The management witness Sh. Chawla 
has. admitted in his cross examination that information 
regarding inadvertently issuance of acknowledgement 
of the pension option to the workman was not given 
before retirement of the workman. 

16. The bank has produced two copies of employees 
Provident f und statements for the period ending March 
1999 and March 2000 and copy of the letter dtd. 6-12-2001 
forwarding the draft of Rs.90065 in favour of workman to 
the Branch Manager, contonment Road Branch regarding 
retiral benefit and on the basis of said documents it has 
been contended that the workman did not opt for pension 
and she never raised any objection regarding ‘No’ 
mentioned against the column of pension option in the 
above documents, and had received the bank’s contribution 
towards Provident Fund which was not payable to the 
workman in case of option for pension. 
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17. Upon perusal of above documents it is evident 
that in statement of Provident Fund for the year 1998-99 
(paper no. 16/9), an amount of Rs. 12067 has been shown as 
opening balance of Bank contribution and the same amount 
has been shown as opening balance in the next year’s 
statement of Provident Fund for the year 1999-2000 (paper 
no. 16/8). The bank has not contributed any amount during 
said period as per above statements. Further the letter dated 
6-12-2001 forwarding a draft of Rs.90065 in favour of the 
workman an amount of Rs.32393 has been shown as 
Provident Fund contribution of the Bank and the workman’s 
own contribution has been shown Rs,57672. It appears 
that the Bank had not deposited own contribution 
towards Provident Fund after option of the workman for 
pension and when the workman claimed pension after her 
retirement the remaining amount Rs. 25279 said to be short 
fall in the bank’s contribution has been sent to the workman 
after lapse of more than 3 years of her retirement. 

18. It is evident from the material on record that vide 
letter dtd. 8-1-1996 the workman was informed that her 
option form for pension had been accepted. It is also 
evident from the statement of Provident Fund that Bank 
was not contributing its own contribution in the year 1999- 
2000. It is also admitted fact by the management tliat during 
service period of the workman the bank did not inform that 
the said letter dated 8-1-1996 had been issued inadvertently. 
Further letter dtd. 15-3-2002 (C-6) and 22-1 -2002 (C-8) also 
reveal that matter pertaining to pension was under 
consideration after retirement of the workman. In the above 
facts and circumstance on the principle of preponderance 
of the probability it seems more porbable that the workman 
had opted for pension under Bank Employees Pension 
Regulations 1995. 

19. In view of the above discussion that action of the 
management in not paying pension to the workman 
Smt. Munni Devi retired Peon is not justified. Resultantly 
the workman is entitled to get the benefit of pension under 
pension scheme since the date of her retirement i.e. 
31-12-2001. If she reftmds the amount of bank’s Provident 
Fund contribution received alongwith retiral benefits i.e. 
Rs. 32393 within a period of one month from the date of 
publication of this award. The bank management shall 
finalize the matter of pension under the pension scheme 
within 3 months thereafter. In case it is required the workman 
may do necesssary formalities in this regard. 

20. Reference under adjudication is answered 
accordingly. 

21. Award as above. 

LUCKNOW 

6 - 1-2010 

N. K. PUROHIT, Presiding Officer 
20,^3mfr, 2010 

■gjT. 31T. 464 ,— 1947 (1947 


^.- 2 , ^ 

#j!t3Tlf^-2/61/2005) ^ 

20-1-2010 I 

[U Re-30012/67/2004-3TTf. 3?R (RR)] 

New Delhi, the 20th January, 2010 

S. O. 464.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. CGIT-2/ 
61/2005) of the Central Government Industrial Tribunal/ 
Labour Court-2, Mumbai now as shown in the annexure in 
Industrial Dispute between the employers in relation to 
the management of M/s. Aban Lyod Dhiles Offshore Ltd. 
and their workman, which was received by the Central 
Government on 20-1 -2010. 

[No. L-300l2/67/2004-IR(M)] 
KAMAL B AKHRU, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO-2, MUMBAI. 

PRESENT 

A. A. LAD, Presiding Officer 

Reference No. CGIT-2 /61 OF 2005 

Employers in Relation to the Management of 
M/s. Aban Lyod Dhiles Offshore Ltd. 

The Proprietor, 

M/s. Aban Lyod Dhiles Offshore Ltd., 

8/9, Vikas Centre, S.V.Road, Santacruz (West), 

Mumbai -400 054. .. .Fi rst Pa rty 

V/s. 

Their Workmen 

Mr. Kingsley Joseph D’Silva, 

8, Juliet Vila, Lourds Colony, 

Orlem, Malad (W), 

Mumbai -400 064. ... Second Party 

APPEARANCE 

For the Employer : Ms. Mitra Das, Mr. Lancy 

D’souza and Ms. Darshana 
Sawant, Advocates. 

For the Workmen : Mr: R. S. Upadhyaya, 

Advocate 

Date of reserving the Award: 08-10-2009. 
Date of passing the Award: 09-12-2009. 
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AWARD 

The matrix of the facts as culled out from the 
proceedings are as under : 

1. The Government of India, Ministry of Labour by 
its Order No. L-30012/67/2004-IR(M) dated 14th March, 
2005 in exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 have referred the following 
dispute to this Tribunal for adjudication : 

“Whether the action of the management of M/s, Aban 

Lyod Dhiles Offshore Ltd., Mumbai, in terminating 

the services of Shri Kingsley Joseph D'Silva 

justified? Ifnot to what relief the workman is entitled?” 

2. To support the subject matter involved in the 
reference 2nd Party filed Statement of Claim at Exhibit 7 
stating and contending that, he employed originally in 
Company viz. M/s. Hitech Drilling Services (I) Ltd., Mumbai. 
It is contended by the concerned workman that, the said 
company is engaged in drilling in off shore for production 
of the crude oil. It is further contended by the concerned 
workman that, the said Company viz. M/s. Hitech Drilling 
Services (i) Ltd. was merged with M/s. Aban Lloyds Dhiles 
Offshores Ltd. and accordingly the concerned workman 
was informed about the said merger and the service 
conditions of the concerned workman remained unchanged. 

3. It is contended by the concerned workman that, 
he joined the earlier Company viz. M/s. Hitech Drilling 
Services (I) Ltd. as a “Chief Painter" and in pursuant thereof 
an employment contract was executed on 10-6-1989 
between the said Company, and the concerned workman 
incorporating the works schedule of the employment, 
transportation, boarding and lodging, insurance, medical 
expenses etc. It is contended by the concerned workman 
that, the said employment contract was continued and 
therefore the workman is a permanent workman in the 
employment of the Company. It is further contended by 
the concerned workman that, one tenns of the contractual 
employment is that, the workman is liable to work on shore 
or offshore drilling rigs/owned operated by the Company 
and where and at any location in India including offshore 
and that, the place of recruitment of the concerned workman 
for all purposes will be Bombay. It is contended that, the 
company used to call the workman for reporting to duty for 
any location at its Branch office at Santacruz (West) and 
all the correspondence regarding the change of the location 
and any communication was made form the said Branch 
office and the workman used to be posted one of several 
locations of the business 'and used to be transferred from 
the Mumbai office and after completion of the work at any 
location he used to report to Mumbai office. 

4. It is contended by the concerned workman that, 
the original conipatiy Hitech assigned the work to the him 
on Rig Thara from 10th June, 1989 at Mumbai till the Rig 


Tahara left for Singapore in January, 1997 and he was in 
Rig Tahra in Singapore on 26-4-1997. The Rig Tahara left 
Singapore on 29th April and reached Madras on 4th June, 
1997 and from 4th June, 1997 till his transfer from Rig Tahara 
to Hitdrill-I in July 1998 the concerned workman was in 
Madras and again on 23 rd July, 1998 the Company assigned 
him work on Hitdrill-1 in Mumbai till 8th June, 2000. 

5. It is contended by the concerned, workman that, 
he was merely employed for doing painting work along 
with other four painters, since he was mixing the paint, and 
keeping the tools ready for painting work. It is contended 
that, salary of the concerned workman was higher than the 
persons working on the post of painter and his designation 
was ‘Chief Painter’. It is contended that, the company used 
to revise his salary every year and also granted the 
increments to him every year. It is further contended by 
the concerned workman that, after the merger of the earlier 
Hitech Company with 1 st Party, Company refused to give 
the annual increment to the concerned workman fron 

I -4-2003 and refused to give him 1 st Class railway fare after 
1-4-2003 and it also reduced his accommodation charges 
and other incidental expense without serving any notice to 
the concerned workman as required under Section 9(A) of 
the Industrial Disputes Act, 1947. It is contended by the 
concerned workman that, 1st Party never issued the 
monthly pay slips to the concerned workman from April 
2003 and even Provident Fund slip to the concerned 
workman. 

6. It is further contended by the concerned workman, 
that, on 2nd June, the work of the workman at Rig Tahara, 
PY-3 at Pondicherry was over and therefore the workman 
was entitled to 28 days paid leave from 2nd June, 2003 
the Personnel Manager Shri Pankaj Kumar called the 
workman to his office and orally communicated to him that, 
he need not report for duty from 1 -7 -2003 after completing 
the leave of 28 days from 2-6-2003 and gave him the 
Provident Fund form for signature without filling it up for 
his signature which the concerned workman refused to 
sign. It is contended by the concerned workman that, 
Mr. Rodrigues who was reliever to the concerned workman 
is also out of employment. It is contended by the concerned 
workman that, the Company wanted the concerned 
workman to resign from the employment of the company 
which he refused to so and therefore the services of the 
concerned workman were orally tenninated from 1 - 7 -2003 

7. It is contended that, during the period when tlte 
concerned workman was on leave and the Personal Manager 
orally instructed him not to attend the duty fi-om 1 -7 -2003, 
the concerned workman sent a demand letter on 21-6-2003 
and requested the Management to allow him to join duty 
from 1-7-2003. It is contended by the concerned workman 
that, the Company neither replied the letter nor complied 
the demand and it never allowed the workman to join the 
duty from 1-7-2003. It is further contended by the concerned 
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workman that, the oral termination inflicted by the Company 
for the reason that, the company do not want to continue 
the workman to work with the service condition and pay 
scale which the workman used to get it, orally refused the 
concerned workman to take back on work from 1-7-2003 
and Company never paid him retrenchment compensation 
as required under the provisions of Industrial Disputes 
Act, 1947. It is contended that, no charge sheet is issued to 
him for any misconduct and no domestic mquiry is held in 
compliance with the principles of natural justice. It is. 
therefore, contended by the concerned vvorkman that, the 
said oral termination of his service w.e .f. 1-7-2003 is 
improper, unjustified and illegal besides m breach of the 
principles of natural justice and it is ab initio and unlawful 
and request to set aside. 

8. It is contended by the concerned workman that, 
since the Company neither replied to his demand letter 
dated 21-6-2003 nor allowed him to join the duty the 
concerned workman raised the demand before the Regional 
Central Labour Commissioner, Mumbai, on 28-7-2003 
requesting for his reinstatement with bensfit of back wages 
and continuity of service. 

9. !t is contended by the concerned workman that, 
the Company never called the workman to work after he 
proceeded on leave from 3-6-2003 and Mr. Pankaj Kumar 
the personnel manager had already communicated to the 
concerned workman in the office at Madras on 2nd June, 
2003 that, there is no need of the workman to report on 
duty from 1-7-2003 and by that be was terminated w.t .f 
1-7-2003 by the 1st Party without paying to the concerned 
workman his legal dues and salary for the month ot June, 
2003, bonus for the year 2001-2002 and 2002-03. It is 
contended that, it has even evaded to give him the service 
award for completion of 10 years which is a gold pendant. 
It is contended that, the Assistant Central Labour 
Commissioner (Conciliation) held three meetings and 
ultimately sent failure report by which the matter is referred 
to this Tribunal for adjudication. It is contended by the 
concerned workman that, from the date ol his said oral 
termination he could not secure any employment anywhere 
due to the stigma caused from the oral termination. It is, 
therefore, submitted by the concerned workman that, the 
action of the Management be declared unilateral, arbitraiy 
and request to declare oral terminatio,n from 1 -7 -2003 illegal 
with request to set it aside with directions to 1st Party to 
reinstate him with benefits of full back wages and 
consequential reliefs like continuity ol service from 
1-7-2003. 

10. This is disputed by the 1 st Part>- by filing Written 
Statement at Exhibit 9 stating and contending that, the 
reference is not maintainable and ought to be rejected in 
limine. 

11. It is contended by the 1 st Party that, it has never 
discharged dismissed or terminated the services of the 2nd 


Party and therch rc could not form the subjcci mailer of 
the reference and ^.ould not justifiably in law be ireaied as 
an Industrial Dispuie within the meaning of Section 2(s) of 
the Industrial Disputes Act, 1947 and cannot be the subject 
matter of the InerAinai Disputes Act within the meaning of 
Section 2(k) of lIk- Aci. It is contended that, tlic lerms of 
the reference arc -ague in as much as there is no date in 
respect of the alleged termination of services in 'he terms 
of reference winch have been referred to lire llon’ble 
Tribunal for adjudication, it is contended that, oii all these 
counts reference is vague and suffer from lack ofmaterial. 

12. It rS crauended by the 1 st Party that, the Second 
Party has abandoned his services and that, there is no 
tennination of ser-vices of the concerned w'orkm.m by the 
1st Party at any i - ant of time. It is contended by the 1st 
Party that, the ord m of reference dated 14-3-2005,' 14 -2-2005 
presupposes tiuiT, ihe Company has effected iL-ruiination 
of services ot 2nd Party which is umenable, 
unsustainabie rm.i consequently rendered the uider of 
reference made l'> this Tribunal since il is bad in i .w. 

13. It h imilier contended by the Isi Pariy that, tlie 
concerned woinn'.an that he is not ’workman' wiiinn the 
meaning of Seciue! 2(s) of the Industrial DispLitcs Act, 
1947 in as much as he carried out the functions wiiich was 
supervisoiy in riaiure and he was supervising the work of 
3 other employees who are directly working under him. it 
is,'lherefbie, sunnntted by the 1st Party that, the issue of 
mainiai.>tabiiity ofihe reference be treated as a preiiniinary 
issue and be taken hi that sprit. 

14. il IS contended by the Isl party (!uu, if is a 
Company inc(n'poraied under the provisions of the 
Companies Act, i 956 and engaged inter alia in the business 
of off-shore and on-shore drilling, wind energy and power 
generation. It i> contended by the 1 st Party that, consequent 
to the sanciio'i of the scheme of amalgamation it 
amalgamated whh M/s. Hitech Drilling Services india Ltd. 
from April, 2002 It is contended by the 1 st Party that, from 
the records it appears that, the Second Party joined the 
services of the erstwhile M/s. Hitech Drilling Sci vices Ltd. 
as Chief Painter pursuant to an employment contract 
executed on 10-6-1989 between him and the said Company. 
It is further contended by the 1st Party that, after the 
amalgamation only the designation and salaiy ofihe earlier 
employees of M/s. Hitech Drilling Services India Ltd. were 
restructured with that of the existing employees of the 
company and tb.e net i eceipt of salary by the Second Party 
was more than wLcU he received from the erstwhile employer 
^nd for the year 2002-2003 his salary was tevised from 
Rs.l9,522 to Ks 20.498. 

15. It is contended by the 1st party tlial. the 2nd 
party had been wcn/king from April, 2002 till Juiie, 2003 on 
the ‘Rig Tahara' which was off the coast line close to 
Pondicherry' in a role of supervision over other painters. It 
is contended rhai. as per the contract of employment of the 
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Second Party he was required to work for 28 days known 
as an period and then can enjoy leave of 28 days known as 
the off period and according to the 2nd Party he had worked 
till 2-6-2003 and was to resume by 1 -7 -2003, however instead 
of resuming for work on 1 -7 -2003 he raised alleged dispute 
before the Assistant Labour Commissioner (Central)-I, 
Mumbai, an 1 -7-2003 inter alia falsely alleging therein that 
his services had been terminated by the 1st Party. It is 
contended by the 1st Party that, on receiving notice from 
the office of the Assistant Labour Commissioner (Central)-I, 
Mumbai, it inter alia pointed out that, the Company had 
never terminated the services of the Second Party and in 
any event his last place of work before he chose not to 
report for work was at Pondicherry and it was the Chennai 
office of the company which had administrative control 
over Rig Tahara at Pondicherry and service record and PF 
etc. of the concerned workman are administered from 
Chennai office. It is contended by the 1st Party that, vide 
order dated 14-11-2003 the office of the Assistant Labour 
Commissioner (Central)-!, Mumbai passed on order that 
the alleged Industrial Dispute could not be entertained by 
it as the alleged cause of action has not arisen within its 
territorial Jurisdiction and aggrieved the said order 2nd Party 
filed Writ Petition No-293 of 2004 before the Hon’ble 
Bombay High Court where the Hon’ble Bombay High Court 
by its order dated 14th June, 2004 set aside the said order 
passed by the Assistant Labour Commissioner (Central)-I, 
Mumbai. It is contended by the 1st Party that, thereafter 
the matter was taken up for conciliation and the 1st Party 
filed its reply dated 12-08-2004 inter alia stating that the 
2nd Party was not a workman within the meaning of Section 
2(s), that it was not a Industrial Dispute within the meaning 
of Section 2(k) and also denied that, the 1st Party had 
orally terminated his services. It is contended by the 1st 
Party that, since the 2nd Party had last worked on 2-6-2003, 
therefore, the question of 1st Part’s orally terminating his 
services w.e.f. 1-7-2003 does not arise in the facts and 
circumstances of the case. It is contended by the 1st Party 
that, it was voluntary abandonment of services by the 2nd 
Party and has with malafide intention chosen to level 
baseless allegations against the 1st Party in as much as he 
was aware that, if he was to give a letter of resignation 
without notice he would be required to compensate 1st 
Party. It is contended by the 1st Party that, the intention of 
the 2nd Party was also crystal clear of not being interested 
in the Company anymore for the Company in as much as 
during the conciliation proceeding in August, 2004 1st Party 
had made ai^ offer that, he could resume work on Rig Tahara 
since the Ist Party had never terminated his services, 
however, the 2nd Party chose not to accept the said offer 
of the 1st Party. 

16. It is contended by the 1st Party that, it true that, 
the employment of the 2nd Party was pursuant to a contract 
dated 10-6-1989 but the 2nd Party has suppressed the 
material [act that vide letter dated 26th July, 1993 1 st Party 


extended the said contract of employment of the 2nd Party 
which was to expire on 31-12-1993, hence it is contended 
that, the 2nd Party is not the workman of the 1st Party and 
the question of his being a permanent workman does not 
arise. It is contended by the 1st Party that, it is admitted 
position that, in the contractual employment dated 10-6-89 
it is mentioned that, the place of recruitment of the 2nd 
Party will be Bombay but when the 2nd Party abandoned 
his services he had no nexus or connection with the 1st 
Party’s office at Mumbai from June, 2000 when he came to 
be posted on Rig Tahara. It is contended by the 1st Party 
that, the 2nd Party has failed to make any material averments 
and contention in respect of letter dated 26-7-1993 and 
Company denies that, the it used to call the 2nd Party for 
reporting to duty for any location at its branch office at 
Santacrus (W), Mumbai, and denies the change of location. 
It is denied that, 2nd Party’s termination was effected by 
Mr. PankaJ Kumar of the Chennai office as falsely 
contended by him. It is contended by the 1st Party that, 
the 2nd Party was transferred to ‘Tahara’ because his 
performance was much below average and the Company in 
the interest of the 1 st Party transferred him and accordingly 
2nd Party accepted the transfer letter and reported to 
Chennai office. 

17. It is contended by the 1st Party that,, the 
concerned workman continued to work with the 1st Party 
from April, 2002 but has belatedly levelled false allegations 
against the 1st Part>'. 

18. It is contended by the 1st Party that, the 2nd 
Party has no intention of working for the 1 st Party in as 
much as he interested in refusing to join work even when 
an offer was made during he conciliation proceedings in 
August/September, 2004. It is contended that, there is no 
oral termination of the services of the 2nd Party as alleged 
and there is no question of the 1st Party not to want to 
continue the 2nd Party with the same service condition 
and pay scale. It is contended by the 1st Party that, since 
it did not refused to employ the Second Party w.e.f. 
1-7-2003 the question of paying retrenchment compensation 
under the provisions of the Industrial Disputes Act, 1947 
does not arise and since the 1st Party has never alleged 
any misconduct against the 2nd Party the question of 
issuing a chargesheet or holding an enquiry does not arise 
at all. It is contended that, since the 2nd Party is not a 
workman within the meaning of Section 2(s) of the Industrial 
Disputes Act, 1947 and since there was no oral termination 
of services of the 2nd Party, the question of it being 
question of termination being improper, illegal, unjustified 
and unlawful does not arise. It is contended that, as such 
the question of setting aside a termination order which 
never existed does not arise. It is contended by the I st 
Party that, 1 st Party is not aware whether the 2nd Part>' 
has attempted to secure employment elsewhere and neither 
it is aware that, he is unemployed. It i.s contended by the 
1st Party that, the 2nd Party has voluntarily abandoned his 
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.i;ervlces and chose to remain away from work w.e.f. 

? -7-2003 and as such the question of gmnting reinsUitemcnt 
im fuil back wages does not arise. It is contended that, it 
never used any pressure tactics on the second party to 
resign fioni services and as such prayer to direct 1st Party 
require to reject. 

19. Second Party filed rejobder at Exhibit 10 narrating 
the same stor>' as made out in the Claims Statement and 
denied the contentions made by the 1st Party paiawise in 
doo written statement. 

20. In view of the above pleadings issues were framed 
at Exhibit 12 which 1 answer as under: 

ISSU1ES FINDING 

K Whether Reference is Yes 

maintainable? 

Z Whether 2nd Part>^ is a Yes 
workman? 

3. Whether second party Terminated 

was terminated by first 

party or he abandoned 
the work? 

4. li ye.?, what relief second He is entitled for 

party is entitled to get? reinstatement with 

benefits of back 
wages and continuity 
of service. 

5. Whai order? As per orders passed 

below. 

H EASONS: 

ISSUE NO, 1: 

21. 1st Party contends that, Reference is not 
vne: ' ainable since the 2nd Part)' abandoned the Job and 
wa not terminated by it. According to 1st Party the 
service.? of the 2nd Party was not terminated and since he 
abandoned the Job question of tennination docs not come 
and it cannot be wdthin the purview of Section 2(s) of the 
industrial Disputes Act, 1947. How'evci. stand taken by 
the .dnd Party is that, he did not abandoned the job but he 
was tenninated take us to consider wh.icli rs ihe real tact. 

22. Stand taken by 2nd Party is than he did not 
ahandoTied the job and was terminated. When both are 
saving in that fa.shion then it can be dispute and definitely 
it eoiiie.s within purview of Section 2(s) ot the Industrial 
[disputes Act. 1947 and as it is a dispute as defined under 

tion 2(s2 of die Industrial Disputes Act, 1917. When 
is r.Hsed, pertaining to the “workman' then we 
have to dtv :de whether the concerned workman abandoned 
the lob or •.vheth.er he was tefTninated? So def niteiy that is 
trv" dis’-me and as such theie is no force in i'v say of the 
!'p Ih-rc. thm, the said question cannot lall under Section 


2(s) of the Industrial Disputes Act, 1947. So I observe that, 
it is a “dispute” under Section 2(s) of the Industrial 
Disputes Act, 1947 and require adjudication to adjudicate 
whether it was abandonment of job or whether he was 
terminated. So I observe that, Reference is maintainable. 

ISSUE NO. 2: 

23. It is further contended by 1st party that, 2nd 
Party' is not ’workman* and so dispute cannot sustain. 
Whereas 2nd Party claims that, he is "workman” . He 
contends that, nobody is working under him and no 
evidence is led precisely evidence by the 1st Party'. In the 
cross of the 2nd Party, we fmd, he states that, 5 persons 
were working with him. Besides that, his case is that, he is 
getting more salary' than other Painters. More emphasis is 
given by 1st Party that, he drawing more salary than other 
painters and he was designated as a Chief Painter so he 
does not fall within the definition of “workman”. 

24. To decide whether he is “workman” or not number 
tests are there to decide whether he is ‘workman’ or not. 
We have to see whether he has power to write Confidential 
Reports of the workers working under him. Even one has 
to see whether anybody is working under him. One has to 
see whether he is giving orders to others. One has to see 
whether he writes Confidential Reports and recommend 
leave. One has to sec whether he writes about the workers 
working under him and is assigned any powers. Even one 
has to see whether he take part in taking decisions of the 
Company's policy and whether his opinion is binding on 
the Company ? 

25. In that respect we fmd that, the evidence led 
does not give any clue to say that, the concerned workman 
was having that much powers which qualify him to come 
within the cadre of “managerial staff’ and not as a 
‘workman’. He simply states that, 5 persons were working 
with him and he is gening more salary than other painters. 
We know salary is given on the basis of skill w'ork, 
experience and qualifications. I think sole criteria of getting 
more salary does not qualify concerned workman to hold 
that, he is not the “workman”. In that respect burden is on 
the 1st Party to show that, he is not the ’workman’. From 
the evidence brought on record we find duty list is not 
produced and it does not pennit 1st Party to say that, he is 
not a 'workman'. Besides much capital is made by 1 si party 
that, he was mixing colour and asking others to utilize it. 
Admittedly mixing colour is manual and experienced work. 
Besides it is not the case of the 1st party that, 5 workers 
who are working are working under him. On the contrary 
suggestion put to 2nd Party that 5 workers were working 
with him. When 5 workers were working with him it does 
not mean that, 2nd Party has upper hand over those 5 
workers. It may be that, he might be getting more salaty as 
stated by 1 st Party and admitted by 2nd Party still, as stater, 
above, getting more salary may be a result of experience or 
skilled work. Besides case made out by 1st Party to t?Ke 
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away 2nd Party beyond the definition of ’workman’ one 
has to see that, though it is skilled work it is the work done 
manually by the workman. We know that, number of works 
are called skilled work looking to its nature like tailoring, 
cutting hair and even designing and decorating. All are 
skilled works. Though it is skilled work it does not mean 
that, workers who are doing that work are of managerial 
staff and not ‘workmen’. Though that is skilled work one 
has to attend it personally do it manually and on the 
contrary said skilled work require attendance of the 
concerned workman. So “skilled work” or “more salary” 
does not disqualify concerned workman to claim that, he is 
the 'workman'. Besides as stated above he was not having 
any power to write confidential reports of any employees. 
He was not having power to recommend leave or promotion. 
It is not that, his decision is binding on the 1st Party. Only 
because he was “skilled worker” and designated as ‘Chief 
Painter’, it does not disqualify him to claim as 'workman'. 
Moreover he was never quoted by 1 st Party as a “managerial 
staff’. So I conclude that, 2nd Party is a ‘workman’. 

ISSUE No. 3: 

26. 1st Party claims that, 2nd Party has abandoned 
the job, whereas 2nd Party claims that he was terminated. 
On that point if we peruse the evidence led by both, we 
find, evidence of 2nd Party in the form of an affidavit filed 
in lieu of his. examination-in-chief at Exhibit 14, where he 
states that, he was working on Rig Tahara initially after 
joining duty on 10-6-1989 till 1997. He states that, thereafter 
he went to Singapore in Rig Tahara from where he returned 
on 4-6-1997 at Madras. He states that" from 5-6-1997 he 
was assigned to work top Hitdrill and continued to work at 
Madras and thereafter in Mumbai till 8-6-2000. He states 
that, his main job was to mix the paint with the help of other 
workmen. He states that, he used to get provisional 
increment every year. He states that, he was getting 1st 
Class Railway fare for traveling but Company did not 
provide it. He states that, Mr.Pankaj Kumar, before 
proceeding on leave from 2-6-2003, called him in his office 
and told him that, his services are not required and he is 
not require to report on duty on expiry of his leave on 
1-7-2003. He states that, said Mr. Pankaj Kumar handed 
over to him PF forms for his signature. He states that, he 
enquired from him that, the details were not filled in the P.F. 
on which no reply was given by him. He states that, one 
Mr. Rodrigues was asked to resign like that. He states that, 
he apprehended that, instructions orally given to him by 
Mr. Pankaj Kumar for “not joining” the duty from 1-7-2003 
amounts to termination of his employment. He. states that, 
therefore, he sent request letter on 21-6-2003 requesting to 
allow him to report on duty. He states that, his letter was 
received by 1st party, however, it was not considered. He 
states that, there is no communication from 1st Party on 
that letter. He states that, as a result of that, he came to 
know that, he was terminated by 1st party. He states that, 
4 others were also terminated like him. So he raised dispute 


of reinstatement with benefit of back wages by approaching 
Labour Commissioner (Central). In the cross he states that, 
there is no communication till 21-6-2003 when he wrote 
letter to Branch office to join. He denies that, he abandoned 
job. He states that, forcible resignation was taken from one 
Rodrigues. He states that. Company offered him to sit as 
long as it wanted, without pay. He states that, he was also 
asked to work for the days for which he would be paid. He 
states that, he did not approach Mr. Basu and states that, 
he cannot approach Boss like that. Against that, 1st Party 
led evidence by filing affidavit of one Mr. Vinod Pillai, at 
Exhibit 24, in lieu of his examination-in-chief, to claim that, 
2nd Party was working in supervisory capacity and that he 
also states about abandonment of job by 2nd Party. In the 
cross he states that, 1st Party has not informed about 
change of office at Chennai after amalgamation of Hitech 
Drilling Services with 1st Party. He admits that, after 
appointment letter dated 10-6-1989 onwards 1st Party 
Company has not mentioned designation of 2nd Party as 
‘Supervisor’. He states that, he does not know whether 
facility of Helicopter for taking off 2nd Party from Chennai 
to Rig was arranged. He states that, he is not aware whether 
Pankaj Kumar asked 2nd Party not to report on duty. He 
states that, after 10-6-1989 letter was sent to 2nd Party 
informing him that, he was designated as “Painter” and 
promoted to Grade “C” from Grade “G” by letter dated 
14-2002. He states that, 2nd Party worked till 2-6-2003 on 
Rig at Chennai. He states that, thereafter 28 days 
compensatory leave was given to the concerned workman. 
He admits that, no letter was given to 2nd Party questioning 
him as to why he is not reporting on duty from 1-7-2003. 
Even he admits that, no letter was sent by 1st party to 
enquire whether he is ready to work or not. He states that, 
they never sent any letter to the 2nd Party, the concerned 
workman, to report on duty. On that 1st Party closed the 
evidence by filing closing purshis at Exhibit 26. 

27. Here it is to be noted, that, when 1 st Party makes 
out the case that, 2nd Party abandoned the job and in 
’support of it, it places reliance on the communication 
produced at Exhibit A of Exhibit 9. If we go through the 
said communication which is undated, with Exhibit 9, we 
find more specific wording is that, it did not ask 2nd Party 
to report on duty. Here words used in the letter Exhibit A 
annexed with Exhibit 9 is that “We hope that, you shall 
continue to put in your best efforts in the interest of the 
Company.” From this wording it cannot be said that, he 
was invited to report on duty. Said letter does not speak 
that, he was asked to report on duty. Besides it is undated. 
Moreover it is not proved that, it was served on 2nd Party. 
Here it is to be noted that, 2nd Party claims that, there is 
dispute before Conciliation Officer. In the cross 1st Party's 
witness admits that, no offer was given to the 2nd Party 
inviting him to report on duty after conciliation proceedings 
were initiated. If at all, said is the offer, given and if it is 
proved by 1st Party that, said offer was given by 1st Party 
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asking 2nd Party to report on duty, and on that 2nd Party if 
did not report on duty, then it can be said that he 
abandoned the services. But here no offer is proved given 
by 1st Party asking 2nd Party to report on duty. On the 
contrary approach and various stands taken by 1st Party 
reveals that, 2nd Party was not permitted to report on duty. 
It is to be noted that, he was working at off shore where 
one is required to reach by Helicopter. 1 st Party admits 
that, no Helicopter was provided to the 2nd Party by which 
he can reach on work of off shore Rig. When he was working 
at offshore Rig and doing work of painting and when his 
work place was at off shore where reaching by helicopter is 
require and when it is not provided, this attitude, approach 
and decision of the 1st Party lead us to conclude that, he 
was terminated and it does not show that, he abandoned 
the job. On the contrary his act of approaching Labour 
Commissioner (Central) itself shows that, he was not 
permitted to report on duty and no effort was given nor he 
was asked to report on duty by making specific case or 
writing any specific communication. When that is the 
position and when helicopter was not provided to 2nd 
Party to reach at work place of Rig which is off shore, it 
itself shows that, 1st Party has terminated his services. 

28. As far as procedure of termination is concerned, 
admittedly nothing is followed by 1 st Party. No notice given. 
No retrenchment compensation offered or paid. Nothing 
was followed as required under Section 25 F of the Industrial 
Disputes Act, 1947 and when he was not facilitated with 
the services of helicopter which is the only way by which 
he can reach at work place on Rig i.e., his working place 
itself shows that, 1st Party was not at all interested in 
taking 2nd Party in its employment. 

29. Besides, 2nd Party also referred to number of 
citations on the point of abandonment of employment 
which leads us to conclude that there was termination. He 
refers to citation published in 2005 1, LLJ (Delhi High Court) 
page 351 in the case of Arun Industries and Presiding 
Officer, Labour Court, Delhi, citation published in 2001 II 
CLR page 165 of our Hon’ble Court in the case of Bombay 
Housing & Area Development Board vs Vijay Vilas Rane 
(Smt) & Anr., citation published in 2004II CLR page 318 of 
our Hon’ble High Court in the case of Noble Paints Pvt. 
Ltd. vs Ashok Tukaram Shinde, citation published in 2005 
II CLR page 952 of our Hon'ble High Court in the case of 
Bhimrao R Abhang vs Kohinoor Engineering Company, 
citation published in 2005 II CLR page 403 of Gujarat High 
Court in the case of State of Gujarat and Anr. vs Jitendra 
M. Raval & Anr, citation published in 20071 CLR page 244 
of our Hon'ble High Court, in the case of Chandrakant 
Rama Kale vs The Dy. Engineer, Zilla Parishad, Sawantwadi 
& Ors; citation published 2004II LLJ page 316 (Pama High 
Court) in the case of Management of Kairi Hitkari Panchit 
Hat Samittee vs State of Bihar and Ors, 

30. 1 st Party also referred to the number of citations 
making out the case that, it was not the termination, 
including citation published in 2005 11 CLR page 72 in the 


case of Union Bank of India vs Presiding Officer, Central 
Government Industrial Tribunal-cum-Labour Court, Kanpur 
and Ors., citation published in 2001 1 CLR page 338 (SC)the 
case of Madal Pal Singh vs State of U.P. and Ors. holding 
that, since no date of termination is mention it cannot be 
called termination. But here the story made out by 2nd 
Party and case made out by ist party is quite different. 
Here looking to the place of work of 2nd Party when he was 
working at Rig of off shore where services of Helicopter 
are required to reach at the work place when are not 
provided, it is sort of termination. This attitude and 
approach of the 1st party in not providing said facility lead 
us to conclude that it was a termination since 1st Party 
does not want 2nd Part)' to report on duty at work place, ft 
is not the case of the 1 st Party that, it provided the services 
of helicopter to the 2nd Party and it informed 2nd Party and 
still 2nd Party did not remain present to utilize that service 
to reach at work place the one can understand. While 
deciding said situation whether it is an abandonment of 
job or whether it is termination one has to see whether said 
act is done intentionally? Whether he was forced to 
abandon the job or whether he was simply tenninated? 
Here looking to the position of the concerned workman 
and his work place which is at Rig off shore, v/here 
conveyance of Helicopter service is required, and without 
that, employee like this cannot reach at work place which is 
at Rig off shore. It is not case of the 1 st Party it provided 
Helicopter services and invited 2nd Party to join and still 
he did not report, therefore, it lead one to conclude that he 
abandoned the job. Said “intention” is very material. By 
writing application, which is not disputed by 1st Party, 
2nd Party expressed his desire that, he want to work with 
1st Party. On that point neither any decision was taken by 
1 st Party nor it informed to the 2r.d Party about its intention 
whether it want to continue him and whether it did not 
want to continue him. At one end 1st Party remained silent 
at his side. Besides decision taken by 2nd Party in 
approaching the Labour Commissioner (Central) If we 
consider as said step was taken by the concerned workman 
in informing 1 st Party about his intention to work with it and 
approach Labour Commissionei (Central) itself reveals that, 
he did not intentionally abandoned the job as expected to 
treat it as abandonment of job as contended by 1st Parly. 

31. So considering all this coupled with the case 
made out by both I conclude inat, it is termination and not 
abandonment of job. So I answer this issue to that effect. 
Number of other citations are refened by 2nd party on 
which we need not commer ted as ratio laid down m ihose 
cases is on different fooiing or facts and the cases. 1 lere 
we have different ca^e than the case involved in otI)cr 
case-laws referred by the 2nd Party’s Advocate. 

32. If we consider all this coupled with the case 
made out by both 1 conclude that, it is the termination and 
not abandonment of job as claimed by 1 st Party. So I answer 
this issue to that effect and hold that it is the terminalior.. 
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33. Besides only sitting idle at one end from 2nd 
Party's side it is not sufficient to disqualify 2nd Party to 
claim back wages. Even if 1 st Party treat it as abandonment 
of job it require to send notice calling upon concerned 
workman to report on duty as observed by Gujarat High 
Court while deciding case of State of Gujarat & anr. vs 
Jitendra M. Raval and anr, published in 2005 II CLR page 
(406) and has to hold enquiry and then conclude whether it 
is an abandonment of Job or otherwise. Even Patna High 
Court while deciding case of Management of Kairi Hitkari 
Panchit Hat Samittee vs State of Bihar and others published 
in 2004IILLJ page 316 observed that, if misconduct of this 
type is alleged in that case employer must give opportunity 
as to why it happened like that and why 2nd Party has 
abandoned the services. Here no such steps are taken by 
1st Party. So all this lead me to conclude that, it is not 
abandonment of job but termination. 

ISSUE NO. 4: 

34. When it is termination which is not followed by 
due process of law, admittedly employee of this type is 
entitled for reinstatement with benefit of back wages and 
continuity of service. Here Ld. Advocate for the 1 st party 
referred to the number of citations on the point of back 
wages including citation published in 2001 I CLR page 948 
in the case of Competition Printing Press vs Shiyut 
Jaiprakash Singh and anr. of our Hon'ble High Court, 
citation published in 2000 I CLR page 901 in the case of 
Narendra Singh Solanki vs Raw and Finishing Production 
& anr. of Rajasthan High Court, citation published in 2002 
III CLR page 488 of our Hon’ble High Court in the case of 
Sonal Garments vs Trimbak Shankar Karve and citation 
published in 2005 HI CLR page 479 of our Hon’ble High 
Court in the case of Lachhiram Chudiwala vs Begaram Saini 
& anr., which are on different facts of their respective 
cases. Here admittedly 2nd Party is not in the employment 
of the 1st Party right from 1st July, 2003.2nd Party on oath 
states that, he is not in the gainful employment. Even it is 
not case of the 1 st Party that, he is in the gainful employment 
which require to consider while granting relief of back 
wages. The case of the 1st party is that, 2nd Party with 
malafide intention chosen to remain away from the job by 
leveling baseless allegations against the 1st party. Sitted 
idle which does not permit him to claim back wages. 
According to 1st Party said attitude can easily conclude 
that, he is not interested in the employment of the 1 st party 
and as such when he abandoned the Job he is not entitled 
for any monetary benefits. Besides it is the case of the 1st 
Party that, intention of the 2nd party was that, to stqy way 
from the 1 st Party as far as possible. Even he did not give 
response to the opportunity given to the 2nd Party and 
join Rig Tahara. According to 1 st Party, 2nd Party purposely 
did not try to get Job. Even in the cross when question was 
put to that effect to the 2nd Party that, he did not try for Job 
after 1-6-2003, by that question it reveals tha-:, 1st Party 
admitted that, 2nd Party is not in the gainful employment. 


When case of the 1 st party is that, 2nd Party did not try for 
Job, question arises whether said position disqualify 2nd 
Party to claim back wages? 

35. We have to consider the reason why 2nd Party 
as to remain away from the job. As stated above it is attitude, 
approach and circumstances created by 1st Party which 
unable to report him on duty. All this reveals that, it is act 
of the 1st party which precluded 2nd Party to report on 
duty. When act of the I st Party is responsible for all that, 
question arises why he should be deprived and blamed for 
not searching another employment? When all this reveals 
that, he was right and has not conunitted any mistake he 
can presume that, he is in the employment of the 1st party. 
When he presumes that, he is in the employment of the 1 st 
party and when said presumption is not discarded 
or disproved by 1st Party, I am of the opinion that, 2nd 
Party is entitled for back wages. 

36. So considering all this coupled with the case made 
out by both' 1 conclude that, 2nd Party is entitled for 
reinstatement with benefits of back wages from 1-7-2003 
and other monetary benefits attached to that post. Hence, 
the order: 

ORDER 

a. Reference is allowed; 

b. 1st Party is directed to reinstate 2nd Party 
concerned workman Shri Kingsley Joseph 
D’Silva w.e f. 1-7-2003 with benefits of back 
wages and continuity of service along with 
other incidental benefits attached to the said 
post; 

c. No order as to its costs. 

A. A. LAD, Presiding Officer 

Bombay, 

9th December, 2009. 
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New Delhi, the 20th January, 2010 

S. O. 465. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. CGIT-2/ 
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86/2000) of the Central Government Industrial Tribunal/ 
Labour Court-2, Mumbai now as shown in the annexure in 
Industrial Dispute between the employers in relation to 
the management of Mormugao Port Trust and their 
workmen, which was received by the Central Government 
on20-l-2010. 

[No.L-36012/2/2000-IR(M)] 
KAMAL BAKHRU, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERINMENT 
INDUSTRIAL TRIBUNAL No.2, MUMBAI 

PRESENT: A. A. Lad, Presiding Officer 

Reference No. CGIT-2/86 of 2000 

Employers in Relation to the Management of 
Mormugao Port Trust 

The Chairman, 

Mormugao Port Trust, 

Headland Sada, 

Goa-403 804. 

And 

Their workmen 

Mr. A. A. A. Ranjel, 

C/o. Traffic Manager, 

Mormugao Port Trust, 

Entry Pass Office, 

Traffic Department, 

Mormugao Harbour, 

Goa 403 804. 

APPEARANCES 

For the Employer : Mr. M. B. Anchan, 

Advocate. 

For the Workmen : In person. 

Mumbai, Dated 8th December, 2009 

AWARD PART-II 

The Government of India, Ministry of Labour by its 

OrderNo.L-360l2/2/2000-lIR(M)dtd.lU8-2000 in exercise 

of the powers conferred by clause (d) of sub-section (1) 
and sub-section 2(A) of Section 10 of the Industrial 
Disputes Act, 1947 have referred the following dispute to 
this Tribunal for adjudication: 

“Whether the action of the management of 
Mormugao Port Trust, Goa (a) in denying full wages, 
increment and bonus to Sh A. A. A. Ranjel, Clerk, 
EDP No. 129537 of Traffic Department during the 
period of his suspension from 27-11-1989 to 26-7- 
1991 is legal and justified? (b) in denying balance 
subsistence allowance as per the revised scale of 
Pay, bonus and other benefits to Sh A. A. A, Ranjel, 


Clerk, EDP no. 129537 of Traffic Deptt. during the 
period of his suspension from 9-5-1992 to 28-8-1997 
is legal and justified? If not, to what relief the workman 
is entitled for?” 

2. Claim statement is filed by concerned workman at 
Ex-21 which is replied by first party by filing written 
statement Ex-26. 

3. Issues were framed at Ex-27 and preliminary issues 
on fairness of enquiry and perversity of finding was decide 
by passing order dated 2-7-2009 and matter was posted for 
evidence on the point of quantum of punishment. 

4. Meanwhile vide Ex-51, both parties decided to 
settle the dispute. 

5. In view of Ex-51, following order is passed. 
Reference is disposed of Order in view of Ex-51 with no 
order as to cost. 

A. A. LAD, Presiding Officer 

Date: 8-12-2009 

BEFDRETHECENTRAL GOVERNMENT 

INDUSTRIAL TRIBUNAL Na 2, MUMBAI 

Reference No. CGIT-2/86 OF 2000 
Mormugao Port Trust, Goa 
Vs. 

MR. A. A. A. RANJEL. 

Terms of Settlement 
May it Please Your: 

1. The Management of Mormugao Port Trust, Goa, 
submits that this Hon’ble by Award Part I has held that the 
departmental inquiry held against the workman is against 
the principles of natural justice and the findings of the 
Inquiry Officer are perverse. 

2. The Management is accepting the decision of this 
Hon’ble Tribunal. The Management is settling the issue 
by paying Mr. Ranjel whatever the difference of 
subsistence allowance worked out on the basis of his salary 
he was drawing during the relevant period, without any 
interest, if any, on it. 

3. The workman Mr. A. A. A. Ranjel has no objection 
to settle the issue as stated hereinabove. 

4. It is prayed that the above reference may be 
disposed of accordingly. 

Mumbai, 

Bated 8-12-2009 

(M. B. ANCHAN) (A. A. A. RANJEL) (J B. DHAWALE) 
Advocate for the Workman Dy. Secretary (IR) 

Management Mormugao Port Trust 
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31T, 466*—ajhatPieb f^orr^ 3;iMfER, 1947 (1947 
^ 14) ^ MRT 17 if qi*?0q ti'^«r>K 

aw ^ iq^*Vcf5r ^ ^ 

4»44»kT ^ 3^3^ ^ aft^lP i cb 4f 

^Maillf^/l^q#ft/26/2000) ^ «4>irvid/^»T<it i, ^ 
^^^^lTTO^20“l-2010^3IR!^3n«n I 

[U ^-l 1012/30/99“3?lf3|R (T^q)] 

New Delhi, the 20th January, 2010 

S. O. 466.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. CGIT/ 
NGP/26/7000) of the Central Government hidustrial 
Tribunal/Labour Court, Nagpur now as shown in the 
annexure in the Industrial Dispute between the employers 
in relation to the management of Airport Authority of 
India and their workman, v^ch was received by the Central 
Government on 20-1-2010. 

[No. m012/30/99-IR(M)] 
KAMAL BAKHRU, Desk Officer 

ANNEXURE 

BEFORESHRI A.N.YADAV, PRESIDING OFFICER, 
CGIT-CUB-LABOUR COURT, NAGPUR 

CaseNo.CGIT/NGP/26/^0 Dated: 9-12-2009 

Shri Mukesh Vithalrao Madane 

C/o Nagpur Gmnasta Mandal, Resham 

Oil, Itwari, Nagpur and 13 others ,. .Petitioner/ 

Party No. 1 
V/s. 

The Airport Director, 

Airport Authority of India 
Nagpur Aiiport, Civil Aerodrome, 

Nagpur. .. .Respondent No. 1 

The Executive Director, 

National Airport Authority of India, 

Airports Division, Western Region, 

Mumbai Airport, Mumbai .. .Respondent No. 2 

Shri K. R. Balkrishna, 

Govt. Contractor, Panchwati 

Nagar, Binakhi Layout, Nagpur ., .Respondent No. 3 

AWARD 

(Dated: 9th December, 2009) 

1. The Central Government after satisfying the 
existence of dispute between Shri Mukesh Vithalrao 


Madane and 13 others (Party No.l) and the Airport 
Director, Aiiport Authority of India, Nagpur Airport, Civil 
Aerodrome, Nagpur and 2 others (Party No.2) referred the 
same for adjudication to this Tribunal vide its letter 

No.L-n012/30/99-IR(M) dated 15-02-2000 underclause(d) 
of sub-section (1) and sub-section (2A) of Section 10 of 
Industrial Dispute Act, 1947 (14 of 1947) with the following 
schedule. 

2. “Whether the action of the management of Airport 
Authority of India, Nagpur, in getting the work of cleaning, 
sweeping at Civil Aero^ome of A. A. I, executed through 
contract labourers as well as terminating the services of 
Shri Mukesh Vithalrao Madane and 13 others (as per list 
attached) is legal and justified? If not, to what relief the 
said workmen are entitled and from what date?” 

3. The petitioners Shri Mukesh Vithalrao Madane 
and 13 others approached to this Court with a prayer to 
declare the oral termination dated 17-11-1998 of the 
petitioners is illegal and void. They prayed for direction to 
reinstate them and absorb on the establishment of non¬ 
applicant being a principal employer. It is there case that 
they were working with the respondent No.l Airport 
Director, and non-applicant No.3 respondent Shri K. R. 
Balkrishna so called contractor of respondent No. 1. Their 
working hours were from 6.00 am to 2.00 pm with half hour 
interval for rest. They are the workmen within the meaning 
of Section 2(S) of the Industrial Dispute Act. The employer 
establishment is an industry and they were performing 
the duties of cleaning, sweeping with the incidental and 
necessary for the work in respect of premises Respondent 
has the perennial work employing them as a full time worker 
but the non-applicant with a view to deprive the labours 
from their right to regularization is continuing them to 
engage through contractor. The respondents were issuing 
Identity Card. The workmen for 7 days only they used to 
renew it from time to time on the back side of the said 
Identity Card. They were not issuing any attendance-cum- 
wage card to the workmen. Therefore they have demanded 
attendance-cum-wage card. However, respondent instead 
of issuing attendance-cum-wage card, the management 
terminated orally from their services on 17-11-1998. It is 
contended that the termination is an illegal. They have 
made representation and request but the respondents are 
not allowing them to join the work. They have issued the 
notice through their Legal Advisor on 30-11-1998 and as 
the management is not complying the notice, they 
approached to the ALC. 

4. It is their contention that principal employer of 
the workmen i.e. respondent No.l is under obligation to 
provide safety health and other amenities to ensure health 
and safe working conditions. Thus, there was direct 
connection between the principal employer and the 
workmen. Since there was an abolition of contract labour 
system, the workmen become the employee of the principle 
employer. It relates back to the date of engagement as a 
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contract labour. Therefore, the respondent No.l is bound 
to absorb them because they were working on contract 
basis. Thus they are entitled for the declaration that they 
be treated as employee of Authority w.e.f the date on 
which they were engaged their duties in the services. 
Hence, they have prayed to direct the respondent No. 2 to 
reinstate with the continuity of the service and pay fiill 
back wages. 

5. The respondent Nos.l and 2 appeared and 
submitted their Written Statement resisting the claim of 
the petitioner. It has denied that the applicant workmen 
were working with the respondent No. 2. They have denied 
the payment made by them directly because the 
respondent Nos.l and 2 have no concern with them. 
According to the management, the Airport Authority of 
India entrusted the contract for maintaining the cleanliness 
of the entire area inside the Airport building to various 
contractors. The said contract was awarded to M/s Paul 
Constructions for maintaining the cleanliness of the entire 
premises of the Airport. Only for the entry in the premises, 
the Airport Authority was issuing permit whenever the 
workmen required. The petitioner might have worked with 
that contractor. The authority has denied the relationship 
as a employee and the employer between the petitioner 
and the respondent Nos. 1 and 2. They have denied identity 
cards were given to the petitioner. The management never 
paid any wages to the petitioners’ and that the Authority 
is the principal employer of the petitioner. They have also 
denied that they have terminated the services of the 
petitioner and have any connection with them. They used 
to issue contract by calling tenders for cleaning the Airport 
building to the various contractors since July, 1996. They 
have record of entrusting work of maintaining cleanliness 
of the entire area and they have paid lump sum amount to 
contract. The contractor used to engage as per his 
requirement of 10 to 15 workers to get the job done. The 
respondent Nos. 1 and 2 had no concern with them and it 
has finally prayed to reject the claim of the petitioners by 
passing negative award. 

6. Heard the counsel for the parties’ perused evidence 
and the other documents. In fact, the petitioner has not 
filed, any documents and the management has filed the 
documents showing that the work of cleaning was being 
done through the contractor. Undisputedly, even as per 
the petitioners, the work was done through the contract 
or the petitioner in their statement of claim has used the 
word through so called contractor I failed to understand 
what does it mean. Whether the petitioners want to say 
that the management is engaging them under the fake name 
of contractor though the management directly getting work 
done from them or whether the petitioners want to say 
that they were engaged by the contractor and as they 
worked with the Airport Authority. It is their owner and 
they are entitled for the regularization as main owner. While 


according to the management, they had never done work 
of the authority. They were never engaged by the 
respondents and Airport Authority cannot be the principle 
owner. The contracts were given for maintaining the 
cleanliness of the entire area inside the Airport building 
after construction of new Airport Building. The workmen 
have never worked directly or indirectly by the respondents 
Airport Authority. Therefore, according to them the 
relationship between them as a master and employee does 
not exist. Therefore, they are not entitled for any relief and 
the Authority is not liable for providing services as prayed. 
The petitioner examined one witness while the 
management has not produced any evidence. The 
Contractor Mr. K. R. Balkrishna, who is approved 
contractor of the Government though made as a party, 
has never turned and filed any documents or his Written 
Statement. However, there is no specific demand against 
the contractor. The contractor is made as a formal party 
and nothing is claimed against him. Their main grievances 
is that the Airport Authority is getting the work done 
through the contractor instead of directly engaging them 
and it is continuing to take work on contract basis which 
amounts to unfair labour practice. However, there is no 
evidence to prove any of such averments. On the contraiy, 
the documents filed by the management sufficiently shows 
that the petitioners are the labours of the contractor and 
they were never engaged by the Airport Authority. At 
present also the work of cleaning, maintenance of Airport 
building is done through the contractor and they are also 
employees of the contractor. Similarly, the work of 
beautification was done long back by the sponsorer and 
the sponsorer might have given the contract or might have 
engaged directly some of the workers. How this authority 
can be, the master of the worker engaged by the contractor 
or even by the sponsorer. There is no specific explanation 
from the petitioner for it. Similarly, the management is 
entitled to get the work done through the contractor. It is 
legal and cannot be called as an unfair labour practice. 
The judgment of the Hon’ble Supreme Court reported in 
Umadevi’s case is clear enough allowing the management 
to take the work done through the contractor. The 
documents of the management show that the contractors 
were entrusted with the work after calling Tenders and 
passing the Tenders of the lower price. In such 
circumstances, in my view, the petitioners have no right 
against the management i.e. Airport Authority. 
The petitioners are not entitled for regularization, 
reinstatement or any back wages. Similarly, when they 
were not regular employee of the Airport Authority, 
there is no question of paying notice, pay salary or 
retrenchment compensation. The claim of the petitioners 
deserves to be dismissed and accordingly I pass this 
negative Award. 

Date: 9-12-2009 A. N. YADAV, Presiding Officer 
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New Delhi, the 20th January, 2010 

S.O. 467 .—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. CGIT/ 
NGP/202/2000) of the Central Government Industrial 
Tribunal/Labour Court, Nagpur now as shown in the 
annexure in industrial dispute between the employers in 
relation to the management of Airport Authority of India 
and their workman, which was received by the Central 
Government on 20-1 -2010. 

[ No. L-11012/4/2000-IR(M)] 
KAMAL B AKHRU, Desk Officer 
ANNEXURE 

BEFORE SHRIA.N. YADAV, PRESIDING OFFICER, 
CGU-CUM-LABOURT COURT, NAGPUR 

Case No. CGIT/NG P/202/2000 


Date; 09.12-2009 

Petitioner/ 1. Smt. Lata W/o Bhimrao Dhanvijay, 
party No. 1 Khamla Juni Wasti, in front of house 

of Shri Lohakare, Nagpur 

2. Smt. Urmila W/o Aijun Waghale, 

C/o Shri Ganpatrao Charkhande, 
Sonegaon, Khamla, Nagpur 

V/s 


Respondent No, 1 


Respondent No. 2 


Respondent No. 3 


The Airport Director, 

Airport Authority of India 
Nagpur Airport, Civil 
Aerodrome, Nagpur. 

The Executive Director, 
National Airport Authority of 
India, Airports Division, 
Western Region, Mumbai 
Airport, Mumbai 

Shri K.R.Balkrushna, 

Govt. Contractor, 
Panchavatinagar, Binakhi 
Layout, Nagpur. 


Dated: 9th December, 2009 

1. The Central Government after satisfying the 
existence of dispute between Smt. Lata W/o Bhimrao 
Dhanvijay and Smt. Urmila W/o Aijun Waghale (Party 
No. 1) and the Airport Director, Airport Authority of India, 
Nagpur Airport, Civil Aerodrome, Nagpur and 2 others 
(Party No.2) referred the same for adjudication to this 
Tribunal vide its letter No. L-11012/4/2000-lR(M'i dated 
26-5-2000 under clause (d) of sub section (1) and sub 
section (2A) of Section lOofIndustrial Disputes Act, 1947 
(14 of 1947) with the following schedule. 

2. “Whether the action of the management of Airport 
Authority of India, Nagpur, in getting the work of cleaning, 
sweeping at Civil Aerodrome of A.A.I. executed through 
contract labourers as well as terminating the services of 
Smt. Lata and Smt. Urmila w.e.f. 6-3-99 and 21-4-99 
respectively is legal and Justified? If not, to what relief the 
said workmen are entitled and from which date?” 

3. The petitioner Smt. Lata Bhimrao Dhanvijay and 
Smt. Urmila Arjun Waghale approached to this Court with 
a prayer to declare the oral termination dt. 6-3-1999 and 
21-4-1999 respectively of the petitioners are illegal and void. 
They prayed for direction to reinstate them and absorb on 
the establishment of non-applicant being a principal 
employer. It is their case that ffiey were working with the 
respondent No. 1 Airport Director, and non-applicant No.3 
respondent Shri K.R.Balkrushna so called contractor of 
respondent No. 1. Their working hours were from 6.00 a.m. 
to 2.00 p.m. with half hour interval for rest. They are the 
workmen within the meaning of Section 2(S) of the Industrial 
Disputes Act. The employer establishment is an industry 
and they were performing the duties of cleaning, sweeping 
with the incidental and necessary for the work in respect of 
premises. Respondent has the perennial work employing 
them as a frill time worker but the non-applicant with a view 
to deprive the labours from their right to regularization is 
continuing them to engage through contractor. The 
respondents were issuing Identity Card. The workmen for 
7 days only they used to renew it from time to time on the 
back side of the said Identity Card. They were not issuing 
any attendance-cum-wage card to the workmen. Therefore 
they have demanded attendance-cum-wage card. However, 
respondent instead of issuing attendance-cum-wage card, 
the management terminated orally from their services on 
6-3-1999 and 21-4-1999 respectively. It is contended that 
the termination is an illegal. They have made representation 
and request but the respondents are not allowing them to 
Join the work. They have issued the notice through their 
Legal Advisor on 6-9-1999 and as the management is not 
complying the notice, they approached to the ALC. 

4. It is their contention that principal employer of the 
workmen i.e. respondent No. 1 is under obligation to provide 
safety, health and other amenities to ensure health and 
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safe working conditions. Thus, there was direct connection 
between the principal employer and the workmen. Since 
there was an abolition of contract labour system, the 
workmen become the employee of the principal employer. 
It relates back to the date of engagement as a contract 
labour. Therefore, the respondent No. 1 is bound to absorb 
them because they were working on contract basis. Thus 
they are entitled for the declaration that they be treated as 
employee of Authority w.e.f. the date on which they were 
engaged their duties in the services. Hence, they have 
prayed to direct the respondent No. 2 to reinstate with the 
continuity of the service and pay full back wages. 

5. The respondent No. 1 and 2 appeared and submitted 
their Written Statement resisting the claim of the petitioner. 
It has denied that the applicant workmen were working 
with the respondent No. 2. They have denied the payment 
made by them directly because the respondent No. 1 and 2 
have no concern with them. Initially, the petitioners were 
given daily permit for the period from 9-9-97 to 15-9-97 and 
another permit was issued for the period from 1-9-98 to 
4-9-98. Both the permits might be in possession of Smt. 
Lata and Smt. Urmila. According to the management, the 
Air Port Authority of India entrusted the work of 
beautification of garden and landscaping to a voluntary 
organization namely Vidarbhas Economic Development 
Council on no cost basis and the Vidarbhas Economic 
Development Council in their turn had entrusted the work 
to Green Mist. Smt. Urmila and Smt. Lata possibly were 
engaged by the Green Mist for doing work in the garden. 
Only for the entry the Authority was issuing permit to Smt. 
Urmila and others for the period from 22-5-1997 to 21 -11 - 
1997 and second permit was from 23-9-1998 to 27-10-1998. 
There is possibility of revalidating the cards for the further 
period because the work of beautification of garden was 
enfrusted to Vidarbhas Economic Development Council. 
The petitioner might have worked with that contractor. 
The authority has denied the relationship as a employee 
and the employer between the petitioner and the 
respondent No. 1 and 2. They have denied identity cards 
were given to the petitioner. The management never paid 
any wages to the petitioner and that the Authority is the 
principal employer of the petitioner. They have also 
denied that they have terminated the services of the 
petitioners and have any connection with them. They used 
to issue contract for cleaning the Airport building to the 
various contractors since July, 1996. They have record of 
entrusting work of maintaining cleanliness of the entire 
area and they have paid to contract or lump sum amount. 
The contractor used to engage as per the requirement of 10 
to 15 workers to get the job done. The respondent No. 1 
and 2 had no concern with them and it has finally prayed to 
reject the claim of the petitioners by passing negative 
award. 

6. Heard the counsel for the parties’ perused evidence 
and the other documents. In fact, the petitioner has not 


filed any documents and the management has filed the 
documents showing that the work of cleaning was being 
done through the contractor, Undisputedly, even as per 
the petitioners, the work was done through the contract or 
the petitioner in their statement of claim has used the word 
through so called contractor I failed to understand what 
does it mean. Whether the petitioners want to say that the 
management is engaging them under the fake name of 
contractor though the management directly getting work 
done from them or whether the petitioners want to say that 
they were engaged by the contractor and as they worked 
with the Airport Authority. It is their owner and they are 
entitled for the regularization as main owner. While 
according to the management, they had never done work 
of the authority. They were never engaged by the 
respondents and Airport Authority cannot be the principal 
owner. The contracts were given for developing the 
landscaping and beautification after construction of new 
Airport building. The beautification work of the Airport 
was done by the sponsor and they might have engaged 
these ladies. These ladies have never worked directly or 
indirectly by the respondents Airport Authority. Therefore, 
according to them the relationship between them as a master 
and employee does not exist. Therefore, they are not entitled 
for any relief and the Authority is not liable for providing 
services as prayed. The petitioner examined one witness 
while the management has not produced any evidence. 
The contractor Mr. K. R. Balkrishna, who is approved 
contractor of the Government though made as a party, has 
never turned and filed any documents or his Written 
Statement. However, there is no specific demand against 
the contractor. The contractor is made as a formal party 
and nothing is claimed against him. Their main grievances 
is that the Airport Authority is getting the work done 
through the contractor instead of directly engaging them 
and, it is continuing to take work on contract basis which 
amounts to unfair labour practice. However, there is no 
evidence to prove any of such averments. On the contrary, 
the documents filed by the management sufficiently shows 
that the petitioners are the labours of the contractor and 
they were never engaged by the Airport Authority. At 
present also the work of cleaning, maintenance of Airport 
building is done through the contractor and they are also 
employees of the contractor. Similarly, the work of 
beautification was done long back by the sponsorer and 
the sponsorer might have given the contract or might have 
engaged directly some of the workers. How this authority 
can be the master of the worker engaged by the contractor 
or even by the sponsorer. There is no specific explanation 
from the petitioner for it. Similarly, the management is 
entitled to get the work done through the contractor. It is 
legal and cannot be called as an unfair labour practice. The 
judgment of the Hon'ble Supreme Court reported in 
Umadevi’s case is clear enough allowing the management 
to take the work done through the contractor. The 
documents of the management show that the contractor 
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were entrusted with the work after calling Tenders and 
passing the Tenders of the lower price. In such 
circumstances, in my view, the petitioners have no right 
against the management i.e. Airport Authority. The 
petitioners are not entitled for regularization, reinstatement 
or any back wages. Similarly, when they were not regular 
employee of the Airport Authority, there is no question of 
paying notice, pay salary or retrenchment compensation. 
The claim of the petitioners deserves to be dismissed and 
accordingly I pass this negative Award. 

A. N. YADAV, Presiding Officer 

Date. 11-12-2009 
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New Delhi, the 20th January, 2010 

S. O. 468.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 20/2009) 
of the Central Government Industrial Tribunal No. 1, 
Karkardooma now as shown in the annexure in Industrial 
Dispute between the employers in relation to the 
management of 1.0. C. L. and their workman, which was 
received by the Central Government on 20-1 -2010. 

[No. L-3001 l/44/2002-IR(M)] 
KAMAL BAKHRU, Desk Officer 
ANNEXURE 

BEFORE DR R K, YADAV, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
NO. 1, KARKARDOOMA COURT COMPLEX, DELHI 

I. D. NO. 20/2009 

1. Suresh Kumar S/o Shri Prabhu Dayal, 

H.No. 21/235 Kalyan Puri, Delhi. 

2. Shri VirendraS/o Shri Gyaan Singh, 

Sanjay Camp, Ambedkar Nagar, 

H.No.201,New Delhi. 

3. Shri Ram Pal S/o Shri Putu Lai, 

B-18, Indra Camp, Kalyanpuri, Delhi. 

4. Shri Shivcharan, S/o Shri Karelal, 

H. No. 10/2, Trilokpuri, Delhi. 


5. Shri Dharam Pal S/o Shri Ramphal, 

H. No. S-137/130, East Kidwai Nagar, 

New Delhi-110003. 

6. Shri Raja Ram S/o Shri Lalman, 

Village, Uprara, P. O. Katinna Barchau, 

Distt. Badayun (U.P.). 

7. Shri Govind S/o Shri Mishra Deen, 

H. No. 207, Babaipur Road, 

Shahdara, Delhi-32. 

Through the President, Petrolieum Trade Union 
(Regd.), Plot No. 1, Near Udaseen Mandir, Pahar 
GanJ, New Delhi. ... Workmen 

Versus 

1. The Chairman, M/s Indian Oil Corporation, 
Scope Complex, Core II, Lodi Road, 

New Delhi. 

2. M/s Telecom Services (India), 

Through its Proprietor Shri Lai it Venna, 

7, Shiv Vihar (BGiora Colony), 

Gautam Budh Nagar, 

Noida ... Management 

AWARD 

Contract labours were employed by Indian Oil 
Corporation Limited (hereinafter referred to as the 
management) through the agencies of various contractors. 
The contract labours worked with the management since 
1982,1983,1984 and 1989. Contractors came and went away, 
while contract labours went on working with the 
management. They raised a demand for regularization of 
their services by the management. When their demand was 
not conceded to, a writ petition bearing No.CWP 4098/94 
was filed before High Court of Delhi, which was dismissed 
in limine vide order dated 27-9-94. They raised a dispute 
before the Conciliation Officer. Conciliation proceedings 
failed on 6th of September, 95. A writ petition bearing No. 
2694 of 95 was filed, which was also dismissed on 19-10-95. 
Vide order dated 22-10-96, the appropriate Government 
refused to refer the dispute for adjudication. A writ petition 
bearing No. CWP 4158/97 was filed. During the pendency 
of the said petition, the Apex Court had quashed the 
notification dated 9-12-76 issued under sub-section (1) of 
Section 10 of the Contract Labour (Regulation and 
Abolition) Act, 1970 (hereinafter referred to as the Contract 
Labour Act). The aforesaid writ petition was disposed of 
by the High Court, vide its order dated 10th of October, 
2001. The parties again went before the Conciliation Officer 
and when Conciliation proceedings failed, the appropriate 
Government again declined on 27-11 -02 to refer the matter 
for adjudication. The contract labours were taking steps 
with the Government for getting aforesaid order revised 
but in the meantime the contractor terminated their services 
w.e.f 20-3-2003. Another writ petition bearing No. CWP 
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2704 of 2003 was filed before High Court of Delhi 
challenging the order of the appropriate Government to 
decline to refer the dispute for adjudication as well as illegal 
termination by the contractor. The said writ petition came 
to be disposed of vide order dated 30-5-2003 L.P.A. was 
preferred and vide order 15-1-09 the High Court directed 
the Government to refer the dispute for adjudication. In 
compliance of the order dated 15th of January, 2009, the 
appropriate Government referred the dispute for 
adjudication to this Tribunal vide order No.L-30011/44/ 
2002-IR(M), New Delhi, dated 11-2-09 with followingterms: 

“Whether the industrial dispute raised by Petroleum 
Trade Union against the management of M/s Indian Oil 
Corporation, Scope Complex, Core II Lodi Road, New Delhi 
over reinstatement with effect from 20-3-03 with full back 
wages of the contract workmen (as per annexure I) and 
their regularization is justified? If so to what relief the 
concerned workmen are entitled?” 

2. Claim statement was filed on behalf of the contract 
labours pleading therein that they had been working 
continuously with the management as sa&i karamchari since 
1982,1983, 1984 and 1989 respectively. They plead that 
they were engaged by the management and the contractors 
have always been only name lenders. The contractors 
althrough had been acting as agents of the management. 
Since the date of their joining at least 9-10 contractors 
have changed, while they had been working with the 
management continuously. Through different contractors, 
under camouflage and sham contracts, they were engaged 
by the management. They worked under direct control and 
supervision of the management. The management had 
exercised complete control over their subsistence and 
continued employment. Neither the management had any 
requisite certificate under the Contract Labour Act nor the 
contractors ever obtained any license under the said Act. 
The work performed by them had always been of permanent 
and perennial in nature. The management ought to have 
regularized their services. Instead of regularizing their 
services, they were deprived of their status and privilege 
of being permanent, which act amounts to unfair labour 
practice. They raised a dispute for regularisation of their 
services. However, during pendency of the said dispute 
the management had terminated their services. In 1994 a 
writ petition was filed seeking declaration to the effect that 
they were regular employees of the management, which 
petition was dismissed in limine on 27-9-94. 

3. A fire broke out at Kailash building, Kasturba 
Gandhi Marg, New Delhi on 12-6-95. The said building was 
sealed by the authorities and thereafter they were shifted 
to New Delhi House by the management on 13-6-95, plead 
the claimants. However, on 19-7-95 they were not allowed 
to perform their duties. M/s Goyal Services was the 
contractor at that time, through whom they were shown to 
have been engaged by the management. An industrial 


dispute was raised by them through their union before the 
Conciliation Officer. However, conciliation proceedings 
ended in fiiilure on 6-9-95 . Writ petition bearing No. 2694/ 
95 was filed, which came to be dismissed. When the 
appropriate Government refused to refer the dispute for 
adjudication, another writ petition No.CWP 4258/97 was 
filed. During pendency of the said writ petition, the Apex 
Court quashed the notification dated 9th of deccmber,76, 
issued under sub-section (1) of Section 10 of the Contract 
Labour Act. The writ petition was disposed of by High 
Court of Delhi vide its order dated 18-10-2001. After failure 
of the conciliation proceedings, the appropriate 
Government again declined to refer the dispute, vide its 
order dated 27-11-2002. On 20-3-03 their services were 
dispensed with by the contractor on the plea that they 
refused to get their police verification done. Writ petition 
No. 2704/03 was filed, which was granted vide order dated 
30-5-2003. The management preferred a letter patent appeal 
and vide order dated 15-1-09 the appropriate Government 
was directed to amend the reference. In pursuance of the 
said directions, the appropriate Government was 
constrained to refer the dispute for adjudication. 

4. The claimants unfold that since their wages were 
not paid they filed L.C.A.No.20/98 before Central 
Government Industrial Tribunal, New Delhi, which was 
dismissed in default. The another L.C.A. bearing No.68/ 
2000 was filed wherein the contractor claimed that he was 
obliged to employ the very workers who were working 
with the management, which fact substantiate their claim. 
According to them, non regularization of their services by 
the management is illegal. There is a direct employer and 
employee relationship between them and the management. 
They claim that the contracts between the management 
and its contractor may be declared as sham and bogus. 
They plead that action of the management in not allowing 
them to continue their duties may be declared illegal, void 
ab-initio and unjustified. They supplicate that the 
management may be directed to reinstate their services 
with all consequential benefits and their services may be 
regularized from the date of their initial joining. 

5. Contest was given to claim by the management 
pleading that the claimant are not their employees. The 
contractor had engaged them, who had terminated their 
services. The arrangement was in terms of the Contract 
Labour Act, which is a self sufficient Code. The claimants, 
being employees of the contractor, cannot raise an industrial 
dispute without exhausting the remedies available to them 
under the said Act. Their claim that they have been 
continuously working with the management, for the last 
two decades, is wrong. None of them was employed by the 
management. It has been agitated that the contract labours 
admit that their services were dispensed with by the 
contractor which facts itself suggest that their claim against 
the management is false. 
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6. The management has its own recruitment policy. It 
engages employees in accordance with that policy and 
regularization of the claimants would amount to a back 
door entiy in the services of the management. Claim of the 
claimants is barred on the principles of res-judicata since 
their wnt petitions seeking relief of regularization was 
declined by the High Court. The management awards woik 
contract to concerned contractor as per its requirement in 
respect of various jobs, which are not within the nature of 
its function. Work contract is awarded through a recognized 
and established procedure. There was no prohibition for 
the work awarded to the contractor. The engagement of 
the claimants was by the concerned contractor, in 
accordance with the provisions of Contract Labour Act. 
The management never exercises control and supervision 
on the work of the claimants, who were the employees of 
the contractor. The contractor was awarded a work contract 
for maintenance of outside premises of the building at 
Noida, The management is registered under the Contract 
Labour Act and the contractor had also obtained a license 
under the provisions of the said Act. It was denied that the 
claimants were doingjob which were of regular and perennial 
in nature. It was also denied that any control or supervision 
on their work was exercised by the management. It was 
denied that they were shifted out of the Kailash building 
by the management. It has been denied that the management 
had committed any unfair labour practice and violated the 
provisions of the Contract Labour Act. It has been denied 
that they are entitled to be regularized in the job, besides 
reinstatement of their services. 

7. Written statement was filed by Shri Lalit Verma, 
Proprietor of M/s Telecom Services (India), pleading therein 
that he engaged the claimants on 20-2>2001, when work 
order was awarded to him by the management. Claimants 
met and requested him to engage them, since they were 
conversant with the job. He engaged them. The claimants 
woriced with him for two years. He paid their wages, bonus, 
provident flmd, allowance towards uniform, ESI and other 
benefits. On 19-2-2003 his contract came to an end. He 
made final payment and left the site. 

8. Dharam Pal, Virender, Shiv Charan, Suresh Kumar, 
Ram Pal, Govind and Raja Ram tendered their affidavits as 
evidence. They were cross-examined at length on behalf of 
the management as well as for M/s Telecom Services(India). 
Shri Ashok Kumar, Estate Manager, was examined on behalf 
of the management. Lalit Verma proprietor of M/s Telecom 
Services (India) also entered wimess box. No other witness 
was examined by either of the parties. 

9. Arguments were heard at the bar. Miss Asha Jain 
Madan, authorized representative, advanced arguments 
on behalf of the claimant. Shri Rajat Arora, authorized 
representative, advanced arguments on behalf of the 
management. Shri Lalit Verma, proprietor M/s Telecom 


Services(lndia), raised submissions in person. Written 
submissions were filed on behalf of the claimants. 1 have 
given my careful considerations to the arguments advanced 
at the bar and cautiously perused the record. My findings 
on issues involved in the controv^y are as follows : 

10. Dharam Pal swears in his affidavit that he was 
engaged by the management in the year 1984 through one 
of its contractor, namely, Ranjit. After his engagement, he 
along with other workmen became direct employee of the 
management, since after termination of contract of Ranjit, 
the management continued to utilize their services in a 
camouflage manner through different contracts, namely, 
Sethi fix)m June, 1984 to December, 1986, Goyal Services 
through its partner Munna Lai from December, 1986 till 
October, 1991, Imammula from November, 1991 to 
December, 1992, Shakti Chopra from January, 93 to 
May, 1993', Everest Enterprises through its proprietor 
Radhey Sharma from June, 93 to March, 95 again Goyal 
Services through its partner Munna Lai from June, 95 to 
July,95, Utkal Company through its proprietor Bora Chand 
from October, 96 to January, 2001 and Telecom services 
from 20-2-2001 ta20-2-2003. As and when contract between 
the management and its contractor came to an end, a new 
contractor was brought in with or without any gap and 
they were shown to have been engaged through new 
contractor, who had no discretion as regards employment 
or termination of their services. The contractors had always 
been only name holders and had been acting as agents of 
the management. The contract between the management 
and the contractors had always been factually that of an 
agent and the principles and not between two equals. The 
contractors had been acting on directions and commands 
of the management, who had no authority to take 
independent decisions. After termination of the contract 
of any of the aforesaid 9-10 contractors, they were never 
offered any retrenchment compensation either by any of 
the outgoing contractors or by the management, on their 
behalf. They never came to know about change of the 
contractors till the time their monthly vyages were disbursed 
by the management in the name of the contractors. During 
the month of April and May,95 there was no contractor 
and they continued to work for that period on different 
floors of the offices of the management. On 12-6-95 a fire 
broke out at Kailash Building and the said building was 
sealed by the civil authorities. On account of that situation, 
cleaning work could not be carried out there. The 
Management had made them to work at New Delhi House 
for about two and a half months. Thereafter they were told 
that there was no work available for them at Delhi and they 
would be shifted to Noida . They continued to report at 
New Delhi House till 31-1-96 and had to stage dhama at 
Noida building of the management till 20-2-96 they were 
again taken in job by the management. They were not given 
their wages for the period from 20-7-95 till 19-2-96. After 
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their reinstatement of20-2-96 till October, 96 there was no 
contractor. Their wages for this period of 8 months was 
given in lump sum in October, 96, by the management. In 
October, 96 contract was given by the management in the 
name of Utkal and they were again shown to have been 
employed through M/s Utkal. 

11. An application was moved by them bearing No.68 
of2000 and in that matter M/s Goyal Services had filed its 
reply dated 23-1-2001 wherein it was pleaded that they 
were never recruited by him. The contractor projected 
therein that the management had obliged it to continue to 
take service of the workmen, who were already working 
with the management for years together. It was further 
projected that their wages were paid by the management 
w.e.f. 30-6-95. Copy of that reply is EX.WWl/2. On 
termination of contract of various contractor, none of them 
had deputed them at any of their other sites, which fact 
shows that the agreement of the contractors were co- 
terminus with the fact that they were shown as employees 
of the contractors. Notice EX.WWl/3 given by Goyal 
services and EX. WWl/4 given by Telecom Services India 
indicate that when their contracts came to an end they 
gave notice to them in respect of termination of their 
services. 

12. Job of sweeping and cleaning, as performed by 
them, has always been of permanent and perennial in nature. 
Government of India had already issued a notification dated 
9-12-1976, under section 10 of the Contract Labour Act, 
prohibiting engagement of contract labour in the 
establishment of the management. The said notification 
remained in operation till it was quashed by the Apex court 
in 2001. It is worth mentioning that on account of the said 
notification, the appropriate Government has not granted 
any registration in favour of the management or its agencies 
under the provisions of Contract Labour Act. After the 
aforesaid decision of the Apex Court, the management and 
its contractor had not obtained requisite registration or 
license under the provisions of Contract Labour Act. Copy 
of the notification is EX.WWl/5. 

13. He further swears that in 1993 the management 
had filed a Civil Suit No.395 /93, before the Civil Judge, 
against some of them and their union, seeking stay against 
demonstration. Sununons EX.WWl/6 was issued, which 
fact is suggestive that the so called contractor was working 
on directions and dictates of the management and not on 
principal to principal basis The contractors had acted as 
agents of the management. The contractors never visited 
place of work at the establishment of the management, for 
supervision of their work. They were working under direct 
control and supervision of the management. Day to day 
instructions were issued to them by the officers of the 
management. It were Shri Vijay, Shri A.K.Akhil, H.P.Singh, 
O.P.Soni, l.R.Chopra, David, Bansal, Chandwani andNigam 


etc, the officers of the management, who used to supervise 
their work and give verbal instructions. Wages and other 
statutory payments were not only fixed but were paid by 
the management, though it was disbursed through the 
agency of the contractors. Their other service conditions 
and benefits were decided by the management, who had 
been dictating various conditions of contract including 
their service conditions, like salary and other benefits. The 
only job of the intermediary contractors had been to collect 
their wages from the management and to post it further to 
them after deducting fixed service charges for lending their 
names as employers. The contracts had always been 
absolutely sham. If the veil would be lifted it would discern 
that the real employer had always been the management. 

14. Attendance of the claimants were always marked 
and verified by the management. Whenever they used to 
go on leave, they were to seek permission in writing from 
the officers of the management. Power to appoint and 
terminate their services always remained with the 
management. Contractors had nothing to do with them 
except their wages were paid through them. The contractors 
never had any relationship of employer and employee with 
them. Disbursement of their wages through the contractors 
and non-regularization of their services had primarily been 
for monetary and other gains since they were paid less 
wages than the regular employees. The regular employees 
of their categories were paid approximately four times higher 
salary. They were made to work six days in a week. On 
Monday to Friday their timings used to be from 7 AM to 3 
PM and on Saturday their timings used to be from 7 AM to 
11 AM. From time to time the management used to 
correspond with their union. Copy of letter dated 30-1-98 is 
EX.WWl/8. 

15. When they requested for payment of their legal 
dues, management threatened them of termination of their 
services. There exist direct employer and employee 
relationship between them and the management. They are 
entitled to equal wages as being paid to regular staff of 
their category, by the management. When management 
did not regularize their services they filed a writ petition 
being C WP No.4098 of 94, The said petition was dismissed 
on 27-9-94. Since the management had not complied the 
provisions of the Industrial Disputes Act, 1947 (in short 
the Act), they raised an industrial dispute through the 
union before the conciliation officer. Conciliation 
proceedings failed on 6-9-95. Thereafter, a writ petition 
was filed being No.2694/95. The said writ petition was 
dismissed vide order dated 19-10-95 on the ground that 
since an industrial dispute was pending between the parties, 
the claimants had a remedy under the provisions of Section 
33-A of the Act. They were taken back on duty by the 
management at their pipe linedivision at Noida w.e.f 20-2-96. 
The appropriate Government refused to refer the dispute. 
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vide order dated 22-10-96. Thereafter they filed another 
writ petition being CWP No,4158/97 through their Union 
claiming a relief of regularization in the services. During 
pendency of the said writ petition, the Apex Court quashed 
the notification dated 9-12-76 and reversed the judgment 
in Air India case. The Apex Court ruled therein that all 
disputes pertaining to camouflage nature of a contract 
could only be decided by the Industrial Adjudicator alone. 
ITie above writ petition was disposed of by the High Court 
vide order dated 18-10-2001. Vide order dated 27-11 -2002 
the appropriate Government declined to refer the dispute 
for adjudication. The claimants were pursuing the 
appropriate Government to review its order, but in the 
meantime the management through the contractor served 
letters of termination of their services w.e.f. 20-2-2003. The 
claimants had to file a writ petition being CWP No.2704/ 
2003, which writ petition was disposed of vide order dated 
30-5-03. LPA was filed by the management and vide order 
dated 15-1-09 the appropriate Government was directed to 
amend the reference and to include therein a dispute 
regarding illegal termination of the services of the workmen. 
The action of the management in disturbing the status quo 
regarding their services is illegal, arbitrary and vindictive. 
Management had not served any notice of termination on 
them. The management had acted in utter haste and total 
disregard to the provisions of the Act. They have been 
penalised for demanding their legal rights. They have been 
driven on road after working for about 20 years with the 
management. 

16. During the course of his cross-examination he 
concedes that the management never wrote any letter, 
during complete tenure of his services. The management 
used to issue a pass to him for entering in the building. He 
asserts that his wages for the month of March, April and 
May,95 were paid by the management. His wages from 
20-2-96 to 10-10-96 were also paid by the management. For 
remaining period of his service, his wages were paid by the 
contractors at the instance of the management. He admits 
that Shri Lalit Verma had paid his wages for a period of two 
years. Shri Verma has paid bonus to him at the instance of 
the management. 

17. Shri Virendra swears in his affidavit that he was 
engaged by the management in the year 1982 through one 
of its contractor. He was an employee of the management 
through different contractors. The contracts between the 
contractors and the management had been camouflage and 
sham. He worked in direct conteol and supervision of the 
management. The contractors through whom his wages 
were paid were merely agents of the management. 
Management had complete control as regards the terms 
and conditions of his service, including employment, 
termination, posting, leave and attendance etc.His services 
were terminated w.e.f 20-2-2003. He is entitled for 


reinstatement in the services of the management with all 
consequential benefits. 

18. During the course of his cross-examination 
Virendra admits that his wages were paid through the 
contractors and sometimes by the management. When ever 
the contractor left, his wages were paid by the management. 
He used to move his leave applications through Soni Sahib, 
Akhil and Vijay Sahib. He admits that in the year 2001 
Shri Lalit Verma was called by the management, who started 
paying his wages. He ftuther admits that Ex.WW2/Ml to 
EX.WW2/M36 bear his signatures. Officers of Indian Oil 
Corporation used to get his wages released from Lalit 
Verma. 

19. Shiv Charan, Suresh Kumar, Ram Pal, Govind and 
Rajesh swear facts on the very line on which facts were 
unfolded by Virendra. In their cross-examination they admit 
that they are not in possession of any appointment letter. 
They also project that their wages were released in their 
favour, by the management through contractors. They also 
project that as and when contract came to an end their 
wages were paid by the management. They admit that 
documents Ex.WW2/MI to Ex.WW2/M-36 bear their 
signatures. Shri Suresh Kumar also admits that documents 
EX.WW4/M1 to EX.WW4/M19 bear his signatures. Same 
reply was given by Ram Pal, Govind and Raja Ram. It is 
evident that facts testified by all these claimants are on 
similar lines. 

20. Ashok Kumar, Estate Manager of the 
management, swears that he is conversant with facts of 
the present controversy. He projects that the claimants are 
not employees of the management. They were engaged by 
the contractor, who had terminated their services. The 
management had given contract to the respondent No.2 
for services for the portion outside their main building at 
A-I Udyog Nagar, Sector I, Noida, in terms of the 
provisions of the Contract Labour Act. Management has 
Its own recruitment policy and guidelines, which cannot 
be over looked while giving regularization to the claimants. 
The work performed by them is neither regular nor perennial 
in nature. The claimants, though their union filed a writ 
petition being CWP No.4158/97 , claiming relief of 
regularization of their services. That writ petition was 
dismissed vide order dated 18.10-01 . Even prior to that 
their writ petition being CPWNo.4098/94 was dismissed in 
limine on 27-9-94. Another petition being CWP No.2694 of 
95 was dismissed on 19-10-95. It is well established in the 
orders that the claimants were employees of the contractor. 

The management had no supervision and control on them. 
Termination of their services has not been done by the 
management. In writ petition under CWP No. 4158/97 there 
has been an interim order passed in February, 97. Since 
there were orders of status quo with regard to the claims, 
their service continued. The said writ petition was ultimately 
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dismissed vide order dated 18-10-2001. The T'laiiagement 
awards work contract to concerned contracior as per its 
requirement, in respect of jobs, which are neitlicr regular 
nor perennial in nature. The engagement of the claimants 
was in accordance with the provisions cT ibc C ontract 
Labour Act. The work order was given to M s, Telecom 
Seivices India, on 19-2-2001, for maintenance of service for 
outside portion of the main building within the boandai:>' 
wall of Indian Oil Bhawan at Sector I, Noida, The claimants 
cannot be compared with regular employees of the 
management. Their wages are to be paid by tlic contractor. 
Their service conditions were to be decided by the 
contractor. Management is registered under the provisions 
of Contract Labour Act. The concerned contractor, 
whenever required has obtained a license imder the 
provisions of Contract Labour Act. Copy of the certificate 
of registration dated 17-10-01 and 25*3-91 are r..K,MWl/4 
(collectively). The copy of the coiiu^act isd lo M's. 
Telecom Services India Limited is Ka,M‘VI/ 5. Ihe 
concerned contractor paid wages and Eil d ; of the 
employees, which are Ex. MWF6. CopKrs ot iJ oiVis are 
Ex.MWl/7. Copy of the order passed by Ligh Court of 
Delhi is Ex.MWl/9. 

21. During the course of his cross-exanufiation he 
projects that the claimants have notjorned th^ h; =;mgcment 
when Rajiv Conti actor was providoig manpower, i !e could 
not recollect whether contract was awarded to Sewt m. 1984 
for supply of manpower. Same was his reply ^egardHtg 
contract awarded to Goel Services from $6 to 9 i. > ie admits 
that the claimants were engaged by inc management 
through contractors namely, M/s. Inayat Ullaha, M/s. 
Everest. He admits that once contract wa? awarded to M/s. 
Utkal Chand. Claimants were engaged by M/s. Utkal Chand, 
to whom contract was awarded. He could not specify die 
exact year when the claimants started working for the 
management, through contractor. He admk's that initially 
the management was taking sweeping job from its regular 
employees. He could not affirm that Randhir, Rakesh and 
Puran Mai were regular safei karamcharis, working with the 
management. He admits that job of safai Karamchari is 
perennial in nature. He projects that the management used 
to ensure that minimum wages and other benefits were 
paid to the claimants by the contractor. 

22. Shri Lalit Verma deposed that M/s. Telecom 
Services India has a registration certificate in his favour 
since 1984 for supply of manpower. On 19-2-01 Ms. Telecom 
Services India had entered into a contract with the 
management for supply of manpower, copy of which 
contract is Ex.MWl/5. Dharam Pal, Govind, Raja Ram, 
Suresh Kumar, Shiv Charan, Ram Pal and Virendra were his 
employees, who were working with the management in 
pursuance of the agreement, referred above. He used to 
pay their wages. He used to deposit ESI and PF. 


contributions. He used to pay them uniform and bonus 
etc. He used to submit salary slip and payments made 
towards P.F. and ESI contributions with the manageineht. 
His contract came to an end on 20-2-2003. He used to submit 
his bills to the management. He projects that the comractor, 
who provides seiw'ices of less than 20 persons, is not liable 
to obtain a license. He has no license in his favour. He had not 
issued any appointment letter to the aforesaid claimants. He 
projects that the aforesaid claimants were not his employees. 
For two years they had worked with him and thereafter he has 
no nexus with them. He used to cany out woiks on tlie directions 
of the management, without any discretion. He was directed to 
pay minimum wages to the claimants. 

23. When rival testimonies, advanced by aforesaid 
witnesses are appreciated, it came to light that factum of 
engagement of Dharam Pal, Virendra, Shiv Charan, Suresh 
Kumar, Ram Pal, Govind and Raja Ram, since 1982.1983, 
1984,1985 and 1989 are not disputed. Dharam Pal joined in 
1984, Virendrajoinedin 1982, Shiv Charan joined in 1984, 
Suresh Kumar joined in 1983, Rampal joined in 1982, Govind 
joined in 1989 while Raja Ram joined in 1985, through 
contractors. It has also emerged over the record tliat Sethi 
supplied manpower to the management from June,84 to 
December, 1985, Goyal Services supplied manpower from 
December,86 to October, 1991, Inayat Ullaha became 
contractor in November, 1991 who supplied manpower till 
December, 92, Shakti Chopra supplied manpower from 
January, 93 to May, 1993, Everest Enterprises came in 
picture in June,93 and supplied manpower lo the 
management till March,95, Goyal Services again supplied 
manpower to the management from June, 95 till July, 95, 
M/s. Utkal Company supplied manpower from October,96 
to January, 2001 and Telecom Services was engaged by 
the management for supply of manpower w.e.f. 20th of 
February, 2001 till 20-2-2003 . It is also not a disputed fact 
that when term of contractor came to an end, another 
contractor was engaged by the management and aforesaid 
claimants were shown to be the employees of the new 
contractor, with a gap or without any gap in their services. 
No contractor was engaged by the management for supply 
of manpower in April and May, 95 while the claimants were 
working with the management. As sworn by Dharam Pal, 
after their reinstatement in job on 20-2-96 , there was no 
contractor for supply of manpower to the management till 
October, 96, Wages for that period was paid by the 
management to the claimants in October, 96 in lump sum. 
The management attempted not to dispute the facts sworn 
by Dharam Pal to the effect that their work was supervised 
by Shri Vijay, A.K.Akhil, H.P.Singh, O.P.Soni, I.R Chopra, 
David, Bansal Chandwani and Nigam etc. , who were 
officers of the management. No contest was given to the 
facts that wages and other statutory payments were not 
only fixed but paid by the management, though it were 
disbursed through the agency of the contractors. Their 
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service conditions and benefits were decided by the 
management. There has been no dispute that Dharam Pal 
used to submit his leave applications to the officers of the 
management. Dharam Pal and other workmen assert that the 
management used to exercise complete economic control 
over their subsistence and continued employment, which 
fact also remained uncontroveited. Though the management 
was in possession of all contract agreements, yet it opted 
not to bring the same over the record, except one. 

24. The agreement between the management and 
M/s. Telecom savices was proved as Ex.MWI/5. EX/MWl/ 
5 high lights that a remuneration of Rs. 39250/- PM was 
payable against the bills submitted by M/s Telecom 
Services (India) for actual services provided, besides 
reimbursement of increments in minimum wages, as declared 
by Government of U.P. during the period of the contract, 
alongwith 15% overhead expenses on that increase. The 
nominal value of the contract for the puipose of calculation 
of the security deposit was Rs. 471000. The work which 
was to be carried out by M/s Telecom Services (India) was 
as follows:— 

(i) Maintaining of all roads pavements, foot path etc. 

(ii) Maintaining the generator rooms, security rooms 
etc. with quality detergents. 

(iiO Polishing and wiping of glasses and cleaning of 
doors/windows frames. 

(iv) Upkeeping of lift fixtures in lawns, gates, grills, 
boundary wall etc. 

(v) Removal of any debris lying on the road side or 
on foot path pavements. 

(vi) Maintaining the furniture in security rooms, 
generator rooms etc. 

Besides aforesaid work, contractor was supposed to 
maintain all peripheral drains, manholes, inspection 
chambers etc. periodically. The contractor was under an 
obligation to carry statutory obligations as applicable to 
contract labour from time to time, for which no extra payment 
was to be made to him. Payments were to be released on 
monthly basis to the contractor on submission of bills, 
after completion of the job. He was required to deposit 
proof of having deposited P.F. and ESI amount to respective 
authorities. 

25. As claimed by the claimants, they were initially 
engaged by respective contractors. Question for 
consideration comes as to at what time direct links were 
established between them and the management, eliminating 
the contractors from the scene. For ascertaining this 
proposition, it is to be seen as to whether the claimants 
had been able to establish that direct link were established 
between them and the management. In Hussain Bhai (1978 


Lab.I.C.1264), the Apex Court was confronted with a 
proposition as to whether the contract labour?, hired by 
the contractors were employees of the principal. It was 
ruled therein that "where a worker or group of workers 
labours to produce goods or services and those goods or 
services are for the business of another, that other is . m 
fact, the employer. He has economic control over the 
worker's subsistence, skill and continued employment if 
he, for any reason, chokes of, the worker is, vinualdr ? M 
of. The persons of intermediate contractors v ih 
alone workers have immediate or direct r^laucnship cx- 
contract is of no consequence, when, on lifting me ve i. - 
looking at the conspectus of factors govcr; .u? 
employment, we discern the naked truth, though A ..p?, iu 
different perfect paper arrangement that the real employe! 
is the management, not the immediate contractor. Myriad 
devices, half hidden in fold after fold of legal form 
depending on the degree of concealment needed, the type 
of industry, the local conditions and the like, may be 
resorted to when labour legislation casts welfare 
obligations on the real employer, based on Articles 38,39, 
42, 43 and 43A of the Constitution. The court must be 
astitute to avoid the mischief and achieve the purpose of 
the law and not be misled by the maya of legal appearances. 
In above precedent the Apex Court laid emphasis on 
economic control on workers subsistence, skill and 
continued employment exercised by the employer and ruled 
that in such a situation it is the principal employer who is 
the real employer and intermediaiy is of no consequence. 
Consequently it is evident that in Hussain Bhai (supra) the 
Apex Court traces relationship of employer and employee 
between the contract labours and the principal employer. 

26. Question for consideration comes as to whether 
Suresh Kumar and others were workmen. Definition of word 
"workman" is given in clause (s) of Section 2 of the Act in 
following teims: 

(s) “workman” means any person, including an 
apprentice, employed in any industry to do any manual, 
unskilled, skilled, technical, operational, clerical or 
supervisory work for hire or reward, whether the terms of 
emplo 3 nnent be express or implied, and for the purposes of 
any proceeding under this Act in relation to an industrial 
dispute, includes any such person who has been dismissed, 
discharged or retrenched in connection with, or as a 
consequence of, that dispute, or whose dismissal, 
discharge or retrenchment has led to that dispute, but docs 
not include any such person. 

(i) who is subject to the Air Force Act, 1950 (45 of 
1950), or the Army Act. j 950 (46 of 1950), or the 
Navy Act, 1957(62 of 1957); or 

(ii} who is employed in the police ser/icc or .is an 
officer or other employee of a r 
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(iii) who is employed mainly in a managerial or 
administrative capacity; or 

(iv) who, being employed in a supervisory capacity, 
draws wages exceeding one thousand six hundred 
rupees per mensum or exercises, either by the 
nature of the duties attached to the office or by 
reason of the powers vested in him, functions 
mainly of a managerial nature. 

27. Definition of workman contains three limbs. First 
limb of the definition gives statutory meaning of the word 
and determines a workman by reference to a person, 
including an apprentice employed in an industry to do any 
manual, unskilled, skilled, technical, operative, clerical or 
supervisory work for hire or reward. The second limb is 
designed to include a person—(i) who have been 
dismissed, discharged or retrenched in connection with an 
industrial dispute, or (ii) whose dismissal, discharge or 
retrenchment has led to an industrial dispute, within the 
ambit of workman. However, the third part of the definition 
excludes the categories of persons specified in clause (i) to 
(iv) from the expression “workman”. The definition does 
not state that a person, in order to be a workman should 
have been employed in a substantive capacity or on 
temporary basis in the first instance or after he is found 
suitable for the job after a period of probation. In other 
words, every person employed in an industry irrespective 
of his status—temporary, permanent or probationary— 
would be a workman. The expression “employed” has at 
least two known connotations, that is, a relationship 
brought by express or implied contract of service in which 
employee renders service for which he is engaged by the 
employer and the latter agrees to pay him in cash or kind, as 
agreed between them or statutorily provided. It discloses a 
relationship of command and obedience. Reference can be 
made to the precedent in Food Corporation of India's case 
[1985(2)LU4]. 

28. A distinction is also drawn between "contract for 
service" and "contract of service". In one case the master 
can order or require what is to be done, while in the other 
case he cannot only order or require what is to be done, 
but how itself it shall be done. The distinction is—under a 
contract of service, a man is employed as a part of the 
business and work is done as an integral part of the 
business, while under contract for service, his work, 
although done for the business, is not integrated into it, 
but is only assessory to it. But the test of being a servant 
does not rest nowadays on submissions to orders. It 
depends on whether person is part and parcel of the 
organization. 

29. Mere existence for a contract of service would 
not confer a relationship of employer and employee until 
the employer is in a position to control the work of the 


employee. A master is one who not only prescribes to the 
workman the end of his work, but directs or at any moment 
may direct, the means also, or, as it has been put, "retains 
the power of controlling the work", a servant is a person 
subject to the conunand of his master as to the manner in 
which he shall do his work. An independent contractor is 
one who undertakes to produce a given result but so that 
in actual execution of the work he is not under the order or 
control of the person for whom he does it, and may use his 
own discretion in things not specified before hand. 

30. In Shivnandan Sharma {1955(1) LLJ 688], the 
Apex Court for the first time iaid down the crucial test of 
supervision and control for determining the relationship 
of employer and employee. In Dharangadhara Chemical 
Works Limited [ 1957 (1) LLJ 477], the Apex Court ruled 
that test of “supervision and control may be taken as the 
prima facie test for determining the relationship of 
employment”. It was further laid that existence of the right 
in the master to supervise ar 1 control the work to be 
done by the servant, not unly matter of directing that 
work the servant is to do but also the manner in which he 
shall do his work is the prima facie test for determining 
the existence of master and servant relationship. It was 
suggested that correct method of approach, would be to 
consider whether having regard to the nature of work 
there was due control and supervision by the employer. 
The greater amount of direct control exercised over the 
person rendering the services by the person contracting 
for them, the stronger the ground for holding it to be a 
contract of service. The control and supervision test was 
reaffirmed by the Apex Court in Chintaman Rao [1958 
(l)LLJ 252] , wherein it was ruled that "worker" was a 
person employed by the management and there must be 
contract of service and a relationship of master and 
servant between them. In Shankar Balaji Waje [1962( 1) 
LLJ 119], the Apex Court clarified that "control of the 
management, which is a necessary element of the 
relationship of master and servant is not directed towards 
providing or dictating the nature of the article to be 
produced or the work to be done, but refers to the other 
incidents having a bearing on the process of work the 
person carries out in tlie execution of the work. The manner 
of work is to be distinguished from the type of work to be 
performed. In V.P.Gopala Rao [1970(11) LLJ 59], the Apex 
Court said that it is the question, of fact in each case 
whether the relationship of master and servant exists 
between the management and the workman and there is 
no abstract a priori test of the work control required for 
establishing the contract of service. It was laid therein 
that for holding that the persons employed in the factory 
were workers within the meaning of sub section (1) of 
section (2) of the Factories Act, it is to be considered that 
the fact that the workman had to work in the factory implied 
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certain amount of supervision by the management and the 
nature and extent of control varied in different industries 
and that when the operation was of a simple nature, the 
control could be exercised at the end of the day of the 
method of rejecting the bidis which did not come up to the 
proper standard. It is, therefore, not surprising that in recent 
years, the control test, as traditionally formulated, has not 
been treated as an exclusive test. In Silver Jublee Tailoring 
House [1973(11) LLJ 495] the Apex Court ordained that “it 
is in its application to skilled and particularly, professional 
work that control test in its traditional fonn has really broken 
down. It has been said that in interpreting that “control” as 
meaning the power to direct how the servant should do the 
work, the court has been applying the concept suited to a 
past age". 

31. During the last three decades emphasis in the 
field has shifted and no longer rests so strongly upon the 
question of control. Control is obviously an important factor 
and in many cases it may still be a decessive factor, but it 
would be wrong to say that in every case it is a decessive 
factor. In Shining Tailors [1983(11)LLJ 143], the Apex Court 
held that the piece rated workers working for a big tailoring 
establishment were workmen for the establishment. It was 
observed therein that the "right of removal of the workman 
or not to give work as an element of control and 
supervision" which was amply satisfied to announce that 
those piece rated workers were the workmen for the 
establishment. The Court concluded that the proposition 
that "piece rate" itself indicates relationship of independent 
contract, is not correct. A servant who has full liberty to 
attend to his work according to his pleasure and not 
according to orders of his master, is an independent 
contractor. A gold smith engaged to finish jewels within a 
given time and when it was open to such goldsmith to 
finish jewels within the given time or earlier and engage 
themselves or others of their own were held to be 
independent contractors, in K.Keswa Reddiar [1957 (1) 
LLJ 645], In the like manner a goldsmith who undertook the 
manufacture of ornaments like other goldsmith which he 
was asked to manufacture and was entitled to receive 
remuneration which would depend upon the nature of the 
work done, was held to be not under the order or control of 
the proprietor of the concern for whom he was doing the 
work, in Achuta Achar [1968(1) LLJ 500], An agreement for 
selling milk on commission was held to be a contract for 
service and not a contract of service, in Abad Dairy Doodh 
Vitran Kendra Sanchalak Mandal, Ahmedabad (1989 
Lab.LC,1770). The Tiny Deposit Agents employed in 
deposit mobilization activity of the bank have been held to 
be falling within the definition of the workman and not an 
independent contractor in the precedent in the 
Management of Indian Bank [1990 (1) LLJ 50]. 

32. The Apex Court was confronted with the 


proposition as to whether automatic absoip^^n of contract 
labour, working in an establishment of the principal 
employer, as regular employees follows on issuance of a 
valid notification under sub-section (1) of Section 10 of the 
Contract Labour Act prohibiting the contract labour in the 
establishment concerned, in Steel Authority of India Limited 
[2001 (7)S.C.C. 1]. Catena ofdecisions were considered by 
the Apex Court and it was laid therein that the contract 
labours fall in three classes viz. (1) where contract labour is 
engaged in or in connection with the work of an 
establishment and employment of contract labour is 
prohibited either because the industrial adjudicator/court 
ordered abolition of contract labour or because the 
appropriate Government issued notification under section 
10(1) of the Contract Labour Act, no automatic absorption 
of contract labour working in the establishment was 
ordered, (2) where contract was found to be a sham and 
nominal, rather a camouflage, in which case the contract 
labour working in the establishment of the principal 
employer were held, and in fact and in reality to be the 
employees of the principal employer himself. Indeed such 
cases do not relate to the abolition of contract labour but 
present instances wherein the court pierce the veil and 
declare the correct position and as a fact at the stage after 
employment of contract labour stood prohibited, (3) wherein 
discharge of statutory obligation of maintaining a canteen 
in an establishment the principal employer availed the 
services of the contractor. The courts have held that the 
contract labour would indeed be employees of the principal 
employer. The Court ruled that neither Section 10 of the 
Contract Labour Act nor any other provision in that Act, 
whether expressly or by necessaiy implication, provides 
for automatic absorption of contract labour on issuing a 
notification by the appropriate Government under sub¬ 
section (1) of Section 10, prohibiting employment of 
contract labour, in any process, operation or other work in 
any establishment. Consequently the principal employer 
cannot be required to order absorption of the contract 
labour working in the establishment concerned. It was 
further ruled therein that in Saraspur Mills case [1974 (3) 
see 66], the workman engaged for working in the canteen 
run by the Cooperative Society for the appellant were the 
employees of the appellant mills. In Basti Sugar Mills (AIR 
1964 S.C. 355) a canteen was run in the factory by the 
Cooperative Society and as such the workers working in 
the canteen were held to be employees of the establishment. 
The Apex Court ruled that these cases fall in class (3) 
mentioned above. Judgment in Hussain Bhai (supra) was 
considered by the Apex Court in the said precedent and it 
was ruled therein that the said precedent falls in class (2), 
referred above. The Apex Court concluded that on issuance 
of prohibitive notification under Section 10 of the Contract 
Labour Act prohibiting employment of contract labour or 
otherwise, in an industrial dispute brought before it by the 
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contract labour in regard to conditions of service, the 
Industrial Adjudicator will have to consider the question 
whether the contractor has been interposed either on the 
ground of having undertaken to produce any given result 
for the establishment or for supply of contract labour for 
work of the establishment under a genuine contract or is a 
mere ruse/camouflage to evade compliance of various 
beneficial legislation so as to deprive the workers of the 
benefit there under. If the contract is found to be not 
genuine but a mere camouflage, the so called contract labour 
will have to be treated as employees of the principal 
employer who shall be directed to regularize the services 
of the contract labour in the establishment concerned, 
subject to the conditions as may be specified by it for that 
purpose. 

33. Now I would turn to the facts of the present 
controversy. As testified by Dharam Pal and other 
claimants they joined services of the management through 
contract in 1982, 1983, 1984, 1985 and 1989, Various 
contractors came and went away but the claimants 
continued their services with the management. In April 
and May, 95 there was no contractor at all, to whom the 
contract for supply of manpower was awarded by the 
management. In those months claimants worked with the 
management and were paid their wages. From 20-2-96 till 
October, 96 also there was no contractor. The claimants 
worked with the management and were paid their wages in 
lump sum in October, 96. These facts are suggestive that 
though initially the claimants were engaged by the 
management through contractor but those relations stood 
snapped and direct relationship of employer and employee 
were established between claimants and the management 
in April, 95. Thereafter Goyal Services were again interposed 
by the management in June, 95, who continued there till 
July, 95. On 12th of June, 95 fire had broken at Kailash 
building, which was sealed by the civil authorities. The 
claimants were made to work by the management at New 
Delhi House for about two and a half months and thereafter 
they were told that there was no work for them at Delhi. 
They reported at New Delhi House till 29-1 -96 and staged a 
dhama at Noida building of the management till 20-2-96. 
They were again reinstated and continuously worked with 
the management till October, 96, without interposing any 
contractor in between. These aspects are indicative that 
M/s Goyal Services was interposed by the management 
for the month of June and July, 95, which contract cannot 
be termed to be a genuine one. Relationship of employer 
and employee were established between the claimants and 
the management in April, 1995. Again in October, 96 M/s 
Utkal Company was brought in between, on whose rolls 
the claimants were shown till January, 2001. 

34. It has been testified by the claimants that their 
work was supervised by various officers of the management, 
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namely, Vijay, A.K. Akhil, H.P. Singh, O, P. Soni, I. R. Chopra, 
David Bansal, Chandwani and Nigam etc. Shri Ashok 
Kumar nowhere deposed as to who used to assign and 
supervise work of the claimants. He could not dispel facts 
testified by Dharam Pal and others on the above proposition 
that work was assigned to them and supervised by the 
aforesaid officers. Shri Lalit Verma claimed that he paid the 
wages and other benefits of the claimants. However he has 
nowhere deposed that he used to assign and supervise 
the work of the claimants. 

35. Except Ex. MW 1/5, no other contract agreement 
has been placed before this Tribunal for perusal. When Ex. 
MW 1/5 was perused, it came to light that remuneration @ 
JRs. 39250 PM was payable to the contractor for services 
provided to the management, against bills, besides 
reimbursement of increments in minimum wages alongwith 
15% overhead expenses on that increase. The word 
"remuneration" means a quid pro quo. If a man gives his 
services whatever consideration he gets for giving his 
services, seems to me a remuneration for them. If a person 
was in receipt of a payment or in receipt of a percentage, or 
any kind of payment which would not be a actual money 
payment, the amount he would receive in respect of that 
work or service, that would be remuneration. The word 
must be given its meaning with reference to the context in 
which it occurs. Remuneration ordinarily is defined to mean 
reward, recompense, pay, wages or salary for service 
rendered. Reference can be made to N.Bakshi (AIR 1962 
S.C.505). 

36. Remuneration of Rs. 39250 per month was to be 
received by Shri Lalit Verma against the bills to be 
submitted by him. Those bills were in respect of the services 
of the seven claimants. He was also to be reimbursed in 
respect of increments in minimum wages alongwith 15% 
overhead expenses on that increase. Fixed monthly 
remuneration, without any provision for deduction on 
providing services of less than seven persons, is 
suggestive that it was a quid pro quo for the services 
rendered by Shri Lalit Verma. Though Shri Verma was 
supposed to submit his monthly bills towards wages and 
other benefits granted to the claimants, yet the management 
was not supposed to reduce that remuneration, in the event 
of one of the employee would have been absent from dut>' 
for a considerable period, Work to be carried out does not 
only detail the work to be done but also details the manner 
in which it was to be done. Maintenance of generator room 
and security rooms with quality detergent gives an example 
of the manner in which work was to be done. Compensating 
Shri Verma when minimum wages are increased alongwith 
15% of overhead expenses presents an illustration of the 
fact that Shri Verma was given a contract of service, who 
was bound by the orders of the management and not by 
the terms of the contract, compensating him in terms of 
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overhead expenses suggest that Shri Verma was not treated 
as an equal but as an agent who was compensated for 
contingencies. These circumstances persuade me to find 
out Ex.MWI/5 as an agency and not as independent 
contract between the two equals. Ex.MW1/5 is a camouflage 
contract with a view to evade payment of wages and other 
benefits to the claimants. As held above relationship of 
employer and employee were established between the 
claimants and the management in April, 95. The management 
has not been able to establish that those relations came to 
an end and services of the claimants were again taken 
through the contractors. 

37. It has not been disputed by the management that 
work, which was taken from the claimants, was of perennial in 
nature. The claimants have tried to assert that prior to their 
engagement, the work of cleaning and sweeping was taken 
from the regular employees of the management. From the fact 
that the claimants are engaged by the management since 1982 
till 20-3-2003, the date when their services were dispensed 
with, it is evident that the job taken from the claimants was of 
f)erennial in nature and substantial employees were engaged 
by the management for that job. The work performed by the 
claimants was incidential and necessary for maintenance of 
the premises of the management. 

38. The management projects that writ petitions were 
filed by the claimants time and again which were dismissed 
by High Court of Delhi. Order Ex.MWl/1, Ex.MWl/3 are 
relied by the management. It was contended that those 
orders operate as res judicata and restrain the claimants 
from agitating those very issues again. Shri Arora argued 
that in writ petitions filed by the claimants, they claimed 
relief of regularization, which was declined by High Court 
of Delhi. On the face of the judgments of the High Court of 
Delhi, they cannot invoke jurisdiction of this Tribunal for 
the very relief in the present controversy. I am afraid that 
the contention advanced by the management has any 
weight The Apex Court in SAIL (supra) had ruled that it is 
the industrial adjudicator who can determine the question, 
referred above and he is appropriate authority to exercise 
jurisdiction on those issues. High Court cannot adjudicate 
those questions conventently in exercise of jurisdiction 
under Article 226 of the Constitution. Therefore, it is evident 
that for the questions raised in the present dispute, it is 
this Tribunal who has authority to adjudicate it. 

.39. When services of the claimants were dispensed 
with in February, 2003, by that time they had rendered 
continuous service for more than 240 days in each calendar 
year. "Continuous Service" has been defined by section 
25B of the Act Under sub-section (1) of the said section, 
“continuous service for a period” may comprise of two 
period viz.(i) uninterrupted service, and (ii) interrupted 
service on account of (a) sickness, (b) authorized leave, 

(c) an accident,(d) a strike which is not legal,(e) a lock-out. 


and (f) a cessation of work that is not due to any fault on the 
part of the workman, shall be included in the "continuous 
service." Sub-section (2) of the said section introduces a 
fiction to the effect that even if a workman is not in 
"continuous service" within the meaning of clause (I) for a 
period of one year or six months, he shall be deemed to in 
continuous service for that period under an employer if he 
has actually worked for the days specified in clauses (a) and 
(b) thereof In Vijay Kumar Majoo (1968 Lab.I.C. 1180) it 
was held that one year's period contemplated by sub-section 
(2) furnished a unit of measure and if during that unit of 
measure the period of service actually rendered by the 
workman is 240 days, then he can be considered to have 
rendered one year's continuous service for the purpose of 
the section. The idea is that if within a unit period of one 
year a person had put in at least 240 days of service, then he 
must get the benefit conferred by the Act. 

40. At the cost of replication, it is said that the 
claimants were retrenched on 20-2-03. They were engaged 
in the years 1982, 1983, 1984 and 1989. Management no 
where claims that their services were interrupted for any 
reasons other than those detailed in sub-section (1) of 
section 25 B of the Act. They rendered more than 240 days 
continuous service during the period of 12 calendar months 
immediately preceding the date of his retrenchment viz. 
20th Feb, 2003. Their case is covered within the definition 
of "continuous service" as enacted in section 25-B of the 
Act. Therefore, it is appropriate to conclude that the 
claimants have acquired status of an industrial employee, 
on rendering continuous service of more than 240 days 
with the management. It has not been projected by the 
management that the claimants sought voluntary retirement 
from service or reached the age of superannuation and 
were made to retire. It was not the case that their services 
came to an end on non renewal of term of contract of 
employment. Their services were not done away on the 
ground of continued ill health. Consequently termination 
of their service amounts to retrenchment within the meaning 
of section 2(oo) of the Act. 

41. Claimants project that their services were 
dispensed with abruptly on 20-2-03. Management nowhere 
presents that notice or pay in lieu thereof was given to 
them while terminating their services. Retrenchment 
compensation was not paid to them. The management was 
under an obligation to pay them compensation for 
retrenchment at the time of retrenchment. Payment of 
retrenchment compensation is a condition precedent to a 
valid order of retrenchment. Precedents in Bombay Union 
of Journalists case [ 1964 (1) LLJ 351 ], Adaishwar Lai (1970 
Lab.I.C.936) and B. M. Gupta [ 1979 (l)LLJ 168] announce 
that subsequent payment of compensation can not validate 
in invalid order of retrenchment. As retrenchment 
compensation was not paid to claimants, consequently 
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action of the management falls within the mischief of section 
25-FoftheAct. 

42. Services of the workmen were retrenched without 
payment of notice pay, and retrenchment compensation. It 
is well settled that in a case of wrongful retrenchment, 
dismissal or discharge, the normal rule is to award 
reinstatement. But where a case falls in any of the exception 
to general rule, the industrial adjudicator has discretion to 
award reasonable and adequate compensation, in lieu of 
re- instatement. Section 11 A of the Act vests the industrial 
adjudicator with discretionary jurisdiction to give "such 
other relief to the workmen” in lieu of discharge or dismissal 
as the circumstances of the case may require, where for 
some valid reasons it considers that reinstatement with or 
without conditions will not be fair or proper. Here in the 
case, no circumstances are put forward to show that the 
claimants are not to be awarded relief of reinstatement. As 
detailed above, the claimants were disengaged by the 
management in violation of the provisions of section 25-F 
of the Act. They are entitled for reinstatement of their 
services with the management w.e.f. 20-3-2003, the date 
when their services were disengaged. They shall be paid 
30% of their back wages from the date of their termination 
till the date of their reinstatement. 

43. Claimants claim regularization of their services 
with the management. It is not their case that at the time of 
their engagement recruitment rules were followed. No 
evidence was brought over the record to show that public 
advertisement was given, inviting public at large to 
compete. There is a complete vacuum of evidence that the 
claimants took test and faced interview for their selection. 
It has not been projected by them that at the time of their 
selection norms of reservation policies were followed. It 
has also not been shown that candidates of minor 
communities were also considered and appointed, when 
they were selected for appointment with the management. 
Therefore, out of the facts projected by the claimants, it 
nowhere comes over the record that procedure prescribed 
for appointment to the post of a regular safai karamchari 
was followed: 

44. A “seasional workman” is engaged in a job which 
lasts during a particular season only, while a temporary 
workman may be engaged either for a work of temporary or 
casual nature or temporarily for work of a permanent nature, 
but a permanent workman is one 'Who is engaged in a 
work of permanent nature only. The distinction between 
permanent workman engaged on a work of permanent nature 
and a temporary workman engaged on a work of permanent 
nature is, in fact, that a temporary workman is engaged to 
fill in a temporary need of extra hands of permanent jobs. 
Thus when a workman is engaged on a work of permanent 
nature which lasts throughout the year, it is expected that 


he would continue there permanently unless he is engaged 
to fill in a temporary need. In other words a workman is 
entitled to expect permanency of his service. Law to this 
effect was laid by the Apex Court in Jaswant Sugar Mills 
(1961 (1)LU 649). 

45. Some casual workmen employed in a Canteen, 
raised demand of permanent in service. The Tribunal 
directed that from particular date they should be treated as 
probationer and appointed in permanent vacancy without 
going into the question as to whether more than permanent 
workmen were necessary to be appointed in the canteen 
over and above the existmg permanent strength to justify 
the making of the casual workman as permanent, where 
they were working. Neither there was any permanent 
vacancy in existence nor the Tribunal directed for creation 
of new posts. When the matter reached the Apex Court, 
it was announced that the Tribunal was not justified in 
making these directions. The workman may be made 
permanent only against permanent vacancies and not 
otherwise, announced the Apex Court in Hindustan 
Aeronautics Limited Vs. their worknien (1975 (II) LLJ 
336). 

46. In Uma Devi (2006(4) SCC I) the Apex Court 
considered the proposition as to whether the persons 
who got employment, without following of a regular 
procedure or even from the back door or on daily wages 
can be ordered to be made permanent in their posts, to 
prevent regular recruitment to the posts concerned. Catena 
of decisions over the subject were considered and the 
court declined the submissions of the workmen to be 
made permanent on the post which was held by them in 
temporary or ad hoc capacity for a fairly long spell. The 
Court ruled thus: 

"With respect, why should the State be allowed to 
depart from the normal rule and indulge in temporary 
employment in permanent posts? This Court, in our view, 
is bound to insists on the State making regular and proper 
recruitments, and is bound not to encourage or shut its 
eyes to the persistent transgression of the rules of regular 
recruitment. The direction to make permanent—the 
distinction between regularization and making permanent, 
was not emphasized here—can only encourage the State, 
the modal employer, to flout its own rules and would confer 
undue benefits on a few at the cost of many waiting to 
compete. With respect the directions made in Piara Singh 
(1992(4) SCC 118) is to some extent inconsistent with the 
conclusion in para 45 of the said judgement therein. With 
great respect, it appears to us that the last of the directions 
clearly runs counter to the constitutional scheme of 
employment recognized in the earlier part of the decision. 
Really, it cannot be said that this decision has laid down 
the law that all ad hoc, temporary or casual employees 
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engaged without following a regular recruitment procedure 
should be made permanent.” 

47. Taking note of some of recent decisions, the Apex 
Court held that the State does not enjoy a power to make 
appointments in terms of article 162 of the Constitution, 
Tne Court quoted its decision in Girish Jyanti Lai Vaghela 
[2006 (2) see 482] with approval, wherein it was ruled thus. 

“The appointment to any post under the State can 
only be made after a proper advertisement has been 
made inviting applications from eligible candidates 
and holding of a selection by a body of experts or a 
specially constituted committee whose members are 
fair and impartial through a written examination or 
interview or some other rational criteria forjudging 
the inter se merit of candidates who have applied in 
response to the advertisement made. A regular 
appointment to the post under the State or Union 
cannot be made without issuing advertisement in 
the prescribed manner which may in some cases 
include inviting applications from the employment 
exchange, where eligible candidate get their names 
registered. Any regular appointment made on a post 
under the State or Union without issuing 
advertisement Inviting applications from eligible 
candidates and without holding a proper selection 
where all eligible candidates get a fair chance to 
compete would violate the guarantee enshrined under 
Article 16 of the Constitution.” 

48. In P.Chandra Shekhara Rao and Others (2006 
7 see 488) the Apex Court referred Uma Devi's Case (Supra) 
with approval, It also relied the decision in a Uma Rani 
(2004 7 see 112) and ruled that no regularization is 
permissible in exercise of statutory powers conferred in 
Article 162 of the Constitution, if the appointments have 
been made in contravention of the statutory rules. In 
Somveer Singh (2006 5 SCC 493) the Apex Court ruled that 
appointment made without following due procedure cannot 
be regularized. 

49. Claimants have not been able to show that they 
were engaged by the management in accordance with the 
policy of their recruitment. It has not been projected by 
them that at the time of their employment claim of Scheduled 
Caste and Scheduled Tribe candidates for recruitment was 
considered. They nowhere project that they were taken in 
the Job in accordance with the recruitment rules. 
Consequently it is evident that the claimants were taken in 
job not in consonance with the public policy and rules of 
recruitment. Under these circumstances their claim of 
regularization of the job cannot be entertained in view of 
the law laid down by the Apex Court in Uma Devi (supra). 

50. In Daya Nand [2008 (10) SCC I], the Apex Court 
relied the law laid down in Uma Devi (supra) with profit and 


ruled that menace of illegal and backdoor appointment 
compels the court to rethink and in large number of 
subsequent portions the court declined to entertain the 
claim of ad hoc and temporary employees for regularisation 
of services saying that theory of legitimately explanation 
cannot be successfully advanced by temporary, contractual 
or casual employees. It cannot also be held that the state 
has held out any promise while engaging these persons 
either to continue them where they are or to make them 
permanent. Relying the aforesaid precedent it is concluded 
that the claim of the claimants for regularization of their job 
cannot be considered. 

51. Since the claimants have been able to establish 
that direct relationship of employer and employees were 
created in between the management and them in April, 

1995 and contractor was interposed in a camouflage manner, 
therefore, it is concluded that they were employees of the 
management, who terminated their services on 20-3-03, in 
violation of the provisions of Section 25-F of the Act. 
Consequently the claimants are entitled for reinstatement 
in their service with continuity and 30% back wages from 
20-3-03 till the date of their reinstatement. Their claim of 
regularization is brushed aside. An award is accordingly 
passed. 

DR. R. K,YADAV, Presiding Officer 

Date: 03-11-2009 
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New Delhi, the 15th January, 2010 

S. O. 469.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 16/2006) 
of the Central Government Industrial TribunaiTabour Court 
No. 1, New Delhi now as shown in the annexure in Industrial 
Dispute between the employers in relation to the 
management of M/s. Aeroflot Russian Airlines and their 
workman, which was received by the Central Government 
on 15-1-2010. 

[No.L-11012/ll/2006-IR(C-I)] 
SNEH LATAJAWAS, DeskO.mcer 


365 GI/ 10—21 
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ANNEXURE 

BEFORE DR.R.K.YADAV, PRESIDING OFFICER, 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 1, KARKARDOOMA COURT 
COMPLEX, DELHI 

L D. No. 16/2006 

Sh. Rishi Pal S/o Shri Charan Singh, 

R/o Town & Post Office Tatiri, 

Aggarwal Mandi, Patti Bharbhania, 

Near School No. 2 or Mata Ka Mandir, 

District Baghpat, Uttar Pradesh. ., .Workman 

Versus 

M/s. Aeroflot Russian Airlines, 

Ground Floor, 15-17 Tolstoy House, 

Tolstoy Marg, New Delhi-110001. .. .Management 

AWARD 

Rishi Pal was employed with M/s Aeroflot Russian 
Airlines since 1-5-95. He was elected as a General Secretary 
of Aeroflot Association Employees Union. Since his union 
activities do not find favour with the management, steps 
were taken for making change in his service conditions. A 
dispute was raised by the Aeroflot Employees Union in 
that regard, which was referred to this Tribunal for 
adjudication. On 30th of August, 2007 an order was passed 
by this Tribunal restraining the management, from 
discharging or dismissing services of Rishi Pal or any other 
office bearers of the said union. 

2. During the pendency of the said dispute a charge 
sheet was served on Rishi Pal on 5-4-07. It was replied by 
him vide letter dated 13-4-07. His reply was found not to be 
satisfactory by the management. Shri Jitesh Pandey was 
appointed as Enquiry Officer, vide letter dated 4-5-07. 
Enquiry was conducted against Rishi Pal and report dated 
1-8-2007 was submitted, wherein it was concluded by the 
Enquiry Officer that charges against Rishi Pal stand 
established. A copy of the enquiry' report alongwith enquiry 
proceedings, was sent and Rishi Pal was called upon to 
show cause on it. Explanation dated 11-8-07 was submitted 
by Rishi Pal, which was also found not to be unsatisfactory. 
Management took a decision to dismiss Rishi Pal. 
Accordingly an application was moved by the management 
under clause (b) of sub-section (2) of Section 33 of the 
Industrial Disputes Act, 1947 (in short the Act), for seeking 
approval of the dismissal order. It was pleaded by the 
management that an amount of Rs. 8000 was sent by way 
of money order No. A257-58 dated 14-8-07, towards one 
month salary. Claim was made that the action of the 
management may be approved. 

3. Contest was given to the application by Rishi Pal 
pleading therein that he was General Secretary of Aeroflot 


Employees Union, hence a protected employee.'For 
dismissal of services of a protected employee, the 
management is under an obligation to seek approval of 
this Tribunal before taking any action in the matter. 
According to him seeking approval of its action after 
passing the dismissal order is unwarranted by the 
provisions of sub-section (3) of Section 33 of the Act. He 
claims that the approval application may be discarded. 

4. During the pendency of the approval application, 
the matter was settled amicably between the parties. The 
management paid a sum of Rs. 1216250 to Shri Rishi Pal, 
subject to deduction of tax in fidl and final settlement of his 
claims. After receipt of that amount Rishi Pal opted to 
abandon the proceedings. 

5. Shri J. P. Sharma, Advocate, authorized 
representative of the management made a statement, in 
respect of the settlement arrived at between the parties. 
His statement is extracted thus : 

“I am the authorised representative of the 
management, hence competent to make a statement on their 
behalf. Shri Rishi Pal, who was employed as loading 
Supervisor, for Ground Handling Operations at l.G.I. 
Airport, New Delhi, has settled his grievance with the 
management. His services were terminated on 14-8-07, in 
pursuance of the departmental action. The application was 
moved before this Tribunal for approval of the action of 
the management under Section 33(2)(b) of the Industrial 
Disputes Act, since an industrial dispute regarding 
conditions of his services pending adjudication before this 
Tribunal. During the pendency of the said application 
dispute between the management and Rishi Pal has been 
amicably settled. A sum of Rs. 216250 was paid to Rishi Pal 
subject to Tax deduction, in full and final settlement of all 
his claim and dues including wages, unearned wages, 
bonus, overtime, gratuity etc., which amount has been 
accepted by him as full and final settlement of all his claims. 
In view of these facts, referred above, the approval 
application may be disposed of” 

6. In view of the statement made by Shri J. P. Singh, 
authorized representative of the management and the fact 
that Shri Rishi Pal had abandoned the proceeding it emerge 
over the record that matter between the parties have been 
settled. Accordingly action of the management in 
dismissing the services of Shri Rishi Pal, is hereby approved. 
Dues of Rishi Pal relating to his wages and unearned wages, 
bonus, overtime and gratuity have alreaoy been paid. 
Application moved under, clause (b) of sub-section (2) of 
Section 33 of the Act is accordingly granted. An Award is 
passed. File be consigned to record room. 

DR. R, K. YADAV, Presiding Officer 

Dated: 23-10-09 
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New Delhi, the 15th January, 2010 

S. O. 470.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947). the Central 
Government hereby publishes the award (Ref. No. Ill/ 
2003) of the Central Government Industrial Tribunal/Labour 
Court- 1 , Dhanbad now as shown in the annexure in 
Industrial Dispute between the employers in relation to 
the management of M/s, B. C. C. L. and their workman, 
which was received by the Central Government on 
15-1-2010. 

[No. L-200I2/165/2003-IR(C-1)] 
SNEH LATA JAWAS, DeskOfricer 
ANNEXURE 

BEFORE THECENTRALGOVERNMENT 

industrultribunalno-ldhanbad 

In the matter of a reference u/s. 10(1 )(d)(2A) of the 
Industrial Disputes Act, 1947 

Reference No. Ill of2003 

PARTIES; Employers in relation to the management 
of Sudamdih Shaft Mine of Eastern Jharia Area of M/s 
B.C.CLtd. 


has, in exercise of the powers conferred by clause (d) of 
sub-section (I) and sub-section (2A) of Section 10 of the 
Industrial Disputes Act, 1947, referred the following dispute 
for adjudication to this Tribunal: 

“Whether the action of the management of Sudamdih 
Shaft Mine of M/s. BCCL in having recorded the date of 
birth of the workman Smt. Gulabia Devi. Security Guard as 
27-2-1950 has been justified as per norms and rules while 
date of her appointment has been recorded as 24-4-1993? If 
not, what relief the workman is entitled to?” 

2. The written statement has been filed by the 
concerned workman stating that she has been employed 
4S a Security Guard by BCCL w.e.f. 24-4-1993 under the 
provisions of para 9.3.2 of NCWA-V of JBCCI as wife/ 
dependent of the deceased workman i.e. Radhu Bhuia, 
P.R.M. of Sudamdih Shaft Mine of BCCL who died while in 
service of the company. At the time for employment as a 
dependent of her husband, Gulabia Devi submitted 
application in prescribed form declaring her date of birth as 
11-7-1958. Gulabia Devi had mentioned the date of birth of 
her deceased husband as 1-1-1955 in her application for 
employment at the appropriate column. In the absence of 
any proof of her age, the concerned workman had 
produced before the employer the copy of the service 
excerpt dated 1 1 -6-87 which was issued by the employer to 
her husband wherein the age of Gulabia Devi was declared 
by him as 29 years. At the time of the initial appointment of 
the concerned workman before entering her date of birth in 
her service card the employer committed serious error of 
law by violating the requirements of sub-para (iii) and (iv) 
of para 37.0 of the Certified Standing Orders of BCCL. The 
employer thus committed violatioriofthe provision of para 
37.0 to the detriment of the workman inasmuch as such 
Illegal and arbitrary action of the employer reduced the 
serviceable period of her life by about 8 years and as a 
result of that she will be retired on superannuation by 
27-2-2010 instead of 11 -7-2008. 


AND 

Their workmen 

Present: Shri H. M. Singh, Presiding Officer 
APPEARANCES 

For the Employers : Shri U. N. Lai, Advocate 

For the Workmen : Shri P. N. Singh, Advocate 

State ; Jharkhand 

Indsustry : Coal 

Dated, the 30th December, 2009 
AWARD 

By OrderNo.L-20012/165/2003-IR(C-I) Dated 10 - 11 - 

2003 the Central Government in the Ministry of Labour 


It has been prayed before this Tribunal to please 
pass an award holding that the action of the employer in 
having determined the date of birth of Smt. Gulabia Devi 
through the Colliery Medical Board is illegal and the 
management be directed to accept the date of birth of the 
concerned workman, Smt. Gulabia Devi as 11-7-1958. 

3. Written statement has been submitted on behalf 
of the management stating that Smt, Gulabia Devi was 
appointed vice her deceased husband Lt. Raghu Bhuia 
(PRW) having Personnel No. OK 306661 and posted at 
Sudamdih Shaft Mine of E. J. Area. Bhowra and her date of 
appointment is 24-4-93. At the time of appointment as per 
provision of NCWA, she was referred to Medical Board 
where the age was assessed by the said Medical Board to 
column 6 as 43 years on 27-2-93 i.e. D. 0. B. being 27-2- 
1950, The said age was recorded in Form ‘B’ on the above 
basis wherein she had put in her R.T. L and also on the 
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Medical Board’s report. The date of birth has also been 
recorded correctly on the above basis in the service excerpt 
in the year 1987. There is no discrepancy in her date of 
birth which was recorded after assessment of her date of 
birth/age at the time of her initial appointment by the 
Medical Board which is taken as just, fair and quite logical 
as per the provisions of the Implementation Instruction 
No. 76. The above date of birth and date of appointment 
has also been recorded in the N.E.I.S, In view of above it is 
evident that the action of the management of Sudamdih 
Shaft Mine of BCCL in recording the date of birth of 
Smt. Gulabia Devi as 27-2-1950 is correct. 

It has been prayed that the Hon’ble Tribunal be 
pleased to pass an award holding that the action of the 
management is justified and the concerned workman is not 
entitled to any relief. 

4. Both the parties have filed their respective 
rejoinders admitting and denying the contents of some of 
the paragraphs of each other’s written statement. 

5. The management has produced MW-1 Dilip Kumar 
Bhagat who has proved documents which have been 
marked as Exts. M-1 to M-6.. 

The concerned workman has produced himself as 
WW-1 who has proved documents as Exts. W-1 to W-5. 
The concerned workman also examined WW-2-Gopal 
Mandal who supported the case of the concerned workman. 

6. Main argument advanced on behalf of the 
concerned workman is that the date of birth of Smt. Gulabia 
Devi, the concerned workman, is 11-7-1958 which she has 
mentioned in her application and this has also been 
mentioned in her deceased husband’s records of the 
company. The management has illegally written her date of 
birth as 27-2-1950. It has also been argued that.her 
husband’s date of birth has been mentioned in the 
company’s Form‘B’ Register as 1 - 1-1955 which is statutory 
register Her age cannot be less than her husband’s which 
has been recorded in the statutory register of the 
management as 1-1-1955. So her date of birth connot be 
27-2-1950 which is more than that of her husband. She 
must not be elder in comparison of her husband. 

7. Argument advanced on behalf of the management 
that in company’s statutory register, Form ‘B’ her age has 
been mentioned as 27-2-1950. It cannot be believed and 
this argument has got no force because this paper is m 
English and L.T.l. has been given by the concerned 
workman and it has not been mentioned anywhere that the 
above English language has been explained to the 
concerned workman when she is illeterate and she has 
only given L.T.l. as Ext. M-4. 

8. Another argument advanced on behalf of the 
management that on medical examination her age has been 


determined by Medical Board as 43 years though she has 
stated 30 years as per Ext. M-1. This paper has also been 
prepared in English and only L.T. I. of the concerned 
workman has been taken without explaining the contents 
of what has been mentioned in Ext. M-l. It cannot be 
presumed that she has got knowledge and even contents 
of Ext. M-1. 

9. As per Ext. W-1 her husband’s date of birth has 
been recorded as 1-1-1955 and on 11 -6-87 in Service Excerpt 
of her husband also his date of birth has been given 
1-1-1955, so his wife, present concerned workman of the 
deceased employee, Raghu Bhuiya, cannot be more elder 
than her husband and her age must be after 1-1-1955 and 
not before than and it cannot be 27-2-1950. In application 
form also of the concerned workman the date of birth has 
been mentioned as 11-7-1958 as per Ext. W-3. As regards 
Form ‘B’ Register it only shows that the L.T. I. of the 
concerned workman was taken and it is in English, nowhere 
it has been mentioned that the contents of Form ‘ B Register, 
Ext. M-3, has been explained to the concerned workman. 
Moreover, this has also been written in different ink and 
different handwriting. 

10. In view of the above facts and circumstances it is 
held that the age/date of birth of the concerned workman, 
Smt. Gulabia Devi, Security Guard, is 11 -7-5 8 and the action 
of the management of Sudamdih Shaft Mine of M/s. BCCL 
in having recorded the date of birth of the concerned 
workman as 27-2-1950 is not justified. The management is 
directed to act accordingly. 

This is my Award. 

H. M. SINGH, Presiding Officer 
15 2010 

OT, 471 —1947 (1947 

E ^ ^ 

41/1990) ^^ ^ 15-1-2010 
^ ^ 13TT 1 

[U ■q;^- 20012/141/89-371^37R (Tlt-l)] 

New Delhi, the 15th January, 2010 

S. O. 471.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 41/1990) 
of the Central Government Industrial Tribunal/Labour 
Court-1, Dhanbad now as shown in the annexure in 
Industrial Dispute between the employers in relation to 
the management of M/s. B.. C. C. L, and their workman. 
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which was received by the Central Government on 
15-1-2010. 

[No.L-20012/141/89-IR(C-l)] 
SNEH LATA JAWAS, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO-I AT DHANBAD 

PRESENT: Shri Hari Mangal Singh, Presiding Officer 

In the matter of an industrial dispute under Section 
10( 1 Xd) of the I. D. Act., 1947. 

Reference No. 41 of 1990 

Parties : Employers in relation to the management of 
M/s.B.C.C.L's Koyala Bhawan and their workmen. 

APPEARANCES 

On behalf of the workmen: Mr. D.K.Dey, 

Authorised Representative of the Union. 

On behalf ofthe emloyers: Mr, B.D.Prasad, Legal 
Manager (I.R). 

State: Jharkhand : Industry: Coal. 

Dated, Dhanbad, the 31 st December, 09 
AWARD 

The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under Section 
10(1) (d) ofthe f.D.Act., 1947 has referred the following 
dispute to this Tribunal, for adjudication vide their Order 
No, L-20012/14I/89-IR(Coal-I), dated, the 14th February, 
1990. 

SCHEDULE 

“Whether the demand of Dhanbad Colliery 
Karamchari Sangh (BMS & ABKMS), Koyala Bhawan 
Branch to departmentalise the Canteen at Koyala Bhawan 
by the management of M/s. Bharat Coking Coal Ltd., Koyala 
Bhawan, P.O.Koyala Nagar, Distt. Dhanbad and also 
regularisation of 15 workmen as per list enclosed is justified? 

If so, to what relief these workrnen are entitled?” 

2. In the Written Statement filed by the Union on 
behalf of the concerned workmen it has been stated that 
the establishment of Koyala Bhawan maintains the canteen 
within the premises where 15 workmen concerned were 
engaged there and the canteen runs by the contract ofthe 
contractor. 

3. It has been stated by them that the Koyla 
Bhawan is the Headquarter of the Coking Coal Mines of 
214 collieries besides other Goal Mines as non-coking , 
Coal Mines attached with M/s. B.C.C.L, The entire 
establishment of the Koyala Bhawan is concerned to the 


Mining Operation and transfer from Colliery to Koyala 
Bhawan is in vague. 

4, The Bharat Coking Coal Ltd. is one of the 
subsidiary company ofCoal India Limited which is a Centra! 
Gon. undertaking establishment in the year 1975 and the 
collieries of Bharat Coking Coal Ltd, was taken over by the 
emergency notification promulgamated on 16-10-71 
effective from 17-10-71 in the name of management of 
Coking Coal Mines and subsequently set right by the 
(Coking) Coal Mines Nationalisation Act, 1972 passed in 
the month of August, 1972 and since then the Bharat 
Coking Coal Limited is existing. 

5. It has been stated that all workers, conditions 
and terms of contract under employment is whatsoever 
and with the erestwhile Employers, took over with assets 
and liability. The operating laws for condition of labour 
and welfare are in existence as it was and all previous awards 
are in force over the Coal Industiy. Subsequently to awards 
there are coal wage agreement for hike in wages as per 
inflation in cost of living and certain condition of the 
workers improved and modified for the betterment by and 
under the agreement time to time made. 

6. They have stated that the canteen in Koyla 
Bhawan for the persons working concerning to the coal 
and condition of the workers/persons are the conditions 
ofthe collieries and under governing laws ofthe Collieries. 
The canteens attached with the establishment of Coal is 
under definatiqn of establishment of the Employment 
standing order Acts, 1946 and it is social and welfare 
beneficial legislation and facility extended by the Coal 
Award, 1956 other than Mines laws and canteen in every 
establishment is compulsory. The canteen runs by no profit 
and no loss system and the canteen is headed by the 
Canteen Manager under the Canteen Committee, 
constituted by the reperesentative of the management and 
representatives of workers to regulate it and they are 
responsible for lesser rate in sale. 

7. It has been stated that the Canteen Manager and 
other staff/workers are regular employees of the 
Management and the subsidy is cash towards concessional 
rate besides all other fecility induing furniture, fiiel, building, 
fan, water, protection, utensils etc. are provided by the 
management. The strength ofthe top-heavy establishment, 
Koyla Bhawan is about 2500 including Official and non- 
residentials and every one enjoys the canteen facility. 
Moreover, the canteens are departmentalised canteen and 
the cost of subsidy, cash or kinds whatsoever including in 
the coal price since 1965 (Award). 

8. It has been further stated that the Coal 
Management after nationalisation distributed the canteen 
facilities, somewhere canteen shutdown, somewhere 
canteen building became office, somewhere canteen 
handed over to the Contractor. It has been submitted that 


365 G1/10—22 
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the Unions in wage negotiation took up the matter of 
existing facilities and condition attached to the worker and 
reached to the agreement that (8.9) restored the condition 
and such agreement till date reniained uniniplemented 
despite the written commitment under present reference. 

9. It has been stated by the anion that there were 

twenty workmen earlier in 1987 ] 5 presently engaged 

in the canteen under Sri Rajoo & Co. who is allowed by the 
management to change the name, ot tihe cordractor, is illegal, 
breach of agreement and deviation ft om the commitment of 
the management earlier befoie the present disputes. Ail 
the 15 persons are old employees who have been provided 
with their residential accommodation m the canteen paid 
less than the minimum and not in accordance with laws, 
and no benetlt and facilities granted io rhern. 

10. The union has submitted that the canteen system 
in canteen must be abolished and wos kcrs engaged must 
be departmentalised from their date ot jr-ining with grade, 
scale, increment and with proper condition of service 
extending benefit and facilities as applicable to others 
engaged in service of the erstablishment concerning to the 
Mining Operation, Towards amicable settlement, the Union 
was not adamant and relation was given w^hen they 
committed for departmentalisation and proper service 
condition of the concerned workmen, 

11. It has been stated by the uihon that Koyala 
Bhawan is the office of the top of the Management of 
Coking Coal Mines and as such it is the richest industry 
and must not deprive such workers of the canteen who are 
in essentia! service to the Officers and others strength 
engaged on a top-heavy establishment. The union has 
submitted that all the 15 concerned workmen as listed with 
photograph are entitled for regularisation with retrospective 
effect from 1980 and they shall be paid all arrears keeping 
their seniority date-wise alongwiih all other conditions, 
benefit, as applicable to other workmen. 

Accordingly it has been prayed on behalf of the 
concerned workmen to pass an Award directing the 
management to departmentalise/isgularisc the concerned 
workmen with retrospective effect from 1980 granting their 
seniority and other service conditions as applicable to the 
Coal Workers. 

12. In the Written Statement filed by the management 
it has been stated that the present reference is not legally 
maintainable. Apart from the above legal objection the 
management have submitted that the Head Office at Koyla 
Bhawan is not a 'Mine' in terms of the definition of “Mine” 
given in the Mines Act, 1952 and as such the canteen 
situated at Koyla Bhawan is outside the perview of mine 
establishment. The provisions of the Mines Act, 1952 and 
Mines Rules 1955 have no application to the canteen run 
at Koyla Bhawan. The reference is outside the jurisdiction 
of the Tribunal. In this regard management have cited the 
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decision of the Hon'ble Supreme Court in the case Sirajuddin 
& Co. Vrs.' Hiei; v-orkmen reported in S.C.L.J. Voi. -3 page 
1800. 

13. \i has been further stated by the management 
that the present cimnand of the Union is specially meant for 
prohibition of engagement of a contractor in the canteen 
and absorption hie contractor’s worker's on the roll of 
the management bv an Award. After coming into force of 
the Contract Labour (Regulation & Abolition) Act, 1970, 
passing of order for abolition of contract is beyond the 
scope of Indusirial adjudication and has to be decided by 
the appropriate (A-vemment. 

14. Manjuenient have stated that as per the 
discussion vvit’n lie.- union representatives the management 
provided a furni.shcd building with utencils for the purpose 
of running a canteen at Koyla Bhawan. A managing 
committee conbshng of representatives of the management 
and workmen was formed to take charge for running the 
canteen for supply food stuff of good quality at reasonable 
price. Accordingly tiie management committee contacted 
a party h.aving tmpcrience of running hotels and tea shops 
and canteens and asked him to operate the canteen and 
supply tea and food stuff at reasonable price. The 
management supplies the full electricity, free fuel and water 
at the canteen so iiiat the canteen can be run eccnoinically 
by the canteen shop keeper. 

15. li has been submitted by die management that 
materials required for preparation of tea, food siuff etc. 
purchased by 'he shop keeper and the selling of the 
finished products is made by the shop keeper at the 
reasonable price fixed by the canteen managing committee 
in consultation with him. The shop keeper of tlie canteen 
recruited his ov/n workmen, paid them their wages, 
exercised contro! over them, took disciplinary action 
against them and the management has no responsibility in 
this regard, Tlie main and substantial duties of the managing 
committee is to ensure supply of high quality food stuff at 
reasonable price Hie management has practically nothing 
to do in this case except to see that the building and 
furnished fumiiure are not damaged by the canteen shop 
keeper and his rnea. 

16. Management have submitted that the demand of 
the union to stop running the canteen by the managing 
committee through a shop keeper or contractor and run 
the same by ercploying officer, staff and workmen 
departmentally is without any basis. It has been further 
stated that the management have not recruited concerned 
persons and iherefore is not in a position to give their 
details. It is not correct to suggest that 15 workmen have 
been engaged by the shop keeper/contractor in such a 
small canteen. Most of them are not genuine workmen. 
Accordingly prayer has been made to pass an Award 
rejecting the demand of the union for their absorption as 
direct employee of the management. 
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]7. Both the parties have filed their respective 
rejoinders admitting and denying the contents of some of 
the paras of each other’s Written Statement. 

18. It appears from the record that notices were 
issued on 22-6-09 to both sides fixing date for hearing 
argument on 13-8-09 but none of the parties have appeared 
though they have filed their Written Argument. 

19. In order to substantiate their case management 
have produced Kanhaiya Prasad Sinha, General Manager 
Koyala Bhawan who has been examined as MW-l. 
Management also have produced Raju Singh, Contractor 
who has been examined as MW-2 in this case. Documents 
on their behalf have been marked as Ext. M-1 to M-9. The 
workman side in order to substantiate their claim have 
produced Santosh Dutta, Nimai Chandra Dutta who have 
been examined as WW-1 and WW-2 respectively. On their 
behalf one item of document has been marked as Ext. W-1. 

20. Main argument advanced on behalf of the 
concerned workmen is that they are employed by the 
management for the benefit of the management’s employees 
and officers and the management have provided furniture 
fuel, building, fan water protection and utensils etc. In this 
respect management’s contention is that they were 
engaged through a contractor and the canteen has been 
given on contract basis to Raju Singh. In this respect MW-2 
Raju Singh who is contractor has stated that “I am a 
contractor and I am running a canteen at Koyala Bhawan 
on contract basis. I know the concerned workmen. They 
were employed by me from time to time. It is I who used 
to pay the wages of the workers working in the canteen. 1 
supervise their work. If food stuff is supplied to the 
Company on order, that is paid by the company through 
cheque. Furnitures, utensils, electricity, water and building 
space for canteen have been provided by the management. 
This is a subsidized canteen. Payment is made by the 
management.” 

21. WW-1 Santosh Dutta has stated at page -2 of his 
cross-examination “ I cannot say the exact date since 
when I had started working in the canteen.” At page-3 he 
has stated “ Presently I am doing the same work in the 
canteen of the CMPDIL since last 7 or 8 months. Presently 
I have been employed by the contractor Kalipada Mandal.” 
WW-2 Nimai Chandra Dutta has stated in corss-examination 
at page-2.I do not remember other names except seven 
names i.e. Binod Dutta, Nirmal Dey, Isak Ansari, Salim 
Ansari, Dilip Dey, Bahadur and Ananta Chandra.” He has 
also stated in his cross-examination at page-2. “ They were 
working under Contractor, Janardan Singh who had 
employed me also. Janardan Singh used to pay me Rs. 160 
per month.Out of the workmen who were working in the 
year 1983 only two are working presently. Raju Singh is 
doing the contract work there since 1984.” The evidence 
of the workmen shows that they were contractor workers 
engaged by the contractor and they used to get salary 


from the contractor. Therefore, they are not the 
employees of the management and no employer-employee 
relationship existed between the management and the 
concerned workmen Ext.M-1 shows that contract has been 
awarded to Raju Singh, MW-2 and there are other papers 
for running the canteen by the contractors as per Ext. M-2 
and M-9. 

22. Another argument advanced on behalf of the 
concerned workmen is that in the conciliation proceeding 
management stated that they should be regularised but 
this cannot be the ground treating them employees of the 
management and on that basis they cannot be regularised. 
It is the discreation of the management whether they would 
give employment to the contractors workers or not. It has 
no concern with the legal aspect of the matter. 

23. In view of the facts, evidence and circumstances 
discussed above I find no merit in the claim of the 
concerned workmen. Accordingly following Award is 
rendered. 

“ The demand of Dhanbad Colliery Karmchari Sangh 
(BMS & ABKMS), Koyala Bhawan Branch to 
departmentalies the Canteen at Koyala Bhawan by 
the management of M/s. Bharat Coking Coal Ltd., 
Koyala Bhawan, P.O. Koyala Nagar, Distt. Dhanbad 
and also regularisation of 15 workmen as per list 
enclosed is not justified. Consequently, the 
concerned workmen are not entitled to get any relief” 

H. M, SINGH, Presiding Officer 
ANNEXURE 


1 . 

Shri Praflilla Singh, 

S/o Govind Singh 

Cook 

2. 

Shri Puran Pandit 

S/o Devi Pandit 

-do- 

3. 

Shri Yunus Ansari 

S/o Gaftir Ali 

Cook Helper 

4. 

Shri Anant Chandra 

S/o Late Motilal Chandra 

-do- 

5. 

Shri Nimai Dutta 

S/o Sudhir Chandra Dutta 

Salesmen 

6. 

Shri Ashish Kumar Pal 

S/o Madan Mohan Pal 

-do- 

7. 

Shri Lakshman Suryavanshi ... 
S/o Santosh Suryavanshi 

-do- 

8. 

Shri Subhas Chandra 

S/o Panchanand Chandra 

-do- 

9. 

Shri Madhyam Chandra 

S/o Nakul Chandra 

-do- 

10. 

Shri Tilak Yadav 

S/o Madhav Yadav 

Canteen Boy 
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11, 

Shri Santosh Dutta 

S./o Sahdeo Dutta 

Canteen Boy 

12. 

Shri Bhagaram Sath 

S/o Lakhikanl Sath 

-do- 

13. 

Shri Anand Chandra 

S/o Haripado Chandra 

>00- 

14. 

Shri Shyam Sunder Singh 

S/o Mandraj Singh 

-do- 

15. 

Shri Sitarain Karmakar 

S/o Ram Chandra Karmakar 

-do- 


M 15 2010 
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[Xf. Tj;^~200l2/312/S9-3^Tt3TfX (Xlt-1)] 
X% wm, 3Trq^ 
New Delhi, the 15th Januaol 2010 

< 5 , O. 472.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 124/90) 
of the Central Government Industrial Tribunal No. 1, 
Dhanbad now as shown in the aunexure in Industrial 
Dispute between the employers in relation to the 
management of M/s. B.C.C.L.and their w'orkman, which 
was received by the Central Government on 15-1 -10. 

[ No. L-20012/312/89-1R (C-1)] 

SNEH LATA .JAWAS, Desk Officer 

annexure 

BEFXTHE THE CENTRAL GO^T-RNMENT 
INDUSTRIAL TRIBUNAL No.-I, AT DHANBAD 

PRESENT 

Shri Hari Mangal Singh. Presiding Officer 

In the matter of an Industrial Dispute under Seciion 10 
(l)(d)oftheLD. Act, 1947 

Reference No. 124 of 1990 

Parties : Employers in relation to the management of 
Maheshpur Colliery of M/s. B.C.C. Ltd. and their 
workman. 


APPEARANCES 

On behalf of the workmen : None 

On behalf of the employers : None 

State : Jharkhand Indsustry : Coal. 


Dated, Dhanbad, the 30th December, 2009 

AWARD 

The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under Section 10 
(1) (d) of the I.D. Act, 1947 has referred the following dispute 
to this Tribunal for adjudication vide their order 
No. L-20012(312)/89-IR (Coal-I), dated, the 24th May, 1990. 

SCHEDULE 

“ Whether the management of Maheshpur Colliery 
in Govindpur Area No. Ill of M/s. Bharat Coking 
Coal Ltd., is justified in denying employment to 
73 out of 102 delisted casual workers pursuant to 
the bipartite settlement dated 30-6-86 ? If not, to what 
relief the workers are entitled ?” 

2. In the Written Statement filed by the Union on 
behalf of the concerned workmen it has been stated that as 
per decision arrived at in the Central Consultative 
Committee of B.C.C. Ltd., H.Q. leval on 26-4-86, in which 
it was decided that also the Casual Wagon Loaders, who 
had put in atleast 75 attendances during the years 1973 to 
1976 will be taken in employment as Badli Miners/Loaders 
in order to overcome the shortage of Miners/Loaders on 
account of absenteeism. The above decision was 
communicated by the H.Q. to the Area level Management 
with necessary instructions for implementation. It has 
further been stated by the union that a representation was 
submitted to the Management of Govindpur Area (Area 
No. Ill) by the Union for employment of S/Shri Bis’vanath 
Prased and 101 other Casual Wagon Loaders ofMo leshpur 
Colliery as Badli Miners/Loader as per the above decision 
of the Central Consultative Committee. 

3. Thereafter the Area Level Management entered 
into a settlement with the Union on 30-6-86, in which it was 
agreed that S/Shri Biswanath Prasad and 72 other casual 
wagon laoders, whose (1) father’s names, (2) Home address 
etc.were made avaiable to them,will be provided 
employment as Badli Miners/Loaders after verification of 
their identity. Accordingly the management sent 
Registered A/D letters at the Home address of the 
repectlve workmen, asking them to submit identity 
certificates with photographs attested by the Mukhiya 
and B.D.O. of the repective areas. 

4. On receipts of documents from 73 wot'kmen 
management sent those documents to the District 
Administration for Police verification and the Management 
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have received verification report in the year 1987. The 
Union has asserted that inspite of completion of all the 
formalities, the Area level Management did not proceed 
further to employ the concerned workmen as Badli Miners/ 
Loaders. In this respect a representation from the Union 
was sent to the then Addl. Chief Personnel Manager (I.R.) 
who by his letter dated 7-5-88 advised the Personnel 
Manager, Govindpur Area to expedite the matter. It has 
been stated by the union that even after the above steps 
when the concerned workmen were not employed an 
industrial dispute was raised before the ALC (C), Dhanbad 
which ultimately resulted reference to this Tribunal for 
adjudication. It has been prayed on behalf of the workmen 
to pass an Award directing the management to provide 
employment to the 73 workmen concerned. 

5. In the Written Statement filed by the management 
it has been stated that the present reference is not legally 
maintainable. It has further been stated that as per the 
conditions of the aforesaid settlement dated 30-6-86, a 
person named in the list was to be enrolled as Badli Miner/ 
Loader after proper verification of his past employment 
and his attendances from authentic documents. This 
settlement dated 30-6-86 was arrived at on the basis of 
attendances recorded in the Bonus Register of 1975 which 
indicated fabrication of the register. The concerned 
workmen were advised to produce their Bonus Cards to 
verify the authenticity of entries made in the Bonus Register 
but none of the concerned persons could produce his 
bonus card. 

6. It has been stated by the management that the 
delisted/unlisted casual wagon loaders were not on the 
roll of the colliery and as such their names did not appear 
in Form B and I.D. Card register. However, on persual of 
some of the wage sheets it was oberved that the concerned 
persons had not worked during the relevant period and 
they had not drawn any wages. The persons names in the 
list are mostly relatives of the union leaders or colliery 
staff and their age appears to be 20 to 25 years. The persons 
who had worked in 1973 must be above 18 years and 
presently he must be more than 35 years. 

7. It has been alleged by the management that the 
union officials and some of the staff apprehended that 
their game of recruitment through manipulations of records 
could be detected and therefore the attendance registers 
of wagon loaders, wagon loading registers, the wagesheets 
etc.' have been removed and are not traceable for proper 
identification of workmen and genuinity of employment 
during the relevant period from 1973 to 1976. Moreover, 
the settlement dated 30-6-86 does not confer any right on 
the concerned persons to be enrolled automatically. As 
the authentic documents were removed from the colliery 
records and the genuinity of their past employment could 
not be certified and the concerned persons appear not to 


be genuins on the face of the records, they could not be 
enrolled as Badli Miner/Loader Accordingly it has been 
prayed on behalf of the management to pass an Award 
rejecting the claim of the concerned persons. 

8. Both the parties have filed their respective 
rejoinders admitting and denying the contents of some of 
the paras of each other’s Written Statement. 

9. It appears from the records that notice was sent 
on 25-6-2009 fixing date of hearing argument on 9-9-09 but 
none of the parties have appears though they have filed 
written argument before the above date. 

10. On behalf of the workmen Shri S.N. Mishra has 
been examined as WW-1 who has proved documents 
marked as Ext. W-1 to W-14. On behalf of the management 
Ram Prasad Debral, and Debasahayam Abraham have been 
examined as MW-1 and MW-2 respectively. MW-2 has 
proved documents marked as Ext. M-1 to M-8 and also 
material exhibits marked as Ext. land 2. 

11. Main argument advanced on behalf of the 
concerned workmen is that out of 102 delisted workers 73 
have not been regularised. They should be regularised 
because they have worked more than 75 days during the 
years 1973 to 1976. Their attendances were recorded in the 
Bonus Register which is maintained by the management 
but they have not produced Bonus Register. In this respect 
management representative argued that false persons have 
been inducted in the list so that they may get employment 
fraudulently with the management. In this respect it has 
been argued that the union has demanded regular!sation 
of one Shri Rajiv Kumar Mishra son of Shri S.K. Mishra 
whose name appears in the list of 73 persons and Rajiv 
Kumar Mishra has claimed to have worked in 1975. From 
Ext. M-3 it appears that his date of birth is 19th May, 1963 
and he was not more than 12 years in 1975. No public 
sector Company can employ a person below 12 years of 
age. It is only one example which shows fraudulent attempt 
of the concerned workmen to induct themselves into 
employment of the management. The name of Rajiv Kumar 
Mishra finds place in Ext. W-12 at SI. No. 22. 

12. In this regard the evidence of the concerned 
workman WW-1 is very important. He is Vice President of 
Janta Mazdoor Sangh and he has stated in cross- 
examination at page-2. “ This reference relates to 
Maheshpur Colliery where I never worked. I have no 
personnal knowledge of the documents filed in this case.” 

It shows that the documents filed by the concerned 
workmen are not known to the witness. Moreover, no 
workman has been produced who could say in the Court 
on oath that he has worked with the management from 
1973 to 1976 on which basis their demand for regularisation 
in any way be considered. 

13. Very important argument advanced on behalf of 
the management is that this list which has been submitted 
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by the workmen for regularisation has been signed by 2h 
persons with different names. In this respect of MW-2’s 
evidence is very important who is Finger Print Officer of 
Forensic Department at Kolkata of questioned documents. 
He has seen the Bonus Register Ext. M-1 which was sent 
to him for examining its genuineness. He examined 75 LTIs 
appear in the register. Since 38 Finger Prints were not as 
clear as to facilitate their examination scientificially. He 
examined 37 Finger Prints and found that out of those 37 
finger prints 22 were afffixed by one and the same person. 
Out of the rest 10 Finger Prints were affixed by .another but 
the same person and similar was the case with rest 5 Finger 
Prints. It only shows that Finger Prints have been affixed in 
the Bonus Register by the same and indentical person. 
This supports the management’s case that the concerned 
workmen wanted to induct themselves into the employment 
of the management by ffadulent means. 

In view of the facts, evidence and circumstances 
discussed above I find no merit in the claim of the concerned 
workmen. Accordingly, following Award is rendered : 

“The management of Maheshpur Colliery in 
Govindpur Area No. Ill of M/s. Bharat Coking Coal 
Ltd. is justified in denying employment to 73 out of 
102 delisted casual workers pursuant to the Bipartite 
Settlement dated 30-6-86. Consequently, the 
concerned workmen are not entitled to get any relief.” 

H. M. SINGH, Presiding Officer 
25 2010 
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New Delhi, the 25th January, 2010 
S, O. 473, —In exercise of the powers conferred by 
sub-section (3) of Section 1 of the Employees' State 


Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the 1st February, 2010 as the date on 
which the provisions of Chapter IV (except Sections 44 
and 45 which have already been brought into force) and 
Chapters-V and VI [except Sub-section (1) of Section 76 
and Sections 77, 78, 79 and 81 which have already been 
brought into force] of the said Act shall come into force 
in the following areas in the State of Andhra Pradesh 
namely:— 

"ALL THE AREAS FALLING WITHIN THE REV¬ 
ENUE VILLAGES OF GANNAVARAM, KONDAPA- 
VULURU, GOPAVARAPUGUDEM, GOLLANAPALLl, 
CHIKKAVAARAM, BAHUBALENDRUNIGUDEM, 
PURUSHOTHAPATNAM,VEDURUPAVULURU, 
KESARAPALLI, VENKATANARASIMHAPURAM, 
ALLAPURAM, CHINNAAUTPALLI, BUDHAVARAM, 
AJJAMPUDI, ATKUR, TEMPALLY AND BUTHI- 
MILLIPADU IN GANNAVARAM MANDAL OF 
KRISHNA DISTRICT AND ALL THE REVENUE VIL¬ 
LAGES OF PEDDA-AUTPALLl AND ATKUR IN 
UNGUTUR MANDAL OF KRISHNA DISTRICT OF 
ANDHRA PRADESH.” 

[No. S-38013/08/2010-S.S.l] 

S.D. XAVIER, Under Secy, 
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New Delhi, the 25th January, 2010 

S. O. 474.— In exercise of the powers conferred by 
sub-section (3) of Section 1 of the Employees State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the 1 st February, 2010 as the date on which 
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the provisions of Chapters IV and VI [except Sub-section 
(1) of Section 76 and Sections 77,78,79 and 81 which have 
already been brought into force] of the said Act shall come 
into force in the following areas in the State of Assam 
namely:— 

“Areas under Duliajan falls within Duliajan including 
Revenue Villages—Duliajan Town, Duliajan Tovm and 2 
No. Cholakatoki Gaon under Kheremia Mouza in the District 
Dibrugarh.” 

[No. S-38013/09/2010-S.S.I] 
S.D. XAVIER, Under Secy. 
25 2010 
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New Delhi, the 25th January, 2010 

S. O. 475.—In exercise of the powers conferred by 
sub-section (3) of Section I of the Employees' State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the 1 st February, 2010 as the date on which 
the provisions of Chapter IV [except Sections 44 and 45 
which have already been brought into force) and Chapters 
V and VI (except Sub-section (1) of Section 76 and Sections 
77, 78, 79 and 81 which have already been brought into 
force] of the said Act shall come into force in the following 
areas in the State of Andhra Pradesh namely:— 

“ALL THE AREAS FALLING WITHIN THE MUNICIPAL 
LIMITS OF “SroDIPET’ AND ALL AREAS WITHIN THE 
LIMITS OFTHE REVENUE VILLAGES OEMITTAPALLY, 
PONNALA, PRASHANT NAGAR, NARASAPURAM, 
HANUMANAGAR, GADCHERLAPALLY, LINGA- 
REDDVPALLY AND MALAPALLY OF SIDDIPET 
MANDAL IN MEDAK DISTRICT OF ANDHRA 
PRADESH STATE.” 

[No.S-38013/07/2010-S.S.I] 
S.D. XAVIER, Under Secy. 
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